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AGENDA OF A REGULAR MEETING - NATIONAL CITY CITY COUNCIL/
COMMUNITY DEVELOPMENT COMMISSION — HOUSING AUTHORITY OF
THE CITY OF NATIONAL CITY

ONLINE ONLY MEETING
https://www.nationalcityca.gov/webcast
LIVE WEBCAST
COUNCIL CHAMBERS
CIVIC CENTER
1243 NATIONAL CITY BOULEVARD
NATIONAL CITY, CALIFORNIA
TUESDAY, JUNE 21, 2022 - 6:00 PM

NOTICE: The health and well-being of National City residents, visitors,
and employees during the COVID-19 outbreak remains our top priority.
The City of National City is coordinating with the County of San Diego
Health Human Services Agency, and other agencies to take measures
to monitor and reduce the spread of the novel coronavirus (COVID-19).
The World Health Organization has declared the outbreak a global
pandemic and local and state emergencies have been declared
providing reprieve from certain public meeting laws such as the
Brown Act.

As a result, the City Council Meeting will occur only online to ensure
the safety of City residents, employees and the communities we serve.
A live webcast of the meeting may be viewed on the city’'s website
at www.nationalcityca.gov. = For_Public _Comments see “PUBLIC
COMMENTS” section below

ORDER OF BUSINESS: Public sessions of all Regular Meetings of the
City Council / Community Development Commission - Housing
Authority (hereafter referred to as Elected Body) begin at 6:00 p.m. on
the first and third Tuesday of each month. Public Hearings begin at
6:00 p.m. unless otherwise noted. Closed Meetings begin in Open
Session at 5:00 p.m. or such other time as noted, and after announcing
closed session items, convenes into a Closed Meeting. If a workshop
is scheduled, the subject and time of the workshop will appear on the
agenda. The Mayor and Council members also sit as the Chairperson
and Members of the Board of the Community Development
Commission (CDC).

REPORTS: All open session agenda items and reports as well as all
documents and writings distributed to the Elected Body less than 72
hours prior to the meeting, are available for review on the City’s
website at www.nationalcityca.gov. Regular Meetings of the Elected
Body are webcast and archived on the City’'s website at
www.nationalcityca.qov.

PUBLIC COMMENTS: There are multiple ways you can make sure
your opinions are heard and considered by our City Council as outlined
below:

Submit your public comment prior to the meeting: To submit a
comment in writing, email PublicComment@nationalcityca.gov, provide
the agenda item number and title of the item in the subject line of your
email. Public comments or testimony is limited to up to three (3)
minutes. If the comment is not related to a specific agenda item,
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indicate General Public Comment in the subject line. All email comments received by 4:00
p.m. on the day of the meeting will be emailed to the City Council Members and made a part
of the official record.

Register online and participate in live public comment during the meeting: To provide
live public comment during the meeting, you must pre-register on the City's website at
https://www.nationalcityca.gov/publiccomment by 4:00 p.m. on the day of the regular
meeting to join the City Council Meeting.

***Please note that you do not need to pre-register to watch the meeting online, but you
must pre-register if you wish to speak.

Once registered, you will receive an email with a link from Zoom to join the live meeting. You
can participate by phone or by computer. Please allow yourself time to log into Zoom before
the start of the meeting to ensure you do not encounter any last-minute technical difficulties.

***Please note that members of the public will not be shown on video; they will be able to
watch and listen and speak when called upon. Public microphones will be muted until it is
your turn to comment.

Each speaker is allowed up to three (3) minutes to address the City Council. Please be
aware that the Mayor may limit the comments' length due to the number of persons wishing
to speak or if comments become repetitious or unrelated.

All comments are subject to the same rules as would otherwise govern speaker comments
at the meeting. Speakers are asked to be respectful and courteous. Please address your
comments to the City Council as a whole and avoid personal attacks against members of
the public, City Council, and city staff.

Questions about public comment or City Council protocols? Please contact the City
Clerk's Office at (619) 336-4228 or via email at Clerk@nationalcityca.gov.

INTERPRETATION SERVICES: To use the Zoom interpretation feature you must first
Pre-Register on Zoom. Once logged into Zoom to use the interpretation feature, please
scroll to the bottom of the Zoom screen (where the meeting controls are), click on
the interpretation icon (world), and select English as your language. If you are joining
using the Zoom mobile app (cell phone, tablet, etc.), please press the ellipsis (...),
then Interpretation, and then choose your language.

WRITTEN AGENDA: With limited exceptions, the Elected Body may take action only upon
items appearing on the written agenda. Items not appearing on the agenda must be brought
back on a subsequent agenda unless they are of a demonstrated emergency or urgent
nature, and the need to take action on such items arose after the agenda was posted.

CONSENT CALENDAR: Consent calendar items involve matters which are of a routine or
noncontroversial nature. All consent items are adopted by approval of a single motion by the
City Council. Prior to such approval, any item may be removed from the consent portion of
the agenda and separately considered, upon request of a Councilmember, a staff member,
or a member of the public.

Upon request, this agenda can be made available in appropriate alternative formats to
persons with a disability in compliance with the Americans with Disabilities Act. Please
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contact the City Clerk’s Office at (619) 336-4228 to request a disability-related modification
or accommodation. Notification 24-hours prior to the meeting will enable the City to make
reasonable arrangements to ensure accessibility to this meeting.

AVISO: La salud y el bienestar de los residentes, visitantes y empleados de National City
durante el brote de COVID-19 sigue siendo nuestra maxima prioridad. El Ayuntamiento de
la Ciudad de National City se esta coordinando con la Agencia de Salud y Servicios
Humanos del Condado de San Diego y otras agencias para tomar medidas con el fin de
monitorear y reducir la propagacion del nuevo coronavirus (COVID-19). La Organizacion
Mundial de la Salud declar6 el brote como una pandemia global y se han manifestado
emergencias locales y estatales que resultan en la suspension de ciertas leyes de
reuniones publicas, tal como la Ley Brown.

Como resultado de ello, la junta del Concejo Municipal del Ayuntamiento se llevara a cabo
solamente en linea para garantizar la seguridad de los residentes, empleados y
comunidades locales que atendemos. Se podra ver una transmision en vivo de la junta en
el sitio web del Ayuntamiento en www.nationalcityca.gov. Para comentarios publicos, vea la
seccién “COMENTARIOS PUBLICOS” més adelante.

ORDEN DEL DIA: Las sesiones publicas de todas las juntas ordinarias del Concejo
Municipal/Comision de Desarrollo Comunitario - Autoridad de Vivienda (en lo sucesivo
denominado Organo Electo) inician a las 6:00 p.m. el primer y tercer martes de cada mes.
Las audiencias publicas inician a las 6:00 p.m., a menos que se indique lo contrario. Las
juntas cerradas inician en sesion abierta a las 5:00 p.m. o en cualquier otro momento que
se indigue, y tras anunciar los temas de la sesion cerrada, la junta se realiza como sesién
cerrada. Si se programa una reunion de discusion y analisis, el tema y la hora de la misma
apareceran en la agenda. La Alcaldesa y los Concejales se reunen por igual que el
Presidente y los integrantes del Consejo de la Comision de Desarrollo Comunitario.

INFORMES: Todos los temas e informes de la agenda de la sesién abierta, asi como todos
los documentos y escritos entregados al Organo Electo menos de 72 horas antes de la
sesion, apareceran en el sitio web del Ayuntamiento. Las juntas ordinarias del Organo
Electo se transmiten por Internet y se archivan en el sitio web del Ayuntamiento en
www.nationalcityca.gov.

COMENTARIOS PUBLICOS: Hay varias formas en las que puede asegurarse de que sus
opiniones sean escuchadas y consideradas por nuestro Concejo Municipal como se
describe a continuacion:

Envie su comentario publico antes de la sesi6n: Para enviar un comentario por escrito,
envie un correo electrénico a PublicComment@nationalcityca.gov, proporcione el nimero
del tema o asunto de la agenda y el titulo del tema o asunto en la linea de asunto de su
correo electrénico. Los comentarios o testimonios publicos se limitan a tres (3) minutos. Si
el comentario no se relaciona con un tema o asunto especifico de la agenda, indique
Comentario Puablico General en la linea de asunto. Todos los comentarios por correo
electrénico recibidos antes de las 4:00 p.m. del dia de la sesion se enviaran por correo
electrénico a los miembros del Concejo Municipal y formaran parte del acta oficial.

Registrese en linea y participe en los comentarios publicos en vivo durante la sesién:
Para proporcionar comentarios publicos en vivo durante la sesion, debe registrarse
previamente en el sitio web del Ayuntamiento en
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https://www.nationalcityca.gov/publiccomment antes de las 4:00 p.m. del dia de la junta
ordinaria para incorporarse a la sesion del Concejo Municipal.

***Tenga presente que no necesita registrarse previamente para ver la sesion en linea, pero
debe registrarse previamente si desea hablar.

Una vez registrado, recibird un correo electrénico con un enlace de Zoom para integrarse a
la sesion en vivo. Puede participar por teléfono o por computadora. Tomese el tiempo
necesario para iniciar la reunion en Zoom antes del inicio de la sesidén para asegurarse de
no encontrar dificultades técnicas de ultimo momento.

***Tenga presente que las personas del publico no se mostraran en video; podran observar,
escuchar y hablar cuando se les solicite. Los micréfonos publicos se silenciaran hasta que
sea su turno de comentar.

Cada orador tiene hasta tres (3) minutos para dirigirse al Concejo Municipal. Tenga en
cuenta que la Alcaldesa puede limitar la extensiéon de los comentarios debido a la cantidad
de personas que deseen hablar o si los comentarios se vuelven repetitivos 0 no
relacionados.

Todos los comentarios estan sujetos a las mismas reglas que de otro modo regirian los
comentarios de los oradores en la sesion. Se pide a los oradores que sean respetuosos y
corteses. Dirija sus comentarios al Concejo Municipal en su conjunto y evite ataques
personales contra personas del publico, el Concejo Municipal y el personal del
Ayuntamiento.

¢Preguntas sobre comentarios publicos o protocolos del Concejo Municipal?
Comuniquese con la Oficina de la Secretaria del Ayuntamiento al teléfono (619) 336-4228,
0 por correo electronico a Clerk@nationalcityca.gov.

SERVICIO DE INTERPRETACION: Para_utilizar_la funcién de interpretacién_zoom
primero debe registrarse previamente en el sitio web de Zoom. Una vez que haya
iniciado sesion en zoom para utilizar la funcion de interpretacion, favor de desplazarse a la
parte inferior de la pantalla de Zoom (donde aparecen los controles). Haga clic en el icono
de interpretacion (globo terragueo), y seleccione "Spanish" (espafiol). Si esta utilizando la
aplicacion movil de Zoom (celular, tableta, etc.), presione los puntos suspensivos (...), luego
"interpretation” y luego el idioma.

AGENDA ESCRITA: Con contadas excepciones, el Organo Electo puede tomar medidas
Unicamente sobre los temas que aparecen en la agenda escrita. Los temas que no
aparezcan en la agenda deben aparecer en una agenda subsecuente, a menos que sean
de emergencia o urgencia demostrada, y la necesidad de tomar medidas sobre esos temas
haya surgido después de haber sido publicada la agenda.

CALENDARIO DE CONSENTIMIENTO: Los temas del calendario de consentimiento
implican cuestiones de naturaleza rutinaria 0 no controvertida. Todos los temas de
consentimiento se adoptan mediante la aprobacién de una sola mocion del Concejo
Municipal. Antes de la aprobacion, cualquier tema puede eliminarse de la parte de
consentimiento de la agenda y considerarse aparte, a peticion de un concejal, individuo del
personal del Ayuntamiento o persona del publico.
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Previa solicitud, esta agenda puede estar disponible en formatos alternativos apropiados
para personas con discapacidades, en observancia de la Ley de Estadounidenses con
Discapacidades. Llame al teléfono (619) 336-4228 de la Oficina del Secretario del
Ayuntamiento para solicitar una modificacion o adaptacién de acceso relativa a la
discapacidad. Notificar 24 horas antes de la sesion permitira al Ayuntamiento hacer arreglos
razonables para garantizar la accesibilidad a esta junta.
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OPEN TO THE PUBLIC

A. CITY COUNCIL

CALL TO ORDER

ROLL CALL

PLEDGE OF ALLEGIANCE TO THE FLAG

PUBLIC COMMENTS (THREE-MINUTE TIME LIMIT)

PROCLAMATIONS AND CERTIFICATES

AWARDS AND RECOGNITIONS

1.

Employee of the Quarter 2022 - Giovanni Corado, Police Officer. (Police)

PRESENTATIONS (FIVE-MINUTE TIME LIMIT)

INTERVIEWS / APPOINTMENTS

REGIONAL BOARDS AND COMMITTEE REPORTS (FIVE-MINUTE TIME LIMIT)

CONSENT CALENDAR

2.

Motion of the City Council of the City of National City, California, approving
the waiving of the reading of the text of the Ordinances or Resolutions that
are _having a Public Hearing considered at this meeting and providing that
such Ordinances or Resolutions shall be introduced and/or adopted after a
reading of the title only. (City Clerk)

Adoption of a Resolution Declaring Findings to Continue Teleconference
Meetings to July 19, 2022, as required by AB 361. (City Clerk)

Resolution of the City Council of the City of National City, California,
authorizing the Mayor to execute an agreement with Liebert Cassidy
Whitmore for Employment and Labor Legal Services. (City Attorney)

Resolution of the City Council of the City of National City, California,
authorizing the Mayor to execute an Agreement with Meyers Nave for
Employment and Labor Legal Services. (City Attorney)

Resolution of the City Council of the City of National City, California,
authorizing the Mayor to execute an Agreement with Burke Willilams &
Sorensen, LLP for Employment and Labor Legal Services. (City Attorney)
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10.

11.

12.

13.

14.

15.

Resolution of the City Council of the City of National City, California,
authorizing the Mayor to execute an Agreement with Olivarez Madruga Law
Organization, LLP for Employment and Labor Legal Services. (City Attorney)

Resolution of the City Council of the City of National City, California,
authorizing the Mayor to execute the Second Amendment to the Agreement
with The Pun Group, LLP for independent auditing services for the fiscal year
ending June 30, 2022, extending the agreement to July 17, 2023. (Finance)

Resolution of the City Council of the City of National City, California,
approving _an_amendment to the salary schedule for the Part-Time and
Seasonal employee classifications to increase wages by 3% effective the first
full pay period of July 2022, January 2023, and July 2023. (Administrative

Services)

Resolution of the City Council of the City of National City, California adopting
City Council Policy #203, “Investments,” as amended, for fiscal year 2022.

(Finance)

Resolution of the City Council of the City of National City, California approving
and adopting the annual appropriations limit for fiscal year 2023 in the amount
of $76,915,463. (Finance)

Resolution of the City Council of the City of National City, California,
authorizing the transfer of funds from the General Fund Unassigned Fund
Balance Reserve to the General Fund’s Committed Fund Balance
Components named the Economic Contingency Reserve and the Facilities
Maintenance Reserve. (Finance)

Resolution of the City Council of the City of National City, California
authorizing the establishment of an appropriation and corresponding revenue
budget for $60,000 for the California Governor's Office of Emergency
Services (Cal OES) Grant for the reimbursable grant purchase of a High
Frequency Communications System for the Emergency Operations Center

(EQQ). (Fire)

Resolution of the City Council of the City of National City, California
authorizing the City Manager to execute an agreement between the City of
National City and Columbia Telecommunications Corporation (CTC) to
provide administrative _and fiscal services in_conjunction with the California
State Library’'s Broadband Services Project. (Library and Community

Services)

Resolution of the City Council of the City of National City, California
authorizing the Mayor to execute an agreement between the City of National
City and EXOS Community Services, LLC, extending the term of the
agreement to December 31, 2022 to provide aquatic programs and services

7 of 582




16.

17.

18.

19.

20.

21.

at Las Palmas Pool located at 1800 East 22nd Street. (Library and
Community Services)

Resolution of the City Council of the City of National City, California
authorizing the appropriation of additional fund in_amount of $148,934.25
(Supplement #71) for Phase Il — Implementation phase of Paradise Creek
Mitigation at Kimball Way project, reimbursable through the Hazard Mitigation
Grant Program approved by the Federal Emergency Management Agency
(FEMA); 2) establishing corresponding revenue and expenditure accounts;
and 3) committing to providing a local match of $49,644.75 (Supplement #71).
(Engineering/Public Works)

Resolution of the City Council of the City of National City, California, 1)
accepting the Clean California Local Grant; 2) authorizing the City Manager or
designee to execute the grant agreement for the National City Eastside [-805
Community Greenbelt Project in the amount of $4,998,761; and 3) approving
the establishment of an Engineering Grant Funds Appropriation of $4,998,761
and corresponding revenue budget to allow for reimbursement of eligible
project expenditures. (Engineering/Public Works)

Resolution of the City Council of the City of National City, California, 1)
authorizing the filing of a Strategic Growth Council Transformative Climate
Communities (TCC) Planning Grant application in the amount of $300,000; 2)
authorizing the City Manager or designee to execute the grant agreement if
selected for funding; and 3) if selected for funding, approving the
establishment of an Engineering Grants Fund Appropriation of $300,000 and
corresponding revenue budget to allow for reimbursement of eligible project
expenditures through the program. (Engineering/Public Works)

Warrant Reqister #44 for the period of 4/29/22 through 5/05/22 in the amount
of $2,565,763.27. (Finance)

Warrant Reqister #45 for the period of 5/06/22 through 5/12/22 in the amount
of $592,708.06. (Finance)

Warrant Reqister #46 for the period of 5/13/22 through 5/19/22 in the amount
of $2,059,050.50. (Finance)

PUBLIC HEARINGS: ORDINANCES AND RESOLUTIONS

22.

Public Hearing and Adoption of a Resolution of the City Council of the City of
National City, California_accepting the National City 2022/2023 Tax Roll
Sewer Service Fees report, which identifies by parcel number, each parcel of
real property receiving sewer services and the amount of sewer charges for
each parcel for FY 2022-23 as required by the California Health and Safety
Code Section 5473, Et Seq., pertaining to collection of sewer charges on the
tax_roll, directing the City Clerk to file the report with the San Diego County
Auditor, and directing the City Engineer to file a certification of the sewer
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23.

service charges with the San Diego County Auditor. (Engineering/Public

Works)

Public Hearing and Adoption of a Resolution of the City Council of the City of
National City, California confirming the assessment and ordering the levy for
the Landscape Maintenance District No. 1 (Mile of Cars) for Fiscal Year
2022/23. (Planning)

NON CONSENT RESOLUTIONS

24,

Resolution of the City Council of the City of National City authorizing various
fiscal year 2022 3rd Quarter budget adjustments. (Finance)

NEW BUSINESS

B. COMMUNITY DEVELOPMENT COMMISSION - HOUSING AUTHORITY

CONSENT RESOLUTIONS - HOUSING AUTHORITY

PUBLIC HEARINGS: RESOLUTIONS - HOUSING AUTHORITY

NON CONSENT RESOLUTIONS - HOUSING AUTHORITY

25.

Resolution of the Community Development Commission-Housing Authority of
the City of National City, California, authorizing the Executive Director to
execute a Regulatory Agreement with Southern Highlands Apartments L.P.,
providing for a restriction of rents at 60% of Area Median Income for 55 years
on_a 151-unit rental housing project located at 2525 Highland Avenue in
National City (“Project”) and approve a $10,000 grant to assist in the Project.
(Housing Authority)

NEW BUSINESS - HOUSING AUTHORITY

C. REPORTS

STAFF REPORTS

26.

27.

28.

Public Meeting Protocols - Return to In-Person Meetings. (City Manager)

Update on the disposition of City-owned real property located at 921 and 929
National City Boulevard, National City. (Housing Authority)

City Manager Report. (City Manager)

MAYOR AND CITY COUNCIL

CLOSED SESSION

CLOSED SESSION REPORT
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ADJOURNMENT

Regular Meeting of the City Council and Community Development
Commission - Housing Authority of the City of National City - Tuesday -
August 2, 2022 - 6:00 p.m. - Council Chambers - National City, California.
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The following page(s) contain the backup material for Agenda Item: Employee of the
Quarter 2022 - Giovanni Corado, Police Officer. (Police)
Please scroll down to view the backup material.
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CITY OF NATIONAL CITY
MEMORANDUM
DATE: May 23, 2022
TO: Brad Raulston, City Manager
FROM: Robert J. Meteau, Jr., Human Resources Director

SUBJECT: EMPLOYEE OF THE QUARTER PROGRAM

The Employee Recognition Program communicates the City’s appreciation for outstanding
performance. In doing so, it recognizes employees who maintain high standards of personal
conduct and make significant contributions to the workplace and community.

The employee to be recognized for the 2™ Quarter of calendar year 2022 is:

Officer Giovanni Corado

By copy of this memo, the employee is invited to attend the Council meeting on Tuesday, June 21,
2022 to be recognized for his achievement and service.

Attachment

cc:  Giovanni Corado
Chief Jose Tellez
Mayor’s Confidential Assistant
Human Resources — Office File
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Performance Recognition Award
Nomination Form

| nominate Officer Gio Corado

for the Performance Recognition Award for the following reasons:

Please state reason why your nominee should receive an award, (i.e., examples
of service beyond requirements of position, exemplary service to the public,
outstanding job performance, etc). Do not to exceed 150 total words. Please be

as specific as possible when giving your examples.

Please see attachment.

FORWARD COMPLETED NOMINATION TO:

National City Performance Recognition Program
Human Resources Department

Nominated by;_Jose Tellez, Chief of Police

Signature: ’:@ Date: _5/17/2022
g
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NATIONAL CITY POLICE DEPARTMENT

MEMORANDUM
DATE: May 17, 2022
TO: Robert J. Meteau, Jr., Human Resources Director
FROM: Jose Tellez, Chief of Police

SUBJECT: Commendation for Officer Giovanni Corado

On 05/17/2022, 1135 hours, Officer Corado responded to the 3100 block of E.
Plaza Boulevard, on a medical distress call. Officer Corado was guided to a
homeless encampment in the drainage channel where a mother had just given
birth.

The newborn girl appeared to be healthy, but the umbilical cord was still attached
to her and the mother. Officer Corado provided first aid by using a pair of medical
scissors and a medical clamp, to close off and detach the umbilical cord. Once the
umbilical cord was detached, Officer Corado took the newborn baby to an awaiting
ambulance, ensuring transportation for urgent medical care.

Officer Corado remained with the mother and provided safety, comfort and
updates on the newborn’s wellbeing, until additional medical units arrived at their
location

Officer Corado performed in a calm, compassionate and professional manner.

Respectfully,

Jose Tellez
Chief of Police
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The following page(s) contain the backup material for Agenda Item: Motion of the City
Council of the City of National City, California, approving the waiving of the reading of the

text of the Ordinances or Resolutions that are having a Public Hearing considered at this
meeting and providing that such Ordinances or Resolutions shall be introduced and/or
adopted after a reading of the title only. (City Clerk)

Please scroll down to view the backup material.
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Item#
06/21/22

MOTION OF THE CITY COUNCIL OF THE CITY OF NATIONAL
CITY, CALIFORNIA, APPROVING THE WAIVING OF THE
READING OF THE TEXT OF THE ORDINANCES OR
RESOLUTIONS THAT ARE HAVING A PUBLIC HEARING
CONSIDERED AT THIS MEETING AND PROVIDING THAT
SUCH ORDINANCES OR RESOLUTIONS SHALL BE
INTRODUCED AND/OR ADOPTED AFTER A READING
OF THE TITLE ONLY.

(City Clerk)
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The following page(s) contain the backup material for Agenda Item: Adoption of a

Resolution Declaring Findings to Continue Teleconference Meetings to July 19, 2022, as
required by AB 361. (City Clerk)

Please scroll down to view the backup material.
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CITY OF NATIONAL CITY, CALIFORNIA
COUNCIL AGENDA STATEMENT

MEETING DATE: June 21, 2022 AGENDA ITEM NO.

ITEM TITLE:

Adoption of a Resolution Declaring Findings to Continue Teleconference Meetings to July 19, 2022, as required
by AB 361 (City Clerk)

PREPARED BY: Shelley Chapel, MMC, Deputy City Clerk DEPARTMENT: City Clerk

PHONE: (619) 336-4225 APPROVED BY: _ Stelley Chapel

EXPLANATION:

Adoption of the resolution would allow the City Council and the City Boards, Commissions and Committees to
continue teleconference meetings via Zoom past the September 30, 2021, expiration date of the Governors
Executive Order N-08-21. The State of Emergency continues as the COVID-19 Delta Variant has emerged
causing a spike in cases throughout the world. The City complies with the County of San Diego County Health
Department and Cal OSHA requirements to ensure the health and safety of its staff and the public.

Adopting this resolution would allow the City Council to reevaluate this declaration of findings every 30 days for
ongoing continuation or further action.

See Attachment A — Explanation regarding Assembly Bill No. 361

FINANCIAL STATEMENT: APPROVED: Finance
ACCOUNT NO. APPROVED: MIS
None.

ENVIRONMENTAL REVIEW:
This action is not subject to review under the California Environmental Quality Act (CEQA)

ORDINANCE: INTRODUCTION: FINAL ADOPTION: | |

STAFE RECOMMENDATION:

Staff recommends that the City Council adopt a resolution making the findings required by AB 361 to continue teleconference
meetings of the City Council and the City Boards, Commissions and Committees after September 30, 2021 for a period of 30
days from the date of this meeting to be considered again by the City Council for ongoing continuation or further action.

BOARD / COMMISSION RECOMMENDATION:

ATTACHMENTS:
A — Resolution
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RESOLUTION NO. 2022 -

RESOLUTION OF CITY COUNCIL OF THE CITY OF NATIONAL CITY, CALIFORNIA,
MAKING THE FINDINGS REQUIRED BY AB 361 TO CONTINUE TELECONFERENCE
MEETINGS OF THE CITY COUNCIL AND THE CITY BOARDS, COMMISSIONS, AND
COMMITTEES TO JULY 19, 2022

WHEREAS, the World Health Organization has declared the COVID-19 outbreak
a global pandemic and local and state emergencies have been declared providing
reprieve from certain public meeting laws such as the Brown Act; and

WHEREAS, beginning March 2020, California Governor Newsom executed
Executive Order N-29-20 including additional updates as the pandemic progressed and
extending into 2021. The most recent Executive Order N-08-21, issued June 11, 2021
waived all physical presence requirements under the Ralph M. Brown Act as a means of
limiting the spread of COVID-19; and

WHEREAS, Executive Order N-08-21 is set to expire on September 30, 2021. The
date was predicted as a time when hopes were that agencies could begin to transition
back to public meetings held in full compliance with the Ralph M. Brown Act; and

WHEREAS, on September 16, 2021, California Governor Newsom signed into law
Assembly Bill (AB) 361, which extends the authority of public agencies to conduct
meetings by teleconference, including video conference, while the state of emergency
resulting from the COVID-19 pandemic and accompanying recommendations for social
distancing remain in place.

WHEREAS, on October 5, 2021, City Council adopted Resolution No. 2021-147
declaring findings to continue to teleconference for an additional 30 days; and

WHEREAS, on November 2, 2021, City Council adopted Resolution No. 2021-164
declaring findings to continue to teleconference for an additional 30 days; and

WHEREAS, on December 7, 2021, City Council adopted Resolution No. 2021-183
declaring findings to continue to teleconference for an additional 30 days; and

WHEREAS, on January 4, 2022, City Council adopted Resolution No. 2022-01
declaring findings to continue to teleconference for an additional 30 days; and

WHEREAS, on February 1, 2022, City Council adopted Resolution No. 2022-11
declaring findings to continue to teleconference for an additional 30 days; and

WHEREAS, on March 1, 2022, City Council adopted Resolution No. 2022-31
declaring findings to continue to teleconference for an additional 30 days; and
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Resolution No. 2022 —
Page Two

WHEREAS, on April 5, 2022, City Council adopted Resolution No. 2022-47
declaring findings to continue to teleconference for an additional 30 days; and

WHEREAS, on May 3, 2022, City Council adopted Resolution No. 2022-63
declaring findings to continue to teleconference for an additional 30 days; and

WHEREAS, on May 17, 2022, City Council adopted Resolution No. 2022-74
declaring findings to continue to teleconference for an additional 30 days; and

WHEREAS, on June 7, 2022, City Council adopted Resolution No. 2022-85
declaring findings to continue to teleconference for an additional 30 days.

NOW, THEREFORE, THE CITY COUNCIL OF THE CITY OF NATIONAL CITY,
CALIFORNIA, DOES RESOLVE, DECLARE, DETERMINE, AND ORDER AS
FOLLOWS:

Section 1: Makes the findings required by AB 361 to continue teleconference
meetings of the Legislative Body and its appointed Boards, Commissions, and
Committees.

Section 2. Makes the findings that the City of National City meets the
requirements to continue holding meeting remotely in order to ensure the health and
safety of its staff and the public.

Section 3. That the City Clerk shall certify the passage and adoption of this
Resolution and enter it into the book of original Resolutions.

PASSED and ADOPTED this 215tday of June 2022,

Alejandra Sotelo-Solis, Mayor

ATTEST:

Luz Molina, City Clerk

APPROVED AS TO FORM:

Charles E. Bell Jr., City Attorney
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The following page(s) contain the backup material for Agenda Item: Resolution of the City
Council of the City of National City, California, authorizing the Mayor to execute an
agreement with Liebert Cassidy Whitmore for Employment and Labor Legal Services. (City

Attorney)

Please scroll down to view the backup material.
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CITY OF NATIONAL CITY, CALIFORNIA
COUNCIL AGENDA STATEMENT

MEETING DATE: 6/21/2022 AGENDA ITEM NO. ‘

ITEM TITLE:

Resolution of the City Council of the City of National City, California, authorizing the City Manager to
execute an agreement with Liebert Cassidy Whitmore for Employment and Labor Legal Services.

PREPARED BY: Charles E. Bell, Jr., City Attorney DEPARTMENT: City Attorney
PHONE: (619) 336-4220 APPROVED BY:
EXPLANATION:

Explanation is attached.

FINANCIAL STATEMENT: APPROVED:

ACCOUNT NO. APPROVED:

HR Professional Services Expenditures:
001-407-083-200 |
ENVIRONMENTAL REVIEW:

/Wﬂa,,g..,_, Finance

MIS

This action does not constitute a project under California Environmental Quality Act (CEQA) Guidelines
Section 15378(b)(2).

ORDINANCE: INTRODUCTION: | | FINAL ADOPTION: | |
| STAEE RECOMMENDATION:

Adopt Resolution approving the City Manager to execute an agreement with Liebert Cassidy Whitmore
for Employment and Labor Legal Services.

BOARD / COMMISSION RECOMMENDATION:

ATTACHMENTS:

Staff Report

Request for Qualifications
Agreement

Resolution
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CITY OF NATIONAL CITY
STAFF REPORT

DATE: June 21, 2022
TO: Mayor and City Council
FROM: Charles E. Bell, Jr., City Attorney

SUBJECT: Resolution of the City Council of the City of National City, California, authorizing
the City Manager to execute an agreement with Liebert Cassidy Whitmore for
Employment and Labor Legal Services.

The contract will provide Employment and Labor Law legal services for the City of National
City (“City”). Specific responsibilities would include, but are not limited to: 1) advise the City
on all aspects of labor and employment law, including disciplinary matters, the impacts of
current and proposed legislation, and the impacts of recent or pending court rulings, 2) review
and provide advice on labor and employment policies, reports, and documents, 3) draft labor
and employment policy reports and documents on behalf of the City, 4) prepare training
materials for City personnel, including the City Council, 5) represent the City in meetings with
internal employee bargaining groups and outside agencies, such as the State of California
Public Employee Relations Board (“PERB”).

On April 5, 2022, the City Council approved Resolution No. 2022 - 49 authorizing the City
Attorney’s Office to issue a Request for Qualifications (“RFQ”) for Employment and Labor Law
legal services. The RFQ for Employment and Labor Law legal services was advertised by the
City on April 6, 2022 with a deadline of May 5, 2022. By the deadline, 8 responses were
received in total.

Of the 8 responses received, the City Attorney’s Office has selected 4 to execute agreements
with regarding Employment and Labor Law legal services. Liebert Cassidy Whitmore is one
of the 4 selected by the City Attorney’s Office.

Therefore, staff recommends awarding a contract to Liebert Cassidy Whitmore in the not-to-
exceed amount of $50,000.00 for a term beginning on the effective date until June 21, 2027.
Liebert Cassidy Whitmore has been providing general legal services regarding labor and
employment matters to public sector clients for over 40 years. Liebert Cassidy Whitmore
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REQUEST FOR QUALIFICATIONS FOR
EMPLOYMENT AND LABOR LEGAL SERVICES

1. INTRODUCTION

The City of National City (“City”) is a general law city which operates under a council-
manager form of government. The City Council has an elected Mayor, Vice Mayor, and
three Councilmembers who are elected at large for a term of four years. The citizens of
National City also elect the City Treasurer and City Clerk.

The City Council is responsible for setting policies, enacting ordinances, adopting the
budget, reviewing the General Plan, appointing committees, and appointing the City
Manager and City Attorney. The City Manager is responsible for carrying out policies and
ordinances of the City Council, appointing City department heads, and overseeing the day-
to-day operations of the City. National City is organized into the departments of City
Manager, City Clerk’s Office, City Attorney’s Office, Building, Planning,
Engineering/Public Works, Finance, Fire, Police, Housing & Economic Development,
Community Services, Information Technology, Library, Neighborhood Services, and
Human Resources. The City’s total all funds budget is $107.8 million, and the workforce
consists of approximately 360 employees. For more information on the City of National
City, please visit their website at: www.nationalcityca.gov

2.  THE COMMUNITY

The City of National City was incorporated in 1887 and is a full service, general law city
serving a vibrant, socio-economically diverse community. National City’s multi-cultural
population, mild climate and central location make National City a great place to live and
work. The spirit of National City is a welcoming one, and the residents take great pride in
its rich history and traditions, diverse cultures, dynamic and progressive atmosphere, strong
community spirit, schools, neighborhoods and vibrant business districts.

National City, San Diego County’s second oldest city is centrally located in the South Bay
region of the San Diego metropolitan area, in southwestern San Diego County. National
City is truly “In the center of it all.” A thriving bi-national region of 5 million consumers,
the City’s competitive edge is its central location, transportation network, and business
industry.

RFQ for Legal Counsel
Employment and Labor
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National City is positioned for prosperity, with proximity to the San Diego Bay, US-
Mexico border, downtown San Diego, international airport, rail, San Diego State
University, and other colleges and universities. Adjacent to the San Diego Bay, National
City can be easily accessed by interstates 5 and 805, and highways 54 and 15. The San
Diego Trolley and the Metropolitan Transit System (MTS) services National City 7 days a
week. The robust transportation resources conveniently connect the City to the region.

National City is home to over 3,000 businesses — a remarkable number for a city with a
population of slightly over 61,000. A variety of industries, ranging from small family-
owned operations to multi-million-dollar corporations can be found in National City. The
National City Marine Terminal, part of the Unified Port of San Diego, is the most advanced
vehicle import and export facility on the West Coast, processing more than 270,000
vehicles annually. Lumber is also imported from the Pacific Northwest for construction
use throughout the region. National City’s port area extends three miles along San Diego
Bay and is part of the largest U.S. Navy installation on the West Coast.

National City’s 87.2 acres of park land exceeds the statewide norm. The City’s four
sprawling major parks include ElI Toyon Park, Kimball Park, Las Palmas Park, and
Sweetwater Heights Park, plus the National City Golf Course. The National City recreation
division provides programs at the Las Palmas Olympic-sized pool as well as at six
recreation centers. The City has 10 elementary schools, 2 middle schools, 1 high school,
and 1 community college.

1.1. Purpose of Invitation

This Request for Qualifications (“RFQ™) is focused on obtaining the services of a
professional, highly qualified attorney to lead as-needed, general legal services regarding
labor and employment law matters.

Interested and qualified firms who have demonstrated their ability at comparable work are
invited to submit their qualifications.

Submittals, requests for information, or questions relative to this Request for Qualifications
should be addressed to:

City Attorney

City of National City

1243 National City Blvd.
National City, CA 91950
619-336-4220
attorney@nationalcityca.gov

RFQ for Legal Counsel
Employment and Labor
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1.2 Submittal Deadline

Qualifications will be accepted until May 5, 2022. The submittal must include one original
and one copy.

1.3  Contract Length

The agreement will be effective on date fully executed and continue until written notice of
cancellation. This Agreement may be terminated at any time by either party with sixty (60)
days’ written notice to the other.

1.4 Scope of Services

The City of National City is seeking an attorney to perform the full range of services related
to general legal services regarding labor and employment law matters. Specific
responsibilities include, but are not limited to:

1. Advise the City on all aspects of labor and employment law, including disciplinary
matters, the impacts of current and proposed legislation, and the impacts of recent
or pending court rulings.

2. Review and provide advice on labor and employment policies, reports and
documents and reports.

Draft labor and employment policies reports and documents on behalf of the City.
Prepare training materials for City personnel, including the City Council.
Provide trainings to City personnel, including the City Council.

IS

Represent the City in meetings with internal employee bargaining groups and
outside agencies such as the State of California Public Employee Relations Board
(PERB).

20 SUBMITTAL REQUIREMENTS

The respondent shall follow the format specified below. Each section should be tabbed and
labeled in the order shown below.

RFQ for Legal Counsel
Employment and Labor
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2.1 Submittal Cover

The cover shall include the title, submittal due date, name, address, telephone and fax
numbers, and e-mail address of the principal contact.

2.2  Table of Contents
The table of contents shall be complete and clear.
2.3 Cover Letter

The letter shall be brief. Any changes to the submittal format or deletions of requested
material should be explained in the cover letter. The letter should also include the location
of the office(s) in which the proposed attorney(s) is located.

2.4  Statement of Understanding and Proposed Methodology

The respondent shall provide a written narrative that demonstrates an understanding of this
invitation and a proposed methodology for implementing the Scope of Services, provided
above in Section 1.4,

2.5  Project-Related Experience

This section shall include examples of respondent’s experience in the past ten years
specifically related to the Scope of Services. This section should also describe respondent’s
experience in the following areas:

e Advise the City on all aspects of labor and employment law, including
disciplinary matters, the impacts of current and proposed legislation, and
the impacts of recent or pending court rulings.

e Review and provide advice on labor and employment policies, reports and
documents and reports.

e Draft labor and employment policies reports and documents on behalf of
the City.

e Prepare training materials for City personnel, including the City Council.

e Provide trainings to City personnel, including the City Council.

e Represent the City in meetings with internal employee bargaining groups
and outside agencies such as the State of California Public Employee
Relations Board (PERB).

RFQ for Legal Counsel
Employment and Labor

Page 4 of 9

27 of 582




2.6 Project Personnel

A resume for each attorney proposed to perform as legal services should be provided with
their relevant municipal employment law and labor experience.

2.7 Insurance

Respondent shall be required to comply with all the insurance requirements required under
the contract, a sample of which is attached hereto.

2.8 Schedule of Rates

Respondent shall include a “Schedule of Rates” in a sealed envelope, including rates for
all of the personnel that may provide services under this contract.

2.10 References

The listing of other clients represented is critical and contact information should be
provided for reference checks. Please provide at least three public sector clients and three
union/employee representatives (if applicable) as references for each professional proposed
in Section 2.6. Include each reference’s name, address, and telephone number. In addition,
provide a list the municipalities your firm, and in particular, the proposed attorney,
provided similar services for within the past three (3) years.

2.9  Additional Required Information
The following information should also be provided:

* Type of firm: individual, partnership, or corporation.

» Organizational structure of the firm, history, including number of years in
existence, number and location of offices, total number of employees.

» Describe the ability of your firm to provide local service to the City.

* Names and titles of all principals/officers of the firm (name, title, phone number).

» How many years has your firm been providing labor law services to municipalities?

» Describe the firm’s philosophy about customer service and quality assurance.

» Describe your firm’s resources or methods to provide education on best practices,
trends or hot topics.

» Describe the organization’s legal research capabilities and how you communicate
legislative updates to your clients.

RFQ for Legal Counsel
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» Describe your firm’s commitment to diversity in both your employment practices
and in client relations.

3.0 SELECTION PROCESS AND EVALUATION CRITERIA
3.1  Selection Criteria
The responses will be evaluated based upon the following:

* Respondent’s submittal demonstrates an understanding of the Scope of Services.

* Respondent’s knowledge of the law regarding labor and employment law matters.

» Availability and accessibility, including the location of the office that will be
servicing the City of National City.

» The experience, professional credentials and references of those who will be
advising the City of National City.

* Respondent’s commitment to diversity in both your employment practices and in
client relations.

3.2 Submittal Selection Process
A selection committee will review the submittals and “short-list” the most qualified
respondents. This committee may then choose to interview selected respondents. The
proposed attorney(s) from the law firm must attend. Thereafter, a recommendation will be

made for a final decision.

3.3 Submittal Schedule

Distribution/Advertisement April 6, 2022
Deadline for response May 5, 2022
Interviews week of May 16, 2022
Selection and Recommendation May 26, 2022

City Council Approval June 7, 2022

3.4 Legal Services Agreement

The firm selected shall be required to enter into a Legal Services Agreement for this project
with the City, a sample of which is attached hereto. Any contract resulting from this RFQ
shall not be effective unless, and until, approved by the City, which may require City
Council approval. Upon approval, the contract shall start within 1 day after the award of
the contract.

RFQ for Legal Counsel
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Before the City executes a contract, the selected firm shall furnish the City certificates
evidencing insurance, as required by the City. The City shall be named as additional
insured. Certificates of Insurance must be accompanied by the applicable endorsements for
the specific insurance policy.

4.0 DECLARATIONS AND ADDITIONAL INFORMATION
4.1  The City of National City Rights Regarding this Invitation

The City reserves the right to reject all submittals for any reason without indicating reasons
for said rejection. The City accepts no financial responsibility for any costs incurred by
respondent. Issuance of this Request for Qualifications does not commit the City to award
a contract, to pay any costs incurred in the preparation of a response to this request, or to
procure a contract for services.

The City reserves the right to waive any irregularities or informalities in the proposal or
proposal process. The City retains the right to reject all submittals. Selection is also
dependent upon the negotiation of a mutually acceptable contract with the successful
respondent.

4.2  Acknowledgement of Amendments

Each firm receiving a copy of this shall acknowledge receipt of any amendment to this
Request for Qualifications by signing and returning the amendment with the completed
proposal. The acknowledgment must be received by the City of National City at the time
and place specified for receipt of qualifications.

4.3  Right to Cancel

The City reserves the right to withdraw or cancel, for any or no reason, at any time, in part
or in its entirety, this RFQ, including but not limited to: selection schedule, submittal date,
and submittal requirements.

4.4  Variations in Scope of Work

The City may materially change the scope of services by way of amendment to this RFQ,
signed by the City Clerk. The City may waive the written requirement for a variation in the
scope of services if, in the opinion of the City, such variation does not materially change
the item or its performance within parameters acceptable to the City.

RFQ for Legal Counsel
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4.6  Applicable Laws

The contract awarded shall be governed in all respect by the laws of the State of California,
and any litigation related to the contract or this RFQ shall be brought in the State of
California, with a venue of the San Diego Superior Courts. The firm awarded the contract
shall comply with all applicable Federal, State, and local laws and regulations.

47 Public Information

All documents received by the City are considered public records and will be made
available after the RFQ selection for public inspection and copying upon request.

4.8  Compensation

The respondent agrees, if selected, that compensation shall be governed by the terms set
forth and agreed to the in the Legal Services Agreement.

4.9 Independent Contractor Status

The respondent agrees, if selected, that he or she shall perform the services as independent
contractor(s) and not employee(s) of the City. The City shall not be considered the
employer of respondent. The respondent understands, if selected, the respondent shall have
the sole responsibility for deciding the manner and means of providing the services, except
as outlined in the final contract and its attachments or exhibits.

410 Indemnification

The respondent agrees, if selected, to indemnify and hold harmless the City and all its
officers and employees from any and all liability, claims, costs, including reasonable
attorney’s fees, demands, damages, expenses, and causes of action as outlined in the
contract.

411 Examination of Solicitation

The respondent understands that the information provided herein is intended solely to assist
the respondent in submittal preparation. To the best of the City’s knowledge, the
information provided is accurate. However, the City does not warrant such accuracy, and
any errors or omissions subsequently determined will not be construed as a basis for
invalidating this solicitation. Further, by submitting a response to this solicitation, the
respondent represents that he or she has thoroughly examined and become familiar with
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work required in the solicitation and is capable of performing quality work and to achieve
the objectives of the City.

5.0

APPENDICES

Appendix A — Sample Agreement

Page 9 of 9
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AGREEMENT FOR LEGAL SERVICES
BY AND BETWEEN
THE CITY OF NATIONAL CITY
AND
[FULL LEGAL COMPANY NAME]

THIS AGREEMENT FOR LEGAL SERVICES (the “Agreement”) is made between
THE CITY OF NATIONAL CITY, a municipal corporation, (the “CITY”) and

, a law corporation (the “FIRM”). This Agreement sets forth the parties’ mutual
understanding concerning legal services to be provided by the FIRM and the fee arrangement
for said services.

Article 1. Retainer. The CITY hereby retains the FIRM to assist in
representing the CITY in connection with litigation and government claims issues, subject
to this Agreement.

Article 2. Effective Date and Term. This Agreement shall be effective on
and continue until written notice of cancellation. This Agreement may be
terminated at any time by either party with sixty (60) days’ written notice to the other. Notice
of termination by the FIRM shall be given to the City Attorney.

Article 3. Scope of Services. The CITY shall have the right in its sole discretion
to determine the particular services to be performed by the FIRM under this Agreement.
These services may include the following: consultation with the City Attorney and Risk
Management on Government Claims, defense of the City on litigated matters, advice and
counsel to the City Council, and communications with City staff as per the Proposal Letter
attached as Exhibit A (“LEGAL SERVICES”). In addition, the City may increase the scope
of work with the FIRM’s agreement, and such additional work will be confirmed via a letter
that shall bring such work within the scope of this agreement. It is expected that the FIRM
will work with the City Attorney and CITY staff.

Article 4. Compensation. Compensation paid under this Agreement shall be as
set forth in the Proposal Letter attached as Exhibit A.

A. The FIRM shall not use more than one attorney for the same specific
task without the CITY’S approval. The FIRM may use the minimum number of attorneys
for this engagement consistent with good professional practice after consulting with and
obtaining approval by the CITY.

B. The FIRM agrees to document a plan and budget consistent with the
scope of services described above in Article 3 to be agreed to by the City Attorney and the
FIRM. The CITY shall not be obligated to pay the FIRM amounts not discussed, budgeted,
and agreed to before being incurred by the FIRM.

C. The CITY has appropriated or otherwise duly authorized the payment
of an amount not to exceed for LEGAL SERVICES and out-of-pocket
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disbursements pursuant to this Agreement. In no event shall the total fees plus out-of-pocket
disbursements exceed this amount without written authorization of the CITY.

D. The FIRM shall keep the CITY advised monthly as to the level of
attorney hours and client services performed under Article 1. The FIRM will not charge the
CITY for travel time; however, the FIRM may charge for work performed for the CITY
during any travel time.

E. The CITY further agrees to reimburse the FIRM, in accordance with
the procedures set forth in this Article, for telephone, fax, mail, messengers, federal express
deliveries, document reproduction, client-requested clerical overtime, lodging, and similar
out-of-pocket expenses charged by the FIRM as a standard practice to its clients generally,
with the exception of travel and meals. In any billing for disbursements, the FIRM shall
provide the CITY with a statement breaking down the amounts by category of expense. The
following items shall not be reimbursed, unless the CITY has specifically agreed otherwise:

1) Word Processing, clerical or secretarial charges, whether
expressed as a dollar disbursement or time charge.
@) Storage of open or closed files, rent, electricity, local

telephone, postage, receipts or transmission of telecopier documents, or any other items
traditionally associated with overhead.

(3) Photocopy charges in excess of $.15 (fifteen cents) per page.

4) Auto mileage rates in excess of the rate approved by the
Internal Revenue Service for income tax purposes.

5) Secretarial overtime. Where case requirements demand

overtime, the CITY will consider reimbursement on a case-by-case basis. The CITY will not
reimburse overtime incurred for the convenience of the FIRM’S failure to meet deadlines
known in advance.

(6) Equipment, books, periodicals, research  materials,
Westlaw/Lexis or like items.
@) Express charges, overnight mail charges, messenger services

or the like, without the CITY’S prior consent. The CITY expects these expenses to be
incurred in emergency situations only. Where case necessity requires the use of these
services, the CITY will consider reimbursement on a case-by-case basis.
(8) Travel and meals.
€)] Late payment charge or
interest. Due to the nature of the CITY’S payment process,
the CITY will not pay any late charges or interest charges to
bills. Every effort will be made to pay bills promptly.

F. Bills from the FIRM should be submitted to City Attorney, 1243
National City Boulevard, National City, CA 91950-4301. The individual time and
disbursement records customarily maintained by the FIRM for billing evaluation and review
purposes shall be made available to the CITY in support of bills rendered by the FIRM.
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G. The FIRM agrees to forward to the CITY a statement of account for
each one-month period of services under this Agreement, and the CITY agrees to
compensate the FIRM on this basis. The FIRM will consult monthly with the CITY as to
the number of attorney hours and client disbursements which have been incurred to date
under this Agreement, and as to future expected levels of hours and disbursements.

H. Billing Format. Each billing entry must be complete, discrete and
appropriate.
1) Complete.

@) Each entry must name the person or persons involved.
For instance, telephone calls must include the names of all participants.

(b) The date the work was performed must be included.

(c) The hours should be billed in .10 hour increments.

(d) The specific task performed should be described, and
the related work product should be reference (“telephone call re: trial brief,” “interview in
preparation for deposition™).

(e) The biller’s professional capacity (partner, associate,
paralegal, etc.) should be included.

2 Discrete: Each task must be set out as a discrete billing entry;
neither narrative nor block billing is acceptable.

3) Appropriate.

@ The CITY does not pay for clerical support,
administrative costs, overhead costs, outside expenses or excessive expenses. For example,
the CITY will not pay for secretarial time, word processing time, air conditioning, rental of
equipment, including computers, meals served at meetings, postage, online research, or the
overhead costs of sending or receiving faxes. Neither will the CITY pay for outside expenses
such as messenger delivery fees, outside photocopying, videotaping of depositions,
investigative services, outside computer litigation support services, or overnight mail.

(b) Due to the nature of the CITY’S payment process, the
CITY will not pay any late charges. Every effort will be made to pay bills promptly.

I Staffing. Every legal matter should have a primarily responsible
attorney and a paralegal assigned. Ultimately, staffing is a CITY decision, and the CITY’S
representative may review staffing to insure that it is optimal to achieve the goals of the
engagement at the least cost.

1) Paralegals are to be used to the maximum extent possible to
enhance efficiency and cost-effectiveness. All tasks typically considered associate work
should be considered for assignment to a paralegal. Written authorization from the CITY
must be had before associate hours billed exceed paralegal hours billed.

@) Once an attorney is given primary responsibility for an
engagement, that person should continue on the legal matter until the matter is concluded or
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the attorney leaves the FIRM. The CITY will not pay the costs of bringing a new attorney
up to speed.

(3) If more than one attorney is going to perform the same task,
prior approval from the CITY must be had. This includes document review.

Article 5. Independent Contractor. The FIRM shall perform services as an
independent contractor. It is understood that this contract is for unique professional services.
Accordingly, the duties specified in this Agreement may not be assigned or delegated by the
FIRM without prior written consent of the CITY. Retention of the FIRM is based on the
particular professional expertise of the individuals rendering the services required in the
Scope of Services.

Article 6. Confidentiality of Work. All work performed by the FIRM
including but not limited to all drafts, data, correspondence, proposals, reports, and estimates
compiled or composed by the FIRM pursuant to this Agreement is for the sole use of the
CITY. All such work product shall be confidential and not released to any third party
without the prior written consent of the CITY.

Article 7. Compliance with Controlling Law. The FIRM shall comply with
all applicable laws, ordinances, regulations, and policies of the federal, state, and local
governments as they pertain to this Agreement. In addition, the FIRM shall comply
immediately with any and all directives issued by the CITY or its authorized representatives
under authority of any laws statutes, ordinances, rules, or regulations. The laws of the State
of California shall govern and control the terms and conditions of this Agreement.

Article 8. Acceptability of Work. The CITY shall decide any and all questions
which may arise as to the quality or acceptability of the services performed and the manner
of performance, the acceptable completion of this Agreement and the amount of
compensation due. If the FIRM and the CITY cannot agree to the quality or acceptability of
the work, the manner of performance, or the compensation payable to the FIRM in this
Agreement, the CITY or the FIRM shall give to the other written notice. Within ten (10)
business days, the FIRM and the CITY shall each prepare a report which supports their
position and file the same with the other party. The CITY shall, with reasonable diligence,
determine the quality or acceptability of the work, the manner of performance or the
compensation payable to the FIRM.

Article 9. Indemnification. The FIRM agrees to indemnify, defend, and hold
the CITY and its agents, officers, employees, and volunteers harmless from and against all
claims asserted or liability established for damages or injuries to any person or property,
including injury to the FIRM’S employees, agents, or officers, which arise from or are
connected with or caused or claimed to be caused by the acts or omissions of the FIRM and
its agents, officers, or employees in performing the work or other obligations under this
Agreement, and all expenses of investigating and defending against same; provided,
however, that this indemnification and hold harmless shall not include any claims or liability
arising from the established sole negligence or willful misconduct of the CITY, its agents,
officers, employees, or volunteers.
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Article 10.  Insurance. The FIRM, at its sole cost and expense, shall purchase
and maintain throughout the term of this Agreement, the following insurance policies:

A. Professional Liability Insurance (errors and omissions) with
minimum limits of $1,000,000 per claim.

B. Automobile Insurance covering all bodily injury and property
damage incurred during the performance of this Agreement, with a minimum coverage of
$1,000,000 combined single limit per accident. Such automobile insurance shall include
owned, non-owned, and hired vehicles. The policy shall name the CITY and its officers,
agents, employees, and volunteers as additional insureds, and a separate additional insured
endorsement shall be provided.

C. Commercial General Liability Insurance, with minimum limits of
either $2,000,000 per occurrence and $4,000,000 aggregate, or $1,000,000 per occurrence
and $2,000,000 aggregate with a $2,000,000 umbrella policy, covering all bodily injury and
property damage arising out of its operations, work, or performance under this Agreement.
The policy shall name the CITY and its officers, agents, employees, and volunteers as
additional insureds, and a separate additional insured endorsement shall be provided. The
general aggregate limit must apply solely to the “location”. The “location” should be noted
with specificity on an endorsement that shall be incorporated into the policy.

D. Workers” Compensation Insurance in an amount sufficient to meet
statutory requirements covering all of FIRM’S employees and employers’ liability insurance
with limits of at least $1,000,000 per accident. In addition, the policy shall be endorsed with
a waiver of subrogation in favor of the CITY. Said endorsement shall be provided prior to
commencement of work under this Agreement.

E. The aforesaid policies shall constitute primary insurance as to the
CITY, its officers, officials, employees, and volunteers, so that any other policies held by
the CITY shall not contribute to any loss under said insurance. Said policies shall provide
for thirty (30) days prior written notice to the CITY’s Risk Manager, at the address listed in
subsection G below, of cancellation or material change.

F. If required insurance coverage is provided on a “claims made” rather
than “occurrence” form, the FIRM shall maintain such insurance coverage for three years
after expiration of the term (and any extensions) of this Agreement. In addition, the “retro”
date must be on or before the date of this Agreement.

G. The Certificate Holder for all policies of insurance required by this
Section shall be:

City of National City

c/o Risk Manager

1243 National City Boulevard
National City, CA 91950-4397
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H. Insurance shall be written with only insurers authorized to conduct
business in California that hold a current policy holder’s alphabetic and financial size
category rating of not less than A:V1I according to the current Best’s Key Rating Guide, or
a company of equal financial stability that is approved by the CITY’S Risk Manager. In the
event coverage is provided by non-admitted “surplus lines” carriers, they must be included
on the most recent List of Approved Surplus Line Insurers (“LASLI”) and otherwise meet
rating requirements.

I This Agreement shall not take effect until certificate(s) or other
sufficient proof that these insurance provisions have been complied with, are filed with and
approved by the CITY’S Risk Manager. If the FIRM does not keep all insurance policies
required by this Article 10 in full force and effect at all times during the term of this
Agreement, the CITY may treat the failure to maintain the requisite insurance as a breach of
this Agreement and terminate the Agreement as provided herein.

J. All deductibles and self-insured retentions in excess of $10,000 must
be disclosed to and approved by the CITY. CITY reserves the right to modify the insurance
requirements of this Article 10, including limits, based on the nature of the risk, prior
experience, insurer, coverage, or other special circumstances.

K. If the FIRM maintains broader coverage or higher limits (or both) than
the minimum limits shown above, the CITY shall be entitled to the broader coverage or
higher limits (or both) maintained by the FIRM. Any available insurance proceeds in excess
of the specified minimum limits of insurance and coverage shall be available to the CITY.

Article 11. Drug Free Work Place. The FIRM agrees to comply with the
CITY’S Drug-Free Workplace requirements. Every person awarded a contract by the CITY
for the provision of services shall certify to the CITY that it will provide a drug-free
workplace. Any subcontract entered into by the FIRM pursuant to this Agreement shall
contain this provision.

Article 12.  Non-Discrimination Provisions. The FIRM shall not discriminate
against any subcontractor, vendor, employee or applicant for employment because of age,
race, color, ancestry, religion, sex, sexual orientation, marital status, national origin, physical
handicap, or medical condition. The FIRM will take positive action to insure that applicants
are employed without regard to their age, race, color, ancestry, religion, sex, sexual
orientation, marital status, national origin, physical handicap, or medical condition. Such
action shall include but not be limited to the following: employment, upgrading, demotion,
transfer, recruitment or recruitment advertising, layoff or termination, rates of pay or other
forms of compensation, and selection for training, including apprenticeship. The FIRM
agrees to post in conspicuous places available to employees and applicants for employment
any notices provided by the CITY setting forth the provisions of this non-discrimination
clause.

Article 13.  Notification of Change in Form. The FIRM has the right to effect
changes in form including but not limited to: the change in form from a partnership to a
professional law corporation; the change in form of any partner or partners from an

6
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individual or individuals to a professional law corporation; the change in form of any
corporate partner or partners to any individual partners. The CITY shall be promptly notified
in writing of any change in form.

Article 14.  Notices. In all cases where written notice is to be given under this
Agreement, service shall be deemed sufficient if said notice is deposited in the United States
mail, postage paid. When so given, such notice shall be effective from the date of mailing
of the notice. Unless otherwise provided by notice in writing from the respective parties,
notice to the Agency shall be addressed to:

City Attorney

City of National City

1243 National City Boulevard
National City, CA 91950-4397

cc: Executive Assistant to the City Attorney
City of National City

1243 National City Boulevard
National City, CA 91950-4397

and to: [Insert Email Address]
[Insert Email Address]

Notice to the FIRM shall be addressed to:

[insert Firm information here]

Nothing contained in this agreement shall preclude or render inoperative service or
such notice in the manner provided by law.

Nothing contained in this Agreement shall preclude or render inoperative
service or such notice in the manner provided by law.

Article 15.  Administrative Provisions.

A. Time of Essence. Time is of the essence for each provision of this
Agreement.

B. Counterparts. This Agreement may be executed in multiple
counterparts, each of which shall be deemed an original, but all of which, together, shall
constitute but one and the same instrument.

C. Headings. Any captions to, or headings of, the sections or subsections
of this Agreement are solely for the convenience of the parties hereto, are not a part of this
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Agreement, and shall not be used for the interpretation or determination of the validity of
this Agreement or any provision hereof.

D. California Law. This Agreement shall be construed and interpreted
in accordance with the laws of the State of California. The venue for any legal action arising
under this Agreement shall be in either state or federal court in the County of San Diego,
State of California.

E. Integrated Agreement. This Agreement including attachments and
exhibits contains all of the agreements of the parties and all prior negotiations and
agreements are merged in this Agreement. This Agreement cannot be amended or modified
except by written agreement, and mutually agreed upon by the CITY and the FIRM.

F. Severability. The unenforceability, invalidity, or illegality of any
provision of this Agreement shall not render the other provisions unenforceable, invalid, or
illegal.

G. Waiver. The failure of the CITY to enforce a particular condition or
provision of this Agreement shall not constitute a waiver of that condition or provision or
its enforceability.

H. Conflict of Interest. During the term of this Agreement, the FIRM
shall not perform services of any kind for any person or entity whose interests conflict in
any way with those of the CITY. This prohibition shall not preclude the CITY from
expressly agreeing to a waiver of a potential conflict of interest under certain circumstances.

I No Obligations to Third Parties. Except as otherwise expressly
provided herein, the execution and delivery of this Agreement shall not be deemed to confer
any rights upon, or obligate any of the parties hereto, to any person or entity other than the
parties hereto.

J. Exhibits and Schedules. The Exhibits and Schedules attached hereto
are hereby incorporated herein by this reference for all purposes. To the extent any exhibits,
schedules, or provisions thereof conflict or are inconsistent with the terms and conditions
contained in this Agreement, the terms and conditions of this Agreement shall control.

K. Construction. The parties acknowledge and agree that (i) each party
is of equal bargaining strength, (ii) each party has actively participated in the drafting,
preparation and negotiation of this Agreement, and (iii) any rule or construction to the effect
that ambiguities are to be resolved against the drafting party shall not apply in the
interpretation of this Agreement, or any portions hereof, or any amendments hereto.
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IN WITNESS WHEREOF, the parties have executed this Agreement on the
day of , 2022.

CITY OF NATIONAL CITY [insert name of firm]

(Corporation - signatures of two corporate officers)

By: By:
Alejandra Sotelo-Solis, Mayor [insert name and title]
APPROVED AS TO FORM: By:
(Name)
Charles E. Bell Jr., City Attorney (Print Name)
(Title)
9
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AGREEMENT FOR LEGAL SERVICES
BY AND BETWEEN
THE CITY OF NATIONAL CITY
AND
LIEBERT CASSIDY WHITMORE

THIS AGREEMENT FOR LEGAL SERVICES (the “Agreement”) is made as of the 21st
day of June, 2022 between THE CITY OF NATIONAL CITY, a municipal corporation, (the
“CITY”) and LIEBERT CASSIDY WHITMORE, (the “FIRM”). This Agreement sets forth the
parties’ mutual understanding concerning legal services to be provided by the FIRM and the fee

arrangement for said services.

Article 1. Retainer. The CITY hereby retains the FIRM to serve as Legal Counsel
for as-needed, general legal services regarding labor and employment law matters, subject to this
Agreement.

Article 2. Effective Date and Term. This Agreement shall be effective on the date
fully executed and continue until June 21, 2027. This Agreement may be terminated at any time
by either party with sixty (60) days’ written notice to the other. Notice of termination by the FIRM
shall be given to the City Attorney.

Article 3. Scope of Services. The CITY shall have the right in its sole discretion to
determine the particular services to be performed by the FIRM under this Agreement. These
services may include the following: as-needed, general legal services regarding labor and
employment law matters as per the Proposal attached as Exhibit A, and communications with City
staff (“LEGAL SERVICES”).

Article 4. Compensation. Compensation paid under this Agreement shall be as set
forth in Exhibit B.
A. The FIRM shall not use more than one attorney for the same specific task

without the CITY’s approval. The FIRM may use the minimum number of attorneys for this
engagement consistent with good professional practice after consulting with and obtaining
approval by the CITY.

B. The FIRM agrees to document a plan and budget consistent with the scope
of services described above in Article 3 to be agreed to by the City Attorney and the FIRM. The
CITY shall not be obligated to pay the FIRM amounts not discussed, budgeted, and agreed to
before being incurred by the FIRM.

C. The CITY has appropriated or otherwise duly authorized the payment of an
amount not to exceed $50,000.00 for LEGAL SERVICES and out-of-pocket disbursements
pursuant to this Agreement. In no event shall the total fees plus out-of-pocket disbursements
exceed this amount without written authorization of the CITY.

2021 Agreement Page 1 of 8 City of National City and
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D. The FIRM shall keep the CITY advised monthly as to the level of attorney
hours and client services performed under Article 1. The FIRM will not charge the CITY for travel
time; however, the FIRM may charge for work performed for the CITY during any travel time.

E. The CITY further agrees to reimburse the FIRM, in accordance with the
procedures set forth in this Article, for telephone, fax, mail, messengers, federal express deliveries,
document reproduction, client-requested clerical overtime, lodging, and similar out-of-pocket
expenses charged by the FIRM as a standard practice to its clients generally, with the exception of
travel and meals. In any billing for disbursements, the FIRM shall provide the CITY with a
statement breaking down the amounts by category of expense. The following items shall not be
reimbursed, unless the CITY has specifically agreed otherwise:

ey Word Processing, clerical or secretarial charges, whether expressed
as a dollar disbursement or time charge.
2 Storage of open or closed files, rent, electricity, local telephone,

postage, receipts or transmission of telecopier documents, or any other items traditionally
associated with overhead.

3) Photocopy charges in excess of $.15 (fifteen cents) per page.

4 Auto mileage rates in excess of the rate approved by the Internal
Revenue Service for income tax purposes.

5) Secretarial overtime. Where case requirements demand overtime,

the CITY will consider reimbursement on a case-by-case basis. The CITY will not reimburse
overtime incurred for the convenience of the FIRM’S failure to meet deadlines known in advance.

6) Equipment, books, periodicals, research materials, Westlaw/Lexis
or like items.

7 Express charges, overnight mail charges, messenger services or the
like, without the CITY’S prior consent. The CITY expects these expenses to be incurred in
emergency situations only. Where case necessity requires the use of these services, the CITY will
consider reimbursement on a case-by-case basis.

(8 Travel and meals.

9 Late payment charge or interest. Due to the nature of the CITY’S
payment process, the CITY will not pay any late charges or interest charges to bills. Every effort
will be made to pay bills promptly.

F. Bills from the FIRM should be submitted to Charles E. Bell, Jr., City
Attorney, 1243 National City Boulevard, National City, CA 91950-4301. The individual time and
disbursement records customarily maintained by the FIRM for billing evaluation and review
purposes shall be made available to the CITY in support of bills rendered by the FIRM.

G. The FIRM agrees to forward to the CITY a statement of account for each
one-month period of services under this Agreement, and the CITY agrees to compensate the FIRM
on this basis. The FIRM will consult monthly with the CITY as to the number of attorney hours
and client disbursements which have been incurred to date under this Agreement, and as to future
expected levels of hours and disbursements.
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H. Billing Format. Each billing entry must be complete, discrete and
appropriate.
(D Complete.

(a) Each entry must name the person or persons involved. For
instance, telephone calls must include the names of all participants.

(b) The date the work was performed must be included.

() The hours should be billed in .10 hour increments.

((¢)) The specific task performed should be described, and the
related work product should be reference (“telephone call re: trial brief,” “interview in preparation
for deposition™).

(¢)  The biller’s professional capacity (partner, associate,
paralegal, etc.) should be included.

2) Discrete: Each task must be set out as a discrete billing entry;
neither narrative nor block billing is acceptable.

(3)  Appropriate.

(a) The CITY does not pay for clerical support, administrative
costs, overhead costs, outside expenses or excessive expenses. For example, the CITY will not
pay for secretarial time, word processing time, air conditioning, rental of equipment, including
computers, meals served at meetings, postage, online research, or the overhead costs of sending or
receiving faxes. Neither will the CITY pay for outside expenses such as messenger delivery fees,
outside photocopying, videotaping of depositions, investigative services, outside computer
litigation support services, or overnight mail.

(b) Due to the nature of the CITY’S payment process, the CITY
will not pay any late charges. Every effort will be made to pay bills promptly.

L Staffing. Every legal matter should have a primarily responsible attorney
and a paralegal assigned. Ultimately, staffing is a CITY decision, and the CITY may review
staffing to insure that it is optimal to achieve the goals of the engagement at the least cost.

¢)) Paralegals are to be used to the maximum extent possible to enhance
efficiency and cost-effectiveness. All tasks typically considered associate work should be
considered for assignment to a paralegal. Written authorization from the CITY must be had before
associate hours billed exceed paralegal hours billed.

(2) Once an attorney is given primary responsibility for an engagement,
that person should continue on the legal matter until the matter is concluded or the attorney leaves
the FIRM. The CITY will not pay the costs of bringing a new attorney up to speed.

3) If more than one attorney is going to perform the same task, prior
approval from the CITY must be had. This includes document review.

Article 5. Independent Contractor. The FIRM shall perform services as an
independent contractor. It is understood that this contract is for unique professional services.
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Accordingly, the duties specified in this Agreement may not be assigned or delegated by the FIRM
without prior written consent of the CITY. Retention of the FIRM is based on the particular
professional expertise of the individuals rendering the services required in the Scope of Services.

Article 6. Confidentiality of Work. All work performed by the FIRM including but
not limited to all drafts, data, correspondence, proposals, reports, and estimates compiled or
composed by the FIRM pursuant to this Agreement is for the sole use of the CITY. All such work
product shall be confidential and not released to any third party without the prior written consent
of the CITY.

Article 7. Compliance with Controlling Law. The FIRM shall comply with all
applicable laws, ordinances, regulations, and policies of the federal, state, and local governments
as they pertain to this Agreement. In addition, the FIRM shall comply immediately with any and
all directives issued by the CITY or its authorized representatives under authority of any laws
statutes, ordinances, rules, or regulations. The laws of the State of California shall govern and
control the terms and conditions of this Agreement.

Article 8. Acceptability of Work. The CITY shall decide any and all questions which
may arise as to the quality or acceptability of the services performed and the manner of
performance, the acceptable completion of this Agreement and the amount of compensation due.
If the FIRM and the CITY cannot agree to the quality or acceptability of the work, the manner of
performance, or the compensation payable to the FIRM in this Agreement, the CITY or the FIRM
shall give to the other written notice. Within ten (10) business days, the FIRM and the CITY shall
each prepare a report which supports their position and file the same with the other party. The
CITY shall, with reasonable diligence, determine the quality or acceptability of the work, the
manner of performance or the compensation payable to the FIRM.

Article 9. Indemnification. The FIRM agrees to indemnify, defend, and hold the
CITY and its agents, officers, employees, and volunteers harmless from and against all claims
asserted or liability established for damages or injuries to any person or property, including injury
to the FIRM’S employees, agents, or officers, which arise from or are connected with or caused or
claimed to be caused by the acts or omissions of the FIRM and its agents, officers, or employees
in performing the work or other obligations under this Agreement, and all expenses of investigating
and defending against same; provided, however, that this indemnification and hold harmless shall
not include any claims or liability arising from the established sole negligence or willful
misconduct of the CITY, its agents, officers, employees, or volunteers.

Article 10.  Insurance. The FIRM, at its sole cost and expense, shall purchase and
maintain throughout the term of this Agreement, the following insurance policies:

A. Professional Liability Insurance (errors and omissions) with minimum
limits of $1,000,000 per claim.

B. Automobile Insurance covering all bodily injury and property damage
incurred during the performance of this Agreement, with a minimum coverage of $1,000,000
combined single limit per accident. Such automobile insurance shall include owned, non-owned,
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and hired vehicles. The policy shall name the CITY and its officers, agents, employees, and
volunteers as additional insureds, and a separate additional insured endorsement shall be provided.

C. Commercial General Liability Insurance, with minimum limits of either
$2,000,000 per occurrence and $4,000,000 aggregate, or $1,000,000 per occurrence and
$2,000,000 aggregate with a $2,000,000 umbrella policy, covering all bodily injury and property
damage arising out of its operations, work, or performance under this Agreement. The policy shall
name the CITY and its officers, agents, employees, and volunteers as additional insureds, and a
separate additional insured endorsement shall be provided. The general aggregate limit must apply
solely to the “location”. The “location” should be noted with specificity on an endorsement that
shall be incorporated into the policy.

D. Workers’ Compensation Insurance in an amount sufficient to meet
statutory requirements covering all of FIRM’S employees and employers’ liability insurance with
limits of at least $1,000,000 per accident. In addition, the policy shall be endorsed with a waiver
of subrogation in favor of the CITY. Said endorsement shall be provided prior to commencement
of work under this Agreement.

E. The aforesaid policies shall constitute primary insurance as to the CITY, its
officers, officials, employees, and volunteers, so that any other policies held by the CITY shall not
contribute to any loss under said insurance. Said policies shall provide for thirty (30) days prior
written notice to the CITY’s Risk Manager, at the address listed in subsection G below, of
cancellation or material change.

F. If required insurance coverage is provided on a “claims made” rather than
“occurrence” form, the FIRM shall maintain such insurance coverage for three years after
expiration of the term (and any extensions) of this Agreement. In addition, the “retro” date must
be on or before the date of this Agreement.

G. The Certificate Holder for all policies of insurance required by this Section
shall be:

City of National City

c/o Risk Manager

1243 National City Boulevard
National City, CA 91950-4397

H. Insurance shall be written with only insurers authorized to conduct business
in California that hold a current policy holder’s alphabetic and financial size category rating of not
less than A:VII according to the current Best’s Key Rating Guide, or a company of equal financial
stability that is approved by the CITY’S Risk Manager. In the event coverage is provided by non-
admitted “surplus lines” carriers, they must be included on the most recent List of Approved
Surplus Line Insurers (“LASLI”) and otherwise meet rating requirements.

L. This Agreement shall not take effect until certificate(s) or other sufficient
proof that these insurance provisions have been complied with, are filed with and approved by the

2021 Agreement Page 50f8 City of National City and

Legal Services LIEBERT CASSIDY WHITMORE

46 of 582




CITY’S Risk Manager. If the FIRM does not keep all insurance policies required by this Article
10 in full force and effect at all times during the term of this Agreement, the CITY may treat the
failure to maintain the requisite insurance as a breach of this Agreement and terminate the
Agreement as provided herein.

J. All deductibles and self-insured retentions in excess of $10,000 must be
disclosed to and approved by the CITY. CITY reserves the right to modify the insurance
requirements of this Article 10, including limits, based on the nature of the risk, prior experience,
insurer, coverage, or other special circumstances.

K. If the FIRM maintains broader coverage or higher limits (or both) than the
minimum limits shown above, the CITY shall be entitled to the broader coverage or higher limits
(or both) maintained by the FIRM. Any available insurance proceeds in excess of the specified
minimum limits of insurance and coverage shall be available to the CITY.

Article 11.  Drug Free Work Place. The FIRM agrees to comply with the CITY’S
Drug-Free Workplace requirements. Every person awarded a contract by the CITY for the
provision of services shall certify to the CITY that it will provide a drug-free workplace. Any
subcontract entered into by the FIRM pursuant to this Agreement shall contain this provision.

Article 12.  Non-Discrimination Provisions. The FIRM shall not discriminate against
any subcontractor, vendor, employee or applicant for employment because of age, race, color,
ancestry, religion, sex, sexual orientation, marital status, national origin, physical handicap, or
medical condition. The FIRM will take positive action to insure that applicants are employed
without regard to their age, race, color, ancestry, religion, sex, sexual orientation, marital status,
national origin, physical handicap, or medical condition. Such action shall include but not be
limited to the following: employment, upgrading, demotion, transfer, recruitment or recruitment
advertising, layoff or termination, rates of pay or other forms of compensation, and selection for
training, including apprenticeship. The FIRM agrees to post in conspicuous places available to
employees and applicants for employment any notices provided by the CITY setting forth the
provisions of this non-discrimination clause.

Article 13.  Notification of Change in Form. The FIRM has the right to effect changes
in form including but not limited to: the change in form from a partnership to a professional law
corporation; the change in form of any partner or partners from an individual or individuals to a
professional law corporation; the change in form of any corporate partner or partners to any
individual partners. The CITY shall be promptly notified in writing of any change in form.

Article 14. Notices. In all cases where written notice is to be given under this
Agreement, service shall be deemed sufficient if said notice is deposited in the United States mail,
postage paid. When so given, such notice shall be effective from the date of mailing of the notice.
Unless otherwise provided by notice in writing from the respective parties, notice to the Agency
shall be addressed to:

City Attorney
City of National City
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1243 National City Boulevard
National City, CA 91950-4397

cc: Executive Assistant to the City Attorney
City of National City
1243 National City Boulevard
National City, CA 91950-4397

and to: attorney(@nationalcityca.gov
leahm(@nationalcityca.gov

Notice to the FIRM shall be addressed to:

Liebert Cassidy Whitmore
550 West C Street, Suite 620
San Diego, CA 92101-3531

and to: (@lcwlegal.com

Nothing contained in this Agreement shall preclude or render inoperative service
or such notice in the manner provided by law.

Article 15. Administrative Provisions.

A. Time of Essence. Time is of the essence for each provision of this
Agreement.

B. Counterparts. This Agreement may be executed in multiple counterparts,
each of which shall be deemed an original, but all of which, together, shall constitute but one and

the same instrument.

C. Headings. Any captions to, or headings of, the sections or subsections of
this Agreement are solely for the convenience of the parties hereto, are not a part of this
Agreement, and shall not be used for the interpretation or determination of the validity of this

Agreement or any provision hereof.

D. California Law. This Agreement shall be construed and interpreted in
accordance with the laws of the State of California. The venue for any legal action arising under
this Agreement shall be in either state or federal court in the County of San Diego, State of
California.
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E. Integrated Agreement. This Agreement including attachments and exhibits
contains all of the agreements of the parties and all prior negotiations and agreements are merged
in this Agreement. This Agreement cannot be amended or modified except by written agreement,
and mutually agreed upon by the CITY and the FIRM.

F. Severability. The unenforceability, invalidity, or illegality of any provision
of this Agreement shall not render the other provisions unenforceable, invalid, or illegal.

G. Waiver. The failure of the CITY to enforce a particular condition or
provision of this Agreement shall not constitute a waiver of that condition or provision or its
enforceability.

H. Conflict of Interest. During the term of this Agreement, the FIRM shall not
perform services of any kind for any person or entity whose interests conflict in any way with
those of the CITY. This prohibition shall not preclude the CITY from expressly agreeing to a
waiver of a potential conflict of interest under certain circumstances.

L No Obligations to Third Parties. Except as otherwise expressly provided
herein, the execution and delivery of this Agreement shall not be deemed to confer any rights upon,
or obligate any of the parties hereto, to any person or entity other than the parties hereto.

J. Exhibits and Schedules. The Exhibits and Schedules attached hereto are
hereby incorporated herein by this reference for all purposes. To the extent any exhibits, schedules,
or provisions thereof conflict or are inconsistent with the terms and conditions contained in this
Agreement, the terms and conditions of this Agreement shall control.

K. Construction. The parties acknowledge and agree that (i) each party is of
equal bargaining strength, (ii) each party has actively participated in the drafting, preparation and
negotiation of this Agreement, and (iii) any rule or construction to the effect that ambiguities are
to be resolved against the drafting party shall not apply in the interpretation of this Agreement, or
any portions hereof, or any amendments hereto.

IN WITNESS WHEREOF, the parties hereto have executed this Agreement on the
date and year first above written.

CITY OF NATIONAL CITY LIEBERT CASSIDY WHITMORE, A
PROFESSIONAL LAW CORPORATION

By (Corporation — signatures of two corporate officers)
Brad Raulston, City Manager By: > »//Z’ , Esq.

g
APPROVED AS TO FORM: Title: /AITANY.
By:
Charles E. Bell Jr.
City Attorney
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RESOLUTION NO. 2022 -

RESOLUTION OF THE CITY COUNCIL OF THE CITY OF NATIONAL CITY,
CALIFORNIA, AUTHORIZING THE CITY MANAGER TO EXECUTE AN AGREEMENT
FOR EMPLOYMENT AND LABOR LAW LEGAL SERVICES WITH LIEBERT CASSIDY
WHITMORE IN THE NOT-TO-EXCEED AMOUNT OF $50,000.00.

WHEREAS, the City of National City (“City”) engages outside legal support for
specialized areas; and

WHEREAS, on April 5, 2022, the City Council approved Resolution No. 2022 — 49
authorizing the City Attorney’s Office to issue a Request for Qualifications (“RFQ”) for
Employment and Labor Law legal services. The RFQ for Employment and Labor Law
legal services was advertised by the City on April 6, 2022 with a deadline of May 5, 2022.
By the deadline, 8 responses were received in total; and

WHEREAS, City staff recommends City Council authorize the Manager to execute
an Agreement for Employment and Labor Law legal services with Liebert Cassidy
Whitmore in the not-to-exceed amount of $50,000.00.

NOW, THEREFORE, THE CITY COUNCIL OF THE CITY OF NATIONAL CITY,
CALIFORNIA, DOES RESOLVE, DECLARE, DETERMINE, AND ORDER AS
FOLLOWS:

Section 1: Approves and authorizes the City Manager to execute an Agreement
for Employment and Labor Law legal services with Liebert Cassidy Whitmore in the not-
to-exceed amount of $50,000.00.

Section 2: The City Clerk shall certify the passage and adoption of this
Resolution and enter it into the book of original Resolutions.

PASSED and ADOPTED this 215t day of June, 2022.

Alejandra Sotelo-Solis, Mayor
ATTEST:

Luz Molina, City Clerk

APPROVED AS TO FORM:

Charles E. Bell Jr., City Attorney
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The following page(s) contain the backup material for Agenda Item: Resolution of the City
Council of the City of National City, California, authorizing the Mayor to execute an
Agreement with Meyers Nave for Employment and Labor Legal Services. (City Attorney)
Please scroll down to view the backup material.
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CITY OF NATIONAL CITY, CALIFORNIA
COUNCIL AGENDA STATEMENT

MEETING DATE: 6/21/2022 AGENDA ITEM NO. ‘

ITEM TITLE:

Resolution of the City Council of the City of National City, California, authorizing the City Manager to
execute an agreement with Meyers Nave for Employment and Labor Legal Services.

PREPARED BY: Charles E. Bell, Jr., City Attorney DEPARTMENT: Citi Attorney
PHONE: (619) 336-4220 APPROVED BY: B 9/'/
EXPLANATION:

Explanation is attached.

FINANCIAL STATEMENT: APPROVED: NAoltston Finance
ACCOUNT NO. APPROVED:

MIS
HR Professional Services Expenditures:
001-407-083-200 |

ENVIRONMENTAL REVIEW:

This action does not constitute a project under California Environmental Quality Act (CEQA) Guidelines
Section 15378(b)(2).

ORDINANCE: INTRODUCTION: | | FINAL ADOPTION: | |
| STAEE RECOMMENDATION:

Adopt Resolution approving the City Manager to execute an agreement with Meyers Nave for
Employment and Labor Legal Services.

BOARD / COMMISSION RECOMMENDATION:

ATTACHMENTS:

Staff Report

Request for Qualifications
Agreement

Resolution
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CITY OF NATIONAL CITY
STAFF REPORT

DATE: June 21, 2022
TO: Mayor and City Council
FROM: Charles E. Bell, Jr., City Attorney

SUBJECT: Resolution of the City Council of the City of National City, California, authorizing
the City Manager to execute an agreement with Meyers Nave for Employment
and Labor Legal Services.

The contract will provide Employment and Labor Law legal services for the City of National
City (“City”). Specific responsibilities would include, but are not limited to: 1) advise the City
on all aspects of labor and employment law, including disciplinary matters, the impacts of
current and proposed legislation, and the impacts of recent or pending court rulings, 2) review
and provide advice on labor and employment policies, reports, and documents, 3) draft labor
and employment policy reports and documents on behalf of the City, 4) prepare training
materials for City personnel, including the City Council, 5) represent the City in meetings with
internal employee bargaining groups and outside agencies, such as the State of California
Public Employee Relations Board (“PERB”).

On April 5, 2022, the City Council approved Resolution No. 2022 - 49 authorizing the City
Attorney’s Office to issue a Request for Qualifications (“RFQ”) for Employment and Labor Law
legal services. The RFQ for Employment and Labor Law legal services was advertised by the
City on April 6, 2022 with a deadline of May 5, 2022. By the deadline, 8 responses were
received in total.

Of the 8 responses received, the City Attorney’s Office has selected 4 to execute agreements
with regarding Employment and Labor Law legal services. Meyers Nave is one of the 4
selected by the City Attorney’s Office.

Therefore, staff recommends awarding a contract to Meyers Nave in the not-to-exceed
amount of $50,000.00 for a term beginning on the effective date until June 21, 2027. Meyers
Nave is a leading multidisciplinary law firm in California, serving municipalities and other local
public agencies since 1986. Meyers Nave would be a great asset to National City in providing
Employment and Labor Law legal Services.
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REQUEST FOR QUALIFICATIONS FOR
EMPLOYMENT AND LABOR LEGAL SERVICES

1. INTRODUCTION

The City of National City (“City”) is a general law city which operates under a council-
manager form of government. The City Council has an elected Mayor, Vice Mayor, and
three Councilmembers who are elected at large for a term of four years. The citizens of
National City also elect the City Treasurer and City Clerk.

The City Council is responsible for setting policies, enacting ordinances, adopting the
budget, reviewing the General Plan, appointing committees, and appointing the City
Manager and City Attorney. The City Manager is responsible for carrying out policies and
ordinances of the City Council, appointing City department heads, and overseeing the day-
to-day operations of the City. National City is organized into the departments of City
Manager, City Clerk’s Office, City Attorney’s Office, Building, Planning,
Engineering/Public Works, Finance, Fire, Police, Housing & Economic Development,
Community Services, Information Technology, Library, Neighborhood Services, and
Human Resources. The City’s total all funds budget is $107.8 million, and the workforce
consists of approximately 360 employees. For more information on the City of National
City, please visit their website at: www.nationalcityca.gov

2.  THE COMMUNITY

The City of National City was incorporated in 1887 and is a full service, general law city
serving a vibrant, socio-economically diverse community. National City’s multi-cultural
population, mild climate and central location make National City a great place to live and
work. The spirit of National City is a welcoming one, and the residents take great pride in
its rich history and traditions, diverse cultures, dynamic and progressive atmosphere, strong
community spirit, schools, neighborhoods and vibrant business districts.

National City, San Diego County’s second oldest city is centrally located in the South Bay
region of the San Diego metropolitan area, in southwestern San Diego County. National
City is truly “In the center of it all.” A thriving bi-national region of 5 million consumers,
the City’s competitive edge is its central location, transportation network, and business
industry.

RFQ for Legal Counsel
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National City is positioned for prosperity, with proximity to the San Diego Bay, US-
Mexico border, downtown San Diego, international airport, rail, San Diego State
University, and other colleges and universities. Adjacent to the San Diego Bay, National
City can be easily accessed by interstates 5 and 805, and highways 54 and 15. The San
Diego Trolley and the Metropolitan Transit System (MTS) services National City 7 days a
week. The robust transportation resources conveniently connect the City to the region.

National City is home to over 3,000 businesses — a remarkable number for a city with a
population of slightly over 61,000. A variety of industries, ranging from small family-
owned operations to multi-million-dollar corporations can be found in National City. The
National City Marine Terminal, part of the Unified Port of San Diego, is the most advanced
vehicle import and export facility on the West Coast, processing more than 270,000
vehicles annually. Lumber is also imported from the Pacific Northwest for construction
use throughout the region. National City’s port area extends three miles along San Diego
Bay and is part of the largest U.S. Navy installation on the West Coast.

National City’s 87.2 acres of park land exceeds the statewide norm. The City’s four
sprawling major parks include ElI Toyon Park, Kimball Park, Las Palmas Park, and
Sweetwater Heights Park, plus the National City Golf Course. The National City recreation
division provides programs at the Las Palmas Olympic-sized pool as well as at six
recreation centers. The City has 10 elementary schools, 2 middle schools, 1 high school,
and 1 community college.

1.1. Purpose of Invitation

This Request for Qualifications (“RFQ™) is focused on obtaining the services of a
professional, highly qualified attorney to lead as-needed, general legal services regarding
labor and employment law matters.

Interested and qualified firms who have demonstrated their ability at comparable work are
invited to submit their qualifications.

Submittals, requests for information, or questions relative to this Request for Qualifications
should be addressed to:

City Attorney

City of National City

1243 National City Blvd.
National City, CA 91950
619-336-4220
attorney@nationalcityca.gov

RFQ for Legal Counsel
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Page 2 of 9

55 of 582




1.2 Submittal Deadline

Qualifications will be accepted until May 5, 2022. The submittal must include one original
and one copy.

1.3  Contract Length

The agreement will be effective on date fully executed and continue until written notice of
cancellation. This Agreement may be terminated at any time by either party with sixty (60)
days’ written notice to the other.

1.4 Scope of Services

The City of National City is seeking an attorney to perform the full range of services related
to general legal services regarding labor and employment law matters. Specific
responsibilities include, but are not limited to:

1. Advise the City on all aspects of labor and employment law, including disciplinary
matters, the impacts of current and proposed legislation, and the impacts of recent
or pending court rulings.

2. Review and provide advice on labor and employment policies, reports and
documents and reports.

Draft labor and employment policies reports and documents on behalf of the City.
Prepare training materials for City personnel, including the City Council.
Provide trainings to City personnel, including the City Council.

IS

Represent the City in meetings with internal employee bargaining groups and
outside agencies such as the State of California Public Employee Relations Board
(PERB).

20 SUBMITTAL REQUIREMENTS

The respondent shall follow the format specified below. Each section should be tabbed and
labeled in the order shown below.

RFQ for Legal Counsel
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2.1 Submittal Cover

The cover shall include the title, submittal due date, name, address, telephone and fax
numbers, and e-mail address of the principal contact.

2.2  Table of Contents
The table of contents shall be complete and clear.
2.3 Cover Letter

The letter shall be brief. Any changes to the submittal format or deletions of requested
material should be explained in the cover letter. The letter should also include the location
of the office(s) in which the proposed attorney(s) is located.

2.4  Statement of Understanding and Proposed Methodology

The respondent shall provide a written narrative that demonstrates an understanding of this
invitation and a proposed methodology for implementing the Scope of Services, provided
above in Section 1.4,

2.5  Project-Related Experience

This section shall include examples of respondent’s experience in the past ten years
specifically related to the Scope of Services. This section should also describe respondent’s
experience in the following areas:

e Advise the City on all aspects of labor and employment law, including
disciplinary matters, the impacts of current and proposed legislation, and
the impacts of recent or pending court rulings.

e Review and provide advice on labor and employment policies, reports and
documents and reports.

e Draft labor and employment policies reports and documents on behalf of
the City.

e Prepare training materials for City personnel, including the City Council.

e Provide trainings to City personnel, including the City Council.

e Represent the City in meetings with internal employee bargaining groups
and outside agencies such as the State of California Public Employee
Relations Board (PERB).
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2.6 Project Personnel

A resume for each attorney proposed to perform as legal services should be provided with
their relevant municipal employment law and labor experience.

2.7 Insurance

Respondent shall be required to comply with all the insurance requirements required under
the contract, a sample of which is attached hereto.

2.8 Schedule of Rates

Respondent shall include a “Schedule of Rates” in a sealed envelope, including rates for
all of the personnel that may provide services under this contract.

2.10 References

The listing of other clients represented is critical and contact information should be
provided for reference checks. Please provide at least three public sector clients and three
union/employee representatives (if applicable) as references for each professional proposed
in Section 2.6. Include each reference’s name, address, and telephone number. In addition,
provide a list the municipalities your firm, and in particular, the proposed attorney,
provided similar services for within the past three (3) years.

2.9  Additional Required Information
The following information should also be provided:

* Type of firm: individual, partnership, or corporation.

» Organizational structure of the firm, history, including number of years in
existence, number and location of offices, total number of employees.

» Describe the ability of your firm to provide local service to the City.

* Names and titles of all principals/officers of the firm (name, title, phone number).

» How many years has your firm been providing labor law services to municipalities?

» Describe the firm’s philosophy about customer service and quality assurance.

» Describe your firm’s resources or methods to provide education on best practices,
trends or hot topics.

» Describe the organization’s legal research capabilities and how you communicate
legislative updates to your clients.
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» Describe your firm’s commitment to diversity in both your employment practices
and in client relations.

3.0 SELECTION PROCESS AND EVALUATION CRITERIA
3.1  Selection Criteria
The responses will be evaluated based upon the following:

* Respondent’s submittal demonstrates an understanding of the Scope of Services.

* Respondent’s knowledge of the law regarding labor and employment law matters.

» Availability and accessibility, including the location of the office that will be
servicing the City of National City.

» The experience, professional credentials and references of those who will be
advising the City of National City.

* Respondent’s commitment to diversity in both your employment practices and in
client relations.

3.2 Submittal Selection Process
A selection committee will review the submittals and “short-list” the most qualified
respondents. This committee may then choose to interview selected respondents. The
proposed attorney(s) from the law firm must attend. Thereafter, a recommendation will be

made for a final decision.

3.3 Submittal Schedule

Distribution/Advertisement April 6, 2022
Deadline for response May 5, 2022
Interviews week of May 16, 2022
Selection and Recommendation May 26, 2022

City Council Approval June 7, 2022

3.4 Legal Services Agreement

The firm selected shall be required to enter into a Legal Services Agreement for this project
with the City, a sample of which is attached hereto. Any contract resulting from this RFQ
shall not be effective unless, and until, approved by the City, which may require City
Council approval. Upon approval, the contract shall start within 1 day after the award of
the contract.
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Before the City executes a contract, the selected firm shall furnish the City certificates
evidencing insurance, as required by the City. The City shall be named as additional
insured. Certificates of Insurance must be accompanied by the applicable endorsements for
the specific insurance policy.

4.0 DECLARATIONS AND ADDITIONAL INFORMATION
4.1  The City of National City Rights Regarding this Invitation

The City reserves the right to reject all submittals for any reason without indicating reasons
for said rejection. The City accepts no financial responsibility for any costs incurred by
respondent. Issuance of this Request for Qualifications does not commit the City to award
a contract, to pay any costs incurred in the preparation of a response to this request, or to
procure a contract for services.

The City reserves the right to waive any irregularities or informalities in the proposal or
proposal process. The City retains the right to reject all submittals. Selection is also
dependent upon the negotiation of a mutually acceptable contract with the successful
respondent.

4.2  Acknowledgement of Amendments

Each firm receiving a copy of this shall acknowledge receipt of any amendment to this
Request for Qualifications by signing and returning the amendment with the completed
proposal. The acknowledgment must be received by the City of National City at the time
and place specified for receipt of qualifications.

4.3  Right to Cancel

The City reserves the right to withdraw or cancel, for any or no reason, at any time, in part
or in its entirety, this RFQ, including but not limited to: selection schedule, submittal date,
and submittal requirements.

4.4  Variations in Scope of Work

The City may materially change the scope of services by way of amendment to this RFQ,
signed by the City Clerk. The City may waive the written requirement for a variation in the
scope of services if, in the opinion of the City, such variation does not materially change
the item or its performance within parameters acceptable to the City.
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4.6  Applicable Laws

The contract awarded shall be governed in all respect by the laws of the State of California,
and any litigation related to the contract or this RFQ shall be brought in the State of
California, with a venue of the San Diego Superior Courts. The firm awarded the contract
shall comply with all applicable Federal, State, and local laws and regulations.

47 Public Information

All documents received by the City are considered public records and will be made
available after the RFQ selection for public inspection and copying upon request.

4.8  Compensation

The respondent agrees, if selected, that compensation shall be governed by the terms set
forth and agreed to the in the Legal Services Agreement.

4.9 Independent Contractor Status

The respondent agrees, if selected, that he or she shall perform the services as independent
contractor(s) and not employee(s) of the City. The City shall not be considered the
employer of respondent. The respondent understands, if selected, the respondent shall have
the sole responsibility for deciding the manner and means of providing the services, except
as outlined in the final contract and its attachments or exhibits.

410 Indemnification

The respondent agrees, if selected, to indemnify and hold harmless the City and all its
officers and employees from any and all liability, claims, costs, including reasonable
attorney’s fees, demands, damages, expenses, and causes of action as outlined in the
contract.

411 Examination of Solicitation

The respondent understands that the information provided herein is intended solely to assist
the respondent in submittal preparation. To the best of the City’s knowledge, the
information provided is accurate. However, the City does not warrant such accuracy, and
any errors or omissions subsequently determined will not be construed as a basis for
invalidating this solicitation. Further, by submitting a response to this solicitation, the
respondent represents that he or she has thoroughly examined and become familiar with
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work required in the solicitation and is capable of performing quality work and to achieve
the objectives of the City.

5.0

APPENDICES

Appendix A — Sample Agreement

Page 9 of 9
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AGREEMENT FOR LEGAL SERVICES
BY AND BETWEEN
THE CITY OF NATIONAL CITY
AND
[FULL LEGAL COMPANY NAME]

THIS AGREEMENT FOR LEGAL SERVICES (the “Agreement”) is made between
THE CITY OF NATIONAL CITY, a municipal corporation, (the “CITY”) and

, a law corporation (the “FIRM”). This Agreement sets forth the parties’ mutual
understanding concerning legal services to be provided by the FIRM and the fee arrangement
for said services.

Article 1. Retainer. The CITY hereby retains the FIRM to assist in
representing the CITY in connection with litigation and government claims issues, subject
to this Agreement.

Article 2. Effective Date and Term. This Agreement shall be effective on
and continue until written notice of cancellation. This Agreement may be
terminated at any time by either party with sixty (60) days’ written notice to the other. Notice
of termination by the FIRM shall be given to the City Attorney.

Article 3. Scope of Services. The CITY shall have the right in its sole discretion
to determine the particular services to be performed by the FIRM under this Agreement.
These services may include the following: consultation with the City Attorney and Risk
Management on Government Claims, defense of the City on litigated matters, advice and
counsel to the City Council, and communications with City staff as per the Proposal Letter
attached as Exhibit A (“LEGAL SERVICES”). In addition, the City may increase the scope
of work with the FIRM’s agreement, and such additional work will be confirmed via a letter
that shall bring such work within the scope of this agreement. It is expected that the FIRM
will work with the City Attorney and CITY staff.

Article 4. Compensation. Compensation paid under this Agreement shall be as
set forth in the Proposal Letter attached as Exhibit A.

A. The FIRM shall not use more than one attorney for the same specific
task without the CITY’S approval. The FIRM may use the minimum number of attorneys
for this engagement consistent with good professional practice after consulting with and
obtaining approval by the CITY.

B. The FIRM agrees to document a plan and budget consistent with the
scope of services described above in Article 3 to be agreed to by the City Attorney and the
FIRM. The CITY shall not be obligated to pay the FIRM amounts not discussed, budgeted,
and agreed to before being incurred by the FIRM.

C. The CITY has appropriated or otherwise duly authorized the payment
of an amount not to exceed for LEGAL SERVICES and out-of-pocket
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disbursements pursuant to this Agreement. In no event shall the total fees plus out-of-pocket
disbursements exceed this amount without written authorization of the CITY.

D. The FIRM shall keep the CITY advised monthly as to the level of
attorney hours and client services performed under Article 1. The FIRM will not charge the
CITY for travel time; however, the FIRM may charge for work performed for the CITY
during any travel time.

E. The CITY further agrees to reimburse the FIRM, in accordance with
the procedures set forth in this Article, for telephone, fax, mail, messengers, federal express
deliveries, document reproduction, client-requested clerical overtime, lodging, and similar
out-of-pocket expenses charged by the FIRM as a standard practice to its clients generally,
with the exception of travel and meals. In any billing for disbursements, the FIRM shall
provide the CITY with a statement breaking down the amounts by category of expense. The
following items shall not be reimbursed, unless the CITY has specifically agreed otherwise:

1) Word Processing, clerical or secretarial charges, whether
expressed as a dollar disbursement or time charge.
@) Storage of open or closed files, rent, electricity, local

telephone, postage, receipts or transmission of telecopier documents, or any other items
traditionally associated with overhead.

(3) Photocopy charges in excess of $.15 (fifteen cents) per page.

4) Auto mileage rates in excess of the rate approved by the
Internal Revenue Service for income tax purposes.

5) Secretarial overtime. Where case requirements demand

overtime, the CITY will consider reimbursement on a case-by-case basis. The CITY will not
reimburse overtime incurred for the convenience of the FIRM’S failure to meet deadlines
known in advance.

(6) Equipment, books, periodicals, research  materials,
Westlaw/Lexis or like items.
@) Express charges, overnight mail charges, messenger services

or the like, without the CITY’S prior consent. The CITY expects these expenses to be
incurred in emergency situations only. Where case necessity requires the use of these
services, the CITY will consider reimbursement on a case-by-case basis.
(8) Travel and meals.
€)] Late payment charge or
interest. Due to the nature of the CITY’S payment process,
the CITY will not pay any late charges or interest charges to
bills. Every effort will be made to pay bills promptly.

F. Bills from the FIRM should be submitted to City Attorney, 1243
National City Boulevard, National City, CA 91950-4301. The individual time and
disbursement records customarily maintained by the FIRM for billing evaluation and review
purposes shall be made available to the CITY in support of bills rendered by the FIRM.
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G. The FIRM agrees to forward to the CITY a statement of account for
each one-month period of services under this Agreement, and the CITY agrees to
compensate the FIRM on this basis. The FIRM will consult monthly with the CITY as to
the number of attorney hours and client disbursements which have been incurred to date
under this Agreement, and as to future expected levels of hours and disbursements.

H. Billing Format. Each billing entry must be complete, discrete and
appropriate.
1) Complete.

@) Each entry must name the person or persons involved.
For instance, telephone calls must include the names of all participants.

(b) The date the work was performed must be included.

(c) The hours should be billed in .10 hour increments.

(d) The specific task performed should be described, and
the related work product should be reference (“telephone call re: trial brief,” “interview in
preparation for deposition™).

(e) The biller’s professional capacity (partner, associate,
paralegal, etc.) should be included.

2 Discrete: Each task must be set out as a discrete billing entry;
neither narrative nor block billing is acceptable.

3) Appropriate.

@ The CITY does not pay for clerical support,
administrative costs, overhead costs, outside expenses or excessive expenses. For example,
the CITY will not pay for secretarial time, word processing time, air conditioning, rental of
equipment, including computers, meals served at meetings, postage, online research, or the
overhead costs of sending or receiving faxes. Neither will the CITY pay for outside expenses
such as messenger delivery fees, outside photocopying, videotaping of depositions,
investigative services, outside computer litigation support services, or overnight mail.

(b) Due to the nature of the CITY’S payment process, the
CITY will not pay any late charges. Every effort will be made to pay bills promptly.

I Staffing. Every legal matter should have a primarily responsible
attorney and a paralegal assigned. Ultimately, staffing is a CITY decision, and the CITY’S
representative may review staffing to insure that it is optimal to achieve the goals of the
engagement at the least cost.

1) Paralegals are to be used to the maximum extent possible to
enhance efficiency and cost-effectiveness. All tasks typically considered associate work
should be considered for assignment to a paralegal. Written authorization from the CITY
must be had before associate hours billed exceed paralegal hours billed.

@) Once an attorney is given primary responsibility for an
engagement, that person should continue on the legal matter until the matter is concluded or

65 of 582




the attorney leaves the FIRM. The CITY will not pay the costs of bringing a new attorney
up to speed.

(3) If more than one attorney is going to perform the same task,
prior approval from the CITY must be had. This includes document review.

Article 5. Independent Contractor. The FIRM shall perform services as an
independent contractor. It is understood that this contract is for unique professional services.
Accordingly, the duties specified in this Agreement may not be assigned or delegated by the
FIRM without prior written consent of the CITY. Retention of the FIRM is based on the
particular professional expertise of the individuals rendering the services required in the
Scope of Services.

Article 6. Confidentiality of Work. All work performed by the FIRM
including but not limited to all drafts, data, correspondence, proposals, reports, and estimates
compiled or composed by the FIRM pursuant to this Agreement is for the sole use of the
CITY. All such work product shall be confidential and not released to any third party
without the prior written consent of the CITY.

Article 7. Compliance with Controlling Law. The FIRM shall comply with
all applicable laws, ordinances, regulations, and policies of the federal, state, and local
governments as they pertain to this Agreement. In addition, the FIRM shall comply
immediately with any and all directives issued by the CITY or its authorized representatives
under authority of any laws statutes, ordinances, rules, or regulations. The laws of the State
of California shall govern and control the terms and conditions of this Agreement.

Article 8. Acceptability of Work. The CITY shall decide any and all questions
which may arise as to the quality or acceptability of the services performed and the manner
of performance, the acceptable completion of this Agreement and the amount of
compensation due. If the FIRM and the CITY cannot agree to the quality or acceptability of
the work, the manner of performance, or the compensation payable to the FIRM in this
Agreement, the CITY or the FIRM shall give to the other written notice. Within ten (10)
business days, the FIRM and the CITY shall each prepare a report which supports their
position and file the same with the other party. The CITY shall, with reasonable diligence,
determine the quality or acceptability of the work, the manner of performance or the
compensation payable to the FIRM.

Article 9. Indemnification. The FIRM agrees to indemnify, defend, and hold
the CITY and its agents, officers, employees, and volunteers harmless from and against all
claims asserted or liability established for damages or injuries to any person or property,
including injury to the FIRM’S employees, agents, or officers, which arise from or are
connected with or caused or claimed to be caused by the acts or omissions of the FIRM and
its agents, officers, or employees in performing the work or other obligations under this
Agreement, and all expenses of investigating and defending against same; provided,
however, that this indemnification and hold harmless shall not include any claims or liability
arising from the established sole negligence or willful misconduct of the CITY, its agents,
officers, employees, or volunteers.
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Article 10.  Insurance. The FIRM, at its sole cost and expense, shall purchase
and maintain throughout the term of this Agreement, the following insurance policies:

A. Professional Liability Insurance (errors and omissions) with
minimum limits of $1,000,000 per claim.

B. Automobile Insurance covering all bodily injury and property
damage incurred during the performance of this Agreement, with a minimum coverage of
$1,000,000 combined single limit per accident. Such automobile insurance shall include
owned, non-owned, and hired vehicles. The policy shall name the CITY and its officers,
agents, employees, and volunteers as additional insureds, and a separate additional insured
endorsement shall be provided.

C. Commercial General Liability Insurance, with minimum limits of
either $2,000,000 per occurrence and $4,000,000 aggregate, or $1,000,000 per occurrence
and $2,000,000 aggregate with a $2,000,000 umbrella policy, covering all bodily injury and
property damage arising out of its operations, work, or performance under this Agreement.
The policy shall name the CITY and its officers, agents, employees, and volunteers as
additional insureds, and a separate additional insured endorsement shall be provided. The
general aggregate limit must apply solely to the “location”. The “location” should be noted
with specificity on an endorsement that shall be incorporated into the policy.

D. Workers” Compensation Insurance in an amount sufficient to meet
statutory requirements covering all of FIRM’S employees and employers’ liability insurance
with limits of at least $1,000,000 per accident. In addition, the policy shall be endorsed with
a waiver of subrogation in favor of the CITY. Said endorsement shall be provided prior to
commencement of work under this Agreement.

E. The aforesaid policies shall constitute primary insurance as to the
CITY, its officers, officials, employees, and volunteers, so that any other policies held by
the CITY shall not contribute to any loss under said insurance. Said policies shall provide
for thirty (30) days prior written notice to the CITY’s Risk Manager, at the address listed in
subsection G below, of cancellation or material change.

F. If required insurance coverage is provided on a “claims made” rather
than “occurrence” form, the FIRM shall maintain such insurance coverage for three years
after expiration of the term (and any extensions) of this Agreement. In addition, the “retro”
date must be on or before the date of this Agreement.

G. The Certificate Holder for all policies of insurance required by this
Section shall be:

City of National City

c/o Risk Manager

1243 National City Boulevard
National City, CA 91950-4397
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H. Insurance shall be written with only insurers authorized to conduct
business in California that hold a current policy holder’s alphabetic and financial size
category rating of not less than A:V1I according to the current Best’s Key Rating Guide, or
a company of equal financial stability that is approved by the CITY’S Risk Manager. In the
event coverage is provided by non-admitted “surplus lines” carriers, they must be included
on the most recent List of Approved Surplus Line Insurers (“LASLI”) and otherwise meet
rating requirements.

I This Agreement shall not take effect until certificate(s) or other
sufficient proof that these insurance provisions have been complied with, are filed with and
approved by the CITY’S Risk Manager. If the FIRM does not keep all insurance policies
required by this Article 10 in full force and effect at all times during the term of this
Agreement, the CITY may treat the failure to maintain the requisite insurance as a breach of
this Agreement and terminate the Agreement as provided herein.

J. All deductibles and self-insured retentions in excess of $10,000 must
be disclosed to and approved by the CITY. CITY reserves the right to modify the insurance
requirements of this Article 10, including limits, based on the nature of the risk, prior
experience, insurer, coverage, or other special circumstances.

K. If the FIRM maintains broader coverage or higher limits (or both) than
the minimum limits shown above, the CITY shall be entitled to the broader coverage or
higher limits (or both) maintained by the FIRM. Any available insurance proceeds in excess
of the specified minimum limits of insurance and coverage shall be available to the CITY.

Article 11. Drug Free Work Place. The FIRM agrees to comply with the
CITY’S Drug-Free Workplace requirements. Every person awarded a contract by the CITY
for the provision of services shall certify to the CITY that it will provide a drug-free
workplace. Any subcontract entered into by the FIRM pursuant to this Agreement shall
contain this provision.

Article 12.  Non-Discrimination Provisions. The FIRM shall not discriminate
against any subcontractor, vendor, employee or applicant for employment because of age,
race, color, ancestry, religion, sex, sexual orientation, marital status, national origin, physical
handicap, or medical condition. The FIRM will take positive action to insure that applicants
are employed without regard to their age, race, color, ancestry, religion, sex, sexual
orientation, marital status, national origin, physical handicap, or medical condition. Such
action shall include but not be limited to the following: employment, upgrading, demotion,
transfer, recruitment or recruitment advertising, layoff or termination, rates of pay or other
forms of compensation, and selection for training, including apprenticeship. The FIRM
agrees to post in conspicuous places available to employees and applicants for employment
any notices provided by the CITY setting forth the provisions of this non-discrimination
clause.

Article 13.  Notification of Change in Form. The FIRM has the right to effect
changes in form including but not limited to: the change in form from a partnership to a
professional law corporation; the change in form of any partner or partners from an

6
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individual or individuals to a professional law corporation; the change in form of any
corporate partner or partners to any individual partners. The CITY shall be promptly notified
in writing of any change in form.

Article 14.  Notices. In all cases where written notice is to be given under this
Agreement, service shall be deemed sufficient if said notice is deposited in the United States
mail, postage paid. When so given, such notice shall be effective from the date of mailing
of the notice. Unless otherwise provided by notice in writing from the respective parties,
notice to the Agency shall be addressed to:

City Attorney

City of National City

1243 National City Boulevard
National City, CA 91950-4397

cc: Executive Assistant to the City Attorney
City of National City

1243 National City Boulevard
National City, CA 91950-4397

and to: [Insert Email Address]
[Insert Email Address]

Notice to the FIRM shall be addressed to:

[insert Firm information here]

Nothing contained in this agreement shall preclude or render inoperative service or
such notice in the manner provided by law.

Nothing contained in this Agreement shall preclude or render inoperative
service or such notice in the manner provided by law.

Article 15.  Administrative Provisions.

A. Time of Essence. Time is of the essence for each provision of this
Agreement.

B. Counterparts. This Agreement may be executed in multiple
counterparts, each of which shall be deemed an original, but all of which, together, shall
constitute but one and the same instrument.

C. Headings. Any captions to, or headings of, the sections or subsections
of this Agreement are solely for the convenience of the parties hereto, are not a part of this
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Agreement, and shall not be used for the interpretation or determination of the validity of
this Agreement or any provision hereof.

D. California Law. This Agreement shall be construed and interpreted
in accordance with the laws of the State of California. The venue for any legal action arising
under this Agreement shall be in either state or federal court in the County of San Diego,
State of California.

E. Integrated Agreement. This Agreement including attachments and
exhibits contains all of the agreements of the parties and all prior negotiations and
agreements are merged in this Agreement. This Agreement cannot be amended or modified
except by written agreement, and mutually agreed upon by the CITY and the FIRM.

F. Severability. The unenforceability, invalidity, or illegality of any
provision of this Agreement shall not render the other provisions unenforceable, invalid, or
illegal.

G. Waiver. The failure of the CITY to enforce a particular condition or
provision of this Agreement shall not constitute a waiver of that condition or provision or
its enforceability.

H. Conflict of Interest. During the term of this Agreement, the FIRM
shall not perform services of any kind for any person or entity whose interests conflict in
any way with those of the CITY. This prohibition shall not preclude the CITY from
expressly agreeing to a waiver of a potential conflict of interest under certain circumstances.

I No Obligations to Third Parties. Except as otherwise expressly
provided herein, the execution and delivery of this Agreement shall not be deemed to confer
any rights upon, or obligate any of the parties hereto, to any person or entity other than the
parties hereto.

J. Exhibits and Schedules. The Exhibits and Schedules attached hereto
are hereby incorporated herein by this reference for all purposes. To the extent any exhibits,
schedules, or provisions thereof conflict or are inconsistent with the terms and conditions
contained in this Agreement, the terms and conditions of this Agreement shall control.

K. Construction. The parties acknowledge and agree that (i) each party
is of equal bargaining strength, (ii) each party has actively participated in the drafting,
preparation and negotiation of this Agreement, and (iii) any rule or construction to the effect
that ambiguities are to be resolved against the drafting party shall not apply in the
interpretation of this Agreement, or any portions hereof, or any amendments hereto.
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IN WITNESS WHEREOF, the parties have executed this Agreement on the
day of , 2022.

CITY OF NATIONAL CITY [insert name of firm]

(Corporation - signatures of two corporate officers)

By: By:
Alejandra Sotelo-Solis, Mayor [insert name and title]
APPROVED AS TO FORM: By:
(Name)
Charles E. Bell Jr., City Attorney (Print Name)
(Title)
9
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AGREEMENT FOR LEGAL SERVICES
BY AND BETWEEN
THE CITY OF NATIONAL CITY
AND
MEYERS NAVE PLC

THIS AGREEMENT FOR LEGAL SERVICES (the “Agreement”) is made as of the 21st
day of June, 2022 between THE CITY OF NATIONAL CITY, a municipal corporation, (the
“CITY”) and MEYERS NAVE PLC, (the “FIRM”). This Agreement sets forth the parties’ mutual
understanding concerning legal services to be provided by the FIRM and the fee arrangement for
said services.

Article 1. Retainer. The CITY hereby retains the FIRM to serve as Legal Counsel on
as-needed, general legal services regarding labor and employment law matters, subject to this
Agreement.

Article 2. Effective Date and Term. This Agreement shall be effective on the date
fully executed and continue until June 21, 2027. This Agreement may be terminated at any time
by either party with sixty (60) days’ written notice to the other. Notice of termination by the FIRM
shall be given to the City Attorney.

Article 3. Scope of Services. The CITY shall have the right in its sole discretion to
determine the particular services to be performed by the FIRM under this Agreement. These
services may include the following: as-needed, general legal services regarding labor and
employment law matters as per the Proposal attached as Exhibit A, and communications with City
staff (‘LEGAL SERVICES”).

Article 4. Compensation. Compensation paid under this Agreement shall be as set
forth in Exhibit B.
A. The FIRM shall not use more than one attorney for the same specific task

without the CITY’s approval. The FIRM may use the minimum number of attorneys for this
engagement consistent with good professional practice after consulting with and obtaining
approval by the CITY.

B. The FIRM agrees to document a plan and budget consistent with the scope
of services described above in Article 3 to be agreed to by the City Attorney and the FIRM. The
CITY shall not be obligated to pay the FIRM amounts not discussed, budgeted, and agreed to
before being incurred by the FIRM.

C. The CITY has appropriated or otherwise duly authorized the payment of an
amount not to exceed $50,000.00 for LEGAL SERVICES and out-of-pocket disbursements
pursuant to this Agreement. In no event shall the total fees plus out-of-pocket disbursements
exceed this amount without written authorization of the CITY.
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D. The FIRM shall keep the CITY advised monthly as to the level of attorney
hours and client services performed under Article 1. The FIRM will not charge the CITY for travel
time; however, the FIRM may charge for work performed for the CITY during any travel time.

E. The CITY further agrees to reimburse the FIRM, in accordance with the
procedures set forth in this Article, for telephone, fax, mail, messengers, federal express deliveries,
document reproduction, client-requested clerical overtime, lodging, and similar out-of-pocket
expenses charged by the FIRM as a standard practice to its clients generally, with the exception of
travel and meals. In any billing for disbursements, the FIRM shall provide the CITY with a
statement breaking down the amounts by category of expense. The following items shall not be
reimbursed, unless the CITY has specifically agreed otherwise:

(1) Word Processing, clerical or secretarial charges, whether expressed
as a dollar disbursement or time charge.
(2) Storage of open or closed files, rent, electricity, local telephone,

postage, receipts or transmission of telecopier documents, or any other items traditionally
associated with overhead.

3) Photocopy charges in excess of $.15 (fifteen cents) per page.

(4) Auto mileage rates in excess of the rate approved by the Internal
Revenue Service for income tax purposes.

5) Secretarial overtime. Where case requirements demand overtime,

the CITY will consider reimbursement on a case-by-case basis. The CITY will not reimburse
overtime incurred for the convenience of the FIRM’S failure to meet deadlines known in advance.

(6) Equipment, books, periodicals, research materials, Westlaw/Lexis
or like items.

(7) Express charges, overnight mail charges, messenger services or the
like, without the CITY’S prior consent. The CITY expects these expenses to be incurred in
emergency situations only. Where case necessity requires the use of these services, the CITY will
consider reimbursement on a case-by-case basis.

(8) Travel and meals.

9) Late payment charge or interest. Due to the nature of the CITY’S
payment process, the CITY will not pay any late charges or interest charges to bills. Every effort
will be made to pay bills promptly.

F. Bills from the FIRM should be submitted to Charles E. Bell, Jr., City
Attorney, 1243 National City Boulevard, National City, CA 91950-4301. The individual time and
disbursement records customarily maintained by the FIRM for billing evaluation and review
purposes shall be made available to the CITY in support of bills rendered by the FIRM.

G. The FIRM agrees to forward to the CITY a statement of account for each
one-month period of services under this Agreement, and the CITY agrees to compensate the FIRM
on this basis. The FIRM will consult monthly with the CITY as to the number of attorney hours
and client disbursements which have been incurred to date under this Agreement, and as to future
expected levels of hours and disbursements.
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H. Billing Format. Each billing entry must be complete, discrete and
appropriate.
(1) Complete.

(a) Each entry must name the person or persons involved. For
instance, telephone calls must include the names of all participants.

(b) The date the work was performed must be included.

(©) The hours should be billed in .10 hour increments.

(d) The specific task performed should be described, and the
related work product should be reference (“telephone call re: trial brief,” “interview in preparation
for deposition”).

(e) The biller’s professional capacity (partner, associate,
paralegal, etc.) should be included.

(2) Discrete: Each task must be set out as a discrete billing entry;
neither narrative nor block billing is acceptable.

3) Appropriate.

(a) The CITY does not pay for clerical support, administrative
costs, overhead costs, outside expenses or excessive expenses. For example, the CITY will not
pay for secretarial time, word processing time, air conditioning, rental of equipment, including
computers, meals served at meetings, postage, online research, or the overhead costs of sending or
receiving faxes. Neither will the CITY pay for outside expenses such as messenger delivery fees,
outside photocopying, videotaping of depositions, investigative services, outside computer
litigation support services, or overnight mail.

(b) Due to the nature of the CITY’S payment process, the CITY
will not pay any late charges. Every effort will be made to pay bills promptly.

L. Staffing. Every legal matter should have a primarily responsible attorney
and a paralegal assigned. Ultimately, staffing is a CITY decision, and the CITY may review
staffing to insure that it is optimal to achieve the goals of the engagement at the least cost.

(1) Paralegals are to be used to the maximum extent possible to enhance
efficiency and cost-effectiveness. All tasks typically considered associate work should be
considered for assignment to a paralegal. Written authorization from the CITY must be had before
associate hours billed exceed paralegal hours billed.

(2) Once an attorney is given primary responsibility for an engagement,
that person should continue on the legal matter until the matter is concluded or the attorney leaves
the FIRM. The CITY will not pay the costs of bringing a new attorney up to speed.

3) If more than one attorney is going to perform the same task, prior
approval from the CITY must be had. This includes document review.

Article 5. Independent Contractor. The FIRM shall perform services as an
independent contractor. It is understood that this contract is for unique professional services.
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Accordingly, the duties specified in this Agreement may not be assigned or delegated by the FIRM
without prior written consent of the CITY. Retention of the FIRM is based on the particular
professional expertise of the individuals rendering the services required in the Scope of Services.

Article 6. Confidentiality of Work. All work performed by the FIRM including but
not limited to all drafts, data, correspondence, proposals, reports, and estimates compiled or
composed by the FIRM pursuant to this Agreement is for the sole use of the CITY. All such work
product shall be confidential and not released to any third party without the prior written consent
of the CITY.

Article 7. Compliance with Controlling Law. The FIRM shall comply with all
applicable laws, ordinances, regulations, and policies of the federal, state, and local governments
as they pertain to this Agreement. In addition, the FIRM shall comply immediately with any and
all directives issued by the CITY or its authorized representatives under authority of any laws
statutes, ordinances, rules, or regulations. The laws of the State of California shall govern and
control the terms and conditions of this Agreement.

Article 8. Acceptability of Work. The CITY shall decide any and all questions which
may arise as to the quality or acceptability of the services performed and the manner of
performance, the acceptable completion of this Agreement and the amount of compensation due.
If the FIRM and the CITY cannot agree to the quality or acceptability of the work, the manner of
performance, or the compensation payable to the FIRM in this Agreement, the CITY or the FIRM
shall give to the other written notice. Within ten (10) business days, the FIRM and the CITY shall
each prepare a report which supports their position and file the same with the other party. The
CITY shall, with reasonable diligence, determine the quality or acceptability of the work, the
manner of performance or the compensation payable to the FIRM.

Article 9. Indemnification. The FIRM agrees to indemnify, defend, and hold the
CITY and its agents, officers, employees, and volunteers harmless from and against all claims
asserted or liability established for damages or injuries to any person or property, including injury
to the FIRM’S employees, agents, or officers, which arise from or are connected with or caused or
claimed to be caused by the acts or omissions of the FIRM and its agents, officers, or employees
in performing the work or other obligations under this Agreement, and all expenses of investigating
and defending against same; provided, however, that this indemnification and hold harmless shall
not include any claims or liability arising from the established sole negligence or willful
misconduct of the CITY, its agents, officers, employees, or volunteers.

Article 10.  Insurance. The FIRM, at its sole cost and expense, shall purchase and
maintain throughout the term of this Agreement, the following insurance policies:

A. Professional Liability Insurance (errors and omissions) with minimum
limits of $1,000,000 per claim.

B. Automobile Insurance covering all bodily injury and property damage
incurred during the performance of this Agreement, with a minimum coverage of $1,000,000
combined single limit per accident. Such automobile insurance shall include owned, non-owned,
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and hired vehicles. The policy shall name the CITY and its officers, agents, employees, and
volunteers as additional insureds, and a separate additional insured endorsement shall be provided.

C. Commercial General Liability Insurance, with minimum limits of either
$2,000,000 per occurrence and $4,000,000 aggregate, or $1,000,000 per occurrence and
$2,000,000 aggregate with a $2,000,000 umbrella policy, covering all bodily injury and property
damage arising out of its operations, work, or performance under this Agreement. The policy shall
name the CITY and its officers, agents, employees, and volunteers as additional insureds, and a
separate additional insured endorsement shall be provided. The general aggregate limit must apply
solely to the “location”. The “location” should be noted with specificity on an endorsement that
shall be incorporated into the policy.

D. Workers’ Compensation Insurance in an amount sufficient to meet
statutory requirements covering all of FIRM’S employees and employers’ liability insurance with
limits of at least $1,000,000 per accident. In addition, the policy shall be endorsed with a waiver
of subrogation in favor of the CITY. Said endorsement shall be provided prior to commencement
of work under this Agreement.

E. The aforesaid policies shall constitute primary insurance as to the CITY, its
officers, officials, employees, and volunteers, so that any other policies held by the CITY shall not
contribute to any loss under said insurance. Said policies shall provide for thirty (30) days prior
written notice to the CITY’s Risk Manager, at the address listed in subsection G below, of
cancellation or material change.

F. If required insurance coverage is provided on a “claims made” rather than
“occurrence” form, the FIRM shall maintain such insurance coverage for three years after
expiration of the term (and any extensions) of this Agreement. In addition, the “retro” date must
be on or before the date of this Agreement.

G. The Certificate Holder for all policies of insurance required by this Section
shall be:

City of National City

c/o Risk Manager

1243 National City Boulevard
National City, CA 91950-4397

H. Insurance shall be written with only insurers authorized to conduct business
in California that hold a current policy holder’s alphabetic and financial size category rating of not
less than A:VII according to the current Best’s Key Rating Guide, or a company of equal financial
stability that is approved by the CITY’S Risk Manager. In the event coverage is provided by non-
admitted “surplus lines” carriers, they must be included on the most recent List of Approved
Surplus Line Insurers (“LASLI”) and otherwise meet rating requirements.

L This Agreement shall not take effect until certificate(s) or other sufficient
proof that these insurance provisions have been complied with, are filed with and approved by the

2021 Agreement Page 5 of 8 City of National City and
Legal Services MEYERS NAVE PLC

76 of 582




CITY’S Risk Manager. If the FIRM does not keep all insurance policies required by this Article
10 in full force and effect at all times during the term of this Agreement, the CITY may treat the
failure to maintain the requisite insurance as a breach of this Agreement and terminate the
Agreement as provided herein.

J. All deductibles and self-insured retentions in excess of $10,000 must be
disclosed to and approved by the CITY. CITY reserves the right to modify the insurance
requirements of this Article 10, including limits, based on the nature of the risk, prior experience,
insurer, coverage, or other special circumstances.

K. If the FIRM maintains broader coverage or higher limits (or both) than the
minimum limits shown above, the CITY shall be entitled to the broader coverage or higher limits
(or both) maintained by the FIRM. Any available insurance proceeds in excess of the specified
minimum limits of insurance and coverage shall be available to the CITY.

Article 11.  Drug Free Work Place. The FIRM agrees to comply with the CITY’S
Drug-Free Workplace requirements. Every person awarded a contract by the CITY for the
provision of services shall certify to the CITY that it will provide a drug-free workplace. Any
subcontract entered into by the FIRM pursuant to this Agreement shall contain this provision.

Article 12.  Non-Discrimination Provisions. The FIRM shall not discriminate against
any subcontractor, vendor, employee or applicant for employment because of age, race, color,
ancestry, religion, sex, sexual orientation, marital status, national origin, physical handicap, or
medical condition. The FIRM will take positive action to insure that applicants are employed
without regard to their age, race, color, ancestry, religion, sex, sexual orientation, marital status,
national origin, physical handicap, or medical condition. Such action shall include but not be
limited to the following: employment, upgrading, demotion, transfer, recruitment or recruitment
advertising, layoff or termination, rates of pay or other forms of compensation, and selection for
training, including apprenticeship. The FIRM agrees to post in conspicuous places available to
employees and applicants for employment any notices provided by the CITY setting forth the
provisions of this non-discrimination clause.

Article 13.  Notification of Change in Form. The FIRM has the right to effect changes
in form including but not limited to: the change in form from a partnership to a professional law
corporation; the change in form of any partner or partners from an individual or individuals to a
professional law corporation; the change in form of any corporate partner or partners to any
individual partners. The CITY shall be promptly notified in writing of any change in form.

Article 14.  Notices. In all cases where written notice is to be given under this
Agreement, service shall be deemed sufficient if said notice is deposited in the United States mail,
postage paid. When so given, such notice shall be effective from the date of mailing of the notice.
Unless otherwise provided by notice in writing from the respective parties, notice to the Agency
shall be addressed to:

City Attorney
City of National City
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1243 National City Boulevard
National City, CA 91950-4397

cc: Executive Assistant to the City Attorney
City of National City
1243 National City Boulevard
National City, CA 91950-4397

and to: attorney(@nationalcityca.gov
leahm(@nationalcityca.gov

Notice to the FIRM shall be addressed to:

Janice P. Brown

600 B Street, Suite 1650
San Diego, California 92101
tel (619) 330-1700

fax (619) 330-1701

jbrown@meyersnave.com

Nothing contained in this Agreement shall preclude or render inoperative service
or such notice in the manner provided by law.

Article 15. Administrative Provisions.

A. Time of Essence. Time is of the essence for each provision of this
Agreement.

B. Counterparts. This Agreement may be executed in multiple counterparts,
each of which shall be deemed an original, but all of which, together, shall constitute but one and
the same instrument.

C. Headings. Any captions to, or headings of, the sections or subsections of
this Agreement are solely for the convenience of the parties hereto, are not a part of this
Agreement, and shall not be used for the interpretation or determination of the validity of this
Agreement or any provision hereof.

D. California Law. This Agreement shall be construed and interpreted in
accordance with the laws of the State of California. The venue for any legal action arising under
this Agreement shall be in either state or federal court in the County of San Diego, State of
California.

E. Integrated Agreement. This Agreement including attachments and exhibits
contains all of the agreements of the parties and all prior negotiations and agreements are merged
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in this Agreement. This Agreement cannot be amended or modified except by written agreement,
and mutually agreed upon by the CITY and the FIRM.

F. Severability. The unenforceability, invalidity, or illegality of any provision
of this Agreement shall not render the other provisions unenforceable, invalid, or illegal.

G. Waiver. The failure of the CITY to enforce a particular condition or
provision of this Agreement shall not constitute a waiver of that condition or provision or its
enforceability.

H. Conflict of Interest. During the term of this Agreement, the FIRM shall not
perform services of any kind for any person or entity whose interests conflict in any way with
those of the CITY. This prohibition shall not preclude the CITY from expressly agreeing to a
waiver of a potential conflict of interest under certain circumstances.

L No Obligations to Third Parties. Except as otherwise expressly provided
herein, the execution and delivery of this Agreement shall not be deemed to confer any rights upon,
or obligate any of the parties hereto, to any person or entity other than the parties hereto.

J. Exhibits and Schedules. The Exhibits and Schedules attached hereto are
hereby incorporated herein by this reference for all purposes. To the extent any exhibits, schedules,
or provisions thereof conflict or are inconsistent with the terms and conditions contained in this
Agreement, the terms and conditions of this Agreement shall control.

K. Construction. The parties acknowledge and agree that (i) each party is of
equal bargaining strength, (ii) each party has actively participated in the drafting, preparation and
negotiation of this Agreement, and (iii) any rule or construction to the effect that ambiguities are
to be resolved against the drafting party shall not apply in the interpretation of this Agreement, or
any portions hereof, or any amendments hereto.

IN WITNESS WHEREOF, the parties hereto have executed this Agreement on the
date and year first above written.

CITY OF NATIONAL CITY MEYERS NAVE PLC

(Corporation — signatures of two corporate officers)
By: : By: (}3W , Bsq.
Brad Raulston, City Manager Camille Hamilton-\PJating
Title: _Sr. Principal

APPROVED AS TO FORM:
By: %

By: / , Esq.
Charles E. Bell Jr. ' J Mllc? P.' Brown
City Attorney Title:_Sr. Principal
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City of National City

EMPLOYMENT AND LABOR LEGAL SERVICES

meyers|nave

Janice P. Brown, Senior Principal
Labor & Employment Law Practice

600 B Street, Suite 1650

San Diego, CA 92101

Phone: (619) 330-1703

Fax: (619) 330-1701

Email: jorown@meyersnave.com

www.meyersnave.com

MaAy 5, 2022
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City of National City
Employment and Labor Legal Services
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City of National City 1
Employment and Labor Legal Services

Cover Letter

meyers ‘ nave

City Attorney

City of National City

1234 National City Blvd.
National City, CA 91950
(619) 336-4220
attorney@nationalcityca.gov

Re: Response To RFQ for Employment and Labor Legal Services

On behalf of Meyers Nave, | am pleased to submit the enclosed proposal to provide the City of
National City (“National City”) with Employment and Labor Legal Services.

| will serve as the contact person for this introduction. As a Senior Principal of Meyers Nave | am
authorized to bind the firm and attest that all information in response to this RFP is true and
correct. My contact information is as follows:

Janice P. Brown, Principal
Meyers Nave

600 B Street, Suite 1650

San Diego, CA 92101

Tel: (619) 330-1703

Email: jorown@meyersnave.com

Meyers Nave proposes that Senior Associate David Middleton, will serve as lead for the scope
of work proposed, with assistance from Senior Associate Alicia M. Morrell, Associate Angelica
Pe Benito, Senior Principal Camille Hamilton Pating, Of Counsel Jesse Lad, and me. Our team
advises numerous other Cities, Counties, Municipalities and Special Districts and are extremely
knowledgeable in Employment and Labor Law issues as they specifically relate to public
agencies in California.

Meyers Nave currently serves as outside legal counsel for National City advising on the
implementation of the City’s commercial cannabis program, among other matters. Our
familiarity with National City, and the City Attorney’s office, make us uniquely qualified to
seamlessly transition into this role.
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City of National City

Employment and Labor Legal Services

Thank you for the opportunity to respond to your request for qualifications. We look forward to

hearing from you.

Sincerely,

Janice P. Brown
Senior Principal, Labor & Employment Law Practice
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City of National City 3
Employment and Labor Legal Services

Statement of Understanding and Proposed Methodology

Labor and Employment General Overview

Meyers Nave is a leading multidisciplinary law firm in California, serving municipalities and
other local public agencies since 1986. Our recognized attorneys assist hundreds of public
entities around the state, including more than 15 cities in Northern California where we serve
as the City Attorney. Our labor and employment lawyers also represent a substantial part of our
General Counsel role for more than 30 special districts with human resource needs.

In addition, our Labor and Employment Practice Group offers assistance for more specialized
needs, including workplace investigations, labor negotiations, and hearings before the
California Public Employment Relations Board (PERB). We provide trainings in the full spectrum
of labor and employment law, including to governing boards, key management personnel, or all
employees, depending on the public agency’s needs. Our services include litigation and
appeals, administrative hearings and appeals, labor relations, personnel investigations, audits
of policies and programs, general advice and training.

We also have extensive familiarity with the challenges presented by for-cause unionized
employment environments and serve as lead labor negotiators to several public entities. We
have comprehensive experience with unionized workforces, including public safety and large
numbers of associations/unions, the due process requirements that cities face in workplace
actions, and the best practices utilized around the state. Locally, we have provided labor and
employment services for numerous districts and agencies in Southern California specifically.

Our approach advises our clients on the potential impacts of federal and state prevailing wage
statutes and regulations, notably the Davis-Bacon Act and the California Labor Code, related to
proposed transactions and public projects, including public-private partnerships. Our attorneys
advise staff on prevailing wage compliance and procedures, and have experience related to
enforcement hearings before the Department of Industrial Relations.

Furthermore, our attorneys routinely consult with administrators about personnel-related
issues including nepotism, outside employment and employee involvement in political activity.
We advise key staff on handling employee discipline, termination, resignation and
implementing employment contracts as well as cases involving alleged wrongful termination,
whistleblowing, discrimination and harassment issues.

We address on the next two pages the specific areas in the Scope of Services sought by National
City.
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City of National City
Employment and Labor Legal Services

Personnel and Labor Advice

Our employment attorneys provide day-to-day counseling, draft and review employee
handbooks, conduct internal training programs, handle workplace investigations, administrative
claims, grievances, unfair labor practices and employee relations issues, mediation, arbitration,
and litigation in state and federal courts. Depending on the agencies’ needs, we sometimes
provide only occasional on-call advice as needed.

For many others, we are regularly consulted, including handling larger or on-going
accommodation, grievance, discipline, EEOC or other services. We also regularly prepare layoff
notices and severance agreements, review and revise policies, advise on the details when
employees will be out for medical reasons, prepare responses to unfair labor practices and
California Department of Fair Employment and Housing (DFEH) complaints and help settle
potential litigation. We guide numerous clients in developing and revising department and
agency-wide personnel rules and policies.

Labor and Employment Law Litigation

We provide sophisticated, operations-focused advice on complex issues such as employee
classification, discipline and terminations, leaves of absence, workplace culture, social media,
disability issues, employee privacy and free speech rights, whistleblower laws, and
management of internal and external complaints. Our attorneys are experts in drafting and
revising personnel policies, employee handbooks, and employment contracts, as well as
conducting audits covering the entire organization or focusing on specific subjects such as
hiring practices or workplace safety. When litigation is unavoidable, we have experience
defending employers in single- and multi-plaintiff lawsuits involving wage-and-hour issues,
wrongful termination, sexual harassment, racial discrimination, disability accommodation,
retaliation, defamation, medical leave, and trade secret misappropriation, among others.

Labor Negotiations/Bargaining Units

Our labor lawyers serve as lead negotiator and labor counsel for employers that are involved
with labor organizations representing every type of employee—rank and file, management,
confidential, professional, and police and fire. We have negotiated hundreds of labor contracts
for small, medium, and large employers, including during challenging financial times and during
the COVID-19 pandemic. We handle collective bargaining, concession and interest-based
bargaining, meet and confer, discipline, grievances, unfair labor practice charges, fact-finding
proceedings, interest arbitrations and administrative hearings. Our experience includes
preparation and strategy, serving as chief spokesperson at the table, advising on impasse
procedures, and briefing management. We also draft and meet with unions on Employer-
Employee Relations Rules governing unit and representation processes. A key strength of our
negotiations practice is our experience litigating and arbitrating the same issues negotiated at
the bargaining table.
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Workplace Investigations

We have had a specialty Workplace Investigations group for more than 10 years, and we have
conducted over 250 high-profile investigations on virtually every type of current and emerging
workplace misconduct allegation, including ethics violations, hostile work environment,
harassment, discrimination, bullying, retaliation, implicit bias, substance abuse and fraud, waste
and abuse. We also advise on and supervise internal employer investigations to assure
compliance with state and federal laws. Meyers Nave specializes in investigations that involve
the leadership ranks of an organization—elected officials, board members, executive officers
and management team members, department managers, and key personnel including police
and fire chiefs, university faculty, school administrators and chief executive officers. As
attorneys who also represent clients in employment litigation, we know how to conduct
independent investigations and prepare reports that will withstand scrutiny and credibly serve
in a courtroom, arbitration or public domain.

Training

The #MeToo movement revealed that traditional workplace misconduct training that focused
on technical legal compliance did not have the intended effect of preventing or stopping
inappropriate workplace behaviors. Meyers Nave has created new training programs that
enhance workplace culture, incorporate a practical approach and reflect modern workplace
scenarios and issues. Our programs provide employees with the awareness, knowledge and
tools needed to thrive in today’s complex workplace, including Political Speech on Work
Platforms, Harassment and Bullying Prevention, Recognizing and Minimizing Implicit Bias, How
to Have Inclusive Conversations about Difficult Issues, Protecting Due Process of the Accused
while Investigating Allegations, Promoting a Respectful Workplace, and Bystander Intervention
Training. Our anti-harassment training meets all mandatory requirements for employers under
AB 1825, AB 1661 and SB 1343, and is available via video conference.

Project-Related Experience

Representative Experience — Labor Negotiations/Bargaining Units

City of Walnut Creek

In our role as Chief Labor and Employment Counsel for the City, Meyers Nave has worked on a
range of complex matters, including employee misconduct and leave issues, as well as multiple
alleged incidents of misconduct against minors that triggered mandatory reporting obligations
under the Child Abuse and Reporting Act.
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Bay Area Air Quality Management District

A Meyers Nave team completed a comprehensive human resources audit for the Bay Area Air
Quality Management District. As part of that audit, we reviewed its MOUs and related rules and
policies to identify potential legal problems and then advised the human resources department
on revising the documents to adhere to best practices.

City of Modesto

For more than five years, Meyers Nave has served as City Attorney for Modesto, a community
of more than 200,000 residents. Of Counsel, Jesse Lad serves as the Chief Labor and
Employment Counsel for the City.

Contra Costa County

Meyers Nave conducted a comprehensive FLSA audit, including meeting with all unions and
departments to understand specific practices and legal concerns. We also served as advisor to
Contra Costa County on a long-term project to implement a new payroll system, including
working with various departments to identify current FLSA practices and assisting the county
controller, counsel, and human resources to assure FLSA compliance. We also represented
the county in an appeal of PERB’s General Counsel’s administrative decision on an AFSCME
charge. The decision held that AB 646 fact-finding applies to all meet and confer impasses,
rather than only to impasses in MOU negotiations.

County Public Employees’ Retirement Association

Meyers Nave successfully defended a County Public Employees’ Retirement Association in a
layoff action involving one of two attorneys in the client’s legal department. After a six-day
trial, an Administrative Law Judge sustained the layoff action. The plaintiff challenged the
layoff action based on allegations of discrimination, that the layoff was a pretext for avoiding
the civil service discipline system, and it was implemented to neutralize a possible race
discrimination action by the laid off attorney. The victory was particularly difficult because the
sitting President of the Board of Trustees (a District Attorney) for the client, the Human
Resources manager for the client, and the former General Counsel (a District Attorney) of the
client all testified against Meyers Nave's client, the employer organization.

County of San Bernardino

Meyers Nave obtained a favorable settlement on behalf of the County in an employee
termination lawsuit regarding its highest paid unelected position, the County Administrative
Officer. The plaintiff held the position for approximately five years and reported directly to the
County’s Board of Supervisors. After the Board voted to terminate the plaintiff’'s employment,
the plaintiff claimed the County fired him because he had disclosed information that he
believed revealed a violation of state or federal law to another government agency. The County
asserted that the plaintiff was released as a high-level, at-will employee on a “no cause” basis
pursuant to the County’s procedures.
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City of Napa

Meyers Nave recently served as lead negotiator in negotiations between the City and the City’s
firefighter unit and general employee unit which is represented by SEIU. These negotiations
resulted in successor MOUs with terms favorable to the City.

City of Fremont

Meyers Nave has served as co-lead negotiator in several rounds of negotiations between the
City of Fremont and police and fire units. These negotiations led to successor MOUs, including
agreements on wage concessions and a second-tier retirement for new hires.

City of Galt

Our Firm successfully negotiated successor MOUs with the Operating Engineers Local 3 and
the Galt Police Officers’ Association. The new agreements included concessions on furloughs,
reforms to health benefits, and procedural and management rights provisions desired by the
city.

City and County of San Francisco

We have served as Chief Negotiator for MOU negotiations between San Francisco and the
Municipal Attorneys Unit since 2001. During the recent bargaining cycle, we served as Lead
Negotiator for the City and County, becoming the first negotiator to reach an agreement
during the City’s last round of negotiations with over twenty-five different bargaining units.
We also represented San Francisco in a mediated award and agreement on a successor MOU
in 2012 and again in 2014.

City of South San Francisco

Meyers Nave represented the City in a grievance brought by South San Francisco Police
Association alleging that the City was violating a collective bargaining agreement by not cashing
out sick leave upon separation from service. The arbitrator ruled that the City’s practice was
consistent with the MOU and denied the grievance.

City of Modesto: Interest-based Bargaining

When negotiations broke down during an interest-based bargaining process, Meyers Nave was
brought in to assist the City and quickly negotiated a tentative agreement that resolved a
pending grievance and a complicated retirement issue.

City of Morgan Hill: AFSCME Negotiations

Our Firm served as a lead negotiator in 2018 for the City of Morgan Hill, completing by year’s
end a new agreement that we negotiated with AFSCME Local 101. The local includes many
of the City’s roughly 200 full-time employees.
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City of Livingston: Police Salary Decrease With Fact-Finding

Meyers Nave represented the City of Livingston in a fact-finding proceeding with both of its
Police Units. Based upon the arguments and evidence presented by our Firm, the neutral
recommended a five percent salary decrease for both units. We also served as the lead
negotiator during labor negotiations.

City of Fremont: First Agreement With Multiple Units

Our Firm reached the first tentative agreement on behalf of the City during labor negotiations
with multiple bargaining units during this most recent bargaining cycle. We have served as lead
negotiator during previous bargaining cycles as well.

City and County of South San Francisco: First Agreement of Many

During the most recent bargaining cycle, our Firm served as a lead negotiator for the City and
County, becoming the first negotiator to reach an agreement during the City’s negotiations with
over 25 different bargaining units.

City of Walnut Creek: Five-Year Contracts With Three Units, Four-Year and Two Units
Meyers Nave served as lead negotiator during the most recent bargaining cycle, and was
able to reach five-year agreements with all three bargaining units that had open contracts
with the City. Meyers Nave successfully met the City’s needs with the completion of the
negotiations.

City of Pinole: Public Employment Relations Board, Negotiations Assistance

We have advised the City and its Lead Negotiator on labor issues. This work has included
drafting and reviewing proposals, representing the City in unfair labor practice claims, and
briefing the City Council. Also, the City asked us at times to join its bargaining team and
essentially play the role of lead negotiator to resolve both a potential MOU impasse as well as
several pending PERB charges.

Menlo Park Fire District: Multi-Day Hearing for Bad Faith Bargaining Allegations

We represented the Menlo Park Fire District in a multiday hearing in front of a PERB
administrative law judge. The Fire District was facing allegations of engaging in bad faith
bargaining by meeting and conferring on items on a “piecemeal” basis versus as part of overall
MOU negotiations. This is an issue of first impression based on a National Labor Relations Board
concept that has never been adopted by PERB. We successfully represented the Menlo Park
Fire District in two injunctive relief actions to prevent the district from making changes to terms
and conditions of employment until the parties went into bargaining for a successor MOU.

City Representation in response to CalPERS Audit

We assisted the City of Walnut Creek in successfully appealing an adverse determination
regarding pensionable compensation, and has represented numerous public agencies in
response to a CalPERS state wide audit regarding the use of contract assistance from regional
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government services. In addition to this, Meyers Nave recently conducted a comprehensive
CalPERS audit for Alameda County Transportation Commission, including analysis of all
contracting relationships and potential impacts under CalPERS law.

Representative Experience — Workplace Investigations

e Investigated allegations of financial mismanagement and misappropriation and conflict of
interest by a CFO of a transit agency.

¢ Investigated allegations of bullying and abuse of employees at a national audio
entertainment company.

¢ Investigated allegations against the former Mayor of Palm Springs of illegal videotaping and
eavesdropping on colleagues via an intercom system.

¢ Investigated allegations of gender discrimination made by two female council members
against the Mayor of Oroville.

e Investigated allegations of ethical violations and conflict of interest by a City Auditor.

e Investigated allegations that a COO misreported information regarding a $200 million
project to implement clean technology trains to the Board of Directors for a transit agency.

¢ Investigated allegations that an Auditor for a transit agency engaged in bullying of
employees.

¢ Investigated allegations that the CEO of a Health Plan engaged in conflict of interest and
ethics violations.

e Investigated allegations that the CEO of a Health Plan engaged in harassment, retaliation
and discrimination.

¢ Investigated allegations that an elected City Assessor-Recorder engaged in sexual
harassment of male and female employees.

e Investigated allegations that an elected County Assessor Recorder Registrar of Voters
engaged in gender discrimination and retaliation in promotions of employees.

e Investigated allegations of sexual assault by a Manager of a Health Plan.

e Investigated allegations that an employee of a rideshare company drugged another
employee with “date rape” drugs.

e Investigated allegations of Code of Conduct and other violations against executives and
employees at a Health Plan.

e Investigated publicized allegations of misconduct by employees at a public library.

¢ Investigated numerous fraud, waste and abuse hotline allegations against a City Auditor.
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¢ Investigated allegations of sexual harassment, race discrimination and disability
discrimination by senior personnel at an international multimedia entertainment company.

¢ Investigated allegations of racial bullying against two African American college students at a
public university (caused public protests and involved the NAACP).

e Investigated allegations of harassment and abuse by an Executive Director of a social
venture and technology non-profit organization.

e Investigated election misconduct by police officers in a City of Bell government corruption
scandal covered by national media.

e Internal affairs investigation for Bay Area Rapid Transit (BART) of the BART police officer-
involved shooting death of passenger Oscar Grant.

e Investigated allegations of financial mismanagement, misappropriation and other
misconduct by (1) the Director of Payroll at a college district, (2) School Administrators and
various staff at a school district, and (3) the Chancellor, Board members, and President of a
community college.

e Investigated allegations of discrimination, sexual harassment and retaliation made by senior
police supervisors against the Police Chief for a large city. Completed more than 60 findings
in 60 days.

Representative Experience - Labor and Employment Law Litigation

¢ Plaintiff sought over seven million dollars in damages against her former employer, the
largest retailer in the nation. Plaintiff was emboldened to pursue her case after the
Magistrate Judge granted plaintiff’s discovery request for a worldwide production of the
employer’s records. Appealed the Magistrate Judge’s order to the Presiding District Court
Judge, who reversed the Magistrate Judge’s order and invited defendant to file a Rule 11
motion against plaintiff. While Rule 11 and summary judgment motions were pending,
plaintiff agreed to dismiss all claims with prejudice in exchange for a waiver of costs.

e Defended a large-scale retailer in home décor against a former employee who sought $3-5
million in compensatory and punitive damages. After the discovery stage revealed that the
former employee had stolen documents from her employer in the days immediately
preceding her termination, the employer counter-sued the employee for breach of her
contractual duty of loyalty. Successfully litigated the breach of loyalty counter-claim,
earning a victory for the employer on summary judgment, with the court ruling that the
allegations of breach of loyalty and confidentiality were supported by undisputed facts.
Subsequently went on to aggressively defend against the harassment and retaliation claims
over the course of a five-day arbitration. This defense resulted in another victory for the
employer, with the arbitrator dismissing all of the employee’s claims, concluding that the
employee was terminated due to her combative workplace interactions with co-workers.
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Successfully obtained jury trial defense verdict on behalf of a national banking client
accused of gender discrimination claim.

Represented a transit manufacturer in a complicated age discrimination case brought by an
employee who was terminated as part of a company-wide reduction in force. After an
extensive and detailed analysis of the employer’s actions leading up to the reduction in
force, a motion for summary judgment was filed to dispose of the entire action. In the
tentative ruling, the trial court denied defendants’ motion for summary judgment. At oral
argument, convinced the Court to reverse its tentative ruling and dismiss the entire action
on summary judgment. Plaintiff appealed to the Court of Appeal which affirmed the
dismissal and issued an opinion that was extremely critical of plaintiff. Plaintiff subsequently
submitted a writ to the Supreme Court which was denied.

Defended one of the largest property and casualty insurers in the nation in a month-long
jury trial where the plaintiff, a former vice president, alleged whistleblower liability. Prior to
commencing trial, the parties were ordered to mediation in an attempt to resolve the case.
Plaintiff repeatedly demanded a mid-seven figure settlement which plaintiff immediately
took “off the table” prior to jury deliberations. Although the jury returned a verdict in favor
of plaintiff, the jury awarded less than five-percent of plaintiff’'s demand (which was less
than half of what was offered in advance of trial), and no punitive or emotional distress
damages were awarded. Plaintiff appealed the verdict and the matter ultimately settled
pending appeal.

Successfully obtained court order granting demurrer without leave to amend on behalf of
large public university in San Diego Superior Court. A lawsuit was filed by a former
employee alleging wrongful termination, discrimination, retaliation and harassment.
Following the former employee’s appeal of the trial court’s decision, the 4th District Court
of Appeal affirmed the trial court’s decision and awarded defendant its costs on appeal.

A former employee of a Fortune 500 company sued for wrongful termination after being
fired for ethics violations. An extensive investigation of plaintiff’'s background uncovered
several misrepresentations on plaintiff's employment application, as well as in other court
filings initiated by the plaintiff. These issues were brought to light during plaintiff’s
deposition which resulted in plaintiff dismissing the entire action contingent upon an
implicit agreement not to refer the matter to criminal authorities.

Defended a Fortune 500 energy company in a putative wage and hour class action, which
included an individual claim for disability discrimination and wrongful termination.
Aggressive defense resulted in the class action being dismissed after taking plaintiff’s
deposition.

After extensive discovery motions, and multiple mediations, resolved a hard fought case
over allegations of sexual orientation discrimination by an executive at a Fortune 500
energy company. This matter presented a unique challenge since plaintiff’s allegations of
discriminatory actions were directed, in part, toward a high-level executive who was part of
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the same protected class as plaintiff. Successfully resolved this matter at mediation using
innovative and non-economic settlement tactics.

e Represented a hotel owner in two mediations with a plaintiff who refused to resolve a wage
and hour dispute, neither of which proved successful. Subsequently defended the client in a
three-day bench trial in San Diego Superior Court, South Bay Division. Upon conclusion of
closing argument and before defense counsel even took her seat, the court immediately
returned the verdict in our client’s favor. The Court also granted defendant its attorneys’
fees based on the plaintiff’s frivolous claim.

e Represented a Fortune 50 banking institution in a wrongful termination matter. As a result
of plaintiff’s contentious discovery disputes and unethical discovery abuses, the trial court
denied the plaintiff’s request to depose the human resource representative. Defendants
filed a motion for summary judgment which the court granted in full. The trial court’s ruling
was upheld on appeal by the Fourth District Court of Appeal. Thereafter, plaintiff filed a writ
with the Supreme Court which was denied.

Project Personnel

Meyers Nave is a multidisciplinary, public agency-focused firm with a dedicated Employment
and Labor Practice Group focusing on Municipal and Special District Law. Our proposed team of
attorneys for the scope of work below, includes:

e Labor and Employment Law — David Middleton, Janice Brown

e Review of policies — Camille Hamilton Pating, David Middleton

e Reports and documents — Camille Hamilton Pating, Alicia Morrell

e Training and training materials for City personnel — Alicia Morrell, Angelica Pe Benito

e PERB representation — Jesse Lad, David Middleton

Full resumes detailing our proposed team’s expertise and relevant work are located in
APPENDIX A.

Insurance

Meyers Nave is well acquainted with all aspects of contractual and risk allocations and related
legal limitations of California public agencies. More importantly, we obtain general and
professional liability insurance for these purposes under a general umbrella policy at 10 million.
The insurance provides the added benefit to public agencies for the purposes of obligations and
varied experiences as they arise. We strive for excellence in multiple matters, never looking to
exercise this risk but rather to assure entities like National City that we provide comfort as
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general or special counsel to your most important matters. For our Certificate of Insurance,

please see APPENDIX B.

Schedule of Rates

See attached sealed envelope per RPQ instructions (page 5, Section 2.8).

References

No one has better authority to speak about the quality of our work and delivery of our services
than our clients, so we encourage you to contact our references. We understand our reputation
comes highly regarded through prior work, as well as additional Meyers Nave lawyers.

Janice P. Brown

Jeff Harradine, Senior Counsel
Xerox Corporation

Phone: (585) 422-0158

Email: Jeff.Harradine@xerox.com

Catherine Iste, Chief Administrative Officer
Los Angeles Chargers

Phone: (714) 540-7100

Email: Catherine.lste@Chargers.nfl.com

Adrienne Navarra, SVP People and Places
Jerome’s Furniture

Phone: (619) 330-6344

Email: adrienne.navarra@jeromes.com

Camille Hamilton Pating

Susan Altman, Deputy County Counsel
County of Napa

Phone: (707) 253-4521

Email: susan.altman@countyofnapa.org

Minh Tran, County Executive Officer
County of Napa

Phone: (707) 253-4421

Email: minh.tran@countyofnapa.org

Meyers Nave | May 5, 2022 .

95 of 582




City of National City
Employment and Labor Legal Services

David Bergquist, Chief Campus Counsel
University of California, Riverside
Phone: (951) 827-2228

Email: david.bergquist@ucr.edu

Jesse Lad

Kelly Guertin, Human Resources Manager
City of Walnut Creek

Phone: (925) 943-5817

Email: guertin@walnut-creek.org

Liz Habkirk, Assistant City Manager
City of Napa

Phone: (707) 258-7813

Email: ehabkirk@cityofnapa.org

Maria Lourdes Matthew, Attorney
East Bay Municipal Utility District
Phone: (510) 287-0171

Email: mmathew@ebmud.com

David Middleton

Christina Alger, Director of HR
City of Modesto

Phone: (209) 571-5126

Email:

Katano Kasaine, Assistant General Manager/Chief Financial Officer
Metropolitan Water District

Phone: (213) 217-6291

Email: KKasaine@mwdh2o.com

Richard Pio Roda, City Attorney
City of San Leandro
Phone: (510) 577-6098
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Meyers Nave’s Public Clients for Last Three (3) Years

Alameda County Employees’
Retirement

Benicia Housing Authority
Benicia Unified School District
Camarillo Health Care District
City and County of San Francisco
City of Anaheim

City of Berkeley

City of Fremont

City of Morgan Hill

City of Napa

City of National City

City of Oroville

City of Palm Springs

City of Palo Alto

City of Pleasanton

City of Santa Clara

City of Santa Monica

City of Vallejo

County of Alameda

County of Marin Housing Authority
County of Monterey

County of Napa

County of Orange

County of San Benito

County of San Mateo

County of Santa Clara

County of Tulare

Delta Diablo

East Bay Municipal Utility District
East Bay Regional Park District

L.A. Care Health Plan

Los Angeles County Metropolitan
Menlo Park Fire Protection District
Merced Irrigation District
Metrolink (Southern California
Regional Transportation)
Metropolitan Area Advisory
Committee

Peralta Community College District
Pioneers Memorial Healthcare
District

Port of Oakland

Sacramento Housing &
Redevelopment

San Diego Association of
Governments

San Diego City Employees’
Retirement

San Francisco Community College
San Ramon Valley Fire Protection
Truckee Donner Public Utility District
Turlock Irrigation District

Vallejo City Unified School District
West Valley Sanitation District

Additional Required Information

Type of Firm: A Professional Corporation

Organizational Structure of Firm: Meyers Nave has been in business for 36 years. What started
as a one office firm has grown into a 5 office firm with locations in Los Angeles, Oakland,
Sacramento, San Diego and Santa Rosa. The firm currently employs 129 attorneys and staff.
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Ability to provide local services to the City: Meyers Nave is an agile firm. With technology,
offices throughout the state and near to airports, we are able to serve our clients fast and
efficiently. We have two local offices located in Southern California.

Meyers Nave’s Officers and Principals:

Brenda Aguilar-Guerrero, Principal Steven Mattas, Principal

Ron Avenida, Chief Operating Officer Douglas McManamon, Principal
John Bakker, Principal David Mehretu, Principal

Julia Bond, Principal Gregory Newmark, Principal
Janice Brown, Principal Camille Pating, Principal

Eric Casher, Principal Richard Pio Roda, Principal
Timothy Cremin, Principal Jennifer Riggs, Principal

Shaye Diveley, Principal Jose Sanchez, Principal

Eric Firstman, Principal David Skinner, Managing Principal
Deborah Fox, Principal Shiraz Tangri, Principal
Kristopher Kokotaylo, Principal Sky Woodruff, Principal

Amrit Kulkarni, Principal Arlene Yang, Principal

Adam Lindgren, Principal

Our Firm’s Philosophy, Customer Service and Quality Assurance

We recognize that the key to providing effective legal counsel services is to proactively
anticipate the needs of our clients and to effectively juggle varied tasks with overlapping
deadlines, including those that require a short turnaround. | will work with staff to ensure a
clear, mutual understanding of work-product expectations and deadlines. David, Camille, Jesse,
Angelica and Alicia will continue to be actively engaged and hands-on with all matters. This
enables us to provide the oversight and continuity that ensure quality service while keeping
costs reasonable for the client. David will be responsible for ensuring that National City’s legal
needs are being met in a timely, cost-effective and productive manner. To this end, he and | will
carefully review the workload and allocate our resources as appropriate, confirming with
National City. To that end, we suggest an attorney work structure that is both lean and
efficiently structured in a manner, but remain open to arrangements that National City may
prefer.

Given our special focus representing public entities, we also recognize that there are many
unique factors—budgetary priorities, competing community interests and political
sensitivities—that must be considered before any strategy is put into action. To this end, we
will assess every situation and create a proposed strategy that supports the National City’s
priorities.

In order to establish and develop a working relationship with National City, we would meet with
the City Attorney and City Manager to discuss the priorities, concerns, and expectations for the
attorney-client relationship. Once we commence work on the scope of services proposed, we
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will work closely with the City Attorney as desired to ensure communication is direct, timely
and maintains the highest professional standards. Our proposed team strives to return every
phone call or e-mail within a few hours of receiving the contact. All phone calls and emails are
returned in a maximum of 24 hours. Internally, we utilize several systems to ensure that this
level of availability is possible. Our firm uses up-to-date technology to ensure that clients’ needs

are met in a prompt fashion. We use laptops, e-mail, and mobile phones to ensure
communication even when away from the office.

We will be available for frequent and regular meetings. In addition, we will ensure that we are
easily accessible via various methods of technology, including email and video/phone
conferences. The firm’s statewide offices are also set up for video conferencing, which can be a
cost-effective way to conduct short or urgent meetings between the attorneys and the City.

We also offer a strong pool of paralegals who work side-by-side with our attorneys. Some of
their tasks include case planning, development and management, legal research from library
sources and/or Westlaw, interviewing clients, fact gathering and retrieving information,
drafting and analyzing legal documents, collecting, compiling and utilizing technical
information, and providing computer-assisted litigation support. Legal administrative
assistants/secretaries support our attorneys. They all have experience in public law, with many
possessing a specialized background in public Employment and Labor Law. In addition, the firm
employs human resources, accounting, marketing, docketing, conflicts, records, information
technology and facilities staff.

Education on Best Practices, Trends, and Communicating Legislative Updates

On-site and virtual client training is another way our attorneys share best practices, help clients
reduce liability and risk of litigation, and provide important updates on laws and regulations
that affect our clients’ daily operations and strategic planning. In addition to on-site and virtual
client training, Meyers Nave provides an extensive range of webinars throughout the year to
provide our clients and colleagues with legal updates. Our attorneys also regularly present at
conferences and webinars for the League of California Cities and the International Municipal
Lawyers Association.

Labor and Employment Trainings

Meyers Nave has created innovative and top-rated new training programs that enhance
workplace culture, incorporate a practical approach and reflect modern workplace scenarios
and issues.

We provide training tailored to each specific employer on a wide range of workplace issues,
including:

e Political Speech on Work Platforms: Policies, Enforcement/Discipline and Litigation
e Harassment and Bullying Prevention
e Recognizing and Minimizing Implicit Bias
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e How to Have Inclusive Conversations about Difficult Issues
e Protecting Due Process of the Accused while Investigating Allegations
e Promoting a Respectful Workplace
e Bystander Intervention Training
e Managing Leaves of Absence
e Board of Directors’ Responsibilities in Responding to Staff Complaints

e Discipline that Stands Up at Arbitration and in Court
e EEO and Wage-and-Hour Basics for Managers

AB 1661, AB 1825, AB 2053, SB 1343 — Harassment and Abusive Conduct Prevention Training
Meyers Nave offers training that complies with the requirements of AB 1825, AB 2053, AB 1661
and SB 1343, and is available via video conference. The training program also covers (1) hostile
work environment harassment, (2) the impacts of #MeToo and #TimesUp and (3) social media
interactions and reporting.

e Under AB 1825, California employers with 50 or more employees are required to provide
two hours of sexual harassment training and education to all supervisory employees within
the first six months of the employee’s assumption of a supervisory role. Covered employers
must provide ongoing sexual harassment prevention training every two years. The training
must include (1) information and practical guidance regarding the federal and state
statutory provisions concerning the prohibition, prevention, correction and remedying of
sexual harassment in employment and (2) practical examples aimed at instructing
supervisors in the prevention of harassment, discrimination and retaliation. AB 2053
mandates that covered employers add “abusive conduct” (anti-bullying) training to their
sexual harassment training curriculum.

e Under AB 1661, local agency legislative body members and any elected local agency officials
who receive any kind of compensation, salary, or stipend in the performance of their duties
are required to receive sexual harassment prevention and education training. A local agency
may also require other employees to receive the training. Local agency officials and
employees who are required to receive this training must receive at least two hours of
sexual harassment prevention training and education within the first six months of taking
office or commencing employment, and every two years thereafter. The training must
include (1) information and practical guidance regarding the federal and state statutory
provisions concerning the prohibition against, and the prevention and correction of, sexual
harassment and the remedies available to the victims of such harassment in the
employment context and (2) practical examples aimed at instructing the official or
employee in the prevention of sexual harassment, discrimination and retaliation.

Our Firm’s Commitment to Diversity

Meyers Nave supports diversity and inclusion throughout our offices, in the legal profession,
and in our communities. The individuality of our attorneys and staff — and their collective
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experiences, perspectives and backgrounds — helps us provide clients with the most effective
and creative legal services. Diversity and inclusion are fundamental principles that are woven
into the fabric of our firm. Women and minority attorneys currently make up 65% of Meyers
Nave lawyers and 11 of the firm’s practice groups are led by women and minority attorneys.

During 2015-2022, Meyers Nave elevated nine attorneys to Principal and seven are women and
minorities. Two were also elected to chair practice groups at Meyers Nave.

Diversity Support

Meyers Nave is involved in numerous regional and national minority bar associations and other
diversity oriented organizations, including the Minority Corporate Counsel Association,
California Women Lawyers, Sacramento Lawyers for the Equality of Gays and Lesbians, Charles
Houston Bar Association, California Minority Counsel Program, Filipino Bar Association of
Northern California, Greater Los Angeles African American Chamber of Commerce, Lawyers
Club of San Diego, Asian American Bar Association of the Greater Bay Area, LGBT Bar
Association of Los Angeles, National Asian Pacific American Bar Association, South Asian Bar
Association of Southern California, and the Association of Women in Water, Energy and
Environment, among many others. Meyers Nave proudly sponsors a broad range of activities
with diverse bar associations—such as the Earl B. Gilliam Bar Foundation and Charles Houston
Bar Association, law student organizations, alumni associations, youth groups, and clients —
wherever we can make an impact.

Diversity Committee

Meyers Nave’s Diversity Committee develops initiatives, programs and events to promote
diversity and inclusion inside and outside the firm. The Committee coordinates mentorship
activities, affinity groups, staff inclusion activities, and involvement in community organizations
that foster diversity and inclusion, including regional and national minority bar associations. The
Diversity Committee includes Executive Committee members, the Chief Operating Officer,
Practice Group Chairs and attorneys at all levels.

Diversity Fellowship Program

In 2016, Meyers Nave launched a Diversity Fellowship Program designed to promote diversity
within our firm and the legal profession by providing opportunities for diverse attorneys at the
law school level. Our program has already helped advance the careers of six law students (four
of whom are women). In 2020, we hired one of our Fellows as an Associate, and this year we
welcome one more Fellow as an Associate. The Program includes: (1) a paid, full-time, 10-week
Fellow position at Meyers Nave during the summer after the first and second years of law
school; (2) annual tuition assistance of up to $10,000 for the second and third years, upon
completion of the Fellow program; (3) mentoring during law school from Meyers Nave
attorneys focusing on academic work and the practice and business of law; and (4) a potential
Associate attorney position at Meyers Nave after law school.
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JANICE P. BROWN

Janice P. Brown
Principal

600 B Street, Suite 1650
San Diego, California 92101

Tel: 619.330.1703
Fax: 619.330.1701
jbrown@meyersnave.com

Practice Groups

Labor and Employment
Workplace Investigations
Trial and Litigation

California Bar Number
114433

Court Admissions

U.S. District Courts - Southern District of
California, Central District of California,
Northern District of California, and Eastern

District of California

Education

Gonzaga University School of Law, JD, 1983

(earned degree in two years)

University of Montana, BA, Journalism,

1981, honors graduate

Practicing Since: 1984

Janice Brown is a Principal in Meyers Nave’s Labor and
Employment Practice, and Workplace Investigations
Practice. She has more than 35 years of trial, arbitration and
appellate experience in state and federal courts. Janice’s
distinguished career began in the U.S. Justice Department
where she quickly demonstrated outstanding legal expertise
that earned her membership in the Honors Program and the
“Outstanding Trial Attorney” and “Trial Lawyer of the
Year” awards in under three years.

Janice is recognized as a pioneer in the legal profession as
the founder and Chief Strategy Officer of Brown Law
Group, a woman- and minority-owned employment and
business litigation firm in San Diego that served local
corporations and Fortune 50 companies headquartered
throughout the U.S. for over 20 years. She is a trusted
advisor to clients, an inspirational mentor to colleagues and
an influential leader in advancing diversity throughout the
legal profession. For example, San Diego Superlawyers
magazine published an article about Janice titled “Chief
Executive Optimist: Janice Brown took an uncommon
approach to the law and built an uncommon firm.” Janice is
also a speaker and consultant for Diversity, Equity, and
Inclusions issues.

Employment Law and Litigation: Janice provides
employers with a comprehensive range of employment law
advice and counseling, training, internal investigations, and
administrative hearings and litigation. She is an expert in
drafting and revising personnel policies, employee
handbooks, and employment and severance agreements, as
well as providing advice on complex issues such as employee
classification, discipline and terminations, leaves of absence,
disability issues, employee privacy, and whistleblower laws.
She also advises on HR assessments and compliance audits.

Janice advises on the myriad of laws and regulations that

impose a significant compliance burden on employers. She
also helps clients understand the extensive number of state,
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federal, and administrative agency decisions that construe ever-changing and increasingly
complex employment laws.

Janice’s approach to employment litigation focuses on understanding that legal disputes between
employers and employees can be highly charged, intensely personal, and problematic when made
public. Employment disputes can also impact a client’s general employer-employee relationship.

When litigation is unavoidable, Janice defends employers in single- and multi-plaintiff lawsuits
involving allegations of wage-and-hour violations, wrongful termination, sexual harassment,
racial discrimination, age discrimination, sexual orientation discrimination, medical leave,
disability accommodation, defamation, pregnancy, and retaliation, among others. Janice also has
a unique specialty handling Private Attorneys General Act lawsuits which are similar to qui tam
cases involving different processes, penalties and damages than traditional employment suits.

Business Litigation: Janice serves as a strategic partner with clients that are involved in
commercial litigation as defendants or plaintiffs. She studies and understands each client’s
business and develops litigation strategies that are legally efficient, cost effective and practical.
Her goal is to minimize the distraction and disruption that litigation can cause at all levels of the
daily operation of a client’s business.

Janice’s commercial litigation clients include local businesses and national corporations in the
economic sectors of insurance, financial services, telecommunications, retail, professional sports,
food and beverage, manufacturing, transportation, construction, real estate and entertainment.
For these clients, she has handled an extensive scope of litigation, including breach of fiduciary
duty, corporate governance, shareholder derivative actions, trade secret misappropriation,
trademark infringement, fraud and breach of contract, business disparagement and defamation,
partnership or corporation creation and dissolution, unfair competition, and tortious
interference with a contract or prospective business relations.

Janice is well known for her legal expertise as well as her commitment to local community
service. She has been featured on the local San Diego affiliates of CBS, Fox, ABC and NBC for
her insights on topics such as sexual harassment and wrongful termination. Janice also is a
frequent speaker on economic development and personal and business success.

Honors and Awards

e “Top 50 Black Leaders of Influence,” San Diego Business Journal, February 25, 2022

e “San Diego Super Lawyers” list in the categories of Employment Litigation: Defense,
Employment & Labor: Employer, and Business Litigation. Thomson Reuters’ Super Lawyers®
magazine, 2007-2022

e “Top 25 Women San Diego Super Lawyers,” Thomson Reuters’ Super Lawyers® magazine,
2017, 2018, 2022

o “Top 100 Lawyers,” Daily Journal, 2021
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“Women of Influence: 50 Over 50 2021,” San Diego Business Journal, August 9, 2021

“The San Diego 500: Influential Business Leaders,” San Diego Business Jonrnal, December 5,
2020

“Woman of Color Excellence Award,” Lawyers Club of San Diego, 2019

Diversity & Equity Award, Urban League of San Diego, 2018

Women in Leadership Award, Central San Diego Black Chamber of Commerce, 2017
Lifetime Laureate, Junior Achievement San Diego Business Hall of Fame, 2017

Corporate & Business Diversity Award, City of San Diego Human Relations Commission,
2016

The National Black Lawyers Top 100, 2015

Diversity Leader Hall of Fame, California Minority Council Program, 2014

Small Business of the Year, Central San Diego Black Chamber of Commerce, 2013

Award For Outstanding Diversity, San Diego County Bar Association, 2003

Award of Lifetime Membership, Earl B. Gilliam Bar Association, 2010

Distinguished Alumni Merit Award, Gonzaga University, 2010

Distinguished Service Award, Earl B. Gilliam Bar Association, 2010

42nd Annual Community Service Award Honoree, National Council of Negro Women, 2008
50 People to Watch, San Diego Magazine, 2007

“10 Coolest Women,” Gitl Scouts San Diego-Imperial Council, 2007

“Top 25 Attorneys - Employment,” San Diego Daily Transcript, 2005

Annual Bernard E. Witkin, Esq. Award, 2003

Certificate of Silver Lifetime Membership, NAACP, 2002

San Diego Women Who Mean Business, San Diego Business Jonrnal, 1998

93-94 President's Award, Earl B. Gilliam Bar Association, 1996

The Loren Miller Lawyer of the Year Award, California Association of Black Lawyers, 1995
89-90 President’s Award, Earl B. Gilliam Bar Association, 1990

Outstanding Trial Attorney, U.S. Department of Justice — Tax Division, 1987

Trial Lawyer of the Year, U.S. Department of Justice, 1987
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Professional Affiliations

o Member, State Bar of California
e Member, California Women Lawyers

o Executive Committee Member and Immediate Past Chair of the Board of Directors,
San Diego Regional Economic Development Corporation

e Past Board Member, National Association of Minority and Women Owned Law Firms
e Past Board Member, Minority Corporate Counsel Association

e Member, Lawyers Club of San Diego

e Member, National Bar Association

e Member, National Employment Law Council

o Lifetime Member, NAACP

e Past President, Earl B. Gilliam Bar Association

e DPast Vice President, San Diego County Bar Association

e Member, Senator Padilla’s Federal Judicial Evaluation Committee

e Board of Directors, ABA Retirement Funds

e Past Board Member (TIPS), American Bar Association

e Member, UC San Diego Rady School of Management ASCEND Executive Women's Forum

Presentations and Publications

e Interview, “Historic Supreme Court Nomination,” NBC San Diego News 7, February 28,
2022

o Interview, “Legal Pioneer, Attorney Janice Brown, Woman-Minority Owned Employment
and Business Litigation Firm,” KUSI News San Diego, February 7, 2022

o Author, “Arbitration Agreement Adjustments On The Horizon,” Meyers Nave Client Alert,
December 29, 2021

e Presenter, “Moving Diversity, Equity & Inclusion Programs Forward: An Employer’s Road
Map,” California Public Employers Labor Relations Association Annual Training
Conference, November 17, 2021

o Author, “Another Benefit of Arbitration Agreements,” Meyers Nave Client Alert, September
3, 2021

e Quoted, “Delta Air Lines Plans Surcharge on Unvaccinated Workers, but No Mandate,” Dazly
Journal, August 26, 2021
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Author, COVID-19 Vaccine Mandates, Meyers Nave Client Alert, July 26, 2021

Presenter, “City Attorney Practicum: COVID-19 Return to Work — Navigating the New
Landscape,” League of California Cities, June 9, 2021

Presenter, “Lawyering in the Time of COVID: A Survival Guide for Women Attorneys and
Attorneys of Color,” Association of Business Trial Lawyers of San Diego, April 29, 2021

Presenter, “COVID-19 & Return to Work,” Elevating Black Excellence Regional Summit
Series, Black In-House Counsel Network, April 27 , 2021

Quote, “LA School Employees Say They’re Being Forced to Get COVID Vaccine,” Daily
Journal, March 22, 2021

Presenter, “COVID-19 Return to Work Issues: How to Navigate the Changing Landscape
for Your Return to Work Plan,” HR West Virtual Conference, March 17, 2021

Presenter, “Tools for Becoming Tougher,” Ms. JD’s Annual Conference, March 11, 2021

Presenter, “Building a Plan for Social Equity,” Central San Diego Black Chamber of
Commerce in association with The San Diego Union Tribune, February 24, 2021

Presenter, “Where Business, Law and Tech Intersect,” Central San Diego Black Chamber of
Commerce, February 12, 2021

Presenter, “COVID-19 Vaccination Policies: Options, Issues and Considerations for
Employers,” Meyers Nave webinar, February 3, 2021

Presenter, “COVID-19 Vaccinations: What California Employers Need To Know,” Meyers
Nave webinar, February 3, 2021

Feature Article Profile, “Encouragement Changes Lives: Celebrating Black
Entrepreneurship,” San Diego Business Journal, February 1, 2021

Author, “Mandatory vs. Voluntary COVID-19 Vaccination Policies: What California
Employers Need To Know,” Meyers Nave Client Alert, January 15, 2021

Presenter, “City Attorneys — Leaders During the Crossroads,” City Attorneys Association of
San Diego County, October 22, 2020

Presenter, “Diversity and Inclusion: Theory Meets Reality,” Knoxville Bar Association,
Knoxville, TN, October 3, 2019

Presenter, “So You Want to be a Lawyer?” Gonzaga Law School, Spokane, WA, March, 31,
2019

Presenter, International Women’s Day Celebration, Becton Dickinson, San Diego, CA,
March, 7, 2019

Presenter, “Women's Inclusion Boss Seties,” Takeda, San Diego, CA, January, 30, 2019

Presenter, “Annual Employment Law Update,” Brown Law Group, San Diego, CA, January
24,2019
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e Presenter, “Priorities: The Responsibility of Leadership,” Tennessee Bar Association
Leadership Law Academy, Nashville, TN, January, 5, 2019

e Presenter, “Building Your Network,” San Diego County Bar Association, San Diego, CA,
December, 6, 2018

e Presenter, “To Thine Own Self Be True,” Celebrating Women Event, San Diego Magazine, San
Diego, CA, September, 25, 2018

e Feature Article, “Bevond Law,” The Gonzaga Lawyer, Gonzaga Law School, Spokane, WA,
September 28, 2016

e Feature Article, “Chief Fxecutive Optimist: Janice Brown took an uncommon approach to
the law and built an uncommon firm,” San Diego Superl_awyers magazine, 2008

Representative Experience

Employment Litigation

e Plaintiff sought over seven million dollars in damages against her former employer, the
largest retailer in the nation. Plaintiff was emboldened to pursue her case after the Magistrate
Judge granted plaintiff’s discovery request for a worldwide production of the employer’s
records. Appealed the Magistrate Judge’s order to the Presiding District Court Judge, who
reversed the Magistrate Judge’s order and invited defendant to file a Rule 11 motion against
plaintiff. While Rule 11 and summary judgment motions were pending, plaintiff agreed to
dismiss all claims with prejudice in exchange for a waiver of costs.

e Defended a large-scale retailer in home décor against a former employee who sought $3-$5
million in compensatory and punitive damages. After the discovery stage revealed that the
former employee had stolen documents from her employer in the days immediately preceding
her termination, the employer counter-sued the employee for breach of her contractual duty
of loyalty. Successfully litigated the breach of loyalty counter-claim, earning a victory for the
employer on summary judgment, with the court ruling that the allegations of breach of loyalty
and confidentiality were supported by undisputed facts. Subsequently went on to aggressively
defend against the harassment and retaliation claims over the course of a five-day arbitration.
This defense resulted in another victory for the employer, with the arbitrator dismissing all of
the employee’s claims, concluding that the employee was terminated due to her combative
workplace interactions with co-workers.

e Successfully obtained jury trial defense verdict on behalf of a national banking client accused
of gender discrimination claim.

e Represented a transit manufacturer in a complicated age discrimination case brought by an
employee who was terminated as part of a company-wide reduction in force. After an
extensive and detailed analysis of the employer’s actions leading up to the reduction in force,
a motion for summary judgment was filed to dispose of the entire action. In the tentative
ruling, the trial court denied defendants’ motion for summary judgment. At oral argument,
convinced the Court to reverse its tentative ruling and dismiss the entire action on summary
judgment. Plaintiff appealed to the Court of Appeal which affirmed the dismissal and issued
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an opinion that was extremely critical of plaintiff. Plaintiff subsequently submitted a writ to
the Supreme Court which was denied.

Defended one of the largest property and casualty insurers in the nation in a month-long jury
trial where the plaintiff, a former vice president, alleged whistleblower liability. Prior to
commencing trial, the parties were ordered to mediation in an attempt to resolve the case.
Plaintiff repeatedly demanded a mid-seven figure settlement which plaintiff immediately took
“off the table” prior to jury deliberations. Although the jury returned a verdict in favor of
plaintiff, the jury awarded less than five-percent of plaintiff’s demand (which was less than
half of what was offered in advance of trial), and no punitive or emotional distress damages
were awarded. Plaintiff appealed the verdict and the matter ultimately settled pending appeal.

Successfully obtained court order granting demurrer without leave to amend on behalf of
large public university in San Diego Superior Court. A lawsuit was filed by a former employee
alleging wrongful termination, discrimination, retaliation and harassment. Following the
former employee’s appeal of the trial court’s decision, the 4th District Court of Appeal
affirmed the trial court’s decision and awarded defendant its costs on appeal.

A former employee of a Fortune 50 company sued for wrongful termination after being fired
for ethics violations. An extensive investigation of plaintiff’s background uncovered several
misrepresentations on plaintiff’s employment application, as well as in other court filings
initiated by the plaintiff. These issues were brought to light during plaintiff’s deposition
which resulted in plaintiff dismissing the entire action contingent upon an implicit agreement
not to refer the matter to criminal authorities.

Defended a Fortune 500 energy company in a putative wage and hour class action, which
included an individual claim for disability discrimination and wrongful termination.
Aggressive defense resulted in the class action being dismissed after taking plaintiff’s
deposition.

After extensive discovery motions, and multiple mediations, resolved a hard fought case over
allegations of sexual orientation discrimination by an executive at a Fortune 500 energy
company. This matter presented a unique challenge since plaintiff’s allegations of
discriminatory actions were directed, in part, toward a high-level executive who was part of
the same protected class as plaintiff. Successfully resolved this matter at mediation using
innovative and non-economic settlement tactics.

Represented a hotel owner in two mediations with a plaintiff who refused to resolve a wage
and hour dispute, neither of which proved successful. Subsequently defended the client in a
three-day bench trial in San Diego Superior Court, South Bay Division. Upon conclusion of
closing argument and before defense counsel even took her seat, the court immediately
returned the verdict in our client’s favor. The Court also granted defendant its attorneys’ fees
based on the plaintiff’s frivolous claim.

Represented a Fortune 50 banking institution in a wrongful termination matter. As a result of
plaintiff’s contentious discovery disputes and unethical discovery abuses, the trial court
denied the plaintiff’s request to depose the human resource representative. Defendants filed a
motion for summary judgment which the court granted in full. The trial court’s ruling was
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upheld on appeal by the Fourth District Court of Appeal. Thereafter, plaintiff filed a writ
with the Supreme Court which was denied.

Business Litigation

e After a few months of litigation, successfully represented a Fortune 100 company (one of
the oldest industrial companies in the United States) and negotiated a dismissal of a cross-
complaint for breach of contract, interference and other business torts filed against the
company in exchange for a mere waiver of costs.

e DPrevailed at trial and on appeal in a contract and lease dispute against a large San Diego law
firm for a Fortune 50 company, wherein the value of the amount in dispute totaled over
$120 Million, and the court awarded our client its reasonable attorneys’ fees.

e Scttled the day before trial, an eight figure settlement for 11 business people who were
defrauded by a Fortune 50 company, which was represented by two large national law firms.

e Negotiated hard-fought easement agreement with an adjacent land-owner on behalf of a
developer immediately before escrow closings on multiple residential lots, causing dismissal
of land-owner’s lawsuit and release of lis pendens and allowing the developer to proceed on
course with residential closings.

e Successfully resolved an on-going family dispute resulting in the client obtaining full control
of the mortuary business.

e Successfully defended slander of title action on behalf of developer client by winning a
demurrer and obtaining dismissal with prejudice of the complaint prior to engaging in
depositions or other litigation.

e Enforced trademark rights against a competitor who was compelled to change the name of
its product and pay a mid-six figure settlement.
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CAMILLE HAMILTON PATING

Camille Hamilton Pating
Principal

1999 Harrison Street, 9th Floor
Oakland, CA 94612

T:510.808.2000
F:510.444.1108
cpating@meyersnave.com

Practice Group
Labor and Employment

Workplace Investigations

California Bar Number
122890

Education
UCLA Law School, JD, 1985

Stanford University, BA Political Science,
1982

Practicing Since: 1986

Camille Hamilton Pating is Chair of Meyers Nave’s Labor &
Employment Practice and Workplace Investigations Practice.
She is a go-to independent attorney fact-finder for high-
profile investigations involving elected officials, C-suite
executives and leaders of non-profit organizations.

A well-respected expert in employment law for 35 years,
Camille counsels employers on a broad range of issues
including political speech on work platforms, anti-
discrimination, harassment and retaliation laws, Title IX,
reasonable accommodation and leave of absence issues, and
hiring and separation processes. She is a thought leader in
Diversity, Equity and Inclusion programs and initiatives and
advises leaders in entertainment, technology companies and
public agencies. She also develops and leads innovative
training programs on bias prevention, investigation best
practices and state and federal anti-discrimination and anti-
harassment laws.

Camille is an experienced litigator advising and defending
employers in litigation, arbitrations and disciplinary hearings
and appeals. She served as a member of the trial team which
won a unanimous jury defense verdict for the Chief of
Police and City of Richmond against charges of
discrimination, harassment and retaliation in a highly
publicized case that was selected as a defense verdict of the
year by the Daily Journal.

Camille has conducted nearly 200 investigations, including
claims of harassment, hostile work environment, fraud,
waste, abusive conduct, discrimination, retaliation, Title IX,
police internal affairs, misappropriation, workplace violence,
whistleblower matters and ethics violations. Having
conducted numerous investigations for public sector
employers, Camille is well versed in the Public Safety
Officers Procedural Bill of Rights Act and the Firefighters
Procedural Bill of Rights, as well as the Weingarten rights
afforded to public employees. In addition, she provides
appropriate corrective action advice to address issues often
present in workplace climate investigations.
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Camille recently investigated allegations of harassment and discrimination at a digital media
company, claims of racial bullying of students a California university, alleged harassment by the
CEO of a nationally-recognized non-profit organization, and allegations of systemic sexual
harassment and sexual favoritism at a hospital. She has conducted major misconduct
investigations involving elected officials and employees of public employers throughout
California. Camille’s investigations specialty began with two cases that garnered intense public
scrutiny — investigating election misconduct in the City of Bell, the largest government
corruption scandal at the time, and as a member of the team conducting an internal affairs
investigation of the BART police officer-involved fatal shooting of Oscar Grant at the Fruitvale
BART station.

Camille shares her expertise as a frequent presenter at conferences and seminars on topics that
include preventing workplace bullying and harassment, recognizing implicit bias, social media
use, and ethics.

Honors and Awards

e Top Labor & Employment Lawyers, Daily Journal (2021, 2020)

Professional Affiliations

e Board Member, Future of Diversity, Equity & Inclusion Advisory Board, HR.com/Next
Concept HR Association, 2021

e Member, California Public Employers Labor Relations Association

e Co-sponsor, Bar Association of San Francisco’s African American Partners and Associates
Summer Reception (2018, 2019)

e Member, National Association of African Americans in Human Resources, Northern
California Chapter

e Member, Association of Workplace Investigators

e Member, Women Lawyers of Alameda County

e Member, California Women Lawyers

e Member, Steering Committee, Women’s Impact Network, Bar Association of San Francisco
o Member, Anti-Fraud Alliance

e Member, Municipal Management Association of Northern California

e Member, Charles Houston Bar Association

e Member, Labor and Employment Law Section, California Lawyers Association
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Member, The Bar Association of San Francisco

Member, Filipino Bar Association of Northern California

Presentations and Publications

Presenter, “Moving Diversity, Equity & Inclusion Programs Forward: An Employer’s Road
Map,” California Public Employers Labor Relations Association Annual Training
Conference, November 17, 2021

Presenter, “City Attorney Practicum: COVID-19 Return to Work — Navigating the New
Landscape,” League of California Cities, June 9, 2021

Moderator, “Session 2C: After a Year of Racial Reckoning - Where Are Women of Color?,”
Women of Color Conference, California Minority Counsel Program, May 20, 2021

Presenter, “COVID-19 Return to Work Plan: Who Returns, When, Where & How,” Meyers
Nave webinar, April 28 , 2021

Presenter, “COVID-19 Return to Work Issues: How to Navigate the Changing Landscape
for Your Return to Work Plan,” HR West Virtual Conference, March 17, 2021

Presenter, “Raising Awareness: Recognizing & Managing Implicit Bias,” Hayward Area
Recreation and Park Institute, February 22, 2021

Presenter, “Organizational Transformation: A Conversation on Diversity, Equity &
Inclusion,” Association of Women in Water, Energy and Environment, February 4, 2021

Presenter, “COVID-19 Vaccination Policies: Options, Issues and Considerations for
Employers,” Meyers Nave webinar, February 3, 2021

Presenter, “COVID-19 Vaccinations: What California Employers Need To Know,” Meyers
Nave webinar, February 3, 2021

Roundtable Facilitator, “COVID-19: Workplace Considerations,” California Association of
Sanitation Agencies Winter Conference, January 27, 2021

Author, “Mandatory vs. Voluntary COVID-19 Vaccination Policies: What California
Employers Need To Know,” Meyers Nave Client Alert, January 15, 2021

Moderator, “Overcoming the Imposter Syndrome,” Women of Color Forum, California
Minority Counsel Program's Annual Business Conference, September 22, 2020

Presenter, “Employee Resource Groups — Supporting Diversity or Widening The Divide?,”
HR West Conference, 2020

Presenter, “Lessons Learned from Workplace Investigations in the #MeToo Era,” County
Counsels’” Association Employment Law Conference, 2020

Author, “SB 778 Requires Employers to Provide New Harassment Prevention Training by
January 1, 2021,” Meyers Nave Client Alert, January 2020
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Author, “Employers’ Dilemma: Comply Now with New Employment Laws or Wait Out
Court Challenges?,” Meyers Nave Client Alert, January 2020

Presenter, “2020 Labor Law Update,” National Association of African Americans in Human
Resources, Northern California Chapter, 2019

Author, “AB 5: Clarity for Some Employers, Uncertainty for Others,” Meyers Nave Client
Alert, September 2019

Presenter, “How to Conduct #MeToo Investigations that Stand Up in Litigation,” Next
Concept HR Association’s California Legal & Legislative Summit, 2019

Author, “SB 778 Extends Employers” Deadline for Providing New Harassment Prevention
Training,” Meyers Nave Client Alert, September 2019

Presenter, “Lessons Learned from Workplace Investigations in the #MeToo Era,” San
Mateo County Bar Association Labor & Employment Section, 2019

Presenter, “#MeToo Movement in Local Governments”, County Counsels Association’s
Employment Law Conference, 2019

Presenter, “Identifying and Minimizing Implicit Bias,” 21st Annual Northern California
Eminent Domain Conference, CLE International, 2019

Presenter, “California’s Top 5 New Employment Laws in Response to the #MeToo
Movement,” California Special Districts Association Annual Conference, 2019

Author, “The Rights of Transgender and Non-Binary Employees,” Daily Journal’s “Top
Labor and Employment Lawyers” issue, July 10, 2019

Author, “California Lawmakers Ban Workplace Discrimination Based on Hairstyle,” Society
for Human Resource Management Ca/ifornia Newsletter, July 9, 2019

Author, “New Law Targets Discrimination Based on Hair Style,” Daily Journal, July 8, 2019

Presenter, “The Future of Workforce Development,” Skywalker Ranch Leadership Summit
Series, 2019

Presenter, “Ethical Issues that Most Frequently Entrap City Managers,” League of California
Cities’ City Managers Conference February 14, 2019

Presenter, “Lessons from #MeToo: Is Your Work Culture Inclusive Enough to Prevent Bias
& Harassment Claims?”’, California Association of Museums Annual Conference, 2019

Author, “California’s Top 5 New Employment Laws in Response to the #MeToo
Movement,” Meyers Nave Client Alert, October 2018

Presenter, “Discipline that Sticks - How to Create Your Best Record for Arbitration,”
California Public Employers Labor Relations Association Annual Training Conference, 2018

Author, “California’s Top 5 New Employment Laws in Response to the #MeToo
Movement,” Meyers Nave Client Alert, October 2018

Hamilton Pating | Page 4 of 7

114 of 582




Presenter, “Labor Law Update,” National Association of African Americans in Human
Resources, Northern California Chapter, 2018

Presenter, “Investigating Disability Discrimination,” Alameda County’s Disability
Employment Awareness and Training Conference, 2018

Quoted, “Outside Investigations of Harassment Have Pros and Cons,” Daily Journal,
September 6, 2018

Presenter, “The Next Phase of Workplace Misconduct Claims and the Elimination of Bias,”
Clear Law Institute webinar, 2018

Author, “#MeToo’s Impact on Harassment Policies, Investigations and Training,” Daily
Journal’s “Top Labor and Employment Lawyers” issue, July 18, 2018

Program Chair, Workplace Investigations: Facing High-Risk Situations, CLE International
Conference, 2018

Presenter, “Not Yet Illegal: Addressing Bias Issues and the Next Phase of Workplace
Misconduct Claims,” Workplace Investigations: Facing High-Risk Situations, CLE
International Conference, 2018

Moderator, “High Stakes & High Risks: Strategies for Handling High-Profile Litigation,”
Meyers Nave/California Minority Counsel Program seminar, 2018

Presenter, “Recognizing Implicit Bias for Human Resources Professionals,” National
Association of African Americans in Human Resoutces, 2018

Quoted, “A Look Back on Same-Gender Sex Harassment,” Daily Journal, January 29, 2018
Quoted, “California Legislation and Regulations to Watch in 2018, Law360, January 1, 2018

Quoted, “Year in Review: Hollywood Harassment Allegations,” Daily Journal, December 27,
2017

Presenter, “Elimination of Bias: Bias Issues that May Arise in the Land Use Context,” CLE
International’s LLand Use Law Conference, 2017

Author, “DFEH Issues Workplace Harassment Guide for California Employers,” Meyers
Nave Client Alert, 2017

Presenter, “Investigative Reports And The California Public Records Act: Protecting
Privileges In Internal Investigations,” California Public Employers Labor Relations
Association Annual Training Conference, 2016

Presenter, "New Issues in Employment Investigations," International Municipal Lawyers
Association Annual Conference, 2016

Presenter, “New Challenges for Employers: Diversity Initiatives & Implicit Bias,” Southern
California Public Labor Relations Council, 2015

Presenter, “New Challenges for Employers: Diversity Initiatives & Implicit Bias,” Meyers
Nave webinar, 2015
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Presenter, “Get Ready for the New Claims: Workplace Bullying and Subtle Bias,” Meyers
Nave webinar, 2015

Presenter, “Nuts & Bolts of Workplace Investigations and Issues,” Alameda County’s 11th
Annual Disability Employment Awareness Conference & Training, 2014

Presenter, “How to Lead Without Breaking the Rules,” California Council of School
Attorneys, 2014

Presenter, “Employee Discipline and Investigations,” Western Regional IPMA-HR
Conference, 2014

Presenter, “Workplace Bullying: The Next Harassment Claim?,” California Public Employers
Labor Relations Association Annual Training Conference, 2013

Presenter, “Social Media Firings: The NLRB's Do's and Don’ts,” IMLLA Annual Conference,
2013

Presenter, “Social Media — Creating a Policy You ‘Like’,” Meyers Nave Webinar, 2013

Presenter, “Facebook ‘Friend” or Foe — Social Media on and off Campus,” California Council
of School Attorneys, 2012

Presenter, “Ethics 101: A Guide for Public Officials,” California Public Employers Labor
Relations Association Annual Training Conference, 2008

Presenter, “Lessons Learned from this Year’s Big Employment Verdicts,” California Public
Employers Labor Relations Association Annual Training Conference, 2007

Presenter, “Ethics 101: A Guide for Human Resources Administrators,” California Public
Employers Labor Relations Association Annual Training Conference, 2006

Presenter, “Investigation Techniques,” Southern California Public Labor Relations Council,
2006

Representative Experience

Investigated allegations of financial mismanagement and misappropriation and conflict of
interest by a CFO of a transit agency.

Investigated allegations of bullying and abuse of employees at a national audio entertainment
company.

Investigated allegations against the former Mayor of Palm Springs of illegal videotaping and
eavesdropping on colleagues via an intercom system.

Investigated allegations of gender discrimination made by two female council members
against the Mayor of Oroville.

Investigated allegations of ethical violations and conflict of interest by a City Auditor.

Investigated allegations that a COO misreported information regarding a $200 million project
to implement clean technology trains to the Board of Directors for a transit agency.
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Investigated allegations that an Auditor for a transit agency engaged in bullying of employees.

Investigated allegations that the CEO of a Health Plan engaged in conflict of interest and
ethics violations.

Investigated allegations that the CEO of a Health Plan engaged in harassment, retaliation and
discrimination.

Investigated allegations that an elected City Assessor-Recorder engaged in sexual harassment
of male and female employees.

Investigated allegations that an elected County Assessor Recorder Registrar of Voters
engaged in gender discrimination and retaliation in promotions of employees.

Investigated allegations of sexual assault by a Manager of a Health Plan.

Investigated allegations that an employee of a rideshare compare drugged another employee
with “date rape” drugs.

Investigated allegations of Code of Conduct and other violations against executives and
employees at a Health Plan.

Investigated publicized allegations of misconduct by employees at a public library.
Investigated numerous fraud, waste and abuse hotline allegations against a City Auditor.

Investigated allegations of sexual harassment, race discrimination and disability discrimination
by senior personnel at an international multimedia entertainment company.

Investigated allegations of racial bullying against two African American college students at a
public university (caused public protests and involved the NAACP).

Investigated allegations of harassment and abuse by an Executive Director of a social venture
and technology non-profit organization.

Investigated election misconduct by police officers in a City of Bell government corruption
scandal covered by national media.

Internal affairs investigation for Bay Area Rapid Transit (BART) of the BART police officer-
involved shooting death of passenger Oscar Grant.

Investigated allegations of financial mismanagement, misappropriation and other misconduct
by (1) the Director of Payroll at a college district, (2) School Administrators and various staff
at a school district, and (3) the Chancellor, Board members, and President of a community
college.

Investigated allegations of discrimination, sexual harassment and retaliation made by senior
police supervisors against the Police Chief for a large city. Completed more than 60 findings
in 60 days.
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JESSE LAD

Jesse Lad
Of Counsel

1999 Harrison Street, 9th Floor
Oakland, CA 94612

T:510.808.2000
F:510.444.1108

jlad@meyersnave.com

Practice Group
Labor and Employment

California Bar Number
229389

Education

Marquette University Law School, JD, 2003

University of lowa, BA Political Science

with a Spanish minor, 1998

Practicing Since: 2003

Jesse Lad advises public sector clients in a wide variety of
labor and employment matters arising under federal and
state laws, including labor relations, collective bargaining,
medical leave, sexual harassment, discrimination, discipline
and employee privacy. In addition, Jesse defends clients
against claims of harassment, discrimination, retaliation and
wrongful discharge, as well as wage and hour issues. He
served as a member of the team that conducted an internal
affairs investigation for the Bay Area Rapid Transit District
(BART) of the BART police officer-involved shooting death
of passenger Oscar Grant.

Jesse serves as chief labor negotiator and lead labor counsel
for a number of cities and special districts in California, and
has also handled representation and certification matters for
multiple clients including the County of Alameda, City of
Walnut Creek, City of Petaluma and Sacramento Housing
and Redevelopment Agency. His most recent experience in
this area included assisting the City of Walnut Creek with a
representational issue involving the City’s dispatchers.

He also regularly conducts arbitrations and administrative
hearings on behalf of public agency employers. Jesse recently
prevailed in a termination arbitration involving a former
management employee for a water district, a writ petition
involving a county employee’s demand for the county to
pursue a disability retirement on her behalf, and a petition by
a public safety unit to enforce a side letter of agreement
through the grievance process.

Jesse served as the chief negotiator for the City and County
of San Francisco in its negotiations with its Municipal
Attorneys’ Association as well as for the Sacramento
Housing and Redevelopment Agency and the City of
Pittsburg in their negotiations with their miscellaneous
bargaining units. Jesse also successfully represented Contra
Costa County and the City of Livingston in AB 646 fact-
finding hearings that resulted in positive recommendations
and outcomes for the clients.
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Prior to joining Meyers Nave, Jesse worked for a Sacramento firm where his practice primarily
focused on defending harassment and discrimination claims for public and private employers.
While in law school, Jesse was an intern with the National Labor Relations Board and Wisconsin

Court of Appeals.

Professional Affiliations

o Member, The State Bar of California

e Member, Alameda County Bar Association, Labor & Employment Law Section

Representative Experience

o City of Modesto v. Modesto Police Officers Association. Prevailed in an arbitration involving a Police
Officer that was terminated for off-duty misconduct.

o  Chief Labor and Employment Counsel: City of Walnut Creek, City of Modesto, City of South San
Francisco, City of Pittsburg, City of Larkspur, Sacramento Housing and Redevelopment
Agency, Delta Diablo Sanitation District, Moraga-Orinda Fire District, City of Cloverdale,
City of Livingston, and Central Contra Costa Solid Waste Authority.

o Served as Chief Labor Negotiator: Sacramento Housing and Redevelopment Agency, City of
Modesto, City of Walnut Creek, City of Pittsburg, City of Fremont, City and County of San
Francisco, City of Santa Clara, City of Livingston, and West Valley Sanitation District.

o AFSCME ILLOCAL 2019 v. East Bay Municipal Utility District. Prevailed in grievance arbitration
alleging that a clause in a collective bargaining agreement precluded the district from making
changes to policies and procedures during the term of the agreement.

o AFSCME Local 2019 v. East Bay Municipal Utility District. Prevailed in grievance arbitration
upholding the district’s methodology for determining when a recruitment should proceed on
an internal basis only.

o  City and County of San Francisco. Served as co-chief negotiator for memorandum of
understanding (MOU) negotiations with the Municipal Attorneys Unit.

o Ciuty of Pittsburg. Served as chief negotiator for MOU negotiations with all miscellaneous units.

o Contra Costa County v. Contra Costa Deputy District Attorneys’ Association. Represented the county
during a fact-finding proceeding after an impasse was reached between the county and the
association during negotiations for a successor collective bargaining agreement. The fact-
tinding panel recommended adoption of the county’s proposal and issued findings of fact
consistent with the county’s position.

o [aborers International Union of North America (ILIUNA) v. City of Milpitas. Obtained dismissal of
an unfair labor practice charge filed with the California Public Employment Relations Board
alleging bad-faith bargaining by the city.
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MacDonald v. Menlo Park Fire District. Prevailed in a grievance hearing regarding pay
methodology for acting assignment.

Menlo Park Firefighters Association v. Menlo Park Fire District. Prevailed in a grievance hearing
regarding training requirements for firefighters.

Municipal Attorney Association v. City and County of San Francisco. Prevailed in grievance
arbitration upholding the monthly cap in the Long Term Disability Policy for San Francisco
attorneys. The potential damages at issue in this grievance were significant citywide.

Police Officers Association v. City of Dixon. Obtained advisory arbitration decision proposing
significant discipline for a police officer that failed to disclose property damage to a police
department vehicle.

Police Officers Association v. City of Livingston. Represented the city in a fact finding proceeding
where the panel issued recommendations consistent with the city’s position. Negotiated a
successor MOU that included significant wage and benefit concessions.

Police Officers Association v. City of South San Francisco. Represented the city in a grievance
brought by its police association alleging that the city was violating a collective bargaining
agreement by not cashing out sick leave upon separation from service. The arbitrator ruled
that the city’s practice was consistent with the MOU and denied the grievance.

Police Officers Association v. City of South San Francisco. Prevailed in arbitration upholding the
termination of a police officer that fabricated a memorandum to avoid discipline.

Police Officers Association v. City of Tracy. Obtained arbitration decision instituting a significant
suspension for a police officer that engaged in off-duty misconduct.

Public Employees Local 1 v. Delta Diablo Sanitation District. Facilitated withdrawal of an unfair
labor practice charge filed with the California Public Employment Relations Board alleging
unlawful interference with union activity.

Sacramento Housing & Redevelopment Agency. Served as chief negotiator for MOU negotiations
with all represented units.

Shedd v. City of San Leandro. Prepared position statement that resulted in the Equal
Employment Opportunity Commission (EEOC) making a finding that no reasonable cause
existed to confirm that the city engaged in discrimination.

Teamsters v. City of Tracy. Prevailed in arbitration upholding the termination of a maintenance
worker who failed to obtain proper authorization for a leave of absence.

Tuolumne County Deputy Sheriffs Association v. County of Tuolummne. Prevailed in petition where the
Deputy Sheriffs Association sought enforcement of schedules in side letters signed by the
union and county that were never approved by the Board of Supervisors.

West Valley Sanitation District. Served as chief negotiator for MOU negotiations with all
represented units.
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DAVID M. MIDDLETON
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!

David M. Middleton
Associate

600 B Street, Suite 1650
San Diego, California 92101

T:619.330.1700
F:619.330.1701
dmiddleton@meyersnave.com

Practice Groups
Labor and Employment

California Bar Number
321385

Education

John Marshall Law School, JD, 2013
(Moot Court Honors Council; Midwest
Regional First Place, BLSA Frederick
Douglass Moot Court Competition
(2013))

University of Michigan, BA, 2010

Practicing Since: 2018

David Middleton is an Associate in Meyers Nave’s Labor
and Employment Practice Group advising clients on a wide
range of employment law matters in state and federal court.

David’s clients range from professional sports clubs,
retailers, to nonprofit and for-profit entities. He has guided
clients on decisions related to the request for proposal
competitive bidding process, internships, and enforcement
of restrictive covenants in the employment and commercial
setting. David has extensive experience drafting internal
research, memoranda, and motions.

Prior to joining Meyers Nave, David served as an Associate
for a San Diego-based law firm where he represented clients
in the auto manufacturing, retail, and healthcare industries
in matters involving the Song-Beverly Consumer Warranty
Act, premises liability, products liability and negligence. His
prior experience also includes serving as a judicial law clerk
for four years in the United States District Court in the
Southern District of California.

Honors and Awards

e Louis M. Welsh American Inn of Court Member
(Associate) — 2017-18 National First Place Team
Program Award (Unfriendly Skies: The Trial Lawyer and
the Untriable Case)

Professional and Community Affiliations

e Board of Directors, Earl B. Gilliam Bar Foundation
(2019-Present)

® Bar Process Management Coordinator and Tutor,
Minority Legal Education Resources, Inc. (2018-Present)

Middleton
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Presentations and Publications

e Presenter, “Employment Law Update — Public Entity Employers,” Meyers Nave webinar,
January 13, 2022

e Presenter, “Employment Law Update — Private/Non-Profit Employers,” Meyers Nave
webinar, January 11, 2022

e Interview, “Recent Changes to the Federal Vaccine Mandate,” KUSI News, December 28,
2021

e Author, “The Federal Vaccine Mandate Is Back, for Now,” Meyers Nave Client Alert,
December 20, 2021

e Interview, “California Returns To Mask Mandate,” CBS News 8, December 16, 2021

e Interview, “Future of Workplace Vaccine Mandates,” ABC News 10 San Diego,
November 15, 2021
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ALICIA M. MORRELL

Alicia M. Morrell
Senior Associate

1999 Harrison Street, 9th Floor
Oakland, CA 94612

T:510.808.2000
F:510.444.1108
amorrell@meyersnave.com

Practice Groups
Labor and Employment

Workplace Investigations

California Bar Number
310273

Education

California Western School of Law, JD,

2015

University of the Pacific, MA, Education
Administration and Leadership, 2008

Ball State University, BS, Sociology, 2006

Practicing Since: 2016

Alicia Morrell is a Senior Associate in Meyers Nave’s Labor
and Employment Practice, and Workplace Investigations
Practice. She provides an array of advice and counseling
services to clients on labor and employment matters.

Alicia advises clients on terminations, leave, handbook and
policy compliance, and injury and illness prevention
programs. She has extensive litigation experience, including
handling trials, arbitrations, and mediations. She defends
employers against claims of discrimination, harassment,
wrongful termination, retaliation, wage and hour, and
PAGA claims. Alicia also provides in-person and online
anti-harassment and anti-discrimination training.

In addition to Alicia’s law practice, she served as the
Assistant Dean for Student Affairs at the University of the
Pacific — McGeorge School of Law in Sacramento, where
she was the primary academic advisor to for almost 600 law
students and oversaw the administration of the JD academic
program. Prior to her work for McGeorge School of Law,
Alicia worked for multiple college campuses overseeing
graduate students, student organizations, and diversity and
social justice programs. Prior to joining private practice,
Alicia served as a Judicial Law Clerk for three years in the
United States District Court in the Southern District of
California.

Honors and Awards

e Faculty Award, 2015

e American Jurisprudence Award for Academic Excellence,
2014

e Julie A. Sina Award for Inspirational Leadership, 2008

Morrell Page 1 of 2

123 of 582




Professional Affiliations

e Association of Title IX Administrators, Certified Level 2 Civil Rights Investigator

Presentations and Publications

e Author, Appendix G: Larry P. v. Riles in Advocacy for Low-Income Children with
Disabilities in California (2014)
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ANGELICA M. PE BENITO

Angelica Pe Benito
Associate

1999 Harrison Street, 9th Floor
Oakland, CA 94612

T:510.808.2000
F:510.444.1108
apebenito@meyersnave.com

Practice Groups
Labor and Employment Practice
Workplace Investigations

California Bar Number
323612

Education

Santa Clara University School of Law, JD,
High Tech Law Certificate (Intellectual
Property Specialization) with honors, 2018

University of California San Diego, BA,

International Studies-Political Science,
2014

Practicing Since: 2018

Angelica Pe Benito is an Associate in the Labor and
Employment Practice Group. Angelica has a broad
professional background that includes working as a legal
specialist at WestEd (a nonprofit education research,
development and services agency), a law clerk at Samsung
Research America (an emerging and core technology
research and development company), a paralegal at a
business litigation law firm, a legal administrative assistant at
an intellectual property law firm, a legal intern for the AIDS
Legal Referral Panel, and a judicial extern for the Honorable
Ronald E. Quidachay, the longest serving judge of the San
Francisco Superior Court.

An overview of her experience includes:

¢ WestEd — provided advice and counsel on issues
pertaining to public records requests, business licensing,
data sharing, privacy, certification forms, confidentiality
agreements, Family Educational Rights and Privacy Act,
and non-standard contract terms

e Samsung Research America — facilitated the patent
application process by performing prior art searches for
new inventions, communicating with inventors and
outside counsel, and handling invention disclosure forms
and patent prosecution documents; conducted legal
research on issues related to collaborative research
agreements and patent examining procedures; reviewed
nondisclosure agreements to ensure policy compliance

e Business Litigation Law Firm — assisted with discovery
requests, summary judgment motions, mediation-
arbitration proceedings, and preparation for hearings and
trials; compiled excerpts from evidence procured during
discovery to bolster arguments asserted in briefs;
prepared deposition outlines, requests for discovery,
privilege logs, exhibits, motions, and moving papers
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o Intellectual Property Law Firm — drafted engagement letters, recorded client intakes,
indexed official United States Patent and Trademark Office communications, managed client
file database, and prepared cease and desist letters

e Honorable Ronald E. Quidachay — drafted tentative rulings and prepared bench
memoranda, summarized opposing arguments, and assessed each issue in light of the facts
and applicable law; met and conferred with Judge Quidachay and research attorneys to
discuss recommendations and rationale; observed motion hearings and oral arguments
brought before San Francisco’s Law & Motion Real Property Court

o AIDS Legal Referral Panel — provided direct services to vulnerable clients with limited
resources; assisted clients in securing and maintaining essential government benefits,
insurance, and public accommodations; conducted on-site visits and drafted demand letters
for clients facing housing discrimination and possible eviction

Honors and Awards

e Santa Clara University School of Law — Dean’s List three semesters, High Tech Excellence
Award, Senior Production Editor of the High Technology Law Jonrnal

e University of California at San Diego — Provost Honors, Spring 2013

Presentations and Publications

e Presenter, “Employment Law Update — Public Entity Employers,” Meyers Nave webinar,
January 13, 2022

e Presenter, “Employment Law Update — Private/Non-Profit Employers,” Meyers Nave
webinar, January 11, 2022

e Presenter, “COVID-19 Return to Work Plan: Who Returns, When, Where & How,”
California Special Districts Association webinar, June 22, 2021

¢ Author, Update on California’s COVID-19 Emergency Temporary Standards, and OSHA,
Meyers Nave Client Alert, June 10, 2021

e Author, Round 2: Cal/OSHA Revises Emergency Temporary Standards for COVID-19
Prevention, Meyers Nave Client Alert, June 9, 2021

¢ Author, “Employers’ Top Three Questions About COVID-19,” North County Lawyer,
February 2021

e Author, “Mandatory vs. Voluntary COVID-19 Vaccination Policies: What California
Employers Need To Know,” Meyers Nave Client Alert, January 15, 2021

e Presenter, “Employment Law Update: What's New, What's Changed and What's Next?,”
Meyers Nave webinar, January 12 and 14, 2021
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e Author, “Newly Adopted Cal/OSHA Emergency Standards Require Immediate Action by
California Employers,” Meyers Nave Client Alert, November 30, 2020

e Author, “SCOTUS Rules LGBTQ Workers Protected From Employment Discrimination,”
Meyers Nave Client Alert, July 10, 2020

e Author, “AB 5: Clarity for Some Employers, Uncertainty for Others,” Meyers Nave Client
Alert, September 2019

e Author, “SB 778 Extends Employers’ Deadline for Providing New Harassment Prevention
Training,” Meyers Nave Client Alert, September 2019
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City of National City
Employment and Labor Legal Services

Appendix B - Certificate of Insurance
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ACORD
v

CERTIFICATE OF LIABILITY INSURANCE

DATE (MM/DD/YYYY)

7/27/2021

5/1/2022

THIS CERTIFICATE IS ISSUED AS A MATTER OF INFORMATION ONLY AND CONFERS NO RIGHTS UPON THE CERTIFICATE HOLDER. THIS
CERTIFICATE DOES NOT AFFIRMATIVELY OR NEGATIVELY AMEND, EXTEND OR ALTER THE COVERAGE AFFORDED BY THE POLICIES
BELOW. THIS CERTIFICATE OF INSURANCE DOES NOT CONSTITUTE A CONTRACT BETWEEN THE ISSUING INSURER(S), AUTHORIZED

REPRESENTATIVE OR PRODUCER, AND THE CERTIFICATE HOLDER.

IMPORTANT: If the certificate holder is an ADDITIONAL INSURED, the policy(ies) must have ADDITIONAL INSURED provisions or be endorsed.
If SUBROGATION IS WAIVED, subject to the terms and conditions of the policy, certain policies may require an endorsement. A statement on
this certificate does not confer rights to the certificate holder in lieu of such endorsement(s).

PRODUCER [ ockton Insurance Brokers, LLC ﬁRMTE’?CT
. Figueroa Street, 52nd F1. PHONE FAX
(737A7 Eicengslz:e#?)F ISS 7657, ‘ T (AL el
Los Angeles CA 90017 ADDRESS:
(213) 689-0065 INSURER(S) AFFORDING COVERAGE NAIC #
surer A: Vigilant Insurance Company 20397
iNALS;TI;% q Meyers Nave, a Professional Corporation insurer B : Federal Insurance Company 20281
1999 Harrison St., 9th Floor INSURER C :
Oakland CA 94612 INSURER D :
INSURERE :
INSURERF :
COVERAGES MEYNAOI CERTIFICATE NUMBER: 17726155 REVISION NUMBER: XXXXXXX

THIS IS TO CERTIFY THAT THE POLICIES OF INSURANCE LISTED BELOW HAVE BEEN ISSUED TO THE INSURED NAMED ABOVE FOR THE POLICY PERIOD
INDICATED. NOTWITHSTANDING ANY REQUIREMENT, TERM OR CONDITION OF ANY CONTRACT OR OTHER DOCUMENT WITH RESPECT TO WHICH THIS
CERTIFICATE MAY BE ISSUED OR MAY PERTAIN, THE INSURANCE AFFORDED BY THE POLICIES DESCRIBED HEREIN IS SUBJECT TO ALL THE TERMS,
EXCLUSIONS AND CONDITIONS OF SUCH POLICIES. LIMITS SHOWN MAY HAVE BEEN REDUCED BY PAID CLAIMS.

ADDL[SUBR
IETS|§ TYPE OF INSURANCE INSD | WVD POLICY NUMBER (I\'I:I’l(v‘:;-DI%TYEI;FY) uﬁ%%fﬁ% LIMITS
A | X | COMMERCIAL GENERAL LIABILITY N | N| 35904309 512021 5/1/2022 EACH OCCURRENCE $ 1,000,000
- DAMAGE TO RENTED
cLamsmADE | X | occur PREMISES (Ea occurrence) | $ 1,000,000
MED EXP (Any one person) $ 10,000
PERSONAL & ADV INJURY | $ 1,000,000
GEN'L AGGREGATE LIMIT APPLIES PER: GENERAL AGGREGATE $ 2,000,000
POLICY ARO: Loc PRODUCTS - COMP/OP AGG | $ 2,000,000
OTHER: $
B | AUTOMOBILE LIABILITY N N | 7355-71-30 5/1/2021 5/1/2022 (CE%'\QE'C%EE‘;S INGLE LIMIT $ 1,000,000
ANY AUTO BODILY INJURY (Per person) | $ XX XX XXX
| ATSony - A2 BODLY INJURY (Prseotent $ XXXXXXX
X AUTOS ONLY X AUTOS ONLY | (Per accident) $ XXXXXXX
Comp/Coll Ded. $ 1,000
B UMBRELLALIAB | X | ocCUR N | N| 79871939 5/1/2021 5/1/2022 EACH OCCURRENCE $ 10,000,000
EXCESS LIAB CLAIMS-MADE AGGREGATE $ 10,000,000
DED | | RETENTION $ § XXXXXXX
WORKERS COMPENSATION PER OTH-
B | AND EMPLOYERS' LIABILITY YIN N 71726427 5/1/2021 5/1/2022 X | STATUTE ‘ ER
ANY PROPRIETOR/PARTNER/EXECUTIVE E.L. EACH ACCIDENT $ 1,000,000
OFFICER/MEMBER EXCLUDED? N/A
(Mandatory in NH) E.L. DISEASE - EAEMPLOYEE| $ 1,000,000
If yes, describe under
DESCRIPTION OF OPERATIONS below E.L. DISEASE - POLICY LIMIT | $ 1,000,000

DESCRIPTION OF OPERATIONS / LOCATIONS / VEHICLES (ACORD 101, Additional Remarks Schedule, may be attached if more space is required)
THIS CERTIFICATE SUPERSEDES ALL PREVIOUSLY ISSUED CERTIFICATES FOR THIS HOLDER, APPLICABLE TO THE CARRIERS LISTED AND THE POLICY TERM(S) REFERENCED.

Additional Named Insured: Meyers Nave Riback Silver & Wilson A Professional Corp.

CERTIFICATE HOLDER

CANCELLATION

17726155
Evidence of Insurance

SHOULD ANY OF THE ABOVE DESCRIBED POLICIES BE CANCELLED BEFORE
THE EXPIRATION DATE THEREOF, NOTICE WILL BE DELIVERED IN
ACCORDANCE WITH THE POLICY PROVISIONS.

AUTHORIZED REPRE!7
s . for—

ACORD 25 (2016/03)

The ACORD name and logo are registered marks of ACORD

© 1988-2015"AC@RD CORPORATION. All rights reserved.
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RFQ for Employment and Labor Services: Schedule of Rates

Meyers Nave has built its reputation for integrity and client commitment by proposing hourly
rates that provide the best value based on the experience, qualifications and specialty expertise
of the proposed attorneys, which delivers the most effective and efficient services possible.

Our proposed hourly rates are as follows:

Personnel Title Hourly Rate

Janice P. Brown Senior Principal $485

Camille Hamilton Pating Senior Principal 5485

Jesse Lad Senior Of Counsel $410

David Middleton Senior Associate $380

Alicia M. Morrell Senior Associate $380

Angelica Pe Benito Associate $350
Paralegal $200

Rates may be increased approximately 5% on an annual basis to reflect increases in the relevant
Consumer Price Index.

We propose to charge the costs of extensive photocopying at $0.25 per page, postage at the
current USPS rate, and the actual cost to us of any third-party expenses, such as transcription
services.
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RESOLUTION NO. 2022 -

RESOLUTION OF THE CITY COUNCIL OF THE CITY OF NATIONAL CITY,
CALIFORNIA, AUTHORIZING THE CITY MANAGER TO EXECUTE AN AGREEMENT
FOR EMPLOYMENT AND LABOR LAW LEGAL SERVICES WITH MEYERS NAVE IN
THE NOT-TO-EXCEED AMOUNT OF $50,000.00.

WHEREAS, the City of National City (“City”) engages outside legal support for
specialized areas; and

WHEREAS, on April 5, 2022, the City Council approved Resolution No. 2022 — 49
authorizing the City Attorney’s Office to issue a Request for Qualifications (“RFQ”) for
Employment and Labor Law legal services. The RFQ for Employment and Labor Law
legal services was advertised by the City on April 6, 2022 with a deadline of May 5, 2022.
By the deadline, 8 responses were received in total; and

WHEREAS, City staff recommends City Council authorize the City Manager to
execute an Agreement for Employment and Labor Law legal services with Meyers Nave
in the not-to-exceed amount of $50,000.00.

NOW, THEREFORE, THE CITY COUNCIL OF THE CITY OF NATIONAL CITY,
CALIFORNIA, DOES RESOLVE, DECLARE, DETERMINE, AND ORDER AS
FOLLOWS:

Section 1: Approves and authorizes the City Manager to execute an Agreement
for Employment and Labor Law legal services with Meyers Nave in the not-to-exceed
amount of $50,000.00.

Section 2: The City Clerk shall certify the passage and adoption of this
Resolution and enter it into the book of original Resolutions.

PASSED and ADOPTED this 215t day of June, 2022.

Alejandra Sotelo-Solis, Mayor
ATTEST:

Luz Molina, City Clerk

APPROVED AS TO FORM:

Charles E. Bell Jr., City Attorney
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The following page(s) contain the backup material for Agenda Item: Resolution of the City
Council of the City of National City, California, authorizing the Mayor to execute an
Agreement with Burke Williams & Sorensen, LLP for Employment and Labor Legal
Services. (City Attorney)

Please scroll down to view the backup material.
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CITY OF NATIONAL CITY, CALIFORNIA
COUNCIL AGENDA STATEMENT

MEETING DATE: 6/21/2022 AGENDA ITEM NO. \

ITEM TITLE:

Resolution of the City Council of the City of National City, California, authorizing the City Manager to
execute an agreement with Burke Williams & Sorensen, LLP for Employment and Labor Legal Services.

PREPARED BY: Charles E. Bell, Jr., City Attorney DEPARTMENT: City Attorney
PHONE: (619) 336-4220 APPROVED BY:
EXPLANATION:

Explanation is attached.

FINANCIAL STATEMENT: APPROVED: MW»_- Finance

ACCOUNT NO. APPROVED: MIS
HR Professional Services Expenditures

001-407-083-200
ENVIRONMENTAL REVIEW:

This action does not constitute a project under California Environmental Quality Act (CEQA) Guidelines
Section 15378(b)(2).

ORDINANCE: INTRODUCTION: | | FINAL ADOPTION: | |

STAFE RECOMMENDATION:

Adopt Resolution approving the City Manager to execute an agreement with Burke Williams & Sorensen,
LLP for Employment and Labor Legal Services.

BOARD / COMMISSION RECOMMENDATION:

ATTACHMENTS:

Staff Report

Request for Qualifications
Agreement

Resolution
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CITY OF NATIONAL CITY
STAFF REPORT

DATE: June 21, 2022
TO: Mayor and City Council
FROM: Charles E. Bell, Jr., City Attorney

SUBJECT: Resolution of the City Council of the City of National City, California, authorizing
the City Manager to execute an agreement with Burke Williams & Sorensen,
LLP for Employment and Labor Legal Services.

The contract will provide Employment and Labor Law legal services for the City of National
City (“City”). Specific responsibilities would include, but are not limited to: 1) advise the City
on all aspects of labor and employment law, including disciplinary matters, the impacts of
current and proposed legislation, and the impacts of recent or pending court rulings, 2) review
and provide advice on labor and employment policies, reports, and documents, 3) draft labor
and employment policy reports and documents on behalf of the City, 4) prepare training
materials for City personnel, including the City Council, 5) represent the City in meetings with
internal employee bargaining groups and outside agencies, such as the State of California
Public Employee Relations Board (“PERB”).

On April 5, 2022, the City Council approved Resolution No. 2022 - 49 authorizing the City
Attorney’s Office to issue a Request for Qualifications (“RFQ”) for Employment and Labor Law
legal services. The RFQ for Employment and Labor Law legal services was advertised by the
City on April 6, 2022 with a deadline of May 5, 2022. By the deadline, 8 responses were
received in total.

Of the 8 responses received, the City Attorney’s Office has selected 4 to execute agreements
with regarding Employment and Labor Law legal services. Burke Williams & Sorensen, LLP
is one of the 4 selected by the City Attorney’s Office.

Therefore, staff recommends awarding a contract to Burke Williams & Sorensen, LLP in the
not-to-exceed amount of $50,000.00 for a term beginning on the effective date until June 21,
2027. Burke Williams & Sorensen, LLP is an experienced and well-known law firm respected
for its Labor and Employment practices and, in particular, for the preventative advice it
provides to employers in California’s complex employment environment. Burke Williams &
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REQUEST FOR QUALIFICATIONS FOR
EMPLOYMENT AND LABOR LEGAL SERVICES

1. INTRODUCTION

The City of National City (“City”) is a general law city which operates under a council-
manager form of government. The City Council has an elected Mayor, Vice Mayor, and
three Councilmembers who are elected at large for a term of four years. The citizens of
National City also elect the City Treasurer and City Clerk.

The City Council is responsible for setting policies, enacting ordinances, adopting the
budget, reviewing the General Plan, appointing committees, and appointing the City
Manager and City Attorney. The City Manager is responsible for carrying out policies and
ordinances of the City Council, appointing City department heads, and overseeing the day-
to-day operations of the City. National City is organized into the departments of City
Manager, City Clerk’s Office, City Attorney’s Office, Building, Planning,
Engineering/Public Works, Finance, Fire, Police, Housing & Economic Development,
Community Services, Information Technology, Library, Neighborhood Services, and
Human Resources. The City’s total all funds budget is $107.8 million, and the workforce
consists of approximately 360 employees. For more information on the City of National
City, please visit their website at: www.nationalcityca.gov

2.  THE COMMUNITY

The City of National City was incorporated in 1887 and is a full service, general law city
serving a vibrant, socio-economically diverse community. National City’s multi-cultural
population, mild climate and central location make National City a great place to live and
work. The spirit of National City is a welcoming one, and the residents take great pride in
its rich history and traditions, diverse cultures, dynamic and progressive atmosphere, strong
community spirit, schools, neighborhoods and vibrant business districts.

National City, San Diego County’s second oldest city is centrally located in the South Bay
region of the San Diego metropolitan area, in southwestern San Diego County. National
City is truly “In the center of it all.” A thriving bi-national region of 5 million consumers,
the City’s competitive edge is its central location, transportation network, and business
industry.
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National City is positioned for prosperity, with proximity to the San Diego Bay, US-
Mexico border, downtown San Diego, international airport, rail, San Diego State
University, and other colleges and universities. Adjacent to the San Diego Bay, National
City can be easily accessed by interstates 5 and 805, and highways 54 and 15. The San
Diego Trolley and the Metropolitan Transit System (MTS) services National City 7 days a
week. The robust transportation resources conveniently connect the City to the region.

National City is home to over 3,000 businesses — a remarkable number for a city with a
population of slightly over 61,000. A variety of industries, ranging from small family-
owned operations to multi-million-dollar corporations can be found in National City. The
National City Marine Terminal, part of the Unified Port of San Diego, is the most advanced
vehicle import and export facility on the West Coast, processing more than 270,000
vehicles annually. Lumber is also imported from the Pacific Northwest for construction
use throughout the region. National City’s port area extends three miles along San Diego
Bay and is part of the largest U.S. Navy installation on the West Coast.

National City’s 87.2 acres of park land exceeds the statewide norm. The City’s four
sprawling major parks include ElI Toyon Park, Kimball Park, Las Palmas Park, and
Sweetwater Heights Park, plus the National City Golf Course. The National City recreation
division provides programs at the Las Palmas Olympic-sized pool as well as at six
recreation centers. The City has 10 elementary schools, 2 middle schools, 1 high school,
and 1 community college.

1.1. Purpose of Invitation

This Request for Qualifications (“RFQ™) is focused on obtaining the services of a
professional, highly qualified attorney to lead as-needed, general legal services regarding
labor and employment law matters.

Interested and qualified firms who have demonstrated their ability at comparable work are
invited to submit their qualifications.

Submittals, requests for information, or questions relative to this Request for Qualifications
should be addressed to:

City Attorney

City of National City

1243 National City Blvd.
National City, CA 91950
619-336-4220
attorney@nationalcityca.gov

RFQ for Legal Counsel
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1.2 Submittal Deadline

Qualifications will be accepted until May 5, 2022. The submittal must include one original
and one copy.

1.3  Contract Length

The agreement will be effective on date fully executed and continue until written notice of
cancellation. This Agreement may be terminated at any time by either party with sixty (60)
days’ written notice to the other.

1.4 Scope of Services

The City of National City is seeking an attorney to perform the full range of services related
to general legal services regarding labor and employment law matters. Specific
responsibilities include, but are not limited to:

1. Advise the City on all aspects of labor and employment law, including disciplinary
matters, the impacts of current and proposed legislation, and the impacts of recent
or pending court rulings.

2. Review and provide advice on labor and employment policies, reports and
documents and reports.

Draft labor and employment policies reports and documents on behalf of the City.
Prepare training materials for City personnel, including the City Council.
Provide trainings to City personnel, including the City Council.

IS

Represent the City in meetings with internal employee bargaining groups and
outside agencies such as the State of California Public Employee Relations Board
(PERB).

20 SUBMITTAL REQUIREMENTS

The respondent shall follow the format specified below. Each section should be tabbed and
labeled in the order shown below.

RFQ for Legal Counsel
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2.1 Submittal Cover

The cover shall include the title, submittal due date, name, address, telephone and fax
numbers, and e-mail address of the principal contact.

2.2  Table of Contents
The table of contents shall be complete and clear.
2.3 Cover Letter

The letter shall be brief. Any changes to the submittal format or deletions of requested
material should be explained in the cover letter. The letter should also include the location
of the office(s) in which the proposed attorney(s) is located.

2.4  Statement of Understanding and Proposed Methodology

The respondent shall provide a written narrative that demonstrates an understanding of this
invitation and a proposed methodology for implementing the Scope of Services, provided
above in Section 1.4,

2.5  Project-Related Experience

This section shall include examples of respondent’s experience in the past ten years
specifically related to the Scope of Services. This section should also describe respondent’s
experience in the following areas:

e Advise the City on all aspects of labor and employment law, including
disciplinary matters, the impacts of current and proposed legislation, and
the impacts of recent or pending court rulings.

e Review and provide advice on labor and employment policies, reports and
documents and reports.

e Draft labor and employment policies reports and documents on behalf of
the City.

e Prepare training materials for City personnel, including the City Council.

e Provide trainings to City personnel, including the City Council.

e Represent the City in meetings with internal employee bargaining groups
and outside agencies such as the State of California Public Employee
Relations Board (PERB).
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2.6 Project Personnel

A resume for each attorney proposed to perform as legal services should be provided with
their relevant municipal employment law and labor experience.

2.7 Insurance

Respondent shall be required to comply with all the insurance requirements required under
the contract, a sample of which is attached hereto.

2.8 Schedule of Rates

Respondent shall include a “Schedule of Rates” in a sealed envelope, including rates for
all of the personnel that may provide services under this contract.

2.10 References

The listing of other clients represented is critical and contact information should be
provided for reference checks. Please provide at least three public sector clients and three
union/employee representatives (if applicable) as references for each professional proposed
in Section 2.6. Include each reference’s name, address, and telephone number. In addition,
provide a list the municipalities your firm, and in particular, the proposed attorney,
provided similar services for within the past three (3) years.

2.9  Additional Required Information
The following information should also be provided:

* Type of firm: individual, partnership, or corporation.

» Organizational structure of the firm, history, including number of years in
existence, number and location of offices, total number of employees.

» Describe the ability of your firm to provide local service to the City.

* Names and titles of all principals/officers of the firm (name, title, phone number).

» How many years has your firm been providing labor law services to municipalities?

» Describe the firm’s philosophy about customer service and quality assurance.

» Describe your firm’s resources or methods to provide education on best practices,
trends or hot topics.

» Describe the organization’s legal research capabilities and how you communicate
legislative updates to your clients.

RFQ for Legal Counsel
Employment and Labor

Page 5 of 9

140 of 582




» Describe your firm’s commitment to diversity in both your employment practices
and in client relations.

3.0 SELECTION PROCESS AND EVALUATION CRITERIA
3.1  Selection Criteria
The responses will be evaluated based upon the following:

* Respondent’s submittal demonstrates an understanding of the Scope of Services.

* Respondent’s knowledge of the law regarding labor and employment law matters.

» Availability and accessibility, including the location of the office that will be
servicing the City of National City.

» The experience, professional credentials and references of those who will be
advising the City of National City.

* Respondent’s commitment to diversity in both your employment practices and in
client relations.

3.2 Submittal Selection Process
A selection committee will review the submittals and “short-list” the most qualified
respondents. This committee may then choose to interview selected respondents. The
proposed attorney(s) from the law firm must attend. Thereafter, a recommendation will be

made for a final decision.

3.3 Submittal Schedule

Distribution/Advertisement April 6, 2022
Deadline for response May 5, 2022
Interviews week of May 16, 2022
Selection and Recommendation May 26, 2022

City Council Approval June 7, 2022

3.4 Legal Services Agreement

The firm selected shall be required to enter into a Legal Services Agreement for this project
with the City, a sample of which is attached hereto. Any contract resulting from this RFQ
shall not be effective unless, and until, approved by the City, which may require City
Council approval. Upon approval, the contract shall start within 1 day after the award of
the contract.

RFQ for Legal Counsel
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Before the City executes a contract, the selected firm shall furnish the City certificates
evidencing insurance, as required by the City. The City shall be named as additional
insured. Certificates of Insurance must be accompanied by the applicable endorsements for
the specific insurance policy.

4.0 DECLARATIONS AND ADDITIONAL INFORMATION
4.1  The City of National City Rights Regarding this Invitation

The City reserves the right to reject all submittals for any reason without indicating reasons
for said rejection. The City accepts no financial responsibility for any costs incurred by
respondent. Issuance of this Request for Qualifications does not commit the City to award
a contract, to pay any costs incurred in the preparation of a response to this request, or to
procure a contract for services.

The City reserves the right to waive any irregularities or informalities in the proposal or
proposal process. The City retains the right to reject all submittals. Selection is also
dependent upon the negotiation of a mutually acceptable contract with the successful
respondent.

4.2  Acknowledgement of Amendments

Each firm receiving a copy of this shall acknowledge receipt of any amendment to this
Request for Qualifications by signing and returning the amendment with the completed
proposal. The acknowledgment must be received by the City of National City at the time
and place specified for receipt of qualifications.

4.3  Right to Cancel

The City reserves the right to withdraw or cancel, for any or no reason, at any time, in part
or in its entirety, this RFQ, including but not limited to: selection schedule, submittal date,
and submittal requirements.

4.4  Variations in Scope of Work

The City may materially change the scope of services by way of amendment to this RFQ,
signed by the City Clerk. The City may waive the written requirement for a variation in the
scope of services if, in the opinion of the City, such variation does not materially change
the item or its performance within parameters acceptable to the City.
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4.6  Applicable Laws

The contract awarded shall be governed in all respect by the laws of the State of California,
and any litigation related to the contract or this RFQ shall be brought in the State of
California, with a venue of the San Diego Superior Courts. The firm awarded the contract
shall comply with all applicable Federal, State, and local laws and regulations.

47 Public Information

All documents received by the City are considered public records and will be made
available after the RFQ selection for public inspection and copying upon request.

4.8  Compensation

The respondent agrees, if selected, that compensation shall be governed by the terms set
forth and agreed to the in the Legal Services Agreement.

4.9 Independent Contractor Status

The respondent agrees, if selected, that he or she shall perform the services as independent
contractor(s) and not employee(s) of the City. The City shall not be considered the
employer of respondent. The respondent understands, if selected, the respondent shall have
the sole responsibility for deciding the manner and means of providing the services, except
as outlined in the final contract and its attachments or exhibits.

410 Indemnification

The respondent agrees, if selected, to indemnify and hold harmless the City and all its
officers and employees from any and all liability, claims, costs, including reasonable
attorney’s fees, demands, damages, expenses, and causes of action as outlined in the
contract.

411 Examination of Solicitation

The respondent understands that the information provided herein is intended solely to assist
the respondent in submittal preparation. To the best of the City’s knowledge, the
information provided is accurate. However, the City does not warrant such accuracy, and
any errors or omissions subsequently determined will not be construed as a basis for
invalidating this solicitation. Further, by submitting a response to this solicitation, the
respondent represents that he or she has thoroughly examined and become familiar with
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work required in the solicitation and is capable of performing quality work and to achieve
the objectives of the City.

5.0

APPENDICES

Appendix A — Sample Agreement
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AGREEMENT FOR LEGAL SERVICES
BY AND BETWEEN
THE CITY OF NATIONAL CITY
AND
[FULL LEGAL COMPANY NAME]

THIS AGREEMENT FOR LEGAL SERVICES (the “Agreement”) is made between
THE CITY OF NATIONAL CITY, a municipal corporation, (the “CITY”) and

, a law corporation (the “FIRM”). This Agreement sets forth the parties’ mutual
understanding concerning legal services to be provided by the FIRM and the fee arrangement
for said services.

Article 1. Retainer. The CITY hereby retains the FIRM to assist in
representing the CITY in connection with litigation and government claims issues, subject
to this Agreement.

Article 2. Effective Date and Term. This Agreement shall be effective on
and continue until written notice of cancellation. This Agreement may be
terminated at any time by either party with sixty (60) days’ written notice to the other. Notice
of termination by the FIRM shall be given to the City Attorney.

Article 3. Scope of Services. The CITY shall have the right in its sole discretion
to determine the particular services to be performed by the FIRM under this Agreement.
These services may include the following: consultation with the City Attorney and Risk
Management on Government Claims, defense of the City on litigated matters, advice and
counsel to the City Council, and communications with City staff as per the Proposal Letter
attached as Exhibit A (“LEGAL SERVICES”). In addition, the City may increase the scope
of work with the FIRM’s agreement, and such additional work will be confirmed via a letter
that shall bring such work within the scope of this agreement. It is expected that the FIRM
will work with the City Attorney and CITY staff.

Article 4. Compensation. Compensation paid under this Agreement shall be as
set forth in the Proposal Letter attached as Exhibit A.

A. The FIRM shall not use more than one attorney for the same specific
task without the CITY’S approval. The FIRM may use the minimum number of attorneys
for this engagement consistent with good professional practice after consulting with and
obtaining approval by the CITY.

B. The FIRM agrees to document a plan and budget consistent with the
scope of services described above in Article 3 to be agreed to by the City Attorney and the
FIRM. The CITY shall not be obligated to pay the FIRM amounts not discussed, budgeted,
and agreed to before being incurred by the FIRM.

C. The CITY has appropriated or otherwise duly authorized the payment
of an amount not to exceed for LEGAL SERVICES and out-of-pocket
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disbursements pursuant to this Agreement. In no event shall the total fees plus out-of-pocket
disbursements exceed this amount without written authorization of the CITY.

D. The FIRM shall keep the CITY advised monthly as to the level of
attorney hours and client services performed under Article 1. The FIRM will not charge the
CITY for travel time; however, the FIRM may charge for work performed for the CITY
during any travel time.

E. The CITY further agrees to reimburse the FIRM, in accordance with
the procedures set forth in this Article, for telephone, fax, mail, messengers, federal express
deliveries, document reproduction, client-requested clerical overtime, lodging, and similar
out-of-pocket expenses charged by the FIRM as a standard practice to its clients generally,
with the exception of travel and meals. In any billing for disbursements, the FIRM shall
provide the CITY with a statement breaking down the amounts by category of expense. The
following items shall not be reimbursed, unless the CITY has specifically agreed otherwise:

1) Word Processing, clerical or secretarial charges, whether
expressed as a dollar disbursement or time charge.
@) Storage of open or closed files, rent, electricity, local

telephone, postage, receipts or transmission of telecopier documents, or any other items
traditionally associated with overhead.

(3) Photocopy charges in excess of $.15 (fifteen cents) per page.

4) Auto mileage rates in excess of the rate approved by the
Internal Revenue Service for income tax purposes.

5) Secretarial overtime. Where case requirements demand

overtime, the CITY will consider reimbursement on a case-by-case basis. The CITY will not
reimburse overtime incurred for the convenience of the FIRM’S failure to meet deadlines
known in advance.

(6) Equipment, books, periodicals, research  materials,
Westlaw/Lexis or like items.
@) Express charges, overnight mail charges, messenger services

or the like, without the CITY’S prior consent. The CITY expects these expenses to be
incurred in emergency situations only. Where case necessity requires the use of these
services, the CITY will consider reimbursement on a case-by-case basis.
(8) Travel and meals.
€)] Late payment charge or
interest. Due to the nature of the CITY’S payment process,
the CITY will not pay any late charges or interest charges to
bills. Every effort will be made to pay bills promptly.

F. Bills from the FIRM should be submitted to City Attorney, 1243
National City Boulevard, National City, CA 91950-4301. The individual time and
disbursement records customarily maintained by the FIRM for billing evaluation and review
purposes shall be made available to the CITY in support of bills rendered by the FIRM.
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G. The FIRM agrees to forward to the CITY a statement of account for
each one-month period of services under this Agreement, and the CITY agrees to
compensate the FIRM on this basis. The FIRM will consult monthly with the CITY as to
the number of attorney hours and client disbursements which have been incurred to date
under this Agreement, and as to future expected levels of hours and disbursements.

H. Billing Format. Each billing entry must be complete, discrete and
appropriate.
1) Complete.

@) Each entry must name the person or persons involved.
For instance, telephone calls must include the names of all participants.

(b) The date the work was performed must be included.

(c) The hours should be billed in .10 hour increments.

(d) The specific task performed should be described, and
the related work product should be reference (“telephone call re: trial brief,” “interview in
preparation for deposition™).

(e) The biller’s professional capacity (partner, associate,
paralegal, etc.) should be included.

2 Discrete: Each task must be set out as a discrete billing entry;
neither narrative nor block billing is acceptable.

3) Appropriate.

@ The CITY does not pay for clerical support,
administrative costs, overhead costs, outside expenses or excessive expenses. For example,
the CITY will not pay for secretarial time, word processing time, air conditioning, rental of
equipment, including computers, meals served at meetings, postage, online research, or the
overhead costs of sending or receiving faxes. Neither will the CITY pay for outside expenses
such as messenger delivery fees, outside photocopying, videotaping of depositions,
investigative services, outside computer litigation support services, or overnight mail.

(b) Due to the nature of the CITY’S payment process, the
CITY will not pay any late charges. Every effort will be made to pay bills promptly.

I Staffing. Every legal matter should have a primarily responsible
attorney and a paralegal assigned. Ultimately, staffing is a CITY decision, and the CITY’S
representative may review staffing to insure that it is optimal to achieve the goals of the
engagement at the least cost.

1) Paralegals are to be used to the maximum extent possible to
enhance efficiency and cost-effectiveness. All tasks typically considered associate work
should be considered for assignment to a paralegal. Written authorization from the CITY
must be had before associate hours billed exceed paralegal hours billed.

@) Once an attorney is given primary responsibility for an
engagement, that person should continue on the legal matter until the matter is concluded or
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the attorney leaves the FIRM. The CITY will not pay the costs of bringing a new attorney
up to speed.

(3) If more than one attorney is going to perform the same task,
prior approval from the CITY must be had. This includes document review.

Article 5. Independent Contractor. The FIRM shall perform services as an
independent contractor. It is understood that this contract is for unique professional services.
Accordingly, the duties specified in this Agreement may not be assigned or delegated by the
FIRM without prior written consent of the CITY. Retention of the FIRM is based on the
particular professional expertise of the individuals rendering the services required in the
Scope of Services.

Article 6. Confidentiality of Work. All work performed by the FIRM
including but not limited to all drafts, data, correspondence, proposals, reports, and estimates
compiled or composed by the FIRM pursuant to this Agreement is for the sole use of the
CITY. All such work product shall be confidential and not released to any third party
without the prior written consent of the CITY.

Article 7. Compliance with Controlling Law. The FIRM shall comply with
all applicable laws, ordinances, regulations, and policies of the federal, state, and local
governments as they pertain to this Agreement. In addition, the FIRM shall comply
immediately with any and all directives issued by the CITY or its authorized representatives
under authority of any laws statutes, ordinances, rules, or regulations. The laws of the State
of California shall govern and control the terms and conditions of this Agreement.

Article 8. Acceptability of Work. The CITY shall decide any and all questions
which may arise as to the quality or acceptability of the services performed and the manner
of performance, the acceptable completion of this Agreement and the amount of
compensation due. If the FIRM and the CITY cannot agree to the quality or acceptability of
the work, the manner of performance, or the compensation payable to the FIRM in this
Agreement, the CITY or the FIRM shall give to the other written notice. Within ten (10)
business days, the FIRM and the CITY shall each prepare a report which supports their
position and file the same with the other party. The CITY shall, with reasonable diligence,
determine the quality or acceptability of the work, the manner of performance or the
compensation payable to the FIRM.

Article 9. Indemnification. The FIRM agrees to indemnify, defend, and hold
the CITY and its agents, officers, employees, and volunteers harmless from and against all
claims asserted or liability established for damages or injuries to any person or property,
including injury to the FIRM’S employees, agents, or officers, which arise from or are
connected with or caused or claimed to be caused by the acts or omissions of the FIRM and
its agents, officers, or employees in performing the work or other obligations under this
Agreement, and all expenses of investigating and defending against same; provided,
however, that this indemnification and hold harmless shall not include any claims or liability
arising from the established sole negligence or willful misconduct of the CITY, its agents,
officers, employees, or volunteers.
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Article 10.  Insurance. The FIRM, at its sole cost and expense, shall purchase
and maintain throughout the term of this Agreement, the following insurance policies:

A. Professional Liability Insurance (errors and omissions) with
minimum limits of $1,000,000 per claim.

B. Automobile Insurance covering all bodily injury and property
damage incurred during the performance of this Agreement, with a minimum coverage of
$1,000,000 combined single limit per accident. Such automobile insurance shall include
owned, non-owned, and hired vehicles. The policy shall name the CITY and its officers,
agents, employees, and volunteers as additional insureds, and a separate additional insured
endorsement shall be provided.

C. Commercial General Liability Insurance, with minimum limits of
either $2,000,000 per occurrence and $4,000,000 aggregate, or $1,000,000 per occurrence
and $2,000,000 aggregate with a $2,000,000 umbrella policy, covering all bodily injury and
property damage arising out of its operations, work, or performance under this Agreement.
The policy shall name the CITY and its officers, agents, employees, and volunteers as
additional insureds, and a separate additional insured endorsement shall be provided. The
general aggregate limit must apply solely to the “location”. The “location” should be noted
with specificity on an endorsement that shall be incorporated into the policy.

D. Workers” Compensation Insurance in an amount sufficient to meet
statutory requirements covering all of FIRM’S employees and employers’ liability insurance
with limits of at least $1,000,000 per accident. In addition, the policy shall be endorsed with
a waiver of subrogation in favor of the CITY. Said endorsement shall be provided prior to
commencement of work under this Agreement.

E. The aforesaid policies shall constitute primary insurance as to the
CITY, its officers, officials, employees, and volunteers, so that any other policies held by
the CITY shall not contribute to any loss under said insurance. Said policies shall provide
for thirty (30) days prior written notice to the CITY’s Risk Manager, at the address listed in
subsection G below, of cancellation or material change.

F. If required insurance coverage is provided on a “claims made” rather
than “occurrence” form, the FIRM shall maintain such insurance coverage for three years
after expiration of the term (and any extensions) of this Agreement. In addition, the “retro”
date must be on or before the date of this Agreement.

G. The Certificate Holder for all policies of insurance required by this
Section shall be:

City of National City

c/o Risk Manager

1243 National City Boulevard
National City, CA 91950-4397
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H. Insurance shall be written with only insurers authorized to conduct
business in California that hold a current policy holder’s alphabetic and financial size
category rating of not less than A:V1I according to the current Best’s Key Rating Guide, or
a company of equal financial stability that is approved by the CITY’S Risk Manager. In the
event coverage is provided by non-admitted “surplus lines” carriers, they must be included
on the most recent List of Approved Surplus Line Insurers (“LASLI”) and otherwise meet
rating requirements.

I This Agreement shall not take effect until certificate(s) or other
sufficient proof that these insurance provisions have been complied with, are filed with and
approved by the CITY’S Risk Manager. If the FIRM does not keep all insurance policies
required by this Article 10 in full force and effect at all times during the term of this
Agreement, the CITY may treat the failure to maintain the requisite insurance as a breach of
this Agreement and terminate the Agreement as provided herein.

J. All deductibles and self-insured retentions in excess of $10,000 must
be disclosed to and approved by the CITY. CITY reserves the right to modify the insurance
requirements of this Article 10, including limits, based on the nature of the risk, prior
experience, insurer, coverage, or other special circumstances.

K. If the FIRM maintains broader coverage or higher limits (or both) than
the minimum limits shown above, the CITY shall be entitled to the broader coverage or
higher limits (or both) maintained by the FIRM. Any available insurance proceeds in excess
of the specified minimum limits of insurance and coverage shall be available to the CITY.

Article 11. Drug Free Work Place. The FIRM agrees to comply with the
CITY’S Drug-Free Workplace requirements. Every person awarded a contract by the CITY
for the provision of services shall certify to the CITY that it will provide a drug-free
workplace. Any subcontract entered into by the FIRM pursuant to this Agreement shall
contain this provision.

Article 12.  Non-Discrimination Provisions. The FIRM shall not discriminate
against any subcontractor, vendor, employee or applicant for employment because of age,
race, color, ancestry, religion, sex, sexual orientation, marital status, national origin, physical
handicap, or medical condition. The FIRM will take positive action to insure that applicants
are employed without regard to their age, race, color, ancestry, religion, sex, sexual
orientation, marital status, national origin, physical handicap, or medical condition. Such
action shall include but not be limited to the following: employment, upgrading, demotion,
transfer, recruitment or recruitment advertising, layoff or termination, rates of pay or other
forms of compensation, and selection for training, including apprenticeship. The FIRM
agrees to post in conspicuous places available to employees and applicants for employment
any notices provided by the CITY setting forth the provisions of this non-discrimination
clause.

Article 13.  Notification of Change in Form. The FIRM has the right to effect
changes in form including but not limited to: the change in form from a partnership to a
professional law corporation; the change in form of any partner or partners from an

6
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individual or individuals to a professional law corporation; the change in form of any
corporate partner or partners to any individual partners. The CITY shall be promptly notified
in writing of any change in form.

Article 14.  Notices. In all cases where written notice is to be given under this
Agreement, service shall be deemed sufficient if said notice is deposited in the United States
mail, postage paid. When so given, such notice shall be effective from the date of mailing
of the notice. Unless otherwise provided by notice in writing from the respective parties,
notice to the Agency shall be addressed to:

City Attorney

City of National City

1243 National City Boulevard
National City, CA 91950-4397

cc: Executive Assistant to the City Attorney
City of National City

1243 National City Boulevard
National City, CA 91950-4397

and to: [Insert Email Address]
[Insert Email Address]

Notice to the FIRM shall be addressed to:

[insert Firm information here]

Nothing contained in this agreement shall preclude or render inoperative service or
such notice in the manner provided by law.

Nothing contained in this Agreement shall preclude or render inoperative
service or such notice in the manner provided by law.

Article 15.  Administrative Provisions.

A. Time of Essence. Time is of the essence for each provision of this
Agreement.

B. Counterparts. This Agreement may be executed in multiple
counterparts, each of which shall be deemed an original, but all of which, together, shall
constitute but one and the same instrument.

C. Headings. Any captions to, or headings of, the sections or subsections
of this Agreement are solely for the convenience of the parties hereto, are not a part of this
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Agreement, and shall not be used for the interpretation or determination of the validity of
this Agreement or any provision hereof.

D. California Law. This Agreement shall be construed and interpreted
in accordance with the laws of the State of California. The venue for any legal action arising
under this Agreement shall be in either state or federal court in the County of San Diego,
State of California.

E. Integrated Agreement. This Agreement including attachments and
exhibits contains all of the agreements of the parties and all prior negotiations and
agreements are merged in this Agreement. This Agreement cannot be amended or modified
except by written agreement, and mutually agreed upon by the CITY and the FIRM.

F. Severability. The unenforceability, invalidity, or illegality of any
provision of this Agreement shall not render the other provisions unenforceable, invalid, or
illegal.

G. Waiver. The failure of the CITY to enforce a particular condition or
provision of this Agreement shall not constitute a waiver of that condition or provision or
its enforceability.

H. Conflict of Interest. During the term of this Agreement, the FIRM
shall not perform services of any kind for any person or entity whose interests conflict in
any way with those of the CITY. This prohibition shall not preclude the CITY from
expressly agreeing to a waiver of a potential conflict of interest under certain circumstances.

I No Obligations to Third Parties. Except as otherwise expressly
provided herein, the execution and delivery of this Agreement shall not be deemed to confer
any rights upon, or obligate any of the parties hereto, to any person or entity other than the
parties hereto.

J. Exhibits and Schedules. The Exhibits and Schedules attached hereto
are hereby incorporated herein by this reference for all purposes. To the extent any exhibits,
schedules, or provisions thereof conflict or are inconsistent with the terms and conditions
contained in this Agreement, the terms and conditions of this Agreement shall control.

K. Construction. The parties acknowledge and agree that (i) each party
is of equal bargaining strength, (ii) each party has actively participated in the drafting,
preparation and negotiation of this Agreement, and (iii) any rule or construction to the effect
that ambiguities are to be resolved against the drafting party shall not apply in the
interpretation of this Agreement, or any portions hereof, or any amendments hereto.
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IN WITNESS WHEREOF, the parties have executed this Agreement on the
day of , 2022.

CITY OF NATIONAL CITY [insert name of firm]

(Corporation - signatures of two corporate officers)

By: By:
Alejandra Sotelo-Solis, Mayor [insert name and title]
APPROVED AS TO FORM: By:
(Name)
Charles E. Bell Jr., City Attorney (Print Name)
(Title)
9
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AGREEMENT FOR LEGAL SERVICES
BY AND BETWEEN
THE CITY OF NATIONAL CITY
AND
BURKE, WILLIAMS & SORENSEN, LLP

THIS AGREEMENT FOR LEGAL SERVICES (the “Agreement”) is made as of the 21st
day of June, 2022 between THE CITY OF NATIONAL CITY, a municipal corporation, (the
“CITY”) and BURKE, WILLIAMS & SORENSEN, LLP, (the “FIRM”). This Agreement sets
forth the parties’ mutual understanding concerning legal services to be provided by the FIRM and
the fee arrangement for said services.

Article 1. Retainer. The CITY hereby retains the FIRM to serve as Legal Counsel
for as-needed, general legal services regarding labor and employment law matters, subject to this
Agreement.

Avrticle 2. Effective Date and Term. This Agreement shall be effective on the date
fully executed and continue until June 21, 2027. This Agreement may be terminated at any time
by either party with sixty (60) days’ written notice to the other. Notice of termination by the FIRM
shall be given to the City Attorney.

Article 3. Scope of Services. The CITY shall have the right in its sole discretion to
determine the particular services to be performed by the FIRM under this Agreement. These
services may include the following: as-needed, general legal services regarding labor and
employment law matters as per the Proposal attached as Exhibit A, and communications with City
staff (“LEGAL SERVICES”).

Article 4. Compensation. Compensation paid under this Agreement shall be as set
forth in Exhibit B.

A. The FIRM shall not use more than one attorney for the same specific task
without the CITY’s approval. The FIRM may use the minimum number of attorneys for this
engagement consistent with good professional practice after consulting with and obtaining
approval by the CITY.

B. The FIRM agrees to document a plan and budget consistent with the scope
of services described above in Article 3 to be agreed to by the City Attorney and the FIRM. The
CITY shall not be obligated to pay the FIRM amounts not discussed, budgeted, and agreed to
before being incurred by the FIRM.

C. The CITY has appropriated or otherwise duly authorized the payment of an
amount not to exceed $50,000.00 for LEGAL SERVICES and out-of-pocket disbursements
pursuant to this Agreement. In no event shall the total fees plus out-of-pocket disbursements
exceed this amount without written authorization of the CITY.
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D. The FIRM shall keep the CITY advised monthly as to the level of attorney
hours and client services performed under Article 1. The FIRM will not charge the CITY for travel
time; however, the FIRM may charge for work performed for the CITY during any travel time.

E. The CITY further agrees to reimburse the FIRM, in accordance with the
procedures set forth in this Article, for telephone, fax, mail, messengers, federal express deliveries,
document reproduction, client-requested clerical overtime, lodging, and similar out-of-pocket
expenses charged by the FIRM as a standard practice to its clients generally, with the exception of
travel and meals. In any billing for disbursements, the FIRM shall provide the CITY with a
statement breaking down the amounts by category of expense. The following items shall not be
reimbursed, unless the CITY has specifically agreed otherwise:

1) Word Processing, clerical or secretarial charges, whether expressed
as a dollar disbursement or time charge.
2 Storage of open or closed files, rent, electricity, local telephone,

postage, receipts or transmission of telecopier documents, or any other items traditionally
associated with overhead.

3) Photocopy charges in excess of $.15 (fifteen cents) per page.

4) Auto mileage rates in excess of the rate approved by the Internal
Revenue Service for income tax purposes.

(5) Secretarial overtime. Where case requirements demand overtime,

the CITY will consider reimbursement on a case-by-case basis. The CITY will not reimburse
overtime incurred for the convenience of the FIRM’S failure to meet deadlines known in advance.

(6) Equipment, books, periodicals, research materials, Westlaw/Lexis
or like items.

(7) Express charges, overnight mail charges, messenger services or the
like, without the CITY’S prior consent. The CITY expects these expenses to be incurred in
emergency situations only. Where case necessity requires the use of these services, the CITY will
consider reimbursement on a case-by-case basis.

(8) Travel and meals.

9) Late payment charge or interest. Due to the nature of the CITY’S
payment process, the CITY will not pay any late charges or interest charges to bills. Every effort
will be made to pay bills promptly.

F. Bills from the FIRM should be submitted to City Attorney, 1243 National
City Boulevard, National City, CA 91950-4301. The individual time and disbursement records
customarily maintained by the FIRM for billing evaluation and review purposes shall be made
available to the CITY in support of bills rendered by the FIRM.

G. The FIRM agrees to forward to the CITY a statement of account for each
one-month period of services under this Agreement, and the CITY agrees to compensate the FIRM
on this basis. The FIRM will consult monthly with the CITY as to the number of attorney hours
and client disbursements which have been incurred to date under this Agreement, and as to future
expected levels of hours and disbursements.
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H. Billing Format. Each billing entry must be complete, discrete and
appropriate.
Q) Complete.

€)) Each entry must name the person or persons involved. For
instance, telephone calls must include the names of all participants.

(b) The date the work was performed must be included.

(© The hours should be billed in .10 hour increments.

(d) The specific task performed should be described, and the
related work product should be reference (“telephone call re: trial brief,” “interview in preparation
for deposition”).

(e) The biller’s professional capacity (partner, associate,
paralegal, etc.) should be included.

(2 Discrete: Each task must be set out as a discrete billing entry;
neither narrative nor block billing is acceptable.

3) Appropriate.

@ The CITY does not pay for clerical support, administrative
costs, overhead costs, outside expenses or excessive expenses. For example, the CITY will not
pay for secretarial time, word processing time, air conditioning, rental of equipment, including
computers, meals served at meetings, postage, online research, or the overhead costs of sending or
receiving faxes. Neither will the CITY pay for outside expenses such as messenger delivery fees,
outside photocopying, videotaping of depositions, investigative services, outside computer
litigation support services, or overnight mail.

(b) Due to the nature of the CITY’S payment process, the CITY
will not pay any late charges. Every effort will be made to pay bills promptly.

l. Staffing. Every legal matter should have a primarily responsible attorney
and a paralegal assigned. Ultimately, staffing is a CITY decision, and the CITY may review
staffing to insure that it is optimal to achieve the goals of the engagement at the least cost.

1) Paralegals are to be used to the maximum extent possible to enhance
efficiency and cost-effectiveness. All tasks typically considered associate work should be
considered for assignment to a paralegal. Written authorization from the CITY must be had before
associate hours billed exceed paralegal hours billed.

(2 Once an attorney is given primary responsibility for an engagement,
that person should continue on the legal matter until the matter is concluded or the attorney leaves
the FIRM. The CITY will not pay the costs of bringing a new attorney up to speed.

3 If more than one attorney is going to perform the same task, prior
approval from the CITY must be had. This includes document review.

Article 5. Independent Contractor. The FIRM shall perform services as an
independent contractor. It is understood that this contract is for unique professional services.
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Accordingly, the duties specified in this Agreement may not be assigned or delegated by the FIRM
without prior written consent of the CITY. Retention of the FIRM is based on the particular
professional expertise of the individuals rendering the services required in the Scope of Services.

Article 6. Confidentiality of Work. All work performed by the FIRM including but
not limited to all drafts, data, correspondence, proposals, reports, and estimates compiled or
composed by the FIRM pursuant to this Agreement is for the sole use of the CITY. All such work
product shall be confidential and not released to any third party without the prior written consent
of the CITY.

Article 7. Compliance with Controlling Law. The FIRM shall comply with all
applicable laws, ordinances, regulations, and policies of the federal, state, and local governments
as they pertain to this Agreement. In addition, the FIRM shall comply immediately with any and
all directives issued by the CITY or its authorized representatives under authority of any laws
statutes, ordinances, rules, or regulations. The laws of the State of California shall govern and
control the terms and conditions of this Agreement.

Article 8. Acceptability of Work. The CITY shall decide any and all questions which
may arise as to the quality or acceptability of the services performed and the manner of
performance, the acceptable completion of this Agreement and the amount of compensation due.
If the FIRM and the CITY cannot agree to the quality or acceptability of the work, the manner of
performance, or the compensation payable to the FIRM in this Agreement, the CITY or the FIRM
shall give to the other written notice. Within ten (10) business days, the FIRM and the CITY shall
each prepare a report which supports their position and file the same with the other party. The
CITY shall, with reasonable diligence, determine the quality or acceptability of the work, the
manner of performance or the compensation payable to the FIRM.

Article 9. Indemnification. The FIRM agrees to indemnify, defend, and hold the
CITY and its agents, officers, employees, and volunteers harmless from and against all claims
asserted or liability established for damages or injuries to any person or property, including injury
to the FIRM’S employees, agents, or officers, which arise from or are connected with or caused or
claimed to be caused by the acts or omissions of the FIRM and its agents, officers, or employees
in performing the work or other obligations under this Agreement, and all expenses of investigating
and defending against same; provided, however, that this indemnification and hold harmless shall
not include any claims or liability arising from the established sole negligence or willful
misconduct of the CITY, its agents, officers, employees, or volunteers.

Article 10.  Insurance. The FIRM, at its sole cost and expense, shall purchase and
maintain throughout the term of this Agreement, the following insurance policies:

A. Professional Liability Insurance (errors and omissions) with minimum
limits of $1,000,000 per claim.

B. Automobile Insurance covering all bodily injury and property damage
incurred during the performance of this Agreement, with a minimum coverage of $1,000,000
combined single limit per accident. Such automobile insurance shall include owned, non-owned,
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and hired vehicles. The policy shall name the CITY and its officers, agents, employees, and
volunteers as additional insureds, and a separate additional insured endorsement shall be provided.

C. Commercial General Liability Insurance, with minimum limits of either
$2,000,000 per occurrence and $4,000,000 aggregate, or $1,000,000 per occurrence and
$2,000,000 aggregate with a $2,000,000 umbrella policy, covering all bodily injury and property
damage arising out of its operations, work, or performance under this Agreement. The policy shall
name the CITY and its officers, agents, employees, and volunteers as additional insureds, and a
separate additional insured endorsement shall be provided. The general aggregate limit must apply
solely to the “location”. The “location” should be noted with specificity on an endorsement that
shall be incorporated into the policy.

D. Workers’ Compensation Insurance in an amount sufficient to meet
statutory requirements covering all of FIRM’S employees and employers’ liability insurance with
limits of at least $1,000,000 per accident. In addition, the policy shall be endorsed with a waiver
of subrogation in favor of the CITY. Said endorsement shall be provided prior to commencement
of work under this Agreement.

E. The aforesaid policies shall constitute primary insurance as to the CITY, its
officers, officials, employees, and volunteers, so that any other policies held by the CITY shall not
contribute to any loss under said insurance. Said policies shall provide for thirty (30) days prior
written notice to the CITY’s Risk Manager, at the address listed in subsection G below, of
cancellation or material change.

F. If required insurance coverage is provided on a “claims made” rather than
“occurrence” form, the FIRM shall maintain such insurance coverage for three years after
expiration of the term (and any extensions) of this Agreement. In addition, the “retro” date must
be on or before the date of this Agreement.

G. The Certificate Holder for all policies of insurance required by this Section
shall be:

City of National City

c/o Risk Manager

1243 National City Boulevard
National City, CA 91950-4397

H. Insurance shall be written with only insurers authorized to conduct business
in California that hold a current policy holder’s alphabetic and financial size category rating of not
less than A:VII according to the current Best’s Key Rating Guide, or a company of equal financial
stability that is approved by the CITY’S Risk Manager. In the event coverage is provided by non-
admitted “surplus lines” carriers, they must be included on the most recent List of Approved
Surplus Line Insurers (“LASLI”) and otherwise meet rating requirements.

l. This Agreement shall not take effect until certificate(s) or other sufficient
proof that these insurance provisions have been complied with, are filed with and approved by the
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CITY’S Risk Manager. If the FIRM does not keep all insurance policies required by this Article
10 in full force and effect at all times during the term of this Agreement, the CITY may treat the
failure to maintain the requisite insurance as a breach of this Agreement and terminate the
Agreement as provided herein.

J. All deductibles and self-insured retentions in excess of $10,000 must be
disclosed to and approved by the CITY. CITY reserves the right to modify the insurance
requirements of this Article 10, including limits, based on the nature of the risk, prior experience,
insurer, coverage, or other special circumstances.

K. If the FIRM maintains broader coverage or higher limits (or both) than the
minimum limits shown above, the CITY shall be entitled to the broader coverage or higher limits
(or both) maintained by the FIRM. Any available insurance proceeds in excess of the specified
minimum limits of insurance and coverage shall be available to the CITY.

Article 11.  Drug Free Work Place. The FIRM agrees to comply with the CITY’S
Drug-Free Workplace requirements. Every person awarded a contract by the CITY for the
provision of services shall certify to the CITY that it will provide a drug-free workplace. Any
subcontract entered into by the FIRM pursuant to this Agreement shall contain this provision.

Article 12.  Non-Discrimination Provisions. The FIRM shall not discriminate against
any subcontractor, vendor, employee or applicant for employment because of age, race, color,
ancestry, religion, sex, sexual orientation, marital status, national origin, physical handicap, or
medical condition. The FIRM will take positive action to insure that applicants are employed
without regard to their age, race, color, ancestry, religion, sex, sexual orientation, marital status,
national origin, physical handicap, or medical condition. Such action shall include but not be
limited to the following: employment, upgrading, demotion, transfer, recruitment or recruitment
advertising, layoff or termination, rates of pay or other forms of compensation, and selection for
training, including apprenticeship. The FIRM agrees to post in conspicuous places available to
employees and applicants for employment any notices provided by the CITY setting forth the
provisions of this non-discrimination clause.

Article 13.  Notification of Change in Form. The FIRM has the right to effect changes
in form including but not limited to: the change in form from a partnership to a professional law
corporation; the change in form of any partner or partners from an individual or individuals to a
professional law corporation; the change in form of any corporate partner or partners to any
individual partners. The CITY shall be promptly notified in writing of any change in form.

Article 14.  Notices. In all cases where written notice is to be given under this
Agreement, service shall be deemed sufficient if said notice is deposited in the United States mail,
postage paid. When so given, such notice shall be effective from the date of mailing of the notice.
Unless otherwise provided by notice in writing from the respective parties, notice to the Agency
shall be addressed to:

City Attorney
City of National City
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1243 National City Boulevard
National City, CA 91950-4397

cc: Executive Assistant to the City Attorney
City of National City
1243 National City Boulevard
National City, CA 91950-4397

and to: attorney@nationalcityca.gov
leahm@nationalcityca.qov

Notice to the FIRM shall be addressed to:

Johanna N. Canlas

Burke, Williams & Sorensen, LLP
501 West Broadway, Suite 1600
San Diego, CA 92101

and to: jcanlas@bwslaw.com

Nothing contained in this Agreement shall preclude or render inoperative service
or such notice in the manner provided by law.

Article 15.  Administrative Provisions.

A. Time of Essence. Time is of the essence for each provision of this
Agreement.

B. Counterparts. This Agreement may be executed in multiple counterparts,
each of which shall be deemed an original, but all of which, together, shall constitute but one and
the same instrument.

C. Headings. Any captions to, or headings of, the sections or subsections of
this Agreement are solely for the convenience of the parties hereto, are not a part of this
Agreement, and shall not be used for the interpretation or determination of the validity of this
Agreement or any provision hereof.

D. California Law. This Agreement shall be construed and interpreted in
accordance with the laws of the State of California. The venue for any legal action arising under
this Agreement shall be in either state or federal court in the County of San Diego, State of
California.

E. Integrated Agreement. This Agreement including attachments and exhibits
contains all of the agreements of the parties and all prior negotiations and agreements are merged
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in this Agreement. This Agreement cannot be amended or modified except by written agreement,
and mutually agreed upon by the CITY and the FIRM.

F. Severability. The unenforceability, invalidity, or illegality of any provision
of this Agreement shall not render the other provisions unenforceable, invalid, or illegal.

G. Waiver. The failure of the CITY to enforce a particular condition or
provision of this Agreement shall not constitute a waiver of that condition or provision or its
enforceability.

H. Conflict of Interest. During the term of this Agreement, the FIRM shall not
perform services of any kind for any person or entity whose interests conflict in any way with
those of the CITY. This prohibition shall not preclude the CITY from expressly agreeing to a
waiver of a potential conflict of interest under certain circumstances.

l. No Obligations to Third Parties. Except as otherwise expressly provided
herein, the execution and delivery of this Agreement shall not be deemed to confer any rights upon,
or obligate any of the parties hereto, to any person or entity other than the parties hereto.

J. Exhibits and Schedules. The Exhibits and Schedules attached hereto are
hereby incorporated herein by this reference for all purposes. To the extent any exhibits, schedules,
or provisions thereof conflict or are inconsistent with the terms and conditions contained in this
Agreement, the terms and conditions of this Agreement shall control.

K. Construction. The parties acknowledge and agree that (i) each party is of
equal bargaining strength, (ii) each party has actively participated in the drafting, preparation and
negotiation of this Agreement, and (iii) any rule or construction to the effect that ambiguities are
to be resolved against the drafting party shall not apply in the interpretation of this Agreement, or
any portions hereof, or any amendments hereto.

IN WITNESS WHEREOF, the parties hereto have executed this Agreement on the
date and year first above written.

CITY OF NATIONAL CITY BURKE, WILLIAMS & SORENSEN, LLP

(Corporation — signatures of two corporate officers)

. (D
By: _ By: @mmm Esq.
Brad Raulston, City Manager
Title: Attorney
APPROVED AS TO FORM:
By: — , Esq.
[] Johanna N. Canlas
By: Y
Charles E. Bell Jr. Title: __ Attorney
City Attorney
2021 Agreement Page 8 of 8 City of National City and
Legal Services BURKE, WILLIAMS & SORENSEN, LLP

SD #4879-1069-6485 v1

161 of 582




Exhibit A

162 of 582




Proposal to Provide Employment
and Labor Legal Services to the

CITY OF NATIONAL CITY

Proposed Lead Attorney
Johanna N. Canlas

Burke, Williams & Sorensen, LLP
501 West Broadway, Suite 1600
San Diego, California 92101

p: 619.814.5813
e: jcanlas@bwslaw.com

Submitted May 5, 2022

() 1) [ < &

BURKE, WILLIAMS & SORENSEN, LLP
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501 West Broadway - Suite 1600

San Diego, California 92101-8474

voice 619.814.5800 - fax 619.814.6799
BURKE, WILLIAMS & SORENSEN, LLP WWWw.bwslaw.com

tdavis@bwslaw.com

May 5, 2022

Charles E. Bell Jr.

City Attorney

City of National City

1243 National City Boulevard
National City, California 91950

Re: Proposal to Provide Employment and Labor Legal Services
Dear Mr. Bell:

On behalf of Burke, Williams & Sorensen, LLP (“Burke”), | am pleased to submit this response
to the Request for Proposals issued by the City of National City (“City”). Burke is extremely
interested in the possibility of providing employment and labor legal services to the City.

Founded in 1927, Burke is a diverse, dynamic, and preeminent public law firm. For over 90
years, the representation of public agencies has been the cornerstone of Burke’s legal practice.
The firm currently serves the legal needs of over 200 local governmental entities, including
cities, counties, joint powers authorities, water and school districts. We take pride in our long-
standing tradition of providing excellent legal services and believe our team at Burke offers the
depth, expertise, and commitment that the City seeks from its counsel. Ours is a rich tradition of
providing high quality advice and services to public agencies and their departments including
specialized areas such as police and fire. We are prepared to work closely with you in
budgeting, performing, reporting on, and updating the legal services you need.

As described in the attached materials, we propose that Johanna N. Canlas serve as lead
attorney and point of contact. Johanna will be assisted by a team selected to provide able legal
representation tailored to the City’s needs including me, Susan E. Coleman, Lisa W. Lee, and
Gena B. Burns. | specialize in Labor Negotiations, whereas Susan and Lisa are both excellent
ABOTA-level litigators with over 50 jury trials each, and Johanna provides advice and counsel.
As you know, Gena has been serving the City as legal adviser to the Civil Service Commission
and has extensive public sector labor and employment experience, including negotiations,
disciplinary matters, and administrative hearings.
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Charles E. Bell, Jr.
May 5, 2022
Page 2

Thank you for considering us. If you have any questions regarding this proposal, or if you would
like additional information, please feel free to contact me or Johanna Canlas at the number
listed above. We look forward to hearing from you.

Very truly yours,

Burke, Williams & Sorensen, LLP

W
TﬁDavis,

Partner and Chair
Labor and Employment Law Practice Group
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STATEMENT OF UNDERSTANDING / PROPOSED METHODOLOGY

Johanna Canlas will be the City’s primary point of contact at Burke. Johanna holds primary
responsibility for coordinating all legal work under the scope of this proposal with National City.
After evaluating the City’s needs, and with the approval of the City, Johanna will either perform
the necessary work herself, or assign the work to another appropriate attorney. All work will be
performed with the goal of providing the best legal services in a timely and cost efficient
manner.

Under Johanna’s leadership, the proposed attorneys work under a team approach. To date,
this team approach has been extremely effective in delivering timely and quality services to
Burke’s clients all over the state. One of the primary benefits of this arrangement is that Burke
is a one-stop shop that can deliver the highest quality legal services. We rely upon the skill and
knowledge of our attorneys and will coordinate those with the needs of the City to provide timely
and well-reasoned advice based on our legal knowledge and practical experience.

Our attorneys understand the value of preventative advice. We will work with the City to
manage difficult employee issues in a way that is not only legally defensible, but also provides
for a positive and proactive workplace. We will help identify and mitigate potential risks with
proposed employment actions in order to provide the City the best possible chance of success if
such actions are appealed or challenged in litigation. We will work as part of the City’s team,
always mindful of your practical needs when analyzing legal issues.

Well-designed and utilized personnel rules, employee handbooks, policies, and procedures can
serve as an organization’s best defense in employment law disputes. Consequently, in addition
to the regular advice we provide on these matters, we can review, draft and update policies and
procedures that reinforce an employer's expectations and ensure legal compliance with
applicable state and federal laws.

Our approach to our advice and counsel practice is centered on being available to respond to
issues as they arise. As mentioned above, Johanna will be the primary point of contact for the
City. When contacted by phone or email, Johanna will initially review the issue with the City,
and, if possible, provide immediate advice. When such immediate advice is not possible,
Johanna will identify what additional information may be needed, may recommend appropriate
legal research, and will then either analyze the issue or assign it to an appropriate attorney to
analyze. We will provide a response in whatever form requested by the City. For longer-term
projects, such as personnel rules revisions and audits, a personnel investigation or litigation, we
will provide the City with a projected timeline for completion of the project and, if requested, an
estimated budget for such projects.

PROJECT-RELATED EXPERIENCE

Burke is well-known and respected for its Labor and Employment practice and, in particular, for
the preventative advice it provides to employers in California’s complex employment
environment. Burke’s Labor and Employment Law Practice Group is dedicated to helping
employers solve their labor and employment issues in a strategic, creative, and cost-effective
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manner. To accomplish this goal, Burke has nearly 40 experienced attorneys in our Labor and
Employment Law Practice Group. Our team is well-versed in all areas of employment law, and

in those areas of employment law that are unique to the public sector, including the following:

Fair Employment & Housing Act

Title VII

California wage & hour laws

Fair Labor Standards Act

Americans with Disabilities Act

Age Discrimination in Employment Act
Family and Medical Leave Act
California Family Rights Act

Constitutional and statutory privacy

Retaliation, Discrimination, Harassment
Fitness for Duty exams

Substance abuse and testing
Occupational Safety and Health Act
USERRA

Whistleblower claims

Conflicts of interest

Statutory immunities

Grievance procedures and requirements

requirements
POBRA and FBOR rights

Personnel investigations

Employee discipline and due process
The Equal Pay Act

Compensation and benefits

Skelly hearings, disciplinary appeals Wrongful termination/discharge

,:\tcimmlstratlve Hearings including PERB, First Amendment
We are experienced in handling personnel issues that arise with employees. Our attorneys
understand the value of preventative advice, and work with our clients to manage difficult
employee issues in a way that not only provides a defense in employment law disputes, but also
provides for a positive and proactive workplace. We will work as part of the City’s team, always
mindful of the practical needs of our clients when analyzing their legal issues.

Employment Advice and Counsel

All of the proposed team members have advised employers on complicated personnel issues.
They have participated in interactive process meetings, coordinated leave issues, advised on
FLSA compliance, evaluated risks associated with reorganization, evaluated employee
discipline issues and assisted in countless other employment matters. All proposed team
members have significant experience with public sector discipline, and regularly advise on the
Skelly process and the implementation of discipline. We regularly collaborate with employers to
identify and mitigate potential risks with proposed employment actions to provide the employer
with the best possible chance of success if such actions are appealed or challenged in litigation.

Our team is very familiar with harassment, discrimination, and retaliation claims that arise under

the FEHA and other workplace laws, and we work with management and Human Resources to
not only respond to these claims, but to prevent them. We regularly serve as neutral workplace
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investigators of these claims.! We also frequently advise Human Resources staff on conducting
internal investigations, and assist in overseeing outside investigators. As discussed below, our
team consists of highly sought-after trainers on the prevention of harassment, discrimination,
and retaliation in the workplace. When claims are made with outside agencies, such as the
DFEH or the EEOC, our attorneys are well-versed in working with public employers to provide
compelling and persuasive responses to charges of discrimination.

Our attorneys understand that well-designed and utilized personnel rules, employee handbooks,
policies, and procedures can serve as an organization’s best defense in employment law
disputes. Consequently, in addition to the regular advice we provide on these matters, we also
regularly draft, audit, and update personnel rules, as well as advise clients on employment
related documents, policies and procedures that reinforce an employer's expectations and
guidelines to ensure it is in compliance with the various applicable state and federal laws.

Investigations

Burke’s Labor and Employment Law Practice Group members understand the frequent and
unique challenges facing public entity employers in California. Burke’s employment attorneys
have been providing public sector investigative services for over 25 years.

Because Burke’s employment attorneys regularly conduct neutral investigations, oversee
workplace investigations by outside investigators, interact with union representatives, advise on
discipline and remedial measures stemming from misconduct investigations, represent
employers in Skelly hearings and disciplinary appeals, and defend investigations in litigation, we
bring critical experience and perspective to performing timely, high-quality investigations that will
withstand subsequent scrutiny..

Our background and experience in conducting workplace investigations is extensive. Our
investigations have involved allegations of workplace harassment, discrimination and retaliation,
harassment, threats of violence, inappropriate or unlawful hiring practices, bullying,
insubordination and conduct unbecoming, whistleblower retaliation, general workplace
misconduct, neglect of duty and conflict of interest, among other issues. We have conducted
investigations in response to internal grievances and complaints, inquiries by state and federal
agencies, requests by employers, and complaints of misconduct filed by members of the public.

Our experience includes investigations for public agencies involving high-level employees,
elected or appointed officials, and sensitive personnel and political issues. We have also been
involved in multi-party investigations, and we are well-equipped to handle the complications
involved when there are cross-allegations made during investigations. We are familiar with
specialized issues including POBRA/FFBOR admonitions and rights, Lybarger, and the like.

1 Due to conflicts of interest, our attorneys only serve as neutral investigators when our relationship with
the City permits it. For example, we could not ethically serve as a neutral investigator and then defend
litigation arising from the same investigation. When we are unable to serve as a neutral investigator, we
work closely with our client to assist in selecting the best person for the investigation.
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Additionally, our attorneys regularly teach Human Resource Professionals and other in-house
investigators on appropriate investigation techniques and preparing effective investigation
reports.

Training

We present customized employee and management training seminars for our clients using
state-of-the-art audio-visual and media equipment and technology, as well as providing handout
materials to participants. The quality of Burke’s workplace trainings is due to a winning
combination of legal and practical experience and the engaging nature of our attorneys. Good
information is lost on employees if it is not presented in an understandable and interesting way.

While most employees have participated in mandatory sexual harassment prevention training,
our attorneys are constantly working with employers to present this information in new and
interesting ways, and also identifying opportunities to present additional content to aide in the
prevention of harassment. For example, our attorneys have worked with employers to do more
with training by including other related topics, such as supervisory best practices; diversity,
inclusion and belonging; implicit bias; or bystander training. We also have presented small
group discussion based trainings for managers to allow them an opportunity to engage in a
more in-depth discussion with their peers on the prevention of harassment.

In addition, as practicing attorneys, our training team sees the unintended consequences of an
uneducated workforce on almost a daily basis. Supervisors are an employer’s first line of
defense for most employment matters, but yet they are uninformed of their obligations. Training
is the first step to avoiding future liability. In recognition of this, our training team developed a
supervisor series, “Human Resources Boot Camp for Supervisors.” This highly customizable
training can incorporate any number of labor and employment law topics to address the specific
issues an employer is facing. We have presented this training series in a variety of formats,
ranging from half-day training to all-day training to a series of trainings over months.

Our training team recognizes that training is only effective when it is customized to the specific
agency, and so they will work directly with staff to design a training that incorporates the
Authority’s policies and practices and addresses the specific issues being faced by the
Authority. Our training team is qualified to train officials, supervisors, and general employees on
most labor and employment law matters, as well as unique public agency issues. Our training
topics include, but are not limited to the following:

Human Resources Boot Camp for Mandatory AB 1825 and 1661
Supervisors Harassment Prevention

Mandatory AB 1234 Ethics Advanced Harassment Prevention
Implicit Bias in the Workplace Everyday Ethics for Supervisors
Social Media in the Public Sector Workplace Public Agency Use of Social Media
Free Speech and the Internet Managing Leaves of Absence
Disability and the Interactive Process Creating Effective Documentation
Effective Workplace Investigations Employment Law Basics
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Employment Litigation 101 Complying with the Brown Act
Diversity and Inclusion in the Workplace Working in the Public Sector Fishbowl
Fitness For Duty Evaluations Workplace Violence Prevention
Workplace Bullying and Hazing Dealing with Difficult Employees
Transgender Workplace Issues Wage and Hour Basics

Marijuana in the Workplace Supervising in a Unionized Workplace
POBRA and FBOR Compliance Effective Performance Evaluations
Preventing Lawsuits Resulting from Complying with the California Public
Termination Records Act

Hacking and Cybersecurity Background Checks

Privacy and Privilege in Litigation

In recognition of our expertise, our attorneys are regularly invited to present at training
conferences hosted by agencies such as the California Public Employers Labor Relations
Association (CALPELRA), CalCities (the League of California Cities), California Joint Powers
Insurance Authority (CJPIA), International Public Management Association for Human
Resources (IPMA-HR), California Special Districts Association (CSDA), Southern California
Labor Relations Council, ICRMA, and local County Bar Associations.

We also publish educational materials. In addition to publishing legal updates and authoring
articles for publication by other agencies, Burke’s labor and employment team publishes Legal
Trends, which is an annually-updated treatise on California labor and employment law. Legal
Trends has been distributed for over 20 years at CALPELRA, which is the largest public sector
labor relations conference in the state. A copy of our most Legal Trends can be downloaded at
https://www.bwslaw.com/publications/2021-legal-trends/.

Labor

Burke’s background and experience in collective bargaining and labor matters is extensive. We
regularly represent numerous public sector clients of all sizes in all aspects of labor work,
including collective bargaining, impasse procedures (including mediation, interest arbitration and
fact-finding), grievances, PERB hearings, and arbitrations.

Labor Negotiations

Our representation of public agencies in labor contract negotiations encompasses identifying
issues to bargain, recommending, drafting, and revising proposals, establishing parameters with
the client, serving as our clients’ lead negotiator (or in a supporting role if that better suits the
client), briefing and taking policy direction from decision-making boards, coordinating public
relations efforts to support the bargaining strategy, overseeing completion of final MOUs, and
training managers regarding implementation of the revised MOUs. When necessary, we also
lead the agency through the impasse and fact-finding.

After discussions with the management, we will develop and propose a negotiation procedure
that best meets the employer’s needs. Burke has the experience and capacity to provide all of
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the services needed to complete negotiations, including but not limited to preparation of salary
surveys, obtaining MOUs from comparable agencies, preparation of proposals for bargaining,
presentations to the Board, etc. We tailor our approach to meet the needs of the employer. We
are equally comfortable serving as lead negotiator, legal advisor at the table, or behind-the-
scenes support.

As lead negotiators for public agencies, our attorneys are known state-wide for their creative
and effective negotiation skills. Burke labor attorneys have developed a negotiating process for
public agencies that focuses not only on the agreement itself, but also on an agreement that
complements the on-going union-management relationship. We pride ourselves on our ability to
enhance the relationship through the bargaining process, rather than to strain that relationship,
even when negotiating about difficult issues.

Employment Litigation and Administrative Proceedings

One of our many strengths is the true depth and breadth of our experienced trial attorneys and
public agency advocates. Members of the proposed team have tried cases to verdict in
counties throughout the state. In addition, we have handled dozens of arbitrations,
administrative hearings and complex writs. As reflected in the experience of the members of
the proposed team, Burke represents its clients in both federal and state courts, administrative
and governmental agency proceedings, arbitrations, and appeals. We also represent
employers in disciplinary, grievance, and benefit proceedings. Each proposed member of the
team has personally handled numerous employment discrimination and other employment
matters. We have, time and time again, achieved superb results for our clients, through
dismissals (e.g. demurrer, summary judgment), trial verdicts, and appellate decisions.
Collectively, the members of our proposed team have handled hundreds of cases in state and
federal court, and have tried approximately two hundred cases to jury verdict. In addition, we
have handled several hundred administrative hearings, writs and appeals.

Our success is rooted in our commitment to building strong relationships with every member of
the defense team, providing regular communication, and building consensus on the defense
strategy. Understanding that every agency is unique, we invest time in developing a deep
knowledge of the client, its mission, policies, structure and governance, practices and culture,
specific rules and regulations, and expectations of defense counsel. Our familiarity with our
public agency clients’ needs and operations allows us to provide focused and effective
assistance.

In litigated cases, we take a hands-on approach by personally investigating the underlying
alleged incidents, interviewing key personnel, developing the key chronology, and ensuring all
relevant evidence is preserved, as well as developing a comprehensive litigation strategy to
minimize legal costs while providing an aggressive defense of our clients. We approach witness
preparation with extreme care to ensure that each witness understands his/her role in the
overall defense of the matter and is well-prepared and ready to provide his or her best
testimony. Our well established relationships and in-depth knowledge of each of our public
agency clients assists in formulating overall defense strategies and provides focused and
effective support. Our approach to the litigation process narrows risk, eliminating issues and
entire actions through targeted and effective motions and tactics.
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Through the firm’s hands-on training sessions, we train our attorneys on cutting edge litigation
practices, the practical realities of litigation, and legal developments. We pride ourselves as
being the firm of choice for clients facing challenging lawsuits and administrative hearings.
Whenever a case goes to trial, we are able to draw upon our deep talent pool to prepare the
best possible case.

PROJECT PERSONNEL

Johanna N. Canlas

+ Johanna Canlas has over 20 years of municipal law experience and
currently serves as City Attorney for the communities of Coronado and
Solana Beach. She has been their City Attorney for almost a decade
and a half.

An experienced and knowledgeable advisor on the full range of public
law issues, Johanna advises city councils, boards, commissions, and
city staff in all areas of municipal law including labor and employment.
Her proactive and deft approach in identifying legal issues and
managing risks help her clients address them early and before they result into litigation.

Johanna has represented her clients before regional, state and federal agencies. She built
relationships she can draw upon to facilitate open dialogue and reach common ground when
available. While Johanna provides constructive and practical legal advice to her clients, she will
zealously defend City decisions when needed.

Johanna has held leadership roles and collaborates with regional and statewide organizations to
stay current on the latest legal developments that may impact the clients. She has helped City
Councils recruit, negotiate and contract with new city managers and has helped her clients
navigate difficult retirement, discipline, and dismissal of employees.

Johanna is proud of the long-lasting relationships she maintains with current and former clients.

Johanna received her J.D., cum laude, from the California Western School of Law and her B.A.
from the University of California, Santa Barbara. She is a member of the San Diego County Bar
Association, the Lawyers Club, and the City Attorney’s Department Emergency Response
Committee of CalCities (League of California Cities). Johanna is bilingual and speaks Filipino
(Tagalog) fluently.
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Timothy L. Davis

Timothy Davis is an equity partner of Burke and serves as Chair of
Burke’s Labor and Employment Law Practice Group. He has been with
Burke his entire legal career, starting at the firm as a summer clerk in
1994. Tim has negotiated numerous labor agreements between cities
and their employee groups, including police, fire, general employees,
and management groups. Tim is also an experienced trial lawyer and
has represented public employers in a variety of lawsuits. Additionally,
his practice includes internal investigations of employment complaints
involving discrimination and harassment, as well as grievances. He
also trains Human Resources professionals and managers regarding proper investigation
techniques. Tim’s practice includes development of personnel rules and policies including
discipline and grievance procedures, and the investigation of grievances. He advises
management clients on labor and employment law compliance matters. He has also served as
legal adviser during grievance proceedings. Tim'’s reported decisions include Alhambra Police
Officers Association v. City of Alhambra, (2003) 113 Cal.App.4th, 413.

Tim has served as a lead negotiator in collective bargaining for the cities of San Diego,
Roseville, Oakland (2009), Santa Cruz, Tracy, Rohnert Park, San Rafael, Burlingame, the Santa
Cruz Port District, and he has advised numerous cities and public agencies throughout the state
of California on collective bargaining issues.

Tim received his B.A. degree cum laude in Integral Studies from Saint Mary’s College of
California in 1992 and his J.D. degree from the University of the Pacific, McGeorge School of
Law in 1995.

Susan E. Coleman

For over 28 years, Susan Coleman has represented agencies and law
enforcement officials in over 50 civil jury trials in federal and state courts
throughout California, with very successful results. Susan is an
associate of the American Board of Trial Advocates (ABOTA). Susan
worked for the Department of Justice, Office of the Attorney General, for
over 13 years. Since then, she has represented various law
enforcement agencies and their employees including but not limited to
the State of California Department of Corrections; the cities of Modesto,
Newport Beach, Simi Valley, Burbank, Hemet, Alhambra, Riverside,
Oxnard, Pasadena and Los Angeles; the counties of Kern, San Bernardino and San Diego; and
The Regents of the University of California. She specializes in civil rights and employment
litigation defense.

Susan also has extensive experience with class action litigation, including several class actions
on behalf of the Department of Corrections. She represented the Board of Parole Hearings in a
lengthy bench trial involving the Americans with Disabilities Act (Armstrong v. Davis). Within the
last few years, Susan has defeated class certification in two potential class action cases
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involving multiple law enforcement agencies (LAPD/CDCR), and another involving an ankle-
monitoring company, and she and Nate Oyster resolved a class action by LGBT inmates
against West Valley Detention Center in San Bernardino County.

Lisa W. Lee

Lisa Lee has over 25 years of litigation experience and a strong
background in constitutional law/civil rights litigation, employment
litigation and criminal law. She is a trial lawyer who has successfully
represented individuals, businesses, police officers and governmental
entities in more than 90 jury trials throughout California.

Before joining Burke, Lisa worked as a Deputy City Attorney with the
Los Angeles City Attorney’s Office in the Police Unit for six years
representing Los Angeles Police Department officers, as well as the Los
Angeles Police Department and City of Los Angeles, in a variety of police civil rights matters in
both state and federal court. She successfully litigated and tried numerous use of force matters,
including officer involved shootings.

Prior to the City Attorney’s Office, Lisa worked in private practice handling contracts and
employment issues, and she began her career at the Ventura County District Attorney’s office
and Maui Prosecutors’ Office prosecuting sex crimes and homicides.

Gena B. Burns

Gena Burns is a senior associate with Burke and has been practicing
law for over 10 years. She graduated cum laude from UC Hastings,
School of Law in 2010 and received her B.A. from the University of
California, San Diego. She is a member of the City Attorneys
Association of San Diego, the San Diego County Bar Association and
the California Public Employers Labor Relations Association.

Gena has specialized in labor and employment law for the entirety of

' her legal career, with a focus on public sector employment law. She
has helped guide cities and other public agencies on matters concerning equal employment
opportunity laws, disability and family medical leave, sexual harassment, workplace violence,
public employee benefits and retirement, employee discipline and disciplinary arbitrations,
collective bargaining processes, and interpretation of labor contracts. Gena has represented
clients in both state and federal court and has litigated several wage and hour cases, including
FLSA violations. She conducts and oversees workplace investigations of all types.

Gena has extensive experience representing clients at hearings, such as before the Public
Employment Relations Board, and at administrative arbitrations and disciplinary hearings. She
has expertise in employee disciplinary matters, including those involving police officers and
firefighters. She has also served as the legal advisor to several personnel boards and
commissions. In fact, over the past year, she has worked closely with the City of National City
as the legal advisor to the Civil Service Commission.
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Gena has served as lead the lead negotiator for cities throughout California.

Gena has become a trusted adviser to many agencies in San Diego County, including the Cities
of Coronado and the Solana Beach. City staff can always pick up the telephone and reach
Gena to discuss the latest labor and employment legal developments or even for a sounding
board. Gena is looking forward to developing a thriving relationship with the City and providing

exceptional service.

For the past four years, Gena has volunteered to edit The Municipal Law Handbook. She has
also delivered trainings to the League of California Cities and to the California JPIA. She also
enjoys using her experience and knowledge to provide a variety workplace trainings.

SCHEDULE OF RATES

Burke’s rate schedule is included in a sealed envelope and submitted with this proposal.

REFERENCES

We are proud of our service record with our clients. We encourage you to contact the existing
client references listed below about the merits of Burke, its personnel, and its services.

Client References

Client Name and Address Contact | Tel | Email

City of Coronado
1825 Strand Way
Coronado, CA 92118

Tina Friend, City Manager
619.522.7337 (office)
tina.friend@coronado.ca.us

Blair King, former City Manager for the City of
Coronado, current City Manager for the City
of Bainbridge Island, WA

206.842.2545

bking@bainbridgewa.qgov

City of Solana Beach
635 S Highway 101
Solana Beach, CA 92075

Gregory Wade, City Manager
858.720.2431 (office)
gwade@cosb.org

David Ott, Retired City Manager
858.354.1858
Otter0813@hotmail.com

City of Carlsbad
1200 Carlsbad Village Drive
Carlsbad, CA 92008

Scott Chadwick, City Manager
760.434.4670
scott.chadwick@-carlsbadca.gov

Proposal to Provide Employment Legal Services
to the City of National City
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County of San Diego
1600 Pacific Coast Hwy, Ste 355
San Diego, CA 92101

City of Newport Beach
100 Civic Center Drive
Newport Beach, CA 92660

Contact | Tel | Email

Lonnie Eldridge, County Counsel
619.531.4860
Lonnie.Eldridge@sdcounty.ca.gov

Aaron Harp, City Attorney
949.644.3309
aharp@newportbeachca.gov

Union/Employee Representative References

Name and Address Contact | Tel | Email

Law Offices of James J. Cunningham, A.P.C.
10405 San Diego Mission Road, Suite 201
San Diego, CA 92108

Castillo Harper

James Cunningham
858.693.8833
jic@jimcunninghamlaw.com

Tiffany Moran, Labor Representative

909.466.5600
tiffany@castilloharper.com

6848 Magnolia Ave., #200
Riverside, CA 92506

ADDITIONAL INFORMATION

Burke, Williams & Sorensen, LLP is a California limited liability partnership. Burke is comprised
of 25 owners under the leadership of a Management Committee and Managing Partner. Firm
management includes owners who practice substantially or entirely in the area of municipal law,
and the firm has a longstanding commitment to the needs of its municipal clients. Details of our
firm are listed below.

Firm Name Burke, Williams & Sorensen, LLP

Founded 1927

Johanna N. Canlas

Burke, Williams & Sorensen, LLP
501 West Broadway, Suite 1600
San Diego, California 92101

Tel: 619.814.5813

Email: jcanlas@bwslaw.com

Point of Contact and Local Office Address

Number of Attorneys/Staff 136/60

Proposal to Provide Employment Legal Services
to the City of National City
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Headquarters Office

Additional Firm Offices

Inland Empire

1770 lowa Avenue, Suite 240

Riverside, California 92507

Tel: 951.788.0100 | Fax: 951.788.5785

Oakland

1901 Harrison Street, Suite 900
Oakland, California 94612

Tel: 510.273.8780 | Fax: 510.839.9104

Orange County

1851 East First Street, Suite 1550
Santa Ana, California 92705

Tel: 949.863.3363 | Fax: 949.863.3350

Palm Desert

73-929 Larrea Street, Suite 4A

Palm Desert, California 92260

Tel: 760.776.5600 | Fax: 760.776.5602

Ability to Provide Local Service

BURKE, WILLIAMS & SORENSEN, LLP

Burke, Williams & Sorensen, LLP

444 South Flower Street, Suite 2400
Los Angeles, California 90071

Tel: 213.236.0600 | Fax: 213.236.2700

San Francisco

1 California Street, Suite 3050

San Francisco, California 94111

Tel: 415.655.8100 | Fax: 415.655.8099

Silicon Valley

60 South Market Street, Suite 1000

San Jose, California 95113

Tel: 408.606.6300 | Fax: 408.606.6333

San Rafael

181 Third Street, Suite 200

San Rafael, California 94901

Tel: 415.755.2600 | Fax: 415.482.7542

Ventura County

2310 East Ponderosa Drive, Suite 25
Camairrillo, California 93010

Tel: 805.987.3468 | Fax: 805.482.9834

If selected, Burke would serve the City primarily from its office in San Diego, where Johanna
Canlas, Gena Burns and Susan Coleman are based.

In addition, regardless of office location, modern technologies affords us many platforms to
allow contact as needed, whether by video conferencing, teleconferencing, or basic cell phone,
email, or texts. The proposed core team will be readily available and accessible to the City at alll

reasonable times.

Principals and Officers of the Firm

A list of Burke’s equity partners and officers is below.

Gregory R. Aker

510.903.8829 gaker@bwslaw.com

Daphne M. Anneet

213.236.2802 danneet@bwslaw.com

Mark J. Austin

949.265.3418 maustin@bwslaw.com
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Susan E. Bloch

510.903.8809

sbloch@bwslaw.com

Susan E. Coleman

619.814.5803

scoleman@bwslaw.com

Melissa M. Cowan

213.236.2829

mcowan@bwslaw.com

Douglas W. Dal Cielo

408.606.6318

ddalcielo@bwslaw.com

Timothy L. Davis

408.606.6317

tdavis@bwslaw.com

Thomas D. Jex

951.801.6612

tiex@bwslaw.com

Cheryl Johnson-Hartwell

213.236.2811

cjohnson-hartwell@bwslaw.com

Michelle Marchetta Kenyon

510.273.8774

mkenyon@bwslaw.com

Jack P. Lipton, Ph.D.

213.236.2817

jlipton@bwslaw.com

Daniel W. Maguire

213.236.2801

dmaguire@bwslaw.com

Joseph M. Montes

213.236.2736

jmontes@bwslaw.com

Elizabeth M. Pappy

408.606.6305

epappy@bwslaw.com

Brian A. Pierik

805.437.4407

bpierik@bwslaw.com

Gerald J. Ramiza

510.273.8723

jramiza@bwslaw.com

Anna C. Shimko

415.655.8115

ashimko@bwslaw.com

Kevin D. Siegel

510.903.8806

ksiegel@bwslaw.com

Alan A. Sozio

213.236.2819

asozio@bwslaw.com

Benjamin L. Stock

415.755.2605

bstock@bwslaw.com

Gregory B. Thomas

510.903.8862

gthomas@bwslaw.com

Eric S. Vall

951.801.6625

evail@bwslaw.com

John J. Welsh

213.236.2818

jwelsh@bwslaw.com

Samantha W. Zutler

415.655.8113

szutler@bwslaw.com

Years Providing Labor Law Services

Burke, Williams & Sorensen, LLP has been providing labor law services to municipalities for
over 40 years.

Customer Service and Quality Assurance Philosophy

Our clients’ needs are the driving purpose behind our philosophy on the provision of legal
services. We are acutely aware that the legal profession is a service industry. As such, our first
priority is to develop the working relationship that works best for the City.

The overriding determinant in the relationship has to be the client’'s desire — what does the City
of National City want? The surest way to ensure productive working relationships is to establish
the ground rules at the outset — who can authorize work, what the limits are of such
authorization, who needs to be copied on the work, when the work needs to be completed, etc.
Johanna Canlas will sit down with the City Attorney to establish those ground rules. Once
established, ongoing communication is key to ensuring expectations are met and to the City’s
satisfaction.
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The City Attorney or his designee will have telephonic access to the necessary team members
at all times, and other Burke attorneys working for the City will coordinate with the City Attorney
and appropriate staff to ensure prompt responses to communications.

It is our goal to provide a substantive response to routine questions immediately when possible
and at all times within 48 hours. When a response requires additional research or review of
documents, a response time will be arranged to fit the needs of the City. Typically, our average
response time for more involved matters is between three and seven business days. There is
no average time to perform substantive tasks like drafting agreements or modifying ordinances,
as each of these situations differs in complexity and exigency. With this type of work, our goal
is to respond to the City’s needs in a way that is efficient but also provides an excellent work
product.

Burke attorneys utilize smartphones, tablets, laptops, and the firm’s remote server to seamlessly
work from any location. The physical location of Burke’s attorneys presents no barrier to timely
responses.

Education on Best Practices

In recognition of our expertise, our attorneys are regularly invited to present at training
conferences hosted by agencies such as the California Public Employers Labor Relations
Association (CALPELRA), CalCities (the League of California Cities), California Joint Powers
Insurance Authority (CJPIA), International Public Management Association for Human
Resources (IPMA-HR), California Special Districts Association (CSDA), Southern California
Labor Relations Council, and the Los Angeles and Orange County Bar Associations.

We also publish educational materials. In addition to publishing legal updates and authoring
articles for publication by other agencies, Burke’s labor and employment team publishes Legal
Trends, which is an annually-updated treatise on California labor and employment law. Legal
Trends has been distributed for over 20 years at CALPELRA, which is the largest public sector
labor relations conference in the state.

Legal Research/Legislative Updates

We keep abreast of the ever-changing legal landscape, and we advise our clients of changes to
be aware of in a variety of ways, depending on the circumstances. At times, it may be a phone
call to advise the City Manager, City Attorney, or designee on recent developments in a pending
litigation. At others, a more detailed notice is warranted. It is our practice to keep in regular
communication with our clients and to be closely attuned to the issues each specific client faces.
When significant developments occur that are relevant to all public sector employers, we
frequently prepare a generic notice and then follow-up with each individual client to discuss how
the development is relevant to the specific public agency.

To keep our public agency clients abreast of new and pending legislation and case law that may

be applicable to their circumstances, we send electronic notices to inform our clients of legal hot
topics.
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Burke also publishes the widely circulated Legal Trends, an annual publication that summarizes
the key developments in labor and employment law, especially designed for employers in the
public sector.

Burke’s Commitment to Diversity

To promote greater diversity and inclusion, Burke established a Diversity, Equity & Inclusion
Committee. The DEI Committee has an independent annual operating budget, reports directly to
the Firm’s Management Committee, and provides regular updates to the Firm’s Ownership. The
DEI Committee has established four areas of emphasis, each of which has a subcommittee:
(1) Education; (2) Recruitment; (3) Retention and Employee Morale; and (4) Civic Engagement.
Participation in the DEI initiative has flourished, with lawyers and professional staff volunteering
to chair sub-committees and ad hoc working groups addressing issues of specific interest to
them. In 2021, more than one-third of the firm actively engaged in committee work and firm
attendance at DEI events averaged 60-75%. With the entire firm working remotely for the better
part of 2021, the DEI initiative played a key role in creating pathways for collaboration,
connection, learning and support.

As of March 23, 2022, 22% of Burke’s entire attorney team are people of color and 46% are
women; 15% of Burke’s non-owner partners identify as members of underrepresented groups
and 42% women; and 16% of the equity partners are people of color and 36% women. 40% of
Burke’s professional administrative team are people of color and 77% women.

3 of the 5 members of the firm’s Management Committee are women and/or a member
of an underrepresented group.

The 4-person Personnel Committee is chaired by a person of color and has 2 female
committee members.

Our Chief Administrative Officer is a woman and all of the firm’s administrative managers
are women or identify as non-white.

In the previous 6 years, 7 of the 14 attorneys elevated to equity partner were women.

Collectively, 55% of the firm’s attorneys are women and members of underrepresented
communities.

Overall, 66% of the firm is comprised of women and people of color.
Burke is also a signatory of the 2021 San Diego County Bar Association’s Diversity Pledge and
is committed to elevating underrepresented attorneys in management and leadership. By
signing this pledge, Burke has committed to complete a survey each year that describes
progress towards achieving the following goals:

hiring and retaining entry-level and lateral attorneys who substantially represent the
diversity of the population of the County of San Diego and the surrounding region;
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= promoting Underrepresented Attorneys to management, supervisory, executive,
leadership, and similar senior positions;

= consider the participation of Underrepresented Attorneys who will staff a matter on
behalf of the outside law firm; and

= regularly and actively participate in diversity and inclusion events, volunteer initiatives,
and diversity pathway programs organized by the San Diego County Bar Association
(SDCBA), SDCBA’'s Committee on Diversity and Inclusion (CDI), affinity bar
associations, and other law-related organizations.

CONCLUSION

Burke has the experience, dedication, and resources to serve the City’s needs ethically,
efficiently, and cost-effectively. We will be happy to provide you with any additional information
you require about our firm and welcome the opportunity to meet face-to-face to discuss Burke’s
capabilities and readiness to represent the City of National City. We appreciate your
consideration of our proposal.

Proposal to Provide Employment Legal Services Page 16
to the City of National City
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ATTACHMENT A — RESUMES

Proposal to Provide Employment Legal Services
to the City of National City




PRACTICE GROUPS

Environmental, Land Use, and Natural

Resources

Labor and Employment
Litigation

Public

Real Estate and Business

EDUCATION

J.D., cum laude, California Western
School of Law

B.A., University of California, Santa
Barbara

ADMISSIONS
State Bar of California

United States District Court for the
Southern District of California

AFFILIATIONS
San Diego County Bar Association
Lawyers Club

League of California Cities, City Attorney’s
Department Ad Hoc Emergency Response

Committee
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BURKE, WILLIAMS & SORENSEN, LLP

Johanna N. Canlas

Partner

San Diego jcanlas@bwslaw.com
501 West Broadway, Suite 1600 619.814.5813 D

San Diego, California 92101 619.814.6799 T

Johanna Canlas currently serves as City Attorney for the cities of Solana
Beach and Coronado. She is General Counsel of the successor agencies to
the Community Development Agency for the City of Coronado and the Solana
Beach Redevelopment Agency. Johanna is also General Counsel to Solana
Energy Alliance (SEA), the first Community Choice Energy in the San Diego
region. Johanna serves as General Counsel to SBCS Corporation fka South
Bay Community Services, a community-based nonprofit organization
providing a comprehensive range of services for children, youth, and families
in San Diego county.

Johanna represents clients in all matters affecting public agency and non-
profit governance, from day- to-day decision-making and operations to long-
term policy implementation. These include zoning and planning,
environmental review and compliance, public contracting, labor and
employment, real estate transactions, and intergovernmental relations.

Johanna is active with the League of California Cities and is a current
member of the City Attorney’s Department Ad Hoc Emergency Response
Committee. She also served as the San Diego County Division
Representative to the Legal Advocacy Committee. She is a past president of
the City Attorneys Association of San Diego.

As a former prosecutor, Johanna has invaluable jury and court trial
experience prosecuting California state and local municipal code violations.
In addition to employing all judicial remedies available, she implemented and
incorporated restorative justice and creative sentencing solutions to address
the root causes of quality of life issues affecting local communities.

Johanna has proven an effective advocate for clients. She has represented
them before regional boards, state permitting agencies, and federal regulatory

bodies. She prioritizes her relationships with clients, many of which span
more than a decade.

RESULTS
= Haro v. City of Solana Beach, 195 Cal.App.4th 542 (2011)
INSIGHTS

Presentations

“Avoiding Disastrous Responses to a Disaster: Recurring Topics During
COVID-19,” League of California Cities, October 16, 2020.
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PRACTICE GROUPS
Labor and Employment
Litigation

Public

EDUCATION

J.D., University of the Pacific, McGeorge
School of Law, 1995

B.A., cum laude, Integral Studies, Saint
Mary's College of California, 1992

ADMISSIONS
State Bar of California

United States District Court for the Central
District of California
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BURKE, WILLIAMS & SORENSEN, LLP

Timothy L. Davis

Partner
Pronouns: he, him, his

Silicon Valley tdavis@bwslaw.com
60 South Market Street, Suite 1000 408.606.6317 D
San Jose, California 95113 408.606.6300 T

Timothy Davis is a partner in Burke, Willams & Sorensen's Silicon Valley
office and is Chair of the firm's Labor and Employment Law practice group.

Tim has tried to verdict employment cases in both federal and state court, and
has conducted over 70 employment arbitrations. Tim routinely defends
employers in litigation matters in actions involving state and federal law, such
as Title VII, the California Fair Employment and Housing Act, Americans with
Disability Act, Age Discrimination and Employment Act, Family and Medical
Leave Act, California Family Rights Act, California Pregnancy Disability Act,
Public Safety Officers Procedural Bill of Rights, and wage and hour issues,
including wage and hour class actions. He has represented employers in
claims of wrongful termination, breach of fiduciary duty, breach of loyalty,
unlawful interference with prospective economic advantage, unfair
competition, and constitutional rights violations. His practice also includes the
representation of employers before state, federal, and local administrative
proceedings, including the Department of Labor, local civil service
commissions, PERB, EEOC, and OSHA. Tim's reported decisions include
Alhambra Police Officers Association v. City of Alhambra, (2003) 113
Cal.App.4th, 413.

Tim also represents both public and private employers as a lead negotiator
during collective bargaining with their employee groups, including police, fire,
general employees, and management groups. Additionally, his practice
includes internal investigations of employment complaints involving
discrimination and harassment, as well as the presentation of seminars on
how to prevent discrimination and harassment and investigate allegations of
discrimination and harassment. He also trains human resources
professionals and managers regarding proper investigation techniques. His
practice includes development of personnel rules and policies including
discipline and grievance procedures, and the investigation of grievances. He
advises management clients on labor and employment law compliance
matters. He has also served as legal advisor during grievance proceedings.

Tim's commitment and experience in public law began in law school, where
he co-authored the article, "Does a Public Law Attorney Owe a Duty to Third
Parties?" which appeared in the Summer 1994 issue of the Public Law
Journal.

RESULTS

= Torrance et al. v. City of Alhambra. Public Safety Officers Procedural Bill
of Rights litigation. Prevailed at trial; employee writ and request for
injunction denied; affirmed on appeal.

= Flannagan v. City of Alhambra. Police First Amendment litigation.
Federal jury trial verdict for plaintiff limited to $8,000 damages.
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= Alhambra Police Officers Association v. City of Alhambra. Public Safety Officers Procedural Bill of Rights
litigation. Prevailed at trial; affirmed on appeal.

Employment-Related Litigation
= Tony Reeves v. City of Alhambra. Race discrimination litigation. Prevailed on summary judgment.
= Anthony Jones v. City of Alhambra. Race discrimination litigation. Prevailed on summary judgment.
= Earl Botke v. City of Alhambra. Race discrimination litigation. Prevailed on summary judgment.
= Alhambra Firefighters Association v. City of Alhambra. Employment litigation. Prevailed on summary judgment.
= Edith Lopez v. City of Alhambra. Police discrimination litigation - race, gender, religion. Settled at mediation.
= |saac Amey v. City of South Gate, et al. Race discrimination/ harassment litigation. Settled at mediation.

= Sonia Clayton v. City of South Gate, et al. Pregnancy and gender discrimination litigation. Settled after
mediation.

= Armando Castillo v. Ventura County Community College Dist. Race and age discrimination litigation. Settled at
mediation.

= Ray Centeno v. Ventura County Community College District. Race discrimination and harassment litigation.
Settled at mediation.

Arbitrations Involving Public Employee Claims

= Peter Nava v. City of Alhambra. Wrongful termination arbitration. Prevailed at arbitration; employee writ denied;
affirmed on appeal.

= Daniel Humphreys v. City of Alhambra. Wrongful termination arbitration. Prevailed at arbitration; employee writ
denied.

=  Philip Sheriden v. City of Alhambra. Wrongful termination. Prevailed at arbitration; employee writ denied.
= Pfauv. City of Alhambra. Employment arbitration. Prevailed at arbitration.

= Jose Feliciano v. City of Glendale. Wrongful demotion arbitration. Prevailed at arbitration.

= Mike Briedert v. City of Santa Clarita. Wrongful termination. Prevailed at arbitration.

= R.P. Brar v. City of Banning. Wrongful termination. Prevailed at arbitration; writ of mandate denied.

= Cecelia Costlano v. City of Moorpark. Wrongful suspension and wrongful termination. Prevailed at arbitration on
both matters.

= Celia Hernandez v. City of Moorpark. Wrongful termination arbitration. Prevailed at arbitration.
= Anthony Smith v. City of Chino Hills. Wrongful termination arbitration. Prevailed at arbitration.
= Michael Johnson v. Port Hueneme. Wrongful termination arbitration. Prevailed at arbitration

= John Harbor v. City of Santa Paula. Wrongful termination. Prevailed at arbitration

= Larry Blinn v. Port Hueneme. Wrongful termination. Prevailed at arbitration.

= Israel Reyes v. Port Hueneme. Wrongful termination. Prevailed at arbitration.

= Myrna Kassack v. City of Hemet. Termination. Prevailed at arbitration; upheld on writ before in Superior Ct.

Timothy L. Davis
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INSIGHTS
Presentations

“Health Insurance Opt-Outs After the Affordable Care Act and Flores v. City of San Gabriel Decision,” County
Counsels' Association of California Employment Law Conference, Santa Barbara, November 2016

“Essentials of Workplace Investigations,” CALPELRA Annual Training Conference, Monterey Conference Center,
November 2016

“Firefighters Procedural Bill of Rights and the Police Officer Bill of Rights: At the Intersection of Labor Relations and
POBR/FPBRA,” CALPELRA Annual Training Conference, Monterey Conference Center, October 2015

“Going with the Flow: Managing Multiple Bargaining Units to Obtain Optimal Settlements,” CALPELRA Annual
Training Conference, Monterey Conference Center, November 2014

“Preparing for Factfinding: Tools to Navigate the Impasse Process Under the MMBA,” CALPELRA Annual Training
Conference, Monterey Conference Center, November 20, 2013

“Preparing for Factfinding: Tools to Navigate the Impasse Process Under the MMBA,” County Counsels Association of
California Employment Law Fall Conference, November 7, 2013

“Negotiating Changes to Pension Benefits,” San Diego Taxpayers Association, September 12, 2013

“Predict a Better Future: Dealing with Difficult Employees,” 2013 Western Region IPMA Annual Training Conference,
May 1, 2013

“Creating Effective Documentation,” California Joint Powers Insurance Authority's Human Resources Academy,
April 23, 2013

Timothy L. Davis
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PRACTICE GROUPS
Labor and Employment
Litigation

Public

EDUCATION
J.D., Santa Clara University, 1994
B.A., Whitman College, 1991

ADMISSIONS
State Bar of California
Supreme Court of the United States

United States Court of Appeals for the
Ninth Circuit

United States District Court for the Central,
Eastern, Northern, and Southern Districts
of California

United States District Court for the District
of Colorado

AFFILIATIONS

American Board of Trial Advocates,
Associate

President, Federal Bench Executive
Committee, California State Bar — 2016,
Vice President - 2015, and member 2012-
2014

Member, Public Safety Committee,
League of California Cities, 2013 - 2014

RECOGNITIONS

“Outstanding Achievement in Client
Representation” award from Attorney
General Jerry Brown in 2006 (received by
1 person annually in the Civil section of the
CA Dept of Justice)

Fellow, Litigation Counsel of America, Trial
Lawyer Honorary Society
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Susan E. Coleman

Partner
Pronouns: she, her, hers

San Diego scoleman@bwslaw.com
501 West Broadway, Suite 1600 619.814.5800 O

San Diego, California 92101 619.814.6799 T

Los Angeles

444 South Flower Street, Suite 2400 213.236.2831D

Los Angeles, California 90071 213.236.0600 T

Susan Coleman is a Partner at Burke, Williams & Sorensen LLP with 27 years
litigation experience and a strong background in constitutional law/civil rights
litigation and employment law. Susan has defended individuals and officials,
governmental entities and corporations in 50 civil jury trials in federal and
state courts throughout California, with very successful results (over 95%
defense verdicts). Susan is an associate of the American Board of Trial
Advocates (ABOTA).

Susan worked for the Department of Justice, Office of the Attorney General,
for over 13 years. Since going to private practice, Susan has represented
various entities such as the cities of Alhambra, Burbank, Hemet, Long Beach,
Los Angeles, Modesto, Newport Beach, Pasadena, Simi Valley, Stockton and
Riverside; the county of San Bernardino; the GEO Group; Management &
Training Corporation; Alcohol Monitoring Systems Inc., the Bureau of Prisons,
the California Department of Corrections and Rehabilitation, and those
entities’ individual employees and executives.

Susan also has extensive experience with class action litigation, including
several class actions on behalf of the Department of Corrections, and she
represented the Board of Parole Hearings in a lengthy bench trial involving
the Americans with Disabilities Act (Armstrong v. Davis). In the last few
years, Susan has defeated class certification in cases for various clients.

Susan has specialties in certain unique areas of law including officer-involved
shootings and other uses of force, alleged wrongful conviction cases and
ankle-monitor related litigation (for companies such as AMS, B.l. Inc., and
LCA Inc.). She also conducts personnel investigations as needed for clients.

Susan has consistently taken measures to ensure excellent representation of
her clients in a cost-effective manner. For example, she recommends LVN
review and summary of medical records (providing a medical expertise at a
fraction of attorney billing rates); she keeps brief banks on common areas of
law in order to avoid re-inventing the wheel for each case; and she takes
every effort to eliminate defendants and/or claims from the case at the earliest
opportunity, prevailing on many cases at the motion to dismiss or demurrer
stage. While many cases cannot be defeated at the initial motion stage,
Susan has had excellent results in prevailing in summary judgment and at
trial. She is also in favor of, and actively pursues, measures to decrease
future litigation, such as pursuing the award and recovery of costs after
prevailing, having plaintiffs declared as vexatious litigants where appropriate,
or seeking recovery of fees and costs under FRCP 41(d) for prior lawsuits
when there are successive similar lawsuits.
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During law school, Susan served as Articles Editor for the Santa Clara Law Review. In addition, she held a clerkship
for the California Court of Appeal, Fourth District for Justice J. Smith. After obtaining her J.D., Susan attended San
Francisco State University’s Master’s in Tax program from 1994-1996, completing all but thesis.

RESULTS

= Yadkouri v. Walmart, LA Superior Court, Case No. BC620135, verdict on 10/15/19. Opposing counsel: David
DeRubertis and Amir Mostafavi of The deRubertis Law Firm. Issues: gender, age, race, and national origin
discrimination, failure to prevent discrimination, and wrongful termination. Defendant: Walmart Stores, Inc.

= Tedrick v. Walmart, LA Superior Court, Case No. BC58996, verdict on 5/19/2017. Opposing counsel: Irving
Morris, Carney Shegarian. Issues: gender discrimination, wrongful termination, failure to prevent discrimination.
Defendant: Walmart Stores, Inc.

= Branch v. Umphenour, U.S. District Court, Eastern District (Fresno). Case No. 08-cv-016555-SAB, verdict on
1/31/2017. Issues: alleged excessive use of force and failure to protect under the Eighth Amendment.
Defendant: Officer Umphenour (employee of CDCR).

= Smith v. City of Los Angeles, et al, U.S. District Court, Central District. Case No. 2:14-cv-07435-BRO-FFM,
verdict on 1/11/2017. Opposing counsel: Deirdre L. O’'Connor, Catherine E. Sweetser. Issues: wrongful conviction
(plaintiff spent 19 years in prison until the percipient witness to a drive-by shooting recanted his testimony),
fabrication of evidence, violation of Brady, Manson-Biggers, and Devereaux. Defendants: Detectives Block,
DePasquale (retired LAPD detectives).

= Jordan, Wetmore & Moler v. County of San Bernardino, San Bernardino Superior Court, Case No.
ClvDS1411180, verdict on 10/11/2016. Opposing counsel: Chris Gaspard, Corey Hall. Issues: whistleblower
retaliation (Labor Code 1102.5), constructive discharge. Defendant: County of San Bernardino, Sheriff’s
Department.

= Barker v. Yassine, U.S. District Court, Eastern District (Sacramento). Case No. 11-cv-00246-AC, verdict on
8/24/2016. Opposing counsel: Stephanie Ross, Scott Lynn Hubbard of the Disabled Advocacy Group. Issues:
alleged excessive use of force on a disabled inmate. Defendant: Officer Yassine (employee of CDCR).

=  Wabakken v. CDCR, et al., U.S.District Court, Central District, Case No .12-cv-01503-GW, verdict on 8/02/2016.
Opposing counsel: Derek Anderson. Issues: whistleblower retaliation (Govt Code), wrongful termination, First
Amendment retaliation. Defendant: Officer Morgan (retired CDCR correctional officer).

= Cordero v. Officer Vaeoso, et al., U.S. District Court, Central District, Case No. 10-cv-01935-PJW, verdict on
December 11, 2015. Opposing counsel: Darrin Beffa, Jodie Cheng, Karen Younkins, and Jason Kelly of Kirkland
& Ellis, LLOP. Issues: alleged excessive use of force under the Fourth Amendment, failure to intervene, and
conspiracy. Defendants: Officers Caballero, Flores, and Vaeoso (employees of Hemet Police Department).

INSIGHTS
Presentations

“Gender Issues from the Law and Order Perspective,” League of California Cities Spring City Attorney’s Conference,
May 4, 2018, co-presented with Beverly Hills Police Chief Donna Spagnoli

“Winning Trial Practices: How to Tackle Your Opponent’s Expert Through Cross-Examination,” Beverly Hills Bar
Association, December 6, 2016

“When Criminal and Civil Litigation Collide: How to Protect Civil Clients from Criminal Mistakes,” League of California
Cities Annual Conference, September 20, 2013

“Police Liability: Use of Force Lawsuits,” ICRMA — Police Chiefs’ Forum, March 12, 2013

“Police Liability: Use of Force Lawsuits,” California Association of Joint Power Authorities (CAJPA), Litigation,
Insurance and Tort Liability Program, Sacramento November 7, 2012, Orange County November 14, 2012

Susan E. Coleman
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State Court Practitioners' Playbook for Mastering Federal Court, The State Bar of California 85th Annual Meeting,
October 13, 2012, Panel Presentation with civil rights plaintiff's attorney Brian Dunn and U.S. District Court Judge Lucy
Koh

Guide to Understanding Use of Force Lawsuits, League of California Cities Annual Conference, September 6, 2012,
Panel Presentation with City of Los Angeles Chief Assistant City Attorney Gary Geuss and San Bernardino County
Undersheriff Robert Fonzi

Publications

Editor and Contributor to Monthly Newsletter regarding law enforcement liability issues, “Burke Beat” on firm website at
www.bwslaw.com (formerly “Prison Break”)

“Negotiating Prison Hunger Strikes? Just Say No,” Public Law Journal, Vol. 35, No. 1 (Winter 2012)

“Protecting Landlord Control of Transfers: The Status of Sole Discretion Clauses in California Commercial Leases,”
Santa Clara University Law Review, Vol. 35, No. 3, Spring 1995

Stormy Seas?: New Oil Pollution Laws of the West Coast States, Santa Clara University Law Review, Vol. 34, No. 3,
Spring 1994

Susan E. Coleman
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BURKE, WILLIAMS & SORENSEN, LLP

Lisa W. Lee

Partner

Los Angeles llee@bwslaw.com
444 South Flower Street, Suite 2400 213.236.2744 D

Los Angeles, California 90071 213.236.0600 T

Lisa Lee is a partner at Burke, Williams & Sorenson, LLP with over 25
years of litigation experience and a strong background in constitutional
law/civil rights litigation, contract litigation, employment litigation and
criminal law. She is a trial lawyer who has successfully represented
individuals, businesses, police officers and governmental entities in more

PRACTICE GROUPS than 90 jury trials throughout California.
Litigation Lisa worked as a Deputy City Attorney with the Los Angeles City
Law Enforcement Defense Attorney’s Office for six years representing Los Angeles Police Department
Labor and Employment officers, as well as the Los Angeles Police Department and City of Los
Angeles, in a variety of police civil rights matters in both state and federal
EDUCATION court. She successfully litigated and tried use of force matters, including
J.D., McGeorge School of Law, 1996 officer involved shootings.
B.A., San Jose State University, 1993 Lisa spent nine years in general civil practice where she served as
advisory counsel for small businesses, as well as successfully litigating
ADMISSIONS tort, contract and employment litigation matters. Lisa also provided
State Bar of California administrative, legal compliance and regulatory advice for business clients,
Hawaii State Bar including ordinance and municipal code matters.
United States Court of Appeals for the Lisa was a criminal prosecutor for nine years with the Ventura County
Ninth Circuit District Attorney’s Office and the Office of the Prosecuting Attorney in
United States District Court for the Central Maui, Hawaii where she prosecuted sex crimes, homicides, and serious
District of California and violent felonies. She also investigated officer involved shootings and

provided training for new prosecutors and law enforcement.

Lisa is dedicated to providing her clients with zealous and cost-effective
representation. She has routinely and successfully resolved many cases
without the necessity for trial by utilizing assertive case strategies which
drive down the settlement value of matters. Lisa has also obtained
favorable results for her clients through pretrial motions, including motions
for summary judgment.
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PRACTICE GROUPS
Labor and Employment
Public

EDUCATION

J.D., University of California, Hastings
College of the Law, 2010

B.A., University of California, San Diego,
2003

ADMISSIONS
State Bar of California

United States Court of Appeals for the
Ninth Circuit

United States District Court for the Central
District of California

United States District Court for the Eastern
District of California

United States District Court for the
Northern District of California

United States District Court for the
Southern District of California

AFFILIATIONS

California Public Employers Relations
Association

City Attorneys Association of San Diego
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BURKE, WILLIAMS & SORENSEN, LLP

Gena B. Burns

Senior Associate

San Diego gbhurns@bwslaw.com
501 West Broadway, Suite 1600 619.814.5820 D
San Diego, California 92101 619.814.6799 T

Pronouns: she, her, hers

Gena Burns is a senior associate in Burke's Labor and Employment and
Public Law Practice Groups. Gena provides advice and assistance to the
firm’s clients regarding all aspects of labor and employment law.

Gena regularly advises clients and litigates matters concerning equal
employment opportunity laws, disability and family medical leave, wage and
hour issues (including class actions and PAGA claims), sexual harassment,
workplace violence, public employee benefits and retirement, employee
discipline and disciplinary arbitrations, collective bargaining processes, and
interpretation of labor contracts. She has represented clients in both state
and federal court.

Gena has extensive experience with employee disciplinary hearings and has
served as counsel to the San Diego County Civil Service Commission. Gena
has also served as lead negotiator for public agencies. She has successfully
handled cases before the Public Employment Relations Board and the
National Labor Relations Board. Gena has experience counseling clients with
respect to workplace and compliance issues including employee terminations,
reductions-in-force, the Meyers-Milias-Brown Act, CalPERS, the Public Safety
Officers Procedural Bill of Rights Act and the Firefighters Procedural Bill of
Rights Act. She has developed handbooks and regularly reviews and drafts
personnel policies and procedures. Gena delivers training on labor and
employment related matters. Gena conducts independent investigations of
complaints involving discrimination, harassment, retaliation, and workplace
misconduct.

Gena graduated cum laude from the University of California, Hastings College
of the Law. While in law school, she was a member of the UC Hastings
Business Law Journal and studied at the University of Leiden in the
Netherlands.

RESULTS

Gena obtained a favorable published ruling from the Fourth Appellate District
Court of Appeal in Southcott v. Julian-Cuyamaca Fire Protection, 32
Cal.App.5th 1020 (2019).

Publications

“Harsh Lessons From the Rule 26 Trenches”, Orange County Association of
Business Trial Lawyers, Vol. XIV, No. 4; law360.com, January 2013.

Reviewer, The California Municipal Law Handbook, 2017-2020.
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Practice Groups

Construction Law

Education Law

Environmental, Land Use
& Natural Resources

Intellectual Property

Labor & Employment Law

Litigation

Public Law

Real Estate & Business

Locations

Los Angeles
Inland Empire
Marin County
Oakland
Orange County
Palm Desert
San Diego

San Francisco
Silicon Valley
Ventura County

800.333.4297

www.bwslaw.com

@ A

BURKE, WILLIAMS & SORENSEN, LLP
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501 West Broadway - Suite 1600

.| San Diego, California 92101-8474
¥l == | voice 619.814.5800 - fax 619.814.6799
BURKE, WILLIAMS & SORENSEN, LLP www.bwslaw.com

tdavis@bwslaw.com

SCHEDULE OF RATES

We believe that the rates quoted below are reasonable and competitive.

Hourly Rates

' S:téfﬁng'

~ Hourly Rate
Atrneys $340
Paralegals $195

Adjustments

The rates for legal services quoted in this proposal will remain in effect for the first year of the
contract. Thereafter, unless otherwise negotiated, rates are adjusted based on a standard
annual adjustment upon consultation with the City Attorney and approved by the City Council as
part of the Council’s standard budget adoption process, equal to the greater of the average
Consumer Price Index for the previous four quarters.

Reimbursements

We routinely charge our clients for our direct out-of-pocket expenses and costs incurred in
performing the services. These costs and expenses commonly include such items as
reproduction of documents, facsimile, mileage reimbursement for travel at the IRS approved
rate, and other costs reasonably and necessarily incurred in performing services for the District.
We do not charge a service fee or overhead for cost reimbursement items. We also do not
charge for computer or word processing time. Reimbursement amounts may be adjusted
annually.

In-house reproduction charges

black and white 20¢ per page
color 31 per page
Mileage (Outside of San Diego County) 58.5¢ per mile (or current IRS rate)
Facsimile $1 per page
All other costs reasonably and necessarily
incurred in performing services for the City at cost
Schedule of Rates to Provide Employment Legal Services Page 1

to the City of National City
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Billing Format and Procedure

Bills are sent out each month invoicing charges for the prior month. Fees for our services are
charged in increments of 1/10th of an hour. The bills provide a specific description of the work
performed by all attorneys, the time actually spent on the work item, and the billing rate of the
attorney. These bills also contain itemized descriptions of any out-of-pocket expenses incurred
during the prior month.

Schedule of Rates to Provide Employment Legal Services Page 2
to the City of National City




RESOLUTION NO. 2022 -

RESOLUTION OF THE CITY COUNCIL OF THE CITY OF NATIONAL CITY,
CALIFORNIA, AUTHORIZING THE CITY MANAGER TO EXECUTE AN AGREEMENT
FOR EMPLOYMENT AND LABOR LAW LEGAL SERVICES WITH BURKE WILLIAMS
& SORENSEN, LLP IN THE NOT-TO-EXCEED AMOUNT OF $50,000.00.

WHEREAS, the City of National City (“City”) engages outside legal support for
specialized areas; and

WHEREAS, on April 5, 2022, the City Council approved Resolution No. 2022 — 49
authorizing the City Attorney’s Office to issue a Request for Qualifications (“RFQ”) for
Employment and Labor Law legal services. The RFQ for Employment and Labor Law
legal services was advertised by the City on April 6, 2022 with a deadline of May 5, 2022.
By the deadline, 8 responses were received in total; and

WHEREAS, City staff recommends City Council authorize the City Manager to
execute an Agreement for Employment and Labor Law legal services with Burke Williams
& Sorensen, LLP in the not-to-exceed amount of $50,000.00.

NOW, THEREFORE, THE CITY COUNCIL OF THE CITY OF NATIONAL CITY,
CALIFORNIA, DOES RESOLVE, DECLARE, DETERMINE, AND ORDER AS
FOLLOWS:

Section 1: Approves and authorizes the City Manager to execute an Agreement
for Employment and Labor Law legal services with Burke Williams & Sorensen, LLP in
the not-to-exceed amount of $50,000.00.

Section 2: The City Clerk shall certify the passage and adoption of this
Resolution and enter it into the book of original Resolutions.

PASSED and ADOPTED this 215t day of June, 2022.

Alejandra Sotelo-Solis, Mayor
ATTEST:

Luz Molina, City Clerk

APPROVED AS TO FORM:

Charles E. Bell Jr., City Attorney
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The following page(s) contain the backup material for Agenda Item: Resolution of the City
Council of the City of National City, California, authorizing the Mayor to execute an

Agreement with Olivarez Madruga Law Organization, LLP for Employment and Labor Legal

Services. (City Attorney)
Please scroll down to view the backup material.

198 of 582




CITY OF NATIONAL CITY, CALIFORNIA
COUNCIL AGENDA STATEMENT

MEETING DATE: 6/21/2022 AGENDA ITEM NO. ‘

ITEM TITLE:

Resolution of the City Council of the City of National City, California, authorizing the City Manager to

execute an agreement with Olivarez Madruga Law Organization, LLP for Employment and Labor Legal
Services.

PREPARED BY: Charles E. Bell, Jr., City Attorney DEPARTMENT: Citi Attorney
PHONE: (619) 336-4220 APPROVED BY: Bl 9"/
EXPLANATION:

Explanation is attached.

FINANCIAL STATEMENT: APPROVED: /m%_ Finance

ACCOUNT NO. APPROVED: MIS
HR Professional Services Expenditures:
001-407-083-200 |

ENVIRONMENTAL REVIEW:

This action does not constitute a project under California Environmental Quality Act (CEQA) Guidelines
Section 15378(b)(2).

ORDINANCE: INTRODUCTION: | | FINAL ADOPTION: | |
| STAEE RECOMMENDATION:

Adopt Resolution approving the City Manager to execute an agreement with Olivarez Madruga Law
Organization, LLP for Employment and Labor Legal Services

BOARD / COMMISSION RECOMMENDATION:

ATTACHMENTS:

o Staff Report

¢ Request for Qualifications
[ )

[ )

Agreement
Resolution
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CITY OF NATIONAL CITY
STAFF REPORT

DATE: June 21, 2022
TO: Mayor and City Council
FROM: Charles E. Bell, Jr., City Attorney

SUBJECT: Resolution of the City Council of the City of National City, California, authorizing
the City Manager to execute an agreement with Olivarez Madruga Law
Organization, LLP for Employment and Labor Legal Services.

The contract will provide Employment and Labor Law legal services for the City of National
City (“City”). Specific responsibilities would include, but are not limited to: 1) advise the City
on all aspects of labor and employment law, including disciplinary matters, the impacts of
current and proposed legislation, and the impacts of recent or pending court rulings, 2) review
and provide advice on labor and employment policies, reports, and documents, 3) draft labor
and employment policy reports and documents on behalf of the City, 4) prepare training
materials for City personnel, including the City Council, 5) represent the City in meetings with
internal employee bargaining groups and outside agencies, such as the State of California
Public Employee Relations Board (“PERB”).

On April 5, 2022, the City Council approved Resolution No. 2022 - 49 authorizing the City
Attorney’s Office to issue a Request for Qualifications (“RFQ”) for Employment and Labor Law
legal services. The RFQ for Employment and Labor Law legal services was advertised by the
City on April 6, 2022 with a deadline of May 5, 2022. By the deadline, 8 responses were
received in total.

Of the 8 responses received, the City Attorney’s Office has selected 4 to execute agreements
with regarding Employment and Labor Law legal services. Olivarez Madruga Law
Organization, LLP is one of the 4 selected by the City Attorney’s Office.

Therefore, staff recommends awarding a contract to Olivarez Madruga Law Organization, LLP
in the not-to-exceed amount of $50,000.00 for a term beginning on the effective date until
June 21, 2027. Olivarez Madruga Law Organization, LLP is a minority owned law firm
composed of over 30 attorneys that have extensive experience representing municipalities
and public agency clients all while providing exemplary services. Olivarez Madruga Law
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REQUEST FOR QUALIFICATIONS FOR
EMPLOYMENT AND LABOR LEGAL SERVICES

1. INTRODUCTION

The City of National City (“City”) is a general law city which operates under a council-
manager form of government. The City Council has an elected Mayor, Vice Mayor, and
three Councilmembers who are elected at large for a term of four years. The citizens of
National City also elect the City Treasurer and City Clerk.

The City Council is responsible for setting policies, enacting ordinances, adopting the
budget, reviewing the General Plan, appointing committees, and appointing the City
Manager and City Attorney. The City Manager is responsible for carrying out policies and
ordinances of the City Council, appointing City department heads, and overseeing the day-
to-day operations of the City. National City is organized into the departments of City
Manager, City Clerk’s Office, City Attorney’s Office, Building, Planning,
Engineering/Public Works, Finance, Fire, Police, Housing & Economic Development,
Community Services, Information Technology, Library, Neighborhood Services, and
Human Resources. The City’s total all funds budget is $107.8 million, and the workforce
consists of approximately 360 employees. For more information on the City of National
City, please visit their website at: www.nationalcityca.gov

2.  THE COMMUNITY

The City of National City was incorporated in 1887 and is a full service, general law city
serving a vibrant, socio-economically diverse community. National City’s multi-cultural
population, mild climate and central location make National City a great place to live and
work. The spirit of National City is a welcoming one, and the residents take great pride in
its rich history and traditions, diverse cultures, dynamic and progressive atmosphere, strong
community spirit, schools, neighborhoods and vibrant business districts.

National City, San Diego County’s second oldest city is centrally located in the South Bay
region of the San Diego metropolitan area, in southwestern San Diego County. National
City is truly “In the center of it all.” A thriving bi-national region of 5 million consumers,
the City’s competitive edge is its central location, transportation network, and business
industry.

RFQ for Legal Counsel
Employment and Labor
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National City is positioned for prosperity, with proximity to the San Diego Bay, US-
Mexico border, downtown San Diego, international airport, rail, San Diego State
University, and other colleges and universities. Adjacent to the San Diego Bay, National
City can be easily accessed by interstates 5 and 805, and highways 54 and 15. The San
Diego Trolley and the Metropolitan Transit System (MTS) services National City 7 days a
week. The robust transportation resources conveniently connect the City to the region.

National City is home to over 3,000 businesses — a remarkable number for a city with a
population of slightly over 61,000. A variety of industries, ranging from small family-
owned operations to multi-million-dollar corporations can be found in National City. The
National City Marine Terminal, part of the Unified Port of San Diego, is the most advanced
vehicle import and export facility on the West Coast, processing more than 270,000
vehicles annually. Lumber is also imported from the Pacific Northwest for construction
use throughout the region. National City’s port area extends three miles along San Diego
Bay and is part of the largest U.S. Navy installation on the West Coast.

National City’s 87.2 acres of park land exceeds the statewide norm. The City’s four
sprawling major parks include ElI Toyon Park, Kimball Park, Las Palmas Park, and
Sweetwater Heights Park, plus the National City Golf Course. The National City recreation
division provides programs at the Las Palmas Olympic-sized pool as well as at six
recreation centers. The City has 10 elementary schools, 2 middle schools, 1 high school,
and 1 community college.

1.1. Purpose of Invitation

This Request for Qualifications (“RFQ™) is focused on obtaining the services of a
professional, highly qualified attorney to lead as-needed, general legal services regarding
labor and employment law matters.

Interested and qualified firms who have demonstrated their ability at comparable work are
invited to submit their qualifications.

Submittals, requests for information, or questions relative to this Request for Qualifications
should be addressed to:

City Attorney

City of National City

1243 National City Blvd.
National City, CA 91950
619-336-4220
attorney@nationalcityca.gov

RFQ for Legal Counsel
Employment and Labor
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1.2 Submittal Deadline

Qualifications will be accepted until May 5, 2022. The submittal must include one original
and one copy.

1.3  Contract Length

The agreement will be effective on date fully executed and continue until written notice of
cancellation. This Agreement may be terminated at any time by either party with sixty (60)
days’ written notice to the other.

1.4 Scope of Services

The City of National City is seeking an attorney to perform the full range of services related
to general legal services regarding labor and employment law matters. Specific
responsibilities include, but are not limited to:

1. Advise the City on all aspects of labor and employment law, including disciplinary
matters, the impacts of current and proposed legislation, and the impacts of recent
or pending court rulings.

2. Review and provide advice on labor and employment policies, reports and
documents and reports.

Draft labor and employment policies reports and documents on behalf of the City.
Prepare training materials for City personnel, including the City Council.
Provide trainings to City personnel, including the City Council.

IS

Represent the City in meetings with internal employee bargaining groups and
outside agencies such as the State of California Public Employee Relations Board
(PERB).

20 SUBMITTAL REQUIREMENTS

The respondent shall follow the format specified below. Each section should be tabbed and
labeled in the order shown below.

RFQ for Legal Counsel
Employment and Labor
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2.1 Submittal Cover

The cover shall include the title, submittal due date, name, address, telephone and fax
numbers, and e-mail address of the principal contact.

2.2  Table of Contents
The table of contents shall be complete and clear.
2.3 Cover Letter

The letter shall be brief. Any changes to the submittal format or deletions of requested
material should be explained in the cover letter. The letter should also include the location
of the office(s) in which the proposed attorney(s) is located.

2.4  Statement of Understanding and Proposed Methodology

The respondent shall provide a written narrative that demonstrates an understanding of this
invitation and a proposed methodology for implementing the Scope of Services, provided
above in Section 1.4,

2.5  Project-Related Experience

This section shall include examples of respondent’s experience in the past ten years
specifically related to the Scope of Services. This section should also describe respondent’s
experience in the following areas:

e Advise the City on all aspects of labor and employment law, including
disciplinary matters, the impacts of current and proposed legislation, and
the impacts of recent or pending court rulings.

e Review and provide advice on labor and employment policies, reports and
documents and reports.

e Draft labor and employment policies reports and documents on behalf of
the City.

e Prepare training materials for City personnel, including the City Council.

e Provide trainings to City personnel, including the City Council.

e Represent the City in meetings with internal employee bargaining groups
and outside agencies such as the State of California Public Employee
Relations Board (PERB).

RFQ for Legal Counsel
Employment and Labor
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2.6 Project Personnel

A resume for each attorney proposed to perform as legal services should be provided with
their relevant municipal employment law and labor experience.

2.7 Insurance

Respondent shall be required to comply with all the insurance requirements required under
the contract, a sample of which is attached hereto.

2.8 Schedule of Rates

Respondent shall include a “Schedule of Rates” in a sealed envelope, including rates for
all of the personnel that may provide services under this contract.

2.10 References

The listing of other clients represented is critical and contact information should be
provided for reference checks. Please provide at least three public sector clients and three
union/employee representatives (if applicable) as references for each professional proposed
in Section 2.6. Include each reference’s name, address, and telephone number. In addition,
provide a list the municipalities your firm, and in particular, the proposed attorney,
provided similar services for within the past three (3) years.

2.9  Additional Required Information
The following information should also be provided:

* Type of firm: individual, partnership, or corporation.

» Organizational structure of the firm, history, including number of years in
existence, number and location of offices, total number of employees.

» Describe the ability of your firm to provide local service to the City.

* Names and titles of all principals/officers of the firm (name, title, phone number).

» How many years has your firm been providing labor law services to municipalities?

» Describe the firm’s philosophy about customer service and quality assurance.

» Describe your firm’s resources or methods to provide education on best practices,
trends or hot topics.

» Describe the organization’s legal research capabilities and how you communicate
legislative updates to your clients.

RFQ for Legal Counsel
Employment and Labor
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» Describe your firm’s commitment to diversity in both your employment practices
and in client relations.

3.0 SELECTION PROCESS AND EVALUATION CRITERIA
3.1  Selection Criteria
The responses will be evaluated based upon the following:

* Respondent’s submittal demonstrates an understanding of the Scope of Services.

* Respondent’s knowledge of the law regarding labor and employment law matters.

» Availability and accessibility, including the location of the office that will be
servicing the City of National City.

» The experience, professional credentials and references of those who will be
advising the City of National City.

* Respondent’s commitment to diversity in both your employment practices and in
client relations.

3.2 Submittal Selection Process
A selection committee will review the submittals and “short-list” the most qualified
respondents. This committee may then choose to interview selected respondents. The
proposed attorney(s) from the law firm must attend. Thereafter, a recommendation will be

made for a final decision.

3.3 Submittal Schedule

Distribution/Advertisement April 6, 2022
Deadline for response May 5, 2022
Interviews week of May 16, 2022
Selection and Recommendation May 26, 2022

City Council Approval June 7, 2022

3.4 Legal Services Agreement

The firm selected shall be required to enter into a Legal Services Agreement for this project
with the City, a sample of which is attached hereto. Any contract resulting from this RFQ
shall not be effective unless, and until, approved by the City, which may require City
Council approval. Upon approval, the contract shall start within 1 day after the award of
the contract.

RFQ for Legal Counsel
Employment and Labor
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Before the City executes a contract, the selected firm shall furnish the City certificates
evidencing insurance, as required by the City. The City shall be named as additional
insured. Certificates of Insurance must be accompanied by the applicable endorsements for
the specific insurance policy.

4.0 DECLARATIONS AND ADDITIONAL INFORMATION
4.1  The City of National City Rights Regarding this Invitation

The City reserves the right to reject all submittals for any reason without indicating reasons
for said rejection. The City accepts no financial responsibility for any costs incurred by
respondent. Issuance of this Request for Qualifications does not commit the City to award
a contract, to pay any costs incurred in the preparation of a response to this request, or to
procure a contract for services.

The City reserves the right to waive any irregularities or informalities in the proposal or
proposal process. The City retains the right to reject all submittals. Selection is also
dependent upon the negotiation of a mutually acceptable contract with the successful
respondent.

4.2  Acknowledgement of Amendments

Each firm receiving a copy of this shall acknowledge receipt of any amendment to this
Request for Qualifications by signing and returning the amendment with the completed
proposal. The acknowledgment must be received by the City of National City at the time
and place specified for receipt of qualifications.

4.3  Right to Cancel

The City reserves the right to withdraw or cancel, for any or no reason, at any time, in part
or in its entirety, this RFQ, including but not limited to: selection schedule, submittal date,
and submittal requirements.

4.4  Variations in Scope of Work

The City may materially change the scope of services by way of amendment to this RFQ,
signed by the City Clerk. The City may waive the written requirement for a variation in the
scope of services if, in the opinion of the City, such variation does not materially change
the item or its performance within parameters acceptable to the City.

RFQ for Legal Counsel
Employment and Labor
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4.6  Applicable Laws

The contract awarded shall be governed in all respect by the laws of the State of California,
and any litigation related to the contract or this RFQ shall be brought in the State of
California, with a venue of the San Diego Superior Courts. The firm awarded the contract
shall comply with all applicable Federal, State, and local laws and regulations.

47 Public Information

All documents received by the City are considered public records and will be made
available after the RFQ selection for public inspection and copying upon request.

4.8  Compensation

The respondent agrees, if selected, that compensation shall be governed by the terms set
forth and agreed to the in the Legal Services Agreement.

4.9 Independent Contractor Status

The respondent agrees, if selected, that he or she shall perform the services as independent
contractor(s) and not employee(s) of the City. The City shall not be considered the
employer of respondent. The respondent understands, if selected, the respondent shall have
the sole responsibility for deciding the manner and means of providing the services, except
as outlined in the final contract and its attachments or exhibits.

410 Indemnification

The respondent agrees, if selected, to indemnify and hold harmless the City and all its
officers and employees from any and all liability, claims, costs, including reasonable
attorney’s fees, demands, damages, expenses, and causes of action as outlined in the
contract.

411 Examination of Solicitation

The respondent understands that the information provided herein is intended solely to assist
the respondent in submittal preparation. To the best of the City’s knowledge, the
information provided is accurate. However, the City does not warrant such accuracy, and
any errors or omissions subsequently determined will not be construed as a basis for
invalidating this solicitation. Further, by submitting a response to this solicitation, the
respondent represents that he or she has thoroughly examined and become familiar with

RFQ for Legal Counsel
Employment and Labor
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work required in the solicitation and is capable of performing quality work and to achieve
the objectives of the City.

5.0

APPENDICES

Appendix A — Sample Agreement

Page 9 of 9

RFQ for Legal Counsel
Employment and Labor

209 of 582




AGREEMENT FOR LEGAL SERVICES
BY AND BETWEEN
THE CITY OF NATIONAL CITY
AND
[FULL LEGAL COMPANY NAME]

THIS AGREEMENT FOR LEGAL SERVICES (the “Agreement”) is made between
THE CITY OF NATIONAL CITY, a municipal corporation, (the “CITY”) and

, a law corporation (the “FIRM”). This Agreement sets forth the parties’ mutual
understanding concerning legal services to be provided by the FIRM and the fee arrangement
for said services.

Article 1. Retainer. The CITY hereby retains the FIRM to assist in
representing the CITY in connection with litigation and government claims issues, subject
to this Agreement.

Article 2. Effective Date and Term. This Agreement shall be effective on
and continue until written notice of cancellation. This Agreement may be
terminated at any time by either party with sixty (60) days’ written notice to the other. Notice
of termination by the FIRM shall be given to the City Attorney.

Article 3. Scope of Services. The CITY shall have the right in its sole discretion
to determine the particular services to be performed by the FIRM under this Agreement.
These services may include the following: consultation with the City Attorney and Risk
Management on Government Claims, defense of the City on litigated matters, advice and
counsel to the City Council, and communications with City staff as per the Proposal Letter
attached as Exhibit A (“LEGAL SERVICES”). In addition, the City may increase the scope
of work with the FIRM’s agreement, and such additional work will be confirmed via a letter
that shall bring such work within the scope of this agreement. It is expected that the FIRM
will work with the City Attorney and CITY staff.

Article 4. Compensation. Compensation paid under this Agreement shall be as
set forth in the Proposal Letter attached as Exhibit A.

A. The FIRM shall not use more than one attorney for the same specific
task without the CITY’S approval. The FIRM may use the minimum number of attorneys
for this engagement consistent with good professional practice after consulting with and
obtaining approval by the CITY.

B. The FIRM agrees to document a plan and budget consistent with the
scope of services described above in Article 3 to be agreed to by the City Attorney and the
FIRM. The CITY shall not be obligated to pay the FIRM amounts not discussed, budgeted,
and agreed to before being incurred by the FIRM.

C. The CITY has appropriated or otherwise duly authorized the payment
of an amount not to exceed for LEGAL SERVICES and out-of-pocket
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disbursements pursuant to this Agreement. In no event shall the total fees plus out-of-pocket
disbursements exceed this amount without written authorization of the CITY.

D. The FIRM shall keep the CITY advised monthly as to the level of
attorney hours and client services performed under Article 1. The FIRM will not charge the
CITY for travel time; however, the FIRM may charge for work performed for the CITY
during any travel time.

E. The CITY further agrees to reimburse the FIRM, in accordance with
the procedures set forth in this Article, for telephone, fax, mail, messengers, federal express
deliveries, document reproduction, client-requested clerical overtime, lodging, and similar
out-of-pocket expenses charged by the FIRM as a standard practice to its clients generally,
with the exception of travel and meals. In any billing for disbursements, the FIRM shall
provide the CITY with a statement breaking down the amounts by category of expense. The
following items shall not be reimbursed, unless the CITY has specifically agreed otherwise:

1) Word Processing, clerical or secretarial charges, whether
expressed as a dollar disbursement or time charge.
@) Storage of open or closed files, rent, electricity, local

telephone, postage, receipts or transmission of telecopier documents, or any other items
traditionally associated with overhead.

(3) Photocopy charges in excess of $.15 (fifteen cents) per page.

4) Auto mileage rates in excess of the rate approved by the
Internal Revenue Service for income tax purposes.

5) Secretarial overtime. Where case requirements demand

overtime, the CITY will consider reimbursement on a case-by-case basis. The CITY will not
reimburse overtime incurred for the convenience of the FIRM’S failure to meet deadlines
known in advance.

(6) Equipment, books, periodicals, research  materials,
Westlaw/Lexis or like items.
@) Express charges, overnight mail charges, messenger services

or the like, without the CITY’S prior consent. The CITY expects these expenses to be
incurred in emergency situations only. Where case necessity requires the use of these
services, the CITY will consider reimbursement on a case-by-case basis.
(8) Travel and meals.
€)] Late payment charge or
interest. Due to the nature of the CITY’S payment process,
the CITY will not pay any late charges or interest charges to
bills. Every effort will be made to pay bills promptly.

F. Bills from the FIRM should be submitted to City Attorney, 1243
National City Boulevard, National City, CA 91950-4301. The individual time and
disbursement records customarily maintained by the FIRM for billing evaluation and review
purposes shall be made available to the CITY in support of bills rendered by the FIRM.
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G. The FIRM agrees to forward to the CITY a statement of account for
each one-month period of services under this Agreement, and the CITY agrees to
compensate the FIRM on this basis. The FIRM will consult monthly with the CITY as to
the number of attorney hours and client disbursements which have been incurred to date
under this Agreement, and as to future expected levels of hours and disbursements.

H. Billing Format. Each billing entry must be complete, discrete and
appropriate.
1) Complete.

@) Each entry must name the person or persons involved.
For instance, telephone calls must include the names of all participants.

(b) The date the work was performed must be included.

(c) The hours should be billed in .10 hour increments.

(d) The specific task performed should be described, and
the related work product should be reference (“telephone call re: trial brief,” “interview in
preparation for deposition™).

(e) The biller’s professional capacity (partner, associate,
paralegal, etc.) should be included.

2 Discrete: Each task must be set out as a discrete billing entry;
neither narrative nor block billing is acceptable.

3) Appropriate.

@ The CITY does not pay for clerical support,
administrative costs, overhead costs, outside expenses or excessive expenses. For example,
the CITY will not pay for secretarial time, word processing time, air conditioning, rental of
equipment, including computers, meals served at meetings, postage, online research, or the
overhead costs of sending or receiving faxes. Neither will the CITY pay for outside expenses
such as messenger delivery fees, outside photocopying, videotaping of depositions,
investigative services, outside computer litigation support services, or overnight mail.

(b) Due to the nature of the CITY’S payment process, the
CITY will not pay any late charges. Every effort will be made to pay bills promptly.

I Staffing. Every legal matter should have a primarily responsible
attorney and a paralegal assigned. Ultimately, staffing is a CITY decision, and the CITY’S
representative may review staffing to insure that it is optimal to achieve the goals of the
engagement at the least cost.

1) Paralegals are to be used to the maximum extent possible to
enhance efficiency and cost-effectiveness. All tasks typically considered associate work
should be considered for assignment to a paralegal. Written authorization from the CITY
must be had before associate hours billed exceed paralegal hours billed.

@) Once an attorney is given primary responsibility for an
engagement, that person should continue on the legal matter until the matter is concluded or
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the attorney leaves the FIRM. The CITY will not pay the costs of bringing a new attorney
up to speed.

(3) If more than one attorney is going to perform the same task,
prior approval from the CITY must be had. This includes document review.

Article 5. Independent Contractor. The FIRM shall perform services as an
independent contractor. It is understood that this contract is for unique professional services.
Accordingly, the duties specified in this Agreement may not be assigned or delegated by the
FIRM without prior written consent of the CITY. Retention of the FIRM is based on the
particular professional expertise of the individuals rendering the services required in the
Scope of Services.

Article 6. Confidentiality of Work. All work performed by the FIRM
including but not limited to all drafts, data, correspondence, proposals, reports, and estimates
compiled or composed by the FIRM pursuant to this Agreement is for the sole use of the
CITY. All such work product shall be confidential and not released to any third party
without the prior written consent of the CITY.

Article 7. Compliance with Controlling Law. The FIRM shall comply with
all applicable laws, ordinances, regulations, and policies of the federal, state, and local
governments as they pertain to this Agreement. In addition, the FIRM shall comply
immediately with any and all directives issued by the CITY or its authorized representatives
under authority of any laws statutes, ordinances, rules, or regulations. The laws of the State
of California shall govern and control the terms and conditions of this Agreement.

Article 8. Acceptability of Work. The CITY shall decide any and all questions
which may arise as to the quality or acceptability of the services performed and the manner
of performance, the acceptable completion of this Agreement and the amount of
compensation due. If the FIRM and the CITY cannot agree to the quality or acceptability of
the work, the manner of performance, or the compensation payable to the FIRM in this
Agreement, the CITY or the FIRM shall give to the other written notice. Within ten (10)
business days, the FIRM and the CITY shall each prepare a report which supports their
position and file the same with the other party. The CITY shall, with reasonable diligence,
determine the quality or acceptability of the work, the manner of performance or the
compensation payable to the FIRM.

Article 9. Indemnification. The FIRM agrees to indemnify, defend, and hold
the CITY and its agents, officers, employees, and volunteers harmless from and against all
claims asserted or liability established for damages or injuries to any person or property,
including injury to the FIRM’S employees, agents, or officers, which arise from or are
connected with or caused or claimed to be caused by the acts or omissions of the FIRM and
its agents, officers, or employees in performing the work or other obligations under this
Agreement, and all expenses of investigating and defending against same; provided,
however, that this indemnification and hold harmless shall not include any claims or liability
arising from the established sole negligence or willful misconduct of the CITY, its agents,
officers, employees, or volunteers.
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Article 10.  Insurance. The FIRM, at its sole cost and expense, shall purchase
and maintain throughout the term of this Agreement, the following insurance policies:

A. Professional Liability Insurance (errors and omissions) with
minimum limits of $1,000,000 per claim.

B. Automobile Insurance covering all bodily injury and property
damage incurred during the performance of this Agreement, with a minimum coverage of
$1,000,000 combined single limit per accident. Such automobile insurance shall include
owned, non-owned, and hired vehicles. The policy shall name the CITY and its officers,
agents, employees, and volunteers as additional insureds, and a separate additional insured
endorsement shall be provided.

C. Commercial General Liability Insurance, with minimum limits of
either $2,000,000 per occurrence and $4,000,000 aggregate, or $1,000,000 per occurrence
and $2,000,000 aggregate with a $2,000,000 umbrella policy, covering all bodily injury and
property damage arising out of its operations, work, or performance under this Agreement.
The policy shall name the CITY and its officers, agents, employees, and volunteers as
additional insureds, and a separate additional insured endorsement shall be provided. The
general aggregate limit must apply solely to the “location”. The “location” should be noted
with specificity on an endorsement that shall be incorporated into the policy.

D. Workers” Compensation Insurance in an amount sufficient to meet
statutory requirements covering all of FIRM’S employees and employers’ liability insurance
with limits of at least $1,000,000 per accident. In addition, the policy shall be endorsed with
a waiver of subrogation in favor of the CITY. Said endorsement shall be provided prior to
commencement of work under this Agreement.

E. The aforesaid policies shall constitute primary insurance as to the
CITY, its officers, officials, employees, and volunteers, so that any other policies held by
the CITY shall not contribute to any loss under said insurance. Said policies shall provide
for thirty (30) days prior written notice to the CITY’s Risk Manager, at the address listed in
subsection G below, of cancellation or material change.

F. If required insurance coverage is provided on a “claims made” rather
than “occurrence” form, the FIRM shall maintain such insurance coverage for three years
after expiration of the term (and any extensions) of this Agreement. In addition, the “retro”
date must be on or before the date of this Agreement.

G. The Certificate Holder for all policies of insurance required by this
Section shall be:

City of National City

c/o Risk Manager

1243 National City Boulevard
National City, CA 91950-4397
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H. Insurance shall be written with only insurers authorized to conduct
business in California that hold a current policy holder’s alphabetic and financial size
category rating of not less than A:V1I according to the current Best’s Key Rating Guide, or
a company of equal financial stability that is approved by the CITY’S Risk Manager. In the
event coverage is provided by non-admitted “surplus lines” carriers, they must be included
on the most recent List of Approved Surplus Line Insurers (“LASLI”) and otherwise meet
rating requirements.

I This Agreement shall not take effect until certificate(s) or other
sufficient proof that these insurance provisions have been complied with, are filed with and
approved by the CITY’S Risk Manager. If the FIRM does not keep all insurance policies
required by this Article 10 in full force and effect at all times during the term of this
Agreement, the CITY may treat the failure to maintain the requisite insurance as a breach of
this Agreement and terminate the Agreement as provided herein.

J. All deductibles and self-insured retentions in excess of $10,000 must
be disclosed to and approved by the CITY. CITY reserves the right to modify the insurance
requirements of this Article 10, including limits, based on the nature of the risk, prior
experience, insurer, coverage, or other special circumstances.

K. If the FIRM maintains broader coverage or higher limits (or both) than
the minimum limits shown above, the CITY shall be entitled to the broader coverage or
higher limits (or both) maintained by the FIRM. Any available insurance proceeds in excess
of the specified minimum limits of insurance and coverage shall be available to the CITY.

Article 11. Drug Free Work Place. The FIRM agrees to comply with the
CITY’S Drug-Free Workplace requirements. Every person awarded a contract by the CITY
for the provision of services shall certify to the CITY that it will provide a drug-free
workplace. Any subcontract entered into by the FIRM pursuant to this Agreement shall
contain this provision.

Article 12.  Non-Discrimination Provisions. The FIRM shall not discriminate
against any subcontractor, vendor, employee or applicant for employment because of age,
race, color, ancestry, religion, sex, sexual orientation, marital status, national origin, physical
handicap, or medical condition. The FIRM will take positive action to insure that applicants
are employed without regard to their age, race, color, ancestry, religion, sex, sexual
orientation, marital status, national origin, physical handicap, or medical condition. Such
action shall include but not be limited to the following: employment, upgrading, demotion,
transfer, recruitment or recruitment advertising, layoff or termination, rates of pay or other
forms of compensation, and selection for training, including apprenticeship. The FIRM
agrees to post in conspicuous places available to employees and applicants for employment
any notices provided by the CITY setting forth the provisions of this non-discrimination
clause.

Article 13.  Notification of Change in Form. The FIRM has the right to effect
changes in form including but not limited to: the change in form from a partnership to a
professional law corporation; the change in form of any partner or partners from an

6
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individual or individuals to a professional law corporation; the change in form of any
corporate partner or partners to any individual partners. The CITY shall be promptly notified
in writing of any change in form.

Article 14.  Notices. In all cases where written notice is to be given under this
Agreement, service shall be deemed sufficient if said notice is deposited in the United States
mail, postage paid. When so given, such notice shall be effective from the date of mailing
of the notice. Unless otherwise provided by notice in writing from the respective parties,
notice to the Agency shall be addressed to:

City Attorney

City of National City

1243 National City Boulevard
National City, CA 91950-4397

cc: Executive Assistant to the City Attorney
City of National City

1243 National City Boulevard
National City, CA 91950-4397

and to: [Insert Email Address]
[Insert Email Address]

Notice to the FIRM shall be addressed to:

[insert Firm information here]

Nothing contained in this agreement shall preclude or render inoperative service or
such notice in the manner provided by law.

Nothing contained in this Agreement shall preclude or render inoperative
service or such notice in the manner provided by law.

Article 15.  Administrative Provisions.

A. Time of Essence. Time is of the essence for each provision of this
Agreement.

B. Counterparts. This Agreement may be executed in multiple
counterparts, each of which shall be deemed an original, but all of which, together, shall
constitute but one and the same instrument.

C. Headings. Any captions to, or headings of, the sections or subsections
of this Agreement are solely for the convenience of the parties hereto, are not a part of this
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Agreement, and shall not be used for the interpretation or determination of the validity of
this Agreement or any provision hereof.

D. California Law. This Agreement shall be construed and interpreted
in accordance with the laws of the State of California. The venue for any legal action arising
under this Agreement shall be in either state or federal court in the County of San Diego,
State of California.

E. Integrated Agreement. This Agreement including attachments and
exhibits contains all of the agreements of the parties and all prior negotiations and
agreements are merged in this Agreement. This Agreement cannot be amended or modified
except by written agreement, and mutually agreed upon by the CITY and the FIRM.

F. Severability. The unenforceability, invalidity, or illegality of any
provision of this Agreement shall not render the other provisions unenforceable, invalid, or
illegal.

G. Waiver. The failure of the CITY to enforce a particular condition or
provision of this Agreement shall not constitute a waiver of that condition or provision or
its enforceability.

H. Conflict of Interest. During the term of this Agreement, the FIRM
shall not perform services of any kind for any person or entity whose interests conflict in
any way with those of the CITY. This prohibition shall not preclude the CITY from
expressly agreeing to a waiver of a potential conflict of interest under certain circumstances.

I No Obligations to Third Parties. Except as otherwise expressly
provided herein, the execution and delivery of this Agreement shall not be deemed to confer
any rights upon, or obligate any of the parties hereto, to any person or entity other than the
parties hereto.

J. Exhibits and Schedules. The Exhibits and Schedules attached hereto
are hereby incorporated herein by this reference for all purposes. To the extent any exhibits,
schedules, or provisions thereof conflict or are inconsistent with the terms and conditions
contained in this Agreement, the terms and conditions of this Agreement shall control.

K. Construction. The parties acknowledge and agree that (i) each party
is of equal bargaining strength, (ii) each party has actively participated in the drafting,
preparation and negotiation of this Agreement, and (iii) any rule or construction to the effect
that ambiguities are to be resolved against the drafting party shall not apply in the
interpretation of this Agreement, or any portions hereof, or any amendments hereto.
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IN WITNESS WHEREOF, the parties have executed this Agreement on the
day of , 2022.

CITY OF NATIONAL CITY [insert name of firm]

(Corporation - signatures of two corporate officers)

By: By:
Alejandra Sotelo-Solis, Mayor [insert name and title]
APPROVED AS TO FORM: By:
(Name)
Charles E. Bell Jr., City Attorney (Print Name)
(Title)
9
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AGREEMENT FOR LEGAL SERVICES
BY AND BETWEEN
THE CITY OF NATIONAL CITY
AND
OLIVAREZ MADRUGA LAW ORGANIZATION, LLP

THIS AGREEMENT FOR LEGAL SERVICES (the “Agreement”) is made as of the 21st
day of June, 2022 between THE CITY OF NATIONAL CITY, a municipal corporation, (the
“CITY”) and OLIVAREZ MADRUGA LAW ORGANIZATION, LLP, (the “FIRM™). This
Agreement sets forth the parties’ mutual understanding concerning legal services to be provided
by the FIRM and the fee arrangement for said services.

Article 1. Retainer. The CITY hereby retains the FIRM to serve as Legal Counsel
for as-needed, general legal services regarding labor and employment law matters, subject to this
Agreement.

Article 2. Effective Date and Term. This Agreement shall be effective on the date
fully executed and continue until June 21, 2027. This Agreement may be terminated at any time
by either party with sixty (60) days’ written notice to the other. Notice of termination by the FIRM
shall be given to the City Attorney.

Article 3. Scope of Services. The CITY shall have the right in its sole discretion to
determine the particular services to be performed by the FIRM under this Agreement. These
services may include the following: as-needed, general legal services regarding labor and
employment law matters as per the Proposal attached as Exhibit A, and communications with City
staff (“LEGAL SERVICES”).

Article 4. Compensation. Compensation paid under this Agreement shall be as set
forth in Exhibit A.
A. The FIRM shall not use more than one attorney for the same specific task

without the CITY’s approval. The FIRM may use the minimum number of attorneys for this
engagement consistent with good professional practice after consulting with and obtaining
approval by the CITY.

B. The FIRM agrees to document a plan and budget consistent with the scope
of services described above in Article 3 to be agreed to by the City Attorney and the FIRM. The
CITY shall not be obligated to pay the FIRM amounts not discussed, budgeted, and agreed to
before being incurred by the FIRM.

C. The CITY has appropriated or otherwise duly authorized the payment of an
amount not to exceed $50,000.00 for LEGAL SERVICES and out-of-pocket disbursements
pursuant to this Agreement. In no event shall the total fees plus out-of-pocket disbursements
exceed this amount without written authorization of the CITY.
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D. The FIRM shall keep the CITY advised monthly as to the level of attorney
hours and client services performed under Article 1. The FIRM will not charge the CITY for travel
time; however, the FIRM may charge for work performed for the CITY during any travel time.

E. The CITY further agrees to reimburse the FIRM, in accordance with the
procedures set forth in this Article, for telephone, fax, mail, messengers, federal express deliveries,
document reproduction, client-requested clerical overtime, lodging, and similar out-of-pocket
expenses charged by the FIRM as a standard practice to its clients generally, with the exception of
travel and meals. In any billing for disbursements, the FIRM shall provide the CITY with a
statement breaking down the amounts by category of expense. The following items shall not be
reimbursed, unless the CITY has specifically agreed otherwise:

(D Word Processing, clerical or secretarial charges, whether expressed
as a dollar disbursement or time charge.
2) Storage of open or closed files, rent, electricity, local telephone,

postage, receipts or transmission of telecopier documents, or any other items traditionally
associated with overhead.

3) Photocopy charges in excess of $.15 (fifteen cents) per page.

4 Auto mileage rates in excess of the rate approved by the Internal
Revenue Service for income tax purposes.

(5) Secretarial overtime. Where case requirements demand overtime,

the CITY will consider reimbursement on a case-by-case basis. The CITY will not reimburse
overtime incurred for the convenience of the FIRM’S failure to meet deadlines known in advance.

(6) Equipment, books, periodicals, research materials, Westlaw/Lexis
or like items.

(7) Express charges, overnight mail charges, messenger services or the
like, without the CITY’S prior consent. The CITY expects these expenses to be incurred in
emergency situations only. Where case necessity requires the use of these services, the CITY will
consider reimbursement on a case-by-case basis.

(8) Travel and meals.

C)) Late payment charge or interest. Due to the nature of the CITY’S
payment process, the CITY will not pay any late charges or interest charges to bills. Every effort
will be made to pay bills promptly.

F. Bills from the FIRM should be submitted to Charles E. Bell, Jr., City
Attorney, 1243 National City Boulevard, National City, CA 91950-4301. The individual time and
disbursement records customarily maintained by the FIRM for billing evaluation and review
purposes shall be made available to the CITY in support of bills rendered by the FIRM.

G. The FIRM agrees to forward to the CITY a statement of account for each
one-month period of services under this Agreement, and the CITY agrees to compensate the FIRM
on this basis. The FIRM will consult monthly with the CITY as to the number of attorney hours
and client disbursements which have been incurred to date under this Agreement, and as to future
expected levels of hours and disbursements.
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H. Billing Format. Each billing entry must be complete, discrete and
appropriate.
(1) Complete.

(a) Each entry must name the person or persons involved. For
instance, telephone calls must include the names of all participants.

(b) The date the work was performed must be included.

() The hours should be billed in .10 hour increments.

(d) The specific task performed should be described, and the
related work product should be reference (“telephone call re: trial brief,” “interview in preparation
for deposition”).

(e) The biller’s professional capacity (partner, associate,
paralegal, etc.) should be included.

(2)  Discrete: Each task must be set out as a discrete billing entry;
neither narrative nor block billing is acceptable.

(3) Appropriate.

(a) The CITY does not pay for clerical support, administrative
costs, overhead costs, outside expenses or excessive expenses. For example, the CITY will not
pay for secretarial time, word processing time, air conditioning, rental of equipment, including
computers, meals served at meetings, postage, online research, or the overhead costs of sending or
receiving faxes. Neither will the CITY pay for outside expenses such as messenger delivery fees,
outside photocopying, videotaping of depositions, investigative services, outside computer
litigation support services, or overnight mail.

(b)  Due to the nature of the CITY’S payment process, the CITY
will not pay any late charges. Every effort will be made to pay bills promptly.

L. Staffing. Every legal matter should have a primarily responsible attorney
and a paralegal assigned. Ultimately, staffing is a CITY decision, and the CITY may review
staffing to insure that it is optimal to achieve the goals of the engagement at the least cost.

(1 Paralegals are to be used to the maximum extent possible to enhance
efficiency and cost-effectiveness. All tasks typically considered associate work should be
considered for assignment to a paralegal. Written authorization from the CITY must be had before
associate hours billed exceed paralegal hours billed.

2) Once an attorney is given primary responsibility for an engagement,
that person should continue on the legal matter until the matter is concluded or the attorney leaves
the FIRM. The CITY will not pay the costs of bringing a new attorney up to speed.

3) If more than one attorney is going to perform the same task, prior
approval from the CITY must be had. This includes document review.

Article 5. Independent Contractor. The FIRM shall perform services as an
independent contractor. It is understood that this contract is for unique professional services.
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Accordingly, the duties specified in this Agreement may not be assigned or delegated by the FIRM
without prior written consent of the CITY. Retention of the FIRM is based on the particular
professional expertise of the individuals rendering the services required in the Scope of Services.

Article 6. Confidentiality of Work. All work performed by the FIRM including but
not limited to all drafts, data, correspondence, proposals, reports, and estimates compiled or
composed by the FIRM pursuant to this Agreement is for the sole use of the CITY. All such work

product shall be confidential and not released to any third party without the prior written consent
of the CITY.

Article 7. Compliance with Controlling Law. The FIRM shall comply with all
applicable laws, ordinances, regulations, and policies of the federal, state, and local governments
as they pertain to this Agreement. In addition, the FIRM shall comply immediately with any and
all directives issued by the CITY or its authorized representatives under authority of any laws
statutes, ordinances, rules, or regulations. The laws of the State of California shall govern and
control the terms and conditions of this Agreement.

Article 8. Acceptability of Work. The CITY shall decide any and all questions which
may arise as to the quality or acceptability of the services performed and the manner of
performance, the acceptable completion of this Agreement and the amount of compensation due.
If the FIRM and the CITY cannot agree to the quality or acceptability of the work, the manner of
performance, or the compensation payable to the FIRM in this Agreement, the CITY or the FIRM
shall give to the other written notice. Within ten (10) business days, the FIRM and the CITY shall
each prepare a report which supports their position and file the same with the other party. The
CITY shall, with reasonable diligence, determine the quality or acceptability of the work, the
manner of performance or the compensation payable to the FIRM.

Article 9. Indemnification. The FIRM agrees to indemnify, defend, and hold the
CITY and its agents, officers, employees, and volunteers harmless from and against all claims
asserted or liability established for damages or injuries to any person or property, including injury
to the FIRM’S employees, agents, or officers, which arise from or are connected with or caused or
claimed to be caused by the acts or omissions of the FIRM and its agents, officers, or employees
in performing the work or other obligations under this Agreement, and all expenses of investigating
and defending against same; provided, however, that this indemnification and hold harmless shall
not include any claims or liability arising from the established sole negligence or willful
misconduct of the CITY, its agents, officers, employees, or volunteers.

Article 10.  Insurance. The FIRM, at its sole cost and expense, shall purchase and
maintain throughout the term of this Agreement, the following insurance policies:

A. Professional Liability Insurance (errors and omissions) with minimum
limits of $1,000,000 per claim.

B. Automobile Insurance covering all bodily injury and property damage
incurred during the performance of this Agreement, with a minimum coverage of $1,000,000
combined single limit per accident. Such automobile insurance shall include owned, non-owned,
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and hired vehicles. The policy shall name the CITY and its officers, agents, employees, and
volunteers as additional insureds, and a separate additional insured endorsement shall be provided.

C. Commercial General Liability Insurance, with minimum limits of either
$2,000,000 per occurrence and $4,000,000 aggregate, or $1,000,000 per occurrence and
$2,000,000 aggregate with a $2,000,000 umbrella policy, covering all bodily injury and property
damage arising out of its operations, work, or performance under this Agreement. The policy shall
name the CITY and its officers, agents, employees, and volunteers as additional insureds, and a
separate additional insured endorsement shall be provided. The general aggregate limit must apply
solely to the “location”. The “location” should be noted with specificity on an endorsement that
shall be incorporated into the policy.

D. Workers’ Compensation Insurance in an amount sufficient to meet
statutory requirements covering all of FIRM’S employees and employers’ liability insurance with
limits of at least $1,000,000 per accident. In addition, the policy shall be endorsed with a waiver
of subrogation in favor of the CITY. Said endorsement shall be provided prior to commencement
of work under this Agreement.

E. The aforesaid policies shall constitute primary insurance as to the CITY, its
officers, officials, employees, and volunteers, so that any other policies held by the CITY shall not
contribute to any loss under said insurance. Said policies shall provide for thirty (30) days prior
written notice to the CITY’s Risk Manager, at the address listed in subsection G below, of
cancellation or material change.

F. If required insurance coverage is provided on a “claims made” rather than
“occurrence” form, the FIRM shall maintain such insurance coverage for three years after
expiration of the term (and any extensions) of this Agreement. In addition, the “retro” date must
be on or before the date of this Agreement.

G. The Certificate Holder for all policies of insurance required by this Section
shall be:

City of National City

c/o Risk Manager

1243 National City Boulevard
National City, CA 91950-4397

H. Insurance shall be written with only insurers authorized to conduct business
in California that hold a current policy holder’s alphabetic and financial size category rating of not
less than A:VII according to the current Best’s Key Rating Guide, or a company of equal financial
stability that is approved by the CITY’S Risk Manager. In the event coverage is provided by non-
admitted “surplus lines” carriers, they must be included on the most recent List of Approved
Surplus Line Insurers (“LASLI”) and otherwise meet rating requirements.

L. This Agreement shall not take effect until certificate(s) or other sufficient
proof that these insurance provisions have been complied with, are filed with and approved by the
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CITY’S Risk Manager. If the FIRM does not keep all insurance policies required by this Article
10 in full force and effect at all times during the term of this Agreement, the CITY may treat the
failure to maintain the requisite insurance as a breach of this Agreement and terminate the
Agreement as provided herein.

J. All deductibles and self-insured retentions in excess of $10,000 must be
disclosed to and approved by the CITY. CITY reserves the right to modify the insurance
requirements of this Article 10, including limits, based on the nature of the risk, prior experience,
insurer, coverage, or other special circumstances.

K. If the FIRM maintains broader coverage or higher limits (or both) than the
minimum limits shown above, the CITY shall be entitled to the broader coverage or higher limits
(or both) maintained by the FIRM. Any available insurance proceeds in excess of the specified
minimum limits of insurance and coverage shall be available to the CITY.

Article 11.  Drug Free Work Place. The FIRM agrees to comply with the CITY’S
Drug-Free Workplace requirements. Every person awarded a contract by the CITY for the
provision of services shall certify to the CITY that it will provide a drug-free workplace. Any
subcontract entered into by the FIRM pursuant to this Agreement shall contain this provision.

Article 12.  Non-Discrimination Provisions. The FIRM shall not discriminate against
any subcontractor, vendor, employee or applicant for employment because of age, race, color,
ancestry, religion, sex, sexual orientation, marital status, national origin, physical handicap, or
medical condition. The FIRM will take positive action to insure that applicants are employed
without regard to their age, race, color, ancestry, religion, sex, sexual orientation, marital status,
national origin, physical handicap, or medical condition. Such action shall include but not be
limited to the following: employment, upgrading, demotion, transfer, recruitment or recruitment
advertising, layoff or termination, rates of pay or other forms of compensation, and selection for
training, including apprenticeship. The FIRM agrees to post in conspicuous places available to
employees and applicants for employment any notices provided by the CITY setting forth the
provisions of this non-discrimination clause.

Article 13.  Notification of Change in Form. The FIRM has the right to effect changes
in form including but not limited to: the change in form from a partnership to a professional law
corporation; the change in form of any partner or partners from an individual or individuals to a
professional law corporation; the change in form of any corporate partner or partners to any
individual partners. The CITY shall be promptly notified in writing of any change in form.

Article 14.  Notices. In all cases where written notice is to be given under this
Agreement, service shall be deemed sufficient if said notice is deposited in the United States mail,
postage paid. When so given, such notice shall be effective from the date of mailing of the notice.
Unless otherwise provided by notice in writing from the respective parties, notice to the Agency
shall be addressed to:

City Attorney
City of National City
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1243 National City Boulevard
National City, CA 91950-4397

cc: Executive Assistant to the City Attorney
City of National City
1243 National City Boulevard
National City, CA 91950-4397

and to: attorney(@nationalcityca.gov
leahm(@nationalcityca.gov

Notice to the FIRM shall be addressed to:

Olivarez Madruga Law Organization, LLP
500 South Grand Avenue — 12th Floor

Los Angeles, CA 90071

Attention: Rick R. Olivarez, Managing Partner

Nothing contained in this Agreement shall preclude or render inoperative service
or such notice in the manner provided by law.

Article 15. Administrative Provisions.

A. Time of Essence. Time is of the essence for each provision of this
Agreement.

B. Counterparts. This Agreement may be executed in multiple counterparts,
each of which shall be deemed an original, but all of which, together, shall constitute but one and
the same instrument.

C. Headings. Any captions to, or headings of, the sections or subsections of
this Agreement are solely for the convenience of the parties hereto, are not a part of this
Agreement, and shall not be used for the interpretation or determination of the validity of this
Agreement or any provision hereof.

D. California Law. This Agreement shall be construed and interpreted in
accordance with the laws of the State of California. The venue for any legal action arising under
this Agreement shall be in either state or federal court in the County of San Diego, State of
California.

E. Integrated Agreement. This Agreement including attachments and exhibits
contains all of the agreements of the parties and all prior negotiations and agreements are merged
in this Agreement. This Agreement cannot be amended or modified except by written agreement,
and mutually agreed upon by the CITY and the FIRM.
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F. Severability. The unenforceability, invalidity, or illegality of any provision
of this Agreement shall not render the other provisions unenforceable, invalid, or illegal.

G. Waiver. The failure of the CITY to enforce a particular condition or
provision of this Agreement shall not constitute a waiver of that condition or provision or its
enforceability.

H Conflict of Interest. During the term of this Agreement, the FIRM shall not
perform services of any kind for any person or entity whose interests conflict in any way with
those of the CITY. This prohibition shall not preclude the CITY from expressly agreeing to a
waiver of a potential conflict of interest under certain circumstances.

L. No Obligations to Third Parties. Except as otherwise expressly provided
herein, the execution and delivery of this Agreement shall not be deemed to confer any rights upon,
or obligate any of the parties hereto, to any person or entity other than the parties hereto.

I Exhibits and Schedules. The Exhibits and Schedules attached hereto are
hereby incorporated herein by this reference for all purposes. To the extent any exhibits, schedules,
or provisions thereof conflict or are inconsistent with the terms and conditions contained in this
Agreement, the terms and conditions of this Agreement shall control.

K. Construction. The parties acknowledge and agree that (i) each party is of
equal bargaining strength, (ii) each party has actively participated in the drafting, preparation and
negotiation of this Agreement, and (iii) any rule or construction to the effect that ambiguities are
to be resolved against the drafting party shall not apply in the interpretation of this Agreement, or
any portions hereof, or any amendments hereto.

IN WITNESS WHEREOF, the parties hereto have executed this Agreement on the
date and year first above written.

CITY OF NATIONAL CITY OLIVAREZ MADRUGA LAW
ORGANIZATION, LLP
By: (Corp(?ration — signatures of fwo corporate officers)

Brad Raulston, City Manager

By:
Charles E. Bell Jr.
City Attorney
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OLIVAREZ MADRUGA
LAW ORGANIZATION, LLP

PROPOSAL IN RESPONSE TO
CITY OF NATIONAL CITY

REQUEST FOR QUALIFICATIONS FOR

EMPLOYMENT AND LABOR LEGAL SERVICES

Rick R. Olivarez - Managing Partner Respectfully Submitted,
OLIVAREZ MADRUGA LAW ORGANIZATION, LLP May 5, 2022
500 South Grand Avenue — 12th Floor

Los Angeles, CA 90071 ATTORNEYS AT LAW

Tel: (213) 744-0099 / Fax: (213) 744-0093
rolivarez@omlolaw.com
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OLIVAREZ MADRUGA LAW ORGANIZATION, LLP
ATTORNEYS AT LAW LOS ANGELES | S5AN GABRIEL VALLEY

500 S GRAND AVE, 12TH FLOOR, LOS ANGELES, CA 90071 | TEL: 213.744.009% | FAX: 212.744.0093 | WWW.OMLOLAW.COM

2.3. COVER LETTER

May 4, 2022

Charles E. Bell Jr.

City Attorney

City of National City
1243 National City Blvd.
National City, CA 91950

Re:  Proposal in Response to City of National City
Request for Qualifications for Employment and Labor Legal Services
Due Date: May 5, 2022

Dear Mr. Bell:

Olivarez Madruga Law Organization, LLP is very pleased to present the enclosed response to
the City of National City’s Request for Qualifications for City Employment and Labor Legal Services.
By submission of the attached proposal, our Firm commits to providing the services contemplated at
the rates set forth therein.

Olivarez Madruga Law Organization, LLP (“the Firm™) is a minority owned law firm composed
of over 30 attorneys. The Firm combines quality large-firm experience with flexible and responsive
small-firm attention. The Firm attorneys bring a broad range of legal expertise well-suited to
addressing most any area required by the City. Our attorneys have extensive experience representing
cities, and public agency clients, and bring a fresh energy and dynamism to the public law field that
will serve the City well. Whether litigating complex matters or construction disputes, negotiating
intricate contractual terms, or simply providing legal advice on important issues of concern, the Firm’s
seasoned attorneys have the expertise to consistently achieve positive results.

I believe that you will find our Firm to be well qualified to serve the City. The attorneys in the
Firm’s Employment and Labor Group are very familiar with the legal challenges faced by
municipalities. The Firm’s experience with public agencies allows us to address the many unique and
often unexpected challenges that confront local governments, particularly during very challenging
economic times when agencies have been forced to do more with less.

Our attorneys have extensive experience representing municipalities and public agency clients
and provide exemplary service. They have served as City Attorney, General Counsel and Special
Counsel and, in that capacity, have attended hundreds of city council meetings and other public
meetings. Whether providing legal advice on important issues, negotiating intricate contractual terms,
assisting with litigation prevention, and/or ramping up complex litigation, we have the expertise to
consistently achieve positive results and bring a fresh energy and dynamism to the City’s legal matters.
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The address of the Firm’s main office location, which is the location that would provide
services to the City is:

Olivarez Madruga Law Organization, LLP

500 South Grand Avenue

12th Floor

Los Angeles, CA 90071

Tel: (213) 744-0099 / Fax: (213) 744-0093
Principals: Rick R. Olivarez, Thomas M. Madruga
rolivarez(@omlolaw.com / tmadruga@omlolaw.com

We thank you for allowing us to be considered as part of this very important selection process.

Please know that it would be our great honor to serve the City of National City and we welcome the
opportunity to discuss the Firm, our proposal and the value we will bring to the City. If you have any
questions or need any additional information, please do not hesitate to contact me. For additional
information on the Firm and its areas of expertise, please refer to our website at www.omlolaw.com.

Very truly yours,

Rick R. Olivarez

Managing Partner

Olivarez Madruga Law Organization, LLP
500 South Grand Avenue

12th Floor

Los Angeles, CA 90071

(213) 744-0099

Website: www.omlolaw.com
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2.4. STATEMENT OF UNDERSTANDING AND PROPOSED
METHODOLOGY

The Firm understands the legal services to be provided to the City and the expected role of legal
counsel. The Firm has a proven record of providing a complete range of services to our municipal
clients. The Firm’s philosophy is to be a cooperative team player in order to efficiently solve
problems and reach the goals and objectives set by the City.

Our Attorney Team is keenly aware that, when it comes to representing public agency clients, time
is always of the essence. The Firm has a comprehensive case management system that ensures that
queries and assignments are addressed and completed in a timely manner. The Firm’s background
and experience in public law and governance provides additional insight into addressing important
1ssues with a cutting-edge approach.

Olivarez Madruga is a certified minority-owned law firm that combines high-quality experience
with flexible and responsive client attention and accessibility. We understand that the ability to
serve our clients depends largely upon our ability to effectively communicate with our clients and
offer clear, concise and easy-to-understand explanations and solutions to complex problems. To
this end, we provide opinions and advice devoid of unnecessary “legalese” so that clients can
develop a firm understanding of the challenges and responsibilities that confront them.

The Firm currently serves as the City Attorney to the City of El Monte, the City of Cudahy, the City
of San Fernando, the City of Bell Gardens, and the City of Adelanto, as well as General and Special
Legal Counsel to various management, community college and school districts.

In our experience representing cities, we have found the most efficient working relationship is to
have all assignments start with the senior attorney. The senior attorney can then either handle the
assignment himself or delegate it to one of the senior members of the team. Assignments are always
made with regard to the expertise needed to complete the assignment and are supervised by the
senior partner. The Firm typically communicates via email.

The Firm has a team of experienced trial attorneys to readily assist our municipal clients in all
aspects of litigation from the inception of the process through the appeal. Our litigators have tried
numerous jury trials to verdict and have considerable litigation experience in contract disputes,
vendor and construction disputes, public bidding process, personal injury and discrimination
matters.
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2.5. PROJECT-RELATED EXPERIENCE

The Firm provides advice and representation in labor and employment law, including compliance
with federal and state employment laws and representation in disciplinary and termination
proceedings. Members of the Firm have participated in the resolution of numerous employee
negotiation matters and have successfully resolved management-employee disputes.

The Firm has particular experience dealing with company personnel, and represents clients in
disciplinary and termination proceedings, and handles sensitive negotiations with recognized
employee groups (unions). The Firm also provides advice, counseling, and representation on proper
employment practices, including sexual harassment, hostile work environment, discrimination,
wrongful termination, and wage and hour law.

The Firm’s expertise in the City’s Scope of Work follows.

* Adbvise the City on All Aspects of Labor and Employment Law

Our attorneys have advised and litigated all types of labor and employment disputes from inception
through trial. Today’s employers are faced with many challenges including compliance with a
complicated maze of federal and state statutory and common law requirements that often result in
litigation.

OMLO has handled nearly every type of employment litigation matter including wrongful
termination, racial discrimination, gender discrimination, age discrimination, sexual harassment,
hostile work environment, unfair employment practices, civil rights violations, claims related to
violations of the Family Leave Act, HIPAA, the Americans With Disabilities Act, and violations of
both the federal and state wage and hour claims. Our attorneys have appeared before numerous
public agencies in defense of employment claims, including the Department of Labor, the Equal
Employment Opportunity Commission, the Department of Fair Employment and Housing and
related tribunals and administrative hearings boards.

- Human Resources

The Firm has provided advice and representation in personnel and employment law, management
rights, labor negotiations, working conditions, layoffs, reduction in force disputes, administrative
and disciplinary matters, terminations, and work-related injuries, including advice and consult
regarding compliance with federal and state employment laws.

The Firm has represented its clients in hundreds of disciplinary and termination proceedings and
handles sensitive negotiations with recognized employee bargaining groups (unions). The Firm also
provides advice, counseling and representation on proper employment practices, including
harassment, hostile work environment, discrimination, wrongful termination and wage and hour
law.

- Employment Litigation and Counseling

Our attorneys have litigated all types of labor and employment disputes from inception through trial.
Today’s employers are faced with many challenges including compliance with a complicated maze
of federal and state statutory and common law requirements that often result in litigation.
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OMLO has handled nearly every type of employment litigation matter including wrongful
termination, racial discrimination, gender discrimination, age discrimination, sexual harassment,
hostile work environment, unfair employment practices, civil rights violations, claims related to
violations of the Family Leave Act, HIPAA, the Americans With Disabilities Act, and violations of
both the federal and state wage and hour claims. Our attorneys have appeared before numerous
public agencies in defense of employment claims, including the Department of Labor, the Equal
Employment Opportunity Commission, the Department of Fair Employment and Housing and
related tribunals and administrative hearings boards.

- Wrongful Termination and Retaliatory Discharge

The Firm’s attorneys have extensive experience in defending claims of wrongful termination. At
the outset of the dispute, we work with our clients to identify and evaluate what if any evidence a
plaintiff has to support its allegations. Early assessment of claims helps us to project the likely
course of litigation. While we stand ready to litigate any claim with fierce advocacy, our team also
realizes the value of cost-effective representation for our clients, especially in wrongful termination
and retaliation claims. As such, our team is always available to provide advice and counseling to
our clients, including general advice, drafting of policies and procedures, and education on
burgeoning issues of wrongful termination.

Through aggressive defense strategies and an intricate knowledge of the law, our attorneys have
persuaded opposing counsel not to file suit or even dismiss cases of questionable merit. In addition,
we have obtained court orders dismissing all or portions of complaints and settled matters for
nominal amounts. In the event a matter proceeds to trial, we have significant trial expertise with a
proven track record of excellent results.

-  Wage and Hour Laws

Federal and state wage and hour requirements are extremely complex and impact all employers
alike. Our attorneys have unique expertise in the wage and hour arena and have often been tasked
with defending various employers in wage and hour litigation and counseling them on relevant
policies and procedures. Employers rely on the Firm to guide them through an extensive web of
rules in the wage and hour realm.

We have additionally helped employers conduct compliance audits and provided clients with
practical and effective advice regarding wage and hour laws and regulations.

Attorneys of the Firm have also been called upon to defend employers against large, complex and
potentially devastating wage and hour class action lawsuits. These class actions have included
claims of unpaid overtime, vacation pay, payroll deductions, waiting time penalties and meal and
rest period violations. These are extremely significant cases since employers faced with these class
actions often face costly exposure and/or modifications to their normal business practices.

- Civil Rights, Discrimination and Harassment

The Firm has litigated all types of civil rights, discrimination, and harassment disputes from
inception through trial. The Firm is prepared to handle the many challenges faced by today’s
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employers, including compliance with a complicated web of federal and state statutory and common
law requirements that often result in litigation.

The Firm has handled numerous employment litigation matters including wrongful termination,
racial discrimination, gender discrimination, age discrimination, sexual harassment, hostile work
environment, unfair employment practices, civil rights violations, First Amendment violations,
claims related to violations of the Family and Medical Leave Act, HIPAA, and the Americans With
Disabilities Act.

Our attorneys have also litigated Section 1983 actions for public agencies based on constitutional
challenges, and have represented cities and school districts in Proposition 209 and equal protection
challenges to race-conscious school attendance boundary determinations.

- Title IV

The Firm offers access and accountability to employers for the day-to-day labor and employment
counseling needs of the ever-changing workplace. Our attorneys have provided exceptional advice
on Title IV policies, wage and hour laws, overtime pay, leave and vacation pay, new-hiring, contract
disputes, ADA compliance and FEHA issues.

- Collective Bargaining Negotiations

Our lawyers regularly represent employers involved in collective bargaining negotiations.
Depending on the client’s needs and wishes, we can serve as chief spokesperson at the bargaining
table, or act in a more advisory role, either at or away from the bargaining table. We are well-versed
in various negotiation methods, and have successfully negotiated complex initial contracts to
simpler reopening agreements. Our lawyers have negotiated with various public sector unions
involving numerous public employees. Using our client-based approach and open communication,
we have generally achieved great success with our collective bargaining agreements.

-  Workplace Harassment and Discrimination

Our attorneys have successfully handled discrimination and workplace harassment matters before
the Equal Employment Opportunity Commission, California Department of Fair Employment and
Housing, Office of Federal Contract Compliance Programs and other regulatory agencies. In
addition, we have experience in representing employers in lawsuits filed by these agencies, and have
successfully defended clients in lawsuits filed by individual plaintiffs, and class actions brought
under federal and state discrimination laws. Our attorneys have also provided effective counseling
and drafted policies and procedures to ensure compliance with the ADA, FEHA, and Title IV.

* Review and Provide Advice on Labor and Employment Policies,
Reports and Documents

The Firm attorneys offer access and accountability to employers in the day-to-day labor and
employment counseling needs of the ever-changing workplace. Our attorneys have provided
exceptional advice on issues including wage and hour laws, overtime pay, leave and vacation pay,
new-hiring, termination, contract disputes, ADA compliance, FEHA, and Title IV policies. OMLO
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strives to provide high quality counseling and advising services to both private and public sector
employers in an efficient and effective manner.

Our attorneys have extensive experience explaining city policies to municipal employees, elected
officials and the general public. We have also had considerable experience assisting clients in the
development of internal policies, including policies relating to the retention, destruction and release
of records. The Firm also has considerable experience with the review and drafting of third-party
vendor agreements and the handling of sensitive information, which such entities may acquire or be
provided in the course of their performance. Our Firm also has extensive experience working with
local and federal law enforcement authorities, particularly relating to the safeguarding of sensitive
information critical to their investigations. We also provide advice regarding potential conflicts of
interest on the part of the City Council and City personnel, as well as consultation on issues relating
to the Council’s policies and administrative regulations.

* Draft Labor and Employment Policies Reports and Documents

As counsel to various public agencies, our attorneys’ responsibilities include, among other things,
drafting presentations, legal opinions, ordinances, resolutions, staff reports, construction and
professional services contracts, competitive bidding documents, real estate instruments and
development documents, franchise agreements, and waivers and releases. Our attorneys have
drafted and reviewed hundreds of public contracts each year.

Our attorneys are also attentive to the needs of employers in hiring contracted employees. We
provide extensive services in the realm of contract review, revision, and negotiations for employers.
With a keen focus on our clients’ needs, and our accessibility and responsiveness, our attorneys
consistently attain favorable negotiation results for both private and public sector employers. Our
attorneys have also obtained several favorable verdicts and judgments involving contract disputes
worth millions of dollars in liability to our clients.

* Prepare Training Materials and Provide Training to Personnel

The Firm has provided and is capable of providing in-service training on a broad range of subjects,
and such instructional programs can be directed to multiple categories of City personnel, including
clected and appointed officials, staff of all levels, and volunteers. Topics of instructional programs
which the Firm has presented include AB 1234 ethics training to council members and standing
commissions, Political Reform Act and compliance with conflict-of-interest requirements, Brown
Act and Public Records Act standards and compliance, and the operations of planning commissions
and other locally created commissions, including processes of making quasi-legislative and judicial
findings and administrative records. The Firm’s employment law practice enables us to provide
training in areas of employment and human resources. Our attorneys have prepared training in:
hiring practices; employee discipline; prevention of workplace discrimination and sexual
harassment; FMLA and CFRA; employee evaluation and discipline; and mandated reporting for
administration.

We provide legislative updates to our clients on the Firm’s website. In addition, we have the ability
and technology in-house to track specific legislation requested by our clients on a particular matter.
We do not charge our clients for this service.
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* Represent the City in Meetings

The Firm has represented its clients in hundreds of disciplinary and termination proceedings and
handles sensitive negotiations with recognized employee bargaining groups (unions). The Firm also
provides advice, counseling and representation on proper employment practices, including
harassment, hostile work environment, discrimination, wrongful termination and wage and hour
law.

Our lawyers have negotiated with various public sector unions involving numerous public
employees. Using our client-based approach and open communication, we have generally achieved
great success with our collective bargaining agreements.

OMLO attomeys are attentive to the needs of employers in hiring contracted employees. We
provide extensive services in the realm of contract review, revision, and negotiations for employers.
With a keen focus on our clients’ needs, and our accessibility and responsiveness, our attorneys
consistently attain favorable negotiation results for both private and public sector employers. Our
attorneys have also obtained several favorable verdicts and judgments involving contract disputes
worth millions of dollars in liability to our clients.

Additionally, The Firm’s lawyers regularly represent our clients in matters before the Public
Employment Relations Board (PERB) in response to unfair labor practice (ULP) complaints. We
are typically able to prevent PERB from issuing a formal complaint after the submission of a
position statement in response to the ULP. Our Firm has also handled unit modification petitions
filed by unions pursuant to PERB regulations. ‘
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2.6. PROJECT PERSONNEL

For purposes of this Response, the team for Employment and Labor Legal Services would be
Thomas Madruga, Supervising Partner, Edward Kang, Senior Attorney and Paul A. Aguilar,

Associate Attorney.

Full resumes of Mr. Madruga, Mr. Kang and Mr. Aguilar follow.

11
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THOMAS M. MADRUGA
Senior Partner

State Bar Number 160421

tmadruea(@omlolaw.com

PROFESSIONAL EXPERIENCE

Thomas Madruga is a Senior Partner with Olivarez Madruga Law Organization. Mt. Madruga ovetsees
the firm’s litigation practice. His litigation expetience includes a broad range of clients and issues and
provides a unique ability to proactively counsel and advise ptivate and public clients away from costly
litigation. Mr. Madruga has resolved cases through mediation, arbitration, dispositive motions, jury
trials and appeals on behalf of clients in employment matters, catastrophic injury matters, product
liability, excessive force and police practices, premises liability, discrimination claims, civil rights
violations, asbestos exposures, legal malpractice, general liability, construction law, wage and hour class
actions, administrative disciplinary matters and appeals and insurance law.

Mr. Madruga also serves as general counsel to several school districts and Assistant City Attorney to
municipalities and routinely provides legal advice on administrative and disciplinary personnel matters,
grievances, contract and labor negotiations, and representation befote the federal state and regulatory
agencies, including the Department of Fair Employment and Housing and the Equal Employment
Opportunity Commission.

Mr. Madruga has an “AV” Attomey Rating from Martindale Hubbell. An “AV” rating is the “highest
level of legal ability” and “very high adherence to professional standards of conduct, ethics, reliability,
and diligence.” The rating is the product of review and evaluation by lawyers and judges with personal
knowledge of the skills, ability, and standards of the individual. Mr. Madruga’s trial skills have been
recognized by state and national peer groups, bar associations and media outlets.

Mr. Madruga frequently lectures and presents at seminars, associations and law schools. He is also an
approved MCLE Provider by the California State Bar.

SAMPLE REPRESENTATIVE MATTERS

o Compton Unified School District v. UC Regents. Counsel for Compton Unified School District in this
matter involving a challenge to the use of the SAT / ACT within the California public school
system.
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Lead counsel for City of San Buenaventura in the Thomas Fire Consolidated Cases. Defended the
City of San Buenaventura in the largest California wildfire costing more than $2.2 billion in
damages caused by the fite.

Lopes; v. City of Inglewood. Defended City and four police officers in a wrongful death/civil rights
(42 US.C. § 1983) / battety action in the death of a suspect under the influence of
Methamphetamine involving allegations of testraint and positional asphyxiation. The case settled
after seven days of trial.

Lynch v. Los Angeles Community College District. Defendant the District in an age discrimination,
failure to prevent age discrimination, and retaliation in violation of the Fair Employment and
Housing Act matter involving an 89 year old adjunct professot. The case was tried to a defense
verdict.

Burnside v. Compton Unified School District. Represented the District and obtained favorable summary
judgment in a matter where former Supetintendent alleged breach of employment contract, and
claims of race, age, gender, and sexual orientation discritination, retaliation, sexual harassment,
and creation of hostile work environment.

LACCD ». HOK / SDI, et al. Defended, and obtained a favorable result, on behalf of the Los
Angeles Community College District in a $44 million construction project/ dispute involving
architectural design issues and delay damages.

APM ». EMUHSD. Defended the El1 Monte Union High School District in a construction bond
project involving multiple construction and design issues and alleged delays.

8.5, Sanchez, B.O. (Ortiz) v. Compton Unified School District. Defended the District in an alleged sexual
abuse of minors matter where plaintiffs sought $20 million in damages. The case was settled
favorably for the District.

Espinoza v. Compton Unified School District. Represented School District, District police department,
and individual board members and officers in federal court proceeding involving allegations that
plaintiffs were deprived of federal and state civil rights on the basis of race and ethnicity. Plaintiffs
sought $42 million in damages for causes of action that included 42 U.S.C. § 1983 claims, Title VI
42 U.S.C. § 2000d claims, and Monell liability claims.

Belser v. City of Inglewood, 1. ASC Case No. BC 538285, Obtained summary judgment for the City in
this action where Plaintiffs finger was amputated. Plaintiff, a minor, alleged that a swing-set at the
City’s park constituted a dangerous condition in violation of Gov. Code § 835 when her finger was
caught in the link and was amputated when she dismounted.

Henry v. Los Angeles Community College District. Negotiated settlement for waiver of costs where
Plaintiff alleged personal injuries as a result of negligent grounds keeping.

Skarr v. Los Angeles Community College District, et al. Defended District in lawsuit alleging harassment
and retaliation by athletic director and coaches at the District. Obtained favorable settlement
despite concerns related to liability at trial.
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Sanusi v. Los Angeles Community College District. Defended District in Federal Civil Rights litigation
related to discrimination in admissions process and procedutes.

Payan v. Los Angeles, Community College District. Defending District in civil rights matter claiming
disabilities arising from vision impairment.

Nourmohomadian v. Beverly Hills Unified School District. Represented District in personal injury matter
where a student was injured during physical education class.

Morales v. Los Angeles Unified School District. Represented School District in petsonal injuty matter
where a student was stabbed and assaulted on campus.

Moban v. Ios Angeles Unified School District. Defended District in matter where student alleged
bullying claims and personal injury. Won on summary judgment.

Gallegos v. Compton Unified School District, et al. Represented the District in an employment
discrimination dispute based on race. Through persistent negotiation, our attorneys mediated the
case and obtained a favorable settlement short of trial.

Carter v. Inglewood Unified School District, et al. Defended District in a breach of settlement action
involving allegations of defamation and due process violations against Disttict administrators.
Obtained favorable settlement and resolution.

Okanra v. Los Angeles Community College District. Represented District and District faculty members
in race, age, sex and disability rights disctimination and retaliation dispute. Obtained dismissal of
the matter during the discovery stage.

Persley v. Lennox: School District, et al. Obtained dismissal with prejudice in discrimination and
mtentional inflicion of emotional distress matter where middle school student and her mother
alleged wrongful expulsion, harassment, and discrimination based on race against school district,
school employees and charter academy.

S.T. (Thomas) v. Compion Unified School District. Defended the District in an Americans With
Disabilities Act case. The matter was resolved at mediation.

Laogan v. T _ynwood Unified Schoo! District. Obtained pre-litigation settlement for School District with
teacher alleging she suffered an involuntary transfer due to her age and in retaliation for previous
discrimination complaints.

Hopper v. Lynwood Unified School District. Represented School District in negligent supetvision and
premises liability personal injury dispute where student suffeted head injuty during an
extracurricular dance recital audition.

De Gracia v. Lennox School District. Defended School District in negligence and dangerous condition
of public property case where elementary school student’s mother suffered multiple fractures
when a cafeteria bench was dropped on her foot.

Littles v. Los Angeles Community College District. Represented Community College District in premises
liability personal injuty dispute where prospective student suffered injuries when his arm was
closed in the doors of an elevator.
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Carrillo v. Lymyood Unified School District. Represent School District in assault, battery and civil rights
violations case where student was involved in a physical altercation with a campus security guard.

Zambrano v 1_ymwood Unifted School District. Obtained favorable settlement in personal injury case
where student was struck on the foot by a falling gate surrounding the school’s tennis coutts.

Eddie Garcia v. Lennox Sehoo! District. Defended Lennox School District against a former employee
who alleged he experienced an improper layoff in contravention of California and federal law and
that actions by the District deprived him of his due process rights.

Blackawell v. Lynwood Unified Schoo! District. Defended School District in EEOC proceeding with
teacher alleging age discrimination in tesponse to investigation by School District into accusations
of sexual battery on a student.

Stealth F-117 Bomber Iockheed Consolidated 1 itigation. Served on the defense trial team for the Stealth
F-117 Bomber Lockheed Consolidated Litigation involving injuties including cancer, brain
damage and death claimed by 435 aetospace workers. The test trial lasted six months.

Served as subrogation counsel for the prosecution of catastrophic losses to Fortune 500
companies.

Reptesented police officers in all aspects of internal affaits investigations and Skelly hearings
before the city managers, city and county counsel, including the handling of all administrative
appeals.

Dresser v. Disaster Kleenup. Defended vendor in chemical injury case resulting in a five week trial.
Somith v. Fischer. Defended supplier in a chemical leukemia personal injuty action.

L-Tryptaphan Multi District Coordinated litigation. Defended pharmaceutical manufacturer in national
drug injury cases.

Heintz, v. Ethyl Corporation. Defended Ethyl in a chemical injury case.

Gandy v. Merrill Dow Pharmacentical. Defended Mertill Dow in a clomid birth defect case.
Garia v. Cytec Indusiries. Represented employet in a double amputee forklift injury.

Stabovich v. City of ong Beach. Represented contractot in a soil collapse death case.

White v. Wella Conporation. Represented manufacturer in a product liability hair dryer burn case.
Bantista v. Universal Studios. Represented Universal in a child de-gloving escalator injuty.

Aguilar v. Foothill Aircraft. Represented aviation mechanic in an aircraft engine failure and forced
landing,

TDIC . Airisfi Corporation. Represented a helicopter company in defense of a multi-million dollar
property loss during an air lift.

Aero Propeller v. Hemet Ryan Aviation. Represented airport in a five million dollar hangar fire loss.
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Scharf v. Lycoming. Represented supplier in an aviation accident injury caused by aircraft engine
failure.

Hugbes v. Trojan Gasket. Represented product supplier in an aviation accident injury and death case.
Hansult v. Owens. Represented pilot in wrongful death aviation accident injury case.
Darling v. Clark. Defended attorney in a probate legal malpractice action.

Webb v. Twin Palyms Aviation. Defended FAR Part 61 flight school in a serious aviation accident
injuty and death case.

Bailey . Fitzgerald. Represented pilot in defense of a catastrophic aviation accident injury case.

Worid Savings v. Sprink Inc. Prosecuted a two million dollar product liability water damage
subrogation action.

Hiughes Aircraft v. Herzog Electric. Prosecuted a $1 million fire damage subrogation action caused by a
faulty buss bar.

Holmes v. Long Beach Yacht Sales. Represented plaintiff in product liability wrongful death
action/trial.

Sparling v. Cedars Sinai Medical Center. Represented Plaintff in baby burn medical malpractice action.
Point at Malibu v. Rogers. Represented HOA in a $22 million soil/septic contamination action.
Larson v. United Aurlines. Represented plaintiff in a case involving a nerve injury.

Metrolink Consolidated Cases. Represented three plaintiffs injured in the Burbank train derailment.
Sedect Linozine Service v. Garrett Motors. Prosecuted a fraud case involving an e-bay purchase.

Reddy v. Allstate. Represented plaintiff in a breach of insurance contract for fire loss case/trial.

SLS ». Vigil. Represented company in a breach of contract/ trade secret case.

LAX Hotels, Ine. v. Asr New Zealand. Represented plaintiff in a business tort case.

Viillage Woodcrafis v. Compton Unified School District. Represented School District in a $1 million
contract action.

Compion Unified School District v. General Electric. Represented School District in a §5 million
contract/ construction dispute involving low voltage computet systems installations.

Inglewood Unified School District v. California IBA. Defended School District in a $1 million
contract/defect case.

Reyerest Roofing v. USC. Prosecuted a major water damage/ defective construction subrogation case.

Medsa Professional Cases. Defended multiple actions involving violations of the Fair Debt Collection
Act.
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o Avina v. Krispy Kreme. Defense of a wage and hour class action mnvolving Krispy Kreme retail stores
throughout California.

o Raomero v. Krispy Kreme. Defense of wrongful termination case action.

o Houser n. Krispy Kreme. Defense of a wage and hout class action case for Krispy Kreme retail stores
in California.

o [Jimenez v. Hilton Hotels, Inc. Defense of a wrongful termination/discrimination case.

o Gillette v. La Mode Inc. Prosecution of a wrongful termination/ gender disctimination case.

e Representation for labor unions on behalf of Police officers for Cities of Montebello, Santa
Monica, Santa Maria, Oxnard, Gardena, Huntington Park, Manhattan Beach, Redondo Beach,
Long Beach, Newport Beach, Fountain Valley, Anaheim, Upland, Rialto, San Betnardino,
Riverside, Pomona, Malibu, Ventura, Santa Barbara, Santa Maria, Simi Valley and El Monte.

o Penso . Wild Rivers Water Park. Defense of personal injury case on behalf of water park.

o Awosta v. Circus Vargas. Defense of a tiger attack in a petsonal injutry action.

PUBLICATIONS

¢ Police Officers On Trial: “Protect and Serve” or “Protect and Setvice”, California Litigation
Journal, Vol. 31, No. 1, 2018

e Aviation: The Doctrine of Superseding Cause: When Can It Be Used To Escape Liability,
Skywritings, the Defense Reseatch Institute (Fall, 2008)

¢ When A Lawyer Commits Malpractice During the Course of Legal Representation, When Is
the Statute of Limitations Tolled?

e Defending the Trending Wage and Hour Class Action
PROFESSIONAL ACHIEVEMENTS AND ASSOCIATIONS

* “AV” Attorney Rating — Martindale Hubbell — An “AV” rating is the “highest level of legal
ability” and “very high adherence to professional standards of conduct, ethics, reliability and
diligence.” The rating is the product of review and evaluation by lawyers and judges with
personal knowledge of the skills, ability and standatds of the individual.

e Selected as a California “Super Lawyer”, 2007- 2020, by the publications of Law and Politics
Magazine and the Los Angeles Lawyer Magazine. Selections for Super Lawyer are made only
after significant peer review and survey of more than 65,000 practicing lawyers in Los
Angeles and Orange Counties.

® Guest Lecturer, Prose Mediation Program, Loyola Law School for Litigation

e Approved MCLE Provider by California State Bar
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e Trial skills recognized in the Los Angeles Daily Journal, Aptil 30 and July 16, 1999 in the
Litigator Profile for a trial result of 2 wrongful death case involving the defective design of a
fishing vessel.

e Member, American Institute of Trial Lawyers, Litigator of the Year 2020
® Member, Southern California Civil Defense Litigator, Top 100

® Selected to Cambridge Who’s Who as attorney member; named Professional of the Year 2009-
2010.

® Advisory Board Member, Mychal’s Learning Center 2006 — present
¢ Board of Directors Member, Mychal’s Learning Center 2002-2005

e American Bar Association, 28 Year Member

Los Angeles County Bar Association, 28 Year Member
EDUCATION

e University of Notre Dame Law School, ].D., 1992
American Jurisprudence Award, Trial Advocacy

e University of California, Santa Barbara, B.A. Psychology, 1987

BARAND COURT ADMISSIONS

e State Bar of California (1992)
e District of Columbia Bar (1994)

e United States District Court, Central, Northern, Southern Districts of California

e Ninth Circuit Court of Appeals
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EDWARD KANG

Senior Associate

- : State Bar Number 237751

&
- ] ekang(@omlolaw.com

PROFESSIONAL EXPERIENCE

Edward Kang joined Olivarez Madruga in 2018. He is an experienced litigator practicing in the areas of
real estate, municipal, environmental, commercial, business and redevelopment law.

Mr. Kang specializes in representing public agencies, private individuals, and business entities in
redevelopment related litigation; defending CEQA challenges, construction defect and other breach of
contract matters; tort liability; and vatious other business and commetcial matters. In addition, M.
Kang has litigated actions involving Public Records Act and Brown Act allegations. He has substantial
experience in pre-litigation client advisory services; pleading practice, including writs of mandate and
complaints for declaratory and injunctive relief; discovery and motion practice; settlement conferences
and mediation, and trials and appeals.

REPRESENTATIVE MATTERS

e Prevailed in a CEQA action on behalf of the City of Huntington Beach that resulted in a large
senior center project being found CEQA compliant and authorizing the issuance of a
conditional use permit.

e Represented numerous cities and successor agencies in challenging Department of Finance
determinations in redevelopment dissolution cases.

e Successfully negotiated a settlement on behalf of the City of Culver City in a breach of contract
action for pennies on the dollar where the potential exposure to the City was approximately $34
million. :

e Successfully represented multiple directors and officers of Mirae Bank in shareholder,
bondholder and FDIC lawsuits;

e Successfully defended Los Angeles clothing manufacturers from a multi-million dollar §1700
civil suit brought by the Los Angeles City Attorney.
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PUBLICATIONS

e “Density Bonus Law Could Lead to Less Affordable Housing,” Co-Authot, Daily Journal,
(December 23, 2016)

e “Two Cases Are Game Changers for Condemnation Authotities,” Co-Author, Daily Journal
(January 9, 2017)

o “Which Writ for What” — California State Bar Webinar (April 12, 2017)
o “Officials and Staff Personal Devices — When Are the Contents on Your Personal Device a

Public Record,” Speaker, California Special Districts Association (June 26, 2017)

EDUCATION

e [oyola Law School, Juris Doctor, 2004
e Pitzer College, B.A. History, 2000

BAR ADMISSIONS

» State Bar of California (2005)
»  United States District Court, Central District of California (2007)
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PAUL A. AGUILAR

Associate
State Bar Number 305624

paguilar(@omlolaw.com

PROFESSIONAL EXPERIENCE

Paul A. Aguilar is an Associate with Olivarez Madruga Law Organization, LLP, setving as patt of the
firm’s litigation practice group. He also assists in general legal and governance matters, including Public
Records Act requests.

Mr. Aguilar received his Bachelor of Arts degree from Brown University and his Juris Doctor from
Southwestern Law School.

Prior to joining Olivarez Madruga Law Organization, LLP, Mr. Aguilar was an Assistant General
Counsel for the Los Angeles Unified School District, where his practice focused exclusively on
defending the school district and its employees in civil tort liigation. Mr. Aguilar also previously worked
in private practice where he represented various public entities, including law enforcement agencies, in
labor and employment and tort litigation.

Mr. Aguilar is on the board of the Mexican American Bar Association (MABA) and the Angelino
Heights Historic Preservation Overlay Zone (HPOZ) of the City of Los Angeles.

EDUCATION
e Southwestern Law School, Los Angeles, CA, ].D., 2013

e Brown University, Providence, RI, B.A., International Relations, and Latin Ametican Studies,
2006

BAR AND COURT ADMISSIONS

e State Bar of California (2015)

e U.S. District Court, Central District of California
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2.7. INSURANCE

The Firm maintains general liability insurance, professional liability insurance, and workers’
compensation insurance. If the Firm is chosen to represent the City, we will provide evidence of

this insurance coverage.
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2.8. SCHEDULE OF RATES

The Firm is dedicated to providing quality legal services at rates below our competitor law firms.
Among our public law attorney peers, our rates are the most competitive. Attorneys bill at .10 (one-
tenth) hour increments. The hourly billing rates for this response are as follows:

Partners $ 245 per hour
Of Counsel ~ $ 225 per hour
Sr. Associates $ 225 per hour
Associates  $ 225 per hour
Paralegals $ 150 per hour
Law Clerks  $ 150 per hour

Our hourly rates for attorneys and paraprofessionals may be adjusted periodically, generally at the
beginning of the fiscal year, upon the mutual agreement of the parties.

In addition to the hourly fees, in the course of the Firm’s representation of the City, we may incur
certain out-of-pocket expenses such as, but not limited to, court filing fees (including filing fees for
administrative proceedings), deposition fees, witness fees, costs for investigation services, service
of process fees, courier costs, and other related courts costs, authorized air travel and costs of travel
accommodations for litigation matters handled on behalf of the City, parking fees, copy fees,
facsimile costs and other related travel costs. All such costs shall be submitted to the City for
approval as part of the monthly billing statement. No individual cost in excess of $500 shall be
incurred without the approval of the designated City representative. Out-of-pocket expenses shall
be charged in accordance with the following schedule:

Faesimiles  .onuvsmonsosssss $0.50 per page
1875101 [ O $0.10 per page
Air Travel ... At cost

Postage, long distance telephone,

other Out-of-Pocket Expenses........ At cost

Milegoe:  sssssmsesim s IRS standard rate

The Firm does not charge for word processing or computer usage, with the exception of internet-
based legal research (e.g., Lexis, Westlaw).
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2.9. REFERENCES

The Employment and Labor Legal Services team submits the following references:

Bassett Unified School District
Alejandro Alvarez, Ed.D, Superintendent
904 Willow Avenue

La Puente, CA 91746

Tel: (626) 931-3000

Email: aalvarez@bassettusd.org

Lynwood Unified School District

Gudiel Crosthwaite, Ph.D., Superintendent
11321 Bullis Road

Lynwood, CA 90262

Tel: (310) 886-1600

Email: gecrosthwaite@mylusd.org

Compton Unified School District
Darin Brawley, Ed.D, Superintendent
501 S. Santa Fe Ave. Room 120
Compton, CA 90221

Tel: (310) 639-4321

Email: dbrawley@compton.k12.ca.us

El Monte Union High School District
Dr. Edward A. Zuniga, Superitenden
3537 Johnson Avenue

El Monte, CA 91731

Tel: (626) 444-9005

Email: ezuniga@emuhsd.k12.ca.us

City of E1 Monte

Alma K. Martinez, City manager
11333 Valley Boulevard

El Monte, CA 91731

Tel: (626) 580-2001

Email: amartinez@elmonteca.gov

Cityof Whittier

Brian Saeki, City Manager
13230 Penn Street

Whittier, CA 90602

Tel: (562) 567-9300

Email: admin@cityofwhittier.org
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The Firm’s public agency clients include the following:
. City of El Monte
. City of Cudahy

. City of San Fernando
. City of Huntington Park
. City of Yorba Linda

. City of West Covina
. City of Inglewood

. City of Adelanto

. City of Norwalk

. City of Commerce
. City of San Buenaventura
o City of La Puente

. City of Lynwood

. City of South Gate

. City of Los Angeles

. El Monte Union High School District

. Hacienda La Puente Unified School District
. Lynwood Unified School District

. Los Angeles Community College District

. Los Angeles Unified School District

. Rio Hondo Community College District

. Compton Unified School Distri(_:t

. Centinela Valley Union High School District

. Baldwin Park Unified School District
. Bassett Unified School District

. Lennox School District
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Montebello Unified School District
Rosemead School District

Colton Joint Unified School District
Alhambra Unified School District
Adelanto Elementary District

Banning Unified School District
Coachella Valley Unified School District
Little Lake City School District

Ventura County Office of Education
Fairfax Elementary School District
Housing Authority of the City of Los Angeles
Watershed Conservation Authority

San Gabriel Discovery Center Authority
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2.10. ADDITIONAL REQUIRED INFORMATION
a. Type of firm

Olivarez Madruga Law Organization is a limited liability partnership.

b. Organizational Structure of Firm

Olivarez Madruga Law Organization, LLLP was formed in 2010. The attorneys of the Firm have
over a century’s worth of collective experience. This experience, shared by our attorneys and staff,
allow the Firm to provide unparalleled legal counseling in the fields of contract law, labor and
employment, litigation, real estate development, environmental compliance, redevelopment, public
agency law, construction law, premises liability, tort law, and legislative advocacy.

The Firm has 50 employees in two offices in Downtown Los Angeles and El Monte, and a satellite
office in San Bernadino. The office addresses are:

500 South Grand Avenue
12th Floor
Los Angeles, CA 90071
Tel: (213) 744-0099

and

11227 Valley Boulevard
Suite 200

El Monte, CA 91731
Tel: (213) 213-9898

c. Ability of Firm to Provide Local Service to City

Though all assignments are important, we recognize some will need to be prioritized. The Firm will
provide immediate assistance to the Mayor, City Council, City Manager, and City staff. Direct dial
cell phone numbers of our attorneys will be given to the Mayor, City Council, City Manager and
staff personnel to ensure immediate access when the need arises. The Firm attorneys and support
staff will conduct routine team meetings to review assignments and evaluate staffing needs for
various engagements. Time and expenses are monitored closely as each project progresses and
significant events are reported promptly to the client.

Our Attorney Team is keenly aware that, when it comes to representing public agency clients, time
is always of the essence. The Firm has a comprehensive case management system that ensures that
queries and assignments are addressed and completed in a timely manner. The Firm’s background
and experience in public law, education law and governance provides additional insight into
addressing important issues with a cutting-edge approach.
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d. Names and Titles of All Principals of Firm
The principals of the Firm are:

Rick R. Olivarez
Managing Partner

Tel: (213) 744-0099
rolivarez@omlolaw.com

Thomas M. Madruga
Senior Partner

Tel: (213) 744-0099
tmadruga@omlolaw.com

In addition, the following are partners in the Firm:

Terence J. Gallagher
Richard E. Padilla
Christine Hsu

Lloyd Pilchen
Victor Ponto

Inés Kuperschmit
Elana Rivkin-Haas

e. Number of Years Firm Has Provided Labor Law Services to
Municipalities

The Firm has provided labor law services to municipalities since its inception.

f. Firm’s Philosophy About Customer Service and Quality Assurance

As attorneys for the City, we work for the City Council, but also work collaboratively with the City
Manager and other City staff to accomplish City-wide objectives. We believe it is important to
establish a close working relationship with the Mayor, City Council, City Manager and other City
personnel. This would include attending meetings and direct daily communication electronically
and telephonically during and after business hours.

The Firm’s attorneys are experienced in preparing customary status updates and routinely prepare
such reports as part of our representation of other Firm clients. The Firm keeps master lists of all
projects being handled on behalf of our municipal clients, and the status of each, updating the lists
as the status changes. The Firm attorneys and support staff conduct routine team meetings to review
case assignments, determine status and budgets, and evaluate staffing needs for various
engagements. Time and expenses are monitored closely as litigation matters progress and
significant events are reported promptly to our client, often in addition to the routine status reports.
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g. Firm’s Resources and Methods to Provide Education on Best
Practices, Trends or Hot Topics

Employment laws, minimum wage increases, and employee classification requirements change
frequently. Our Firm is active with the California League of Cities and other similar organizations
that provide constant information about changes to the law and potential sources of risk. Using
information learned from these sources we provide periodic advice to our clients about changes to
the law or new best practices. In addition, our attorneys attend seminars on updates to employment
laws, collective bargaining agreements, harassment training, and other subjects germane to our
clients’ needs. As described more fully above, the Firm attorneys can provide in-service training
on these best practices and updates.

h. Firm’s Legal Research Capabilities and Communication of
Legislative Updates

The Firm subscribes to various legal journals and legislative update sites that immediately notify
our attorneys of legislation and court decisions that will affect our clients. Our attorneys frequently
author memoranda relating to new legislation, offering insight into how the legislation affects the
communities we serve while offering clear suggestions on how to implement and manage the
legislation. Additionally, the Firm’s attorneys research and author legal articles and conduct
presentations on complex, important legal matters pertinent to our clients’ institutional needs.

We provide legislative updates to our clients on the Firm’s website. In addition, we have the ability
and technology in-house to track specific legislation requested by our clients on a particular matter.
We do not charge our clients for this service. Our attorneys frequently author memoranda relating
to new legislation, offering insight into how the legislation affects the communities we serve while
offering clear suggestions on how to implement and manage the legislation. Some recent topics
include disability and LGBTQ discrimination, medical marijuana legislation, and California Public
Records Act and SB 272.

i. Firm’s Commitment to Diversity in Employment Practices and
Client Relations

The Firm works to develop a professional team as diverse as our practice and the communities we
serve. Our commitment to diversity and inclusion starts at the top and is emphasized at every level
of our firm. From recruitment to advancement, we promote a culture of inclusion. The Firm is
minority-owned, 56% of our personnel are minorities, and 33 % of the Firm’s partners are women.
The Firm recruits, hires, and promotes for all positions without regard to race, religion, color,
national origin, gender, age, sexual orientation, gender identity and/or expression, handicap or
veteran’s status. We have found the diversity of our legal team to be one of the greatest assets in
our representation of our clients.
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CONCLUSION

The Firm can provide a unique level of depth and expertise for almost any legal matter facing our
clients. We are honored to have the opportunity to present our qualifications to the City of National
City and would be extremely honored to be given the opportunity to serve you.

Respectfully submitted,
)

ick Olivarez
Managing Partner
rolivarez@omlolaw.com
Tel: (213) 744-0099
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RESOLUTION NO. 2022 -

RESOLUTION OF THE CITY COUNCIL OF THE CITY OF NATIONAL CITY,
CALIFORNIA, AUTHORIZING THE CITY MANAGER TO EXECUTE AN AGREEMENT
FOR EMPLOYMENT AND LABOR LAW LEGAL SERVICES WITH OLIVAREZ
MADRUGA LAW ORGANIZATION, LLP IN THE NOT-TO-EXCEED AMOUNT OF
$50,000.00.

WHEREAS, the City of National City (“City”) engages outside legal support for
specialized areas; and

WHEREAS, on April 5, 2022, the City Council approved Resolution No. 2022 — 49
authorizing the City Attorney’s Office to issue a Request for Qualifications (“RFQ”) for
Employment and Labor Law legal services. The RFQ for Employment and Labor Law
legal services was advertised by the City on April 6, 2022 with a deadline of May 5, 2022.
By the deadline, 8 responses were received in total; and

WHEREAS, City staff recommends City Council authorize the City Manager to
execute an Agreement for Employment and Labor Law legal services with Olivarez
Madruga Law Organization, LLP in the not-to-exceed amount of $50,000.00.

NOW, THEREFORE, THE CITY COUNCIL OF THE CITY OF NATIONAL CITY,
CALIFORNIA, DOES RESOLVE, DECLARE, DETERMINE, AND ORDER AS
FOLLOWS:

Section 1: Approves and authorizes the Mayor to execute an Agreement for
Employment and Labor Law legal services with Olivarez Madruga Law Organization, LLP
in the not-to-exceed amount of $50,000.00.

Section 2: The City Clerk shall certify the passage and adoption of this
Resolution and enter it into the book of original Resolutions.

PASSED and ADOPTED this 215t day of June, 2022.

Alejandra Sotelo-Solis, Mayor
ATTEST:

Luz Molina, City Clerk

APPROVED AS TO FORM:

Charles E. Bell Jr., City Attorney
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The following page(s) contain the backup material for Agenda Item: Resolution of the City
Council of the City of National City, California, authorizing the Mayor to execute the Second

Amendment to the Agreement with The Pun Group, LLP for independent auditing services
for the fiscal year ending June 30, 2022, extending the agreement to July 17, 2023. (Finance)
Please scroll down to view the backup material.
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CITY OF NATIONAL CITY, CALIFORNIA
COUNCIL AGENDA STATEMENT

MEETING DATE:  jyune 21, 2022 AGENDA ITEM NO.

ITEM TITLE:

Resolution of the City Council of the City of National City, California, authorizing the Mayor to execute
the Second Amendment to the Agreement with The Pun Group, LLP for independent auditing services
for the fiscal year ending June 30, 2022, extending the agreement to July 17, 2023.

PREPARED BY: Phillip Davis, Financial Analyst DEPARTMENT: Finance
PHONE: 619-336-4337 APPROVED BY: Aoty
EXPLANATION:

Extension of the Original Agreement

The City entered into an Agreement on July 17, 2018 with the Pun Group, LLP to provide independent auditing
services to the City. The agreement is to provide financial statement audits for fiscal years ending on June 30,
2018, 2019 and 2020, with an option to extend the agreement for two one-year periods. The City is exercising the
second of the two one-year extensions to extend the agreement to July 17, 2023. The extension is for a not-to-
exceed amount of $66,028 per Exhibit B of the original agreement. The Finance Department will conduct a
Request for Proposal for Auditing Services in Spring 2023.

Amendment to the Original Aqreement

The City of National City is a member of the Joint Powers Agency (JPA), Regional Solid Waste Authority (RSWA)
along with six other Cities. The City of Vista had been performing the accounting duties for the RSWA for about
ten years, until the City of National City assumed the duties in July 2021. The RSWA as a JPA is required to have
their financial statements audited on an annual basis. The City’s current auditor, The Pun Group, LLP has agreed
to audit the RSWA financial statements ending June 30, 2022 for $4,000. Approval of this amendment would
bring the not-to-exceed compensation to $70,028 for The Pun Group, LLP, with the additional $4,000 to be paid
by RSWA for their own portion of the audit.

FINANCIAL STATEMENT: APPROVED: %jﬂ %‘SZ, Finance
ACCOUNT NO. APPROVED: MIS

ENVIRONMENTAL REVIEW:

This is not a project and, therefore, not subject to environmental review.

ORDINANCE: INTRODUCTION: FINAL ADOPTION:

STAFF RECOMMENDATION:

Adopt the resolution, authorizing the Mayor to execute an agreement with The Pun Group, LLP for independent auditing
services for the fiscal year ending June 30, 2022 and extending the agreement to July 17, 2023. The audit is to be
performed at a not-to-exceed price of $70,028.
BOARD / COMMISSION RECOMMENDATION:

ATTACHMENTS:

1. Resolution
2. Second Amendment
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SECOND AMENDMENT TO THE AGREEMENT
BY AND BETWEEN
THE CITY OF NATIONAL CITY
AND
THE PUN GROUP, LLP

THIS SECOND AMENDMENT TO THE AGREEMENT is entered into this 21st
day of June, 2022, by and between the CITY OF NATIONAL CITY, a municipal
corporation (“CITY”), and THE PUN GROUP, LLP OF SAN DIEGO CALIFORNIA, INC.,
a Limited Liability Partnership (the “CONSULTANT").

RECITALS

WHEREAS, the CITY and the CONSULTANT entered into an Agreement on July
17, 2018 (“the Original Agreement”), wherein the CONSULTANT agreed to provide
independent auditing services at the CITY, for an amount not to exceed $66,028 (Per
Exhibit B of the original agreement) with the option to extend this term for up to TWO (2),
one-year extensions; and

WHEREAS, on June 15, 2021 the CITY exercised the first of the two one-year
options to extend the term of the Original Agreement to July 17, 2022; and

WHEREAS, the parties desire to amend the Original Agreement by exercising the
second of the two one-year options to extend the term of the Agreement to July 17, 2023:
and -

WHEREAS, the City of National City is a member of the Regional Solid Waste
Association (RSWA) and has taken on the accounting duties for RSWA as of July 2021
from the City of Vista. RSWA is required to have an annual audit of RSWA’s accounting
records; and

WHEREAS, The Pun Group has agreed to perform the RSWA audit for fiscal year
ending June 30, 2022 for an additional amount of $4,000, which will be paid by RSWA,
thus increasing the not-to-exceed amount from $66,028 to $70,028.

AGREEMENT
NOW, THEREFORE, the parties hereby agree as follows:

1. The July 17, 2018, Original Agreement is hereby amended to extend the term
of the Agreement by one year to July 17, 2023.

Amended Agreement Page 1 of2 City of National City and
Revised March 2021 The Pun Group, LLP
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2. The July 17, 2018, Original Agreement is hereby amended to designate the
Project Coordinator acting for the City to be the Administrative Services
Director, or in their absence the Finance Manager.

3. The July 17, 2018 Agreement is hereby amended to cover the cost of the
increased scope of services from the original contract amount of $66,028 by a
not-to-exceed amount of $4,000, for a total not-to-exceed amount of $70,028.

4. Except as amended herein, all other terms and condition under the Agreement
shall remain in full force and effect.

IN WITNESS WHEREOF, the parties hereto have executed this Second Amendment to
the Agreement on the date and year first above written.

Amended Agreement Page 2 of 2 City of National City and
Revised March 2021 The Pun Group, LLP
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CITY OF NATIONAL CITY

By:

Alejandra Sotelo-Solis, Mayor

APPROVED AS TO FORM:

By:

The Pun Group, LLP
(Corporation - signatures of two
corporate officers required)
(Partnership or Sole proprietorship —
one signature)

Kenneth H. Pun
(Print)

Managing Partner
(Title)

By:

(Name)

Jennifer K. Gilman
Assistant City Attorney

Amended Agreement
Revised March 2021

(Print)

(Title)

Page 3of2 City of National City and
The Pun Group, LLP

272 of 582




RESOLUTION NO. 2022 -

RESOLUTION OF THE CITY COUNCIL OF THE CITY OF NATIONAL CITY, CALIFORNIA,
AUTHORIZING THE MAYOR TO EXECUTE THE SECOND AMENDMENT TO THE
AGREEMENT WITH THE PUN GROUP, LLP FOR INDEPENDENT AUDITING SERVICES
FOR THE FISCAL YEAR ENDING JUNE 30, 2022, EXTENDING THE AGREEMENT TO
JULY 17, 2023

WHEREAS, the City of National City (“City”) entered into an Agreement on July 17,
2018 with the Pun Group, LLP to provide independent auditing services to the City; and

WHEREAS, the agreement is to provide financial statement audits for Fiscal Years
ending on June 30, 2018, 2019 and 2020, with an option to extend the agreement for two (2)
one-year periods; and

WHEREAS, the City would like to exercise the second of the two one-year extensions
to extend the agreement to July 17, 2023; and

WHEREAS, the City of National City is a member of the Joint Powers Agency (JPA),
Regional Solid Waste Authority (RWSA), along with six other cities; and

WHEREAS, the City of Vista has been performing the accounting duties for the RSWA
for approximately ten (10) years, until the City of National City assumed the duties in July
2021; and

WHEREAS, the RWSA as a JPA is required to have its financial statements audited
on an annual basis; and

WHEREAS, the Pun Group, LLP, which is the current auditor for the City of National
City, has agreed to audit the RSWA financial statements ending June 30, 2022, for $4,000,
increasing the total not-to-exceed compensation from $66,028 to $70,028 for the Pun Group.

NOW, THEREFORE, THE CITY COUNCIL OF THE CITY OF NATIONAL CITY,
CALIFORNIA, DOES RESOLVE, DECLARE, DETERMINE, AND ORDER AS FOLLOWS:

Section 1:  Hereby authorizes the Mayor to execute the second amendment to the
Agreement with The Pun Group, LLP for independent auditing services for the Fiscal Year
ending June 30, 2022, extending the agreement to July 17, 2023 and increasing the total not-
to-exceed amount to $70,028.

Section 2:  The City Clerk shall certify the passage and adoption of this Resolution
and enter it into the book of original Resolutions.
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Resolution No. 2022 —
Page Two

PASSED and ADOPTED this 21st day of June, 2022.

ATTEST:

Luz Molina, City Clerk

APPROVED AS TO FORM

Charles E. Bell Jr., City Attorney

Alejandro Sotelo-Solis, Mayor
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The following page(s) contain the backup material for Agenda Item: Resolution of the City
Council of the City of National City, California, approving an amendment to the salary
schedule for the Part-Time and Seasonal employee classifications to increase wages by 3%
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CITY OF NATIONAL CITY, CALIFORNIA
COUNCIL AGENDA STATEMENT

MEETING DATE:  june 21, 2022 AGENDA ITEM NO.

ITEMTITLE:
Resolution of the City Council of the City of National City, California, approving an amendment to the salary
schedule for the Part-Time and Seasonal employee classifications to increase wages by 3% effective the first full
pay period of July 2022, January 2023, and July 2023.

PREPARED BY: Molly Brennan DEPARTMENT: Administrative Services

PHONE: 619-336-4265 APPROVED BY: WW
EXPLANATION:

At the City Council meeting on May 17", 2022, City Council directed staff to increase wages for Part-Time and
Seasonal employee classifications by 3% the first full pay period of July 2022, January 2023, and July 2023. The salary
schedule for these employees was last updated in January 2021. The estimated cost of the wage increases are $60,000
in Fiscal Year 2023, which was appropriated in the adopted Fiscal Year 2023 budget, and an additional $30,000 in
Fiscal Year 2024 for the 3% increase effective July 2023.

The Part-Time and Seasonal employee classifications impacted by this salary schedule amendment and the wages they
will receive are detailed in Attachment 2, Exhibit A to the Resolution.

FINANCIAL STATEMENT: APPROVED: _ _{loltytorr——  Finance
ACCOUNT NO. APPROVED: MIS

Personnel services costs were increased by $60,000 in the Fiscal Year 2022-2023 adopted budget to account for
this action.

ENVIRONMENTAL REVIEW:
This is not a project, and therefore, is not subject to environmental review.

ORDINANCE: INTRODUCTION: FINAL ADOPTION:

STAFF RECOMMENDATION:

Adopt the resolution approving an amendment to the salary schedule for the Part-Time and Seasonal employee
classifications.

BOARD / COMMISSION RECOMMENDATION:

ATTACHMENTS:

1. Resolution
2. Part-Time and Seasonal Salary Schedule — Exhibit A
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City of National City
Human Resources Department

PART-TIME and SEASONAL POSITIONS

July 12, 2022
POSITION TITLE SALARY RANGE HOURLY SALARY

Aquatics Manager pt090 $17.37 - $21.13
Cashier pto77 $15.56 — $18.93
Dishwasher pto77 $15.56 — $18.93
Equipment Service Trainee pt077 $15.56 — $18.93
Kitchen Aide pt077 $15.56 — $18.93
Librarian pt146 $27.91 - $33.94
Library Assistant pt082 $16.23 — $19.76
Library Clerk (Grant Funded) pt077 $15.56 — $18.93
Library Technician pt113 $21.10 — $25.67
Lifeguard/Swim Instructor pt077 $15.56 — $18.93
Management Intern (Graduate) N/A $20.60

Management Intern (Undergraduate) N/A $15.45

Office Aide pt077 $15.56 — $18.93
Part-Time Call Taker pt110 $20.57 — $25.02
Police Cadet pto77 $15.56 — $18.93
Recreation Aide pt077 $15.56 — $18.93
Recreation Leader | pt078 $15.69 — $19.09
Recreation Leader I pt079 $15.82 — $19.26
Recreation Leader i pt080 $15.95 — $19.40
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City of National City
Human Resources Department

PART-TIME and SEASONAL POSITIONS

July 12, 2022
POSITION TITLE SALARY RANGE HOURLY SALARY
Recreation Specialist pt080 $15.95 — $19.40
Seasonal Park Aide pt077 $15.56 — $18.93
Senior Library Technician pt119 $22.20 - $27.00
Senior Lifeguard pt078 $15.69 — $19.09
Stock Clerk/Storekeeper pt077 $15.56 — $18.93
Student Worker pt077 $15.56 — $18.93
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CITY OF NATIONAL CITY

PART-TIME & SEASONAL POSITIONS

3% INCREASE EFFECTIVE: JULY 12, 2022

RANGE STEP
pto77 A
B
o
D
E
pto78 A
B
c
D
E
pto79 A
B
o
D
E
pto80 A
B
c
D
E
pto81 A
B
o
D
E
pto82 A
B
c
D
E
ptos3 A
B
o
D
E
pto84 A
B
c
D
E
ptoss A
B
o
D
E

HOURLY

15.56
16.34
17.16
18.02
18.93

15.69
16.48
17.31
18.18
19.09

15.82
16.62
17.46
18.34
19.26

15.95
16.75
17.59
18.47
19.40

16.09
16.90
17.75
18.64
19.58

16.23
17.05
17.91
18.81
19.76

16.37
17.19
18.05
18.96
19.91

16.51
17.34
18.21
19.13
20.09

16.65
17.49
18.37
19.29
20.26

BASE

1,244.80
1,307.20
1,372.80
1,441.60
1,514.40

1,255.20
1,318.40
1,384.80
1,454.40
1,627.20

1,265.60
1,329.60
1,396.80
1,467.20
1,540.80

1,276.00
1,340.00
1,407.20
1,477.60
1,652.00

1,287.20
1,352.00
1,420.00
1,491.20
1,566.40

1,298.40
1,364.00
1,432.80
1,504.80
1,580.80

1,309.60
1,375.20
1,444.00
1,516.80
1,592.80

1,320.80
1,387.20
1,456.80
1,530.40
1,607.20

1,332.00
1,399.20
1,469.60
1,543.20
1,620.80

BIWEEKLY

1,244.80
1,307.20
1,372.80
1,441.60
1,514.40

1,255.20
1,318.40
1,384.80
1,454.40
1,627.20

1,265.60
1,329.60
1,396.80
1,467.20
1,540.80

1,276.00
1,340.00
1,407.20
1,477.60
1,652.00

1,287.20
1,352.00
1,420.00
1,491.20
1,566.40

1,298.40
1,364.00
1,432.80
1,504.80
1,580.80

1,309.60
1,375.20
1,444.00
1,516.80
1,592.80

1,320.80
1,387.20
1,456.80
1,530.40
1,607.20

1,332.00
1,399.20
1,469.60
1,543.20
1,620.80

MONTHLY

2,697.07
2,832.27
2,974.40
3,123.47
3,281.20

2,719.60
2,856.53
3,000.40
3,151.20
3,308.93

2,742.13
2,880.80
3,026.40
3,178.93
3,338.40

2,764.67
2,903.33
3,048.93
3,201.47
3,362.67

2,788.93
2,929.33
3,076.67
3,230.93
3,393.87

2,813.20
2,955.33
3,104.40
3,260.40
3,425.07

2,837.47
2,979.60
3,128.67
3,286.40
3,451.07

2,861.73
3,005.60
3,156.40
3,315.87
3,482.27

2,886.00
3,031.60
3,184.13
3,343.60
3,511.73

ANNUAL

32,364.80
33,987.20
35,692.80
37,481.60
39,374.40

32,635.20
34,278.40
36,004.80
37,814.40
39,707.20

32,905.60
34,569.60
36,316.80
38,147.20
40,060.80

33,176.00
34,840.00
36,587.20
38,417.60
40,352.00

33,467.20
35,152.00
36,920.00
38,771.20
40,726.40

33,758.40
35,464.00
37,252.80
39,124.80
41,100.80

34,049.60
35,755.20
37,544.00
39,436.80
41,412.80

34,340.80
36,067.20
37,876.80
39,790.40
41,787.20

34,632.00
36,379.20
38,209.60
40,123.20
42,140.80
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CITY OF NATIONAL CITY

PART-TIME & SEASONAL POSITIONS

3% INCREASE EFFECTIVE: JULY 12, 2022

RANGE STEP
ptose A
B
o
D
E
ptos7 A
B
c
D
E
ptoss A
B
o
D
E
pto89 A
B
c
D
E
pto90 A
B
o
D
E
pto91 A
B
c
D
E
pt092 A
B
o
D
E
pto93 A
B
c
D
E
pt094 A
B
o
D
E

HOURLY

16.79
17.63
18.52
19.45
20.43

16.93
17.78
18.67
19.61
20.60

17.07
17.93
18.83
19.78
20.77

17.22
18.09
19.00
19.95
20.95

17.37
18.24
19.16
20.12
21.13

17.52
18.40
19.32
20.29
21.31

17.67
18.56
19.49
20.47
21.50

17.82
18.72
19.66
20.65
21.69

17.97
18.87
19.82
20.82
21.87

BASE

1,343.20
1,410.40
1,481.60
1,5656.00
1,634.40

1,354.40
1,422.40
1,493.60
1,568.80
1,648.00

1,365.60
1,434.40
1,506.40
1,5682.40
1,661.60

1,377.60
1,447.20
1,520.00
1,596.00
1,676.00

1,389.60
1,459.20
1,5632.80
1,609.60
1,690.40

1,401.60
1,472.00
1,545.60
1,623.20
1,704.80

1,413.60
1,484.80
1,559.20
1,637.60
1,720.00

1,425.60
1,497.60
1,672.80
1,652.00
1,735.20

1,437.60
1,509.60
1,585.60
1,665.60
1,749.60

BIWEEKLY

1,343.20
1,410.40
1,481.60
1,5656.00
1,634.40

1,354.40
1,422.40
1,493.60
1,568.80
1,648.00

1,365.60
1,434.40
1,506.40
1,5682.40
1,661.60

1,377.60
1,447.20
1,520.00
1,596.00
1,676.00

1,389.60
1,459.20
1,5632.80
1,609.60
1,690.40

1,401.60
1,472.00
1,545.60
1,623.20
1,704.80

1,413.60
1,484.80
1,5659.20
1,637.60
1,720.00

1,425.60
1,497.60
1,5672.80
1,652.00
1,735.20

1,437.60
1,509.60
1,585.60
1,665.60
1,749.60

MONTHLY

2,910.27
3,055.87
3,210.13
3,371.33
3,541.20

2,934.53
3,081.87
3,236.13
3,399.07
3,570.67

2,958.80
3,107.87
3,263.87
3,428.53
3,600.13

2,984.80
3,135.60
3,293.33
3,458.00
3,631.33

3,010.80
3,161.60
3,321.07
3,487.47
3,662.53

3,036.80
3,189.33
3,348.80
3,516.93
3,693.73

3,062.80
3,217.07
3,378.27
3,548.13
3,726.67

3,088.80
3,244.80
3,407.73
3,579.33
3,759.60

3,114.80
3,270.80
3,435.47
3,608.80
3,790.80

ANNUAL

34,923.20
36,670.40
38,521.60
40,456.00
42,494.40

35,214.40
36,982.40
38,833.60
40,788.80
42,848.00

35,505.60
37,294.40
39,166.40
41,142.40
43,201.60

35,817.60
37,627.20
39,520.00
41,496.00
43,576.00

36,129.60
37,939.20
39,852.80
41,849.60
43,950.40

36,441.60
38,272.00
40,185.60
42,203.20
44,324.80

36,753.60
38,604.80
40,539.20
42,577.60
44,720.00

37,065.60
38,937.60
40,892.80
42,952.00
45,115.20

37,377.60
39,249.60
41,225.60
43,305.60
45,489.60

280 of 582




CITY OF NATIONAL CITY

PART-TIME & SEASONAL POSITIONS

3% INCREASE EFFECTIVE: JULY 12, 2022

RANGE STEP
pt095 A
B
o
D
E
pto96 A
B
c
D
E
pto97 A
B
o
D
E
pto9s A
B
c
D
E
pto99 A
B
o
D
E
pt100 A
B
c
D
E
pt101 A
B
o
D
E
pt102 A
B
c
D
E
pt103 A
B
o
D
E

HOURLY

18.12
19.03
19.99
20.99
22.04

18.27
19.19
20.15
21.16
22.22

18.43
19.36
20.33
21.35
22.42

18.59
19.52
20.50
21.53
22.61

18.75
19.69
20.68
21.72
22.81

18.91
19.86
20.86
21.91
23.01

19.07
20.03
21.04
22.10
23.21

19.23
20.20
21.21
22.28
23.40

19.39
20.36
21.38
22.45
23.58

BASE

1,449.60
1,5622.40
1,599.20
1,679.20
1,763.20

1,461.60
1,635.20
1,612.00
1,692.80
1,777.60

1,474.40
1,548.80
1,626.40
1,708.00
1,793.60

1,487.20
1,561.60
1,640.00
1,722.40
1,808.80

1,500.00
1,5675.20
1,654.40
1,737.60
1,824.80

1,512.80
1,588.80
1,668.80
1,752.80
1,840.80

1,525.60
1,602.40
1,683.20
1,768.00
1,856.80

1,638.40
1,616.00
1,696.80
1,782.40
1,872.00

1,5651.20
1,628.80
1,710.40
1,796.00
1,886.40

BIWEEKLY

1,449.60
1,5622.40
1,599.20
1,679.20
1,763.20

1,461.60
1,635.20
1,612.00
1,692.80
1,777.60

1,474.40
1,548.80
1,626.40
1,708.00
1,793.60

1,487.20
1,561.60
1,640.00
1,722.40
1,808.80

1,500.00
1,5675.20
1,654.40
1,737.60
1,824.80

1,512.80
1,588.80
1,668.80
1,752.80
1,840.80

1,525.60
1,602.40
1,683.20
1,768.00
1,856.80

1,638.40
1,616.00
1,696.80
1,782.40
1,872.00

1,5651.20
1,628.80
1,710.40
1,796.00
1,886.40

MONTHLY

3,140.80
3,298.53
3,464.93
3,638.27
3,820.27

3,166.80
3,326.27
3,492.67
3,667.73
3,851.47

3,194.53
3,355.73
3,5623.87
3,700.67
3,886.13

3,222.27
3,383.47
3,5653.33
3,731.87
3,919.07

3,250.00
3,412.93
3,584.53
3,764.80
3,953.73

3,277.73
3,442.40
3,615.73
3,797.73
3,988.40

3,305.47
3,471.87
3,646.93
3,830.67
4,023.07

3,333.20
3,501.33
3,676.40
3,861.87
4,056.00

3,360.93
3,529.07
3,705.87
3,891.33
4,087.20

ANNUAL

37,689.60
39,5682.40
41,579.20
43,659.20
45,843.20

38,001.60
39,915.20
41,912.00
44,012.80
46,217.60

38,334.40
40,268.80
42,286.40
44,408.00
46,633.60

38,667.20
40,601.60
42,640.00
44,782.40
47,028.80

39,000.00
40,955.20
43,014.40
45,177.60
47,444.80

39,332.80
41,308.80
43,388.80
45,572.80
47,860.80

39,665.60
41,662.40
43,763.20
45,968.00
48,276.80

39,998.40
42,016.00
44,116.80
46,342.40
48,672.00

40,331.20
42,348.80
44,470.40
46,696.00
49,046.40
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CITY OF NATIONAL CITY

PART-TIME & SEASONAL POSITIONS

3% INCREASE EFFECTIVE: JULY 12, 2022

RANGE STEP
pt104 A
B
o
D
E
pt105 A
B
c
D
E
pt106 A
B
o
D
E
pt107 A
B
c
D
E
pt108 A
B
o
D
E
pt109 A
B
c
D
E
pt110 A
B
o
D
E
pt111 A
B
c
D
E
pt112 A
B
o
D
E

HOURLY

19.55
20.53
21.56
22.64
23.78

19.72
20.71
21.75
22.84
23.99

19.89
20.89
21.94
23.04
24.20

20.06
21.07
2213
23.24
24.41

20.23
21.25
22.32
23.44
24.62

20.40
21.42
22.50
23.63
24.82

20.57
21.60
22.68
23.82
25.02

20.74
21.78
22.87
24.02
25.23

20.92
21.97
23.07
24.23
25.45

BASE

1,564.00
1,642.40
1,724.80
1,811.20
1,902.40

1,577.60
1,656.80
1,740.00
1,827.20
1,919.20

1,591.20
1,671.20
1,755.20
1,843.20
1,936.00

1,604.80
1,685.60
1,770.40
1,859.20
1,952.80

1,618.40
1,700.00
1,785.60
1,875.20
1,969.60

1,632.00
1,713.60
1,800.00
1,890.40
1,985.60

1,645.60
1,728.00
1,814.40
1,905.60
2,001.60

1,659.20
1,742.40
1,829.60
1,921.60
2,018.40

1,673.60
1,757.60
1,845.60
1,938.40
2,036.00

BIWEEKLY

1,564.00
1,642.40
1,724.80
1,811.20
1,902.40

1,577.60
1,656.80
1,740.00
1,827.20
1,919.20

1,591.20
1,671.20
1,755.20
1,843.20
1,936.00

1,604.80
1,685.60
1,770.40
1,859.20
1,952.80

1,618.40
1,700.00
1,785.60
1,875.20
1,969.60

1,632.00
1,713.60
1,800.00
1,890.40
1,985.60

1,645.60
1,728.00
1,814.40
1,905.60
2,001.60

1,659.20
1,742.40
1,829.60
1,921.60
2,018.40

1,673.60
1,757.60
1,845.60
1,938.40
2,036.00

MONTHLY

3,388.67
3,5658.53
3,737.07
3,924.27
4,121.87

3,418.13
3,589.73
3,770.00
3,958.93
4,158.27

3,447.60
3,620.93
3,802.93
3,993.60
4,194.67

3,477.07
3,652.13
3,835.87
4,028.27
4,231.07

3,506.53
3,683.33
3,868.80
4,062.93
4,267.47

3,536.00
3,712.80
3,900.00
4,095.87
4,302.13

3,565.47
3,744.00
3,931.20
4,128.80
4,336.80

3,594.93
3,775.20
3,964.13
4,163.47
4,373.20

3,626.13
3,808.13
3,998.80
4,199.87
4,411.33

ANNUAL

40,664.00
42,702.40
44,844.80
47,091.20
49,462.40

41,017.60
43,076.80
45,240.00
47,507.20
49,899.20

41,371.20
43,451.20
45,635.20
47,923.20
50,336.00

41,724.80
43,825.60
46,030.40
48,339.20
50,772.80

42,078.40
44,200.00
46,425.60
48,755.20
51,209.60

42,432.00
44,553.60
46,800.00
49,150.40
51,625.60

42,785.60
44,928.00
47,174.40
49,545.60
52,041.60

43,139.20
45,302.40
47,569.60
49,961.60
52,478.40

43,513.60
45,697.60
47,985.60
50,398.40
52,936.00
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CITY OF NATIONAL CITY

PART-TIME & SEASONAL POSITIONS

3% INCREASE EFFECTIVE: JULY 12, 2022

RANGE STEP
pt113 A
B
o
D
E
pt114 A
B
c
D
E
pt115 A
B
o
D
E
pt116 A
B
c
D
E
pt117 A
B
o
D
E
pt118 A
B
c
D
E
pt119 A
B
o
D
E
pt120 A
B
c
D
E
pt121 A
B
o
D
E

HOURLY

21.10
22.16
23.27
24.44
25.67

21.28
22.35
23.47
24.65
25.89

21.46
22.54
23.67
24.86
26.11

21.64
22.73
23.87
25.07
26.33

21.82
22.92
24.07
25.28
26.55

22.01
23.12
24.28
25.50
26.78

22.20
23.31
24.48
25.71
27.00

22.39
23.51
24.69
25.93
27.23

22.58
23.71
24.90
26.15
27.46

BASE

1,688.00
1,772.80
1,861.60
1,955.20
2,053.60

1,702.40
1,788.00
1,877.60
1,972.00
2,071.20

1,716.80
1,803.20
1,893.60
1,988.80
2,088.80

1,731.20
1,818.40
1,909.60
2,005.60
2,106.40

1,745.60
1,833.60
1,925.60
2,022.40
2,124.00

1,760.80
1,849.60
1,942.40
2,040.00
2,142.40

1,776.00
1,864.80
1,958.40
2,056.80
2,160.00

1,791.20
1,880.80
1,975.20
2,074.40
2,178.40

1,806.40
1,896.80
1,992.00
2,092.00
2,196.80

BIWEEKLY

1,688.00
1,772.80
1,861.60
1,955.20
2,053.60

1,702.40
1,788.00
1,877.60
1,972.00
2,071.20

1,716.80
1,803.20
1,893.60
1,988.80
2,088.80

1,731.20
1,818.40
1,909.60
2,005.60
2,106.40

1,745.60
1,833.60
1,925.60
2,022.40
2,124.00

1,760.80
1,849.60
1,942.40
2,040.00
2,142.40

1,776.00
1,864.80
1,958.40
2,056.80
2,160.00

1,791.20
1,880.80
1,975.20
2,074.40
2,178.40

1,806.40
1,896.80
1,992.00
2,092.00
2,196.80

MONTHLY

3,657.33
3,841.07
4,033.47
4,236.27
4,449.47

3,688.53
3,874.00
4,068.13
4,272.67
4,487.60

3,719.73
3,906.93
4,102.80
4,309.07
4,525.73

3,750.93
3,939.87
4,137.47
4,345.47
4,563.87

3,782.13
3,972.80
4,172.13
4,381.87
4,602.00

3,815.07
4,007.47
4,208.53
4,420.00
4,641.87

3,848.00
4,040.40
4,243.20
4,456.40
4,680.00

3,880.93
4,075.07
4,279.60
4,494.53
4,719.87

3,913.87
4,109.73
4,316.00
4,5632.67
4,759.73

ANNUAL

43,888.00
46,092.80
48,401.60
50,835.20
53,393.60

44,262.40
46,488.00
48,817.60
51,272.00
53,851.20

44,636.80
46,883.20
49,233.60
51,708.80
54,308.80

45,011.20
47,278.40
49,649.60
52,145.60
54,766.40

45,385.60
47,673.60
50,065.60
52,582.40
55,224.00

45,780.80
48,089.60
50,502.40
53,040.00
55,702.40

46,176.00
48,484.80
50,918.40
53,476.80
56,160.00

46,571.20
48,900.80
51,355.20
53,934.40
56,638.40

46,966.40
49,316.80
51,792.00
54,392.00
57,116.80
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CITY OF NATIONAL CITY

PART-TIME & SEASONAL POSITIONS

3% INCREASE EFFECTIVE: JULY 12, 2022

RANGE STEP
pt122 A
B
o
D
E
pt123 A
B
c
D
E
pt124 A
B
o
D
E
pt125 A
B
c
D
E
pt126 A
B
o
D
E
pt127 A
B
c
D
E
pt128 A
B
o
D
E
pt129 A
B
c
D
E
pt130 A
B
o
D
E

HOURLY

22.77
23.91
25.11
26.37
27.69

22.96
2411
25.32
26.59
27.92

23.16
24.32
25.54
26.82
2817

23.36
24.53
25.76
27.05
28.41

23.56
24.74
25.98
27.28
28.65

23.76
24.95
26.20
27.51
28.89

23.96
25.16
26.42
27.75
29.14

24.16
25.37
26.64
27.98
29.38

24.37
25.59
26.87
28.22
29.64

BASE

1,821.60
1,912.80
2,008.80
2,109.60
2,215.20

1,836.80
1,928.80
2,025.60
2,127.20
2,233.60

1,852.80
1,945.60
2,043.20
2,145.60
2,253.60

1,868.80
1,962.40
2,060.80
2,164.00
2,272.80

1,884.80
1,979.20
2,078.40
2,182.40
2,292.00

1,900.80
1,996.00
2,096.00
2,200.80
2,311.20

1,916.80
2,012.80
2,113.60
2,220.00
2,331.20

1,932.80
2,029.60
2,131.20
2,238.40
2,350.40

1,949.60
2,047.20
2,149.60
2,257.60
2,371.20

BIWEEKLY

1,821.60
1,912.80
2,008.80
2,109.60
2,215.20

1,836.80
1,928.80
2,025.60
2,127.20
2,233.60

1,852.80
1,945.60
2,043.20
2,145.60
2,253.60

1,868.80
1,962.40
2,060.80
2,164.00
2,272.80

1,884.80
1,979.20
2,078.40
2,182.40
2,292.00

1,900.80
1,996.00
2,096.00
2,200.80
2,311.20

1,916.80
2,012.80
2,113.60
2,220.00
2,331.20

1,932.80
2,029.60
2,131.20
2,238.40
2,350.40

1,949.60
2,047.20
2,149.60
2,257.60
2,371.20

MONTHLY

3,946.80
4,144.40
4,352.40
4,570.80
4,799.60

3,979.73
4,179.07
4,388.80
4,608.93
4,839.47

4,014.40
4,215.47
4,426.93
4,648.80
4,882.80

4,049.07
4,251.87
4,465.07
4,688.67
4,924.40

4,083.73
4,288.27
4,503.20
4,728.53
4,966.00

4,118.40
4,324.67
4,541.33
4,768.40
5,007.60

4,153.07
4,361.07
4,579.47
4,810.00
5,050.93

4,187.73
4,397.47
4,617.60
4,849.87
5,092.53

4,224.13
4,435.60
4,657.47
4,891.47
5,137.60

ANNUAL

47,361.60
49,732.80
52,228.80
54,849.60
57,595.20

47,756.80
50,148.80
52,665.60
55,307.20
58,073.60

48,172.80
50,585.60
53,123.20
55,785.60
58,593.60

48,588.80
51,022.40
53,580.80
56,264.00
59,092.80

49,004.80
51,459.20
54,038.40
56,742.40
59,592.00

49,420.80
51,896.00
54,496.00
57,220.80
60,091.20

49,836.80
52,332.80
54,953.60
57,720.00
60,611.20

50,252.80
52,769.60
55,411.20
58,198.40
61,110.40

50,689.60
53,227.20
55,889.60
58,697.60
61,651.20
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CITY OF NATIONAL CITY

PART-TIME & SEASONAL POSITIONS

3% INCREASE EFFECTIVE: JULY 12, 2022

RANGE STEP
pt131 A
B
o
D
E
pt132 A
B
c
D
E
pt133 A
B
o
D
E
pt134 A
B
c
D
E
pt135 A
B
o
D
E
pt136 A
B
c
D
E
pt137 A
B
o
D
E
pt138 A
B
c
D
E
pt139 A
B
o
D
E

HOURLY

24.58
25.81
27.11
28.47
29.90

24.79
26.03
27.34
28.71
30.15

25.00
26.25
27.57
28.95
30.40

25.21
26.48
27.81
29.21
30.68

25.42
26.70
28.04
29.45
30.93

25.64
26.93
28.28
29.70
31.19

25.86
27.16
28.52
29.95
31.45

26.08
27.39
28.76
30.20
31.71

26.30
27.62
29.01
30.47
32.00

BASE

1,966.40
2,064.80
2,168.80
2,277.60
2,392.00

1,983.20
2,082.40
2,187.20
2,296.80
2,412.00

2,000.00
2,100.00
2,205.60
2,316.00
2,432.00

2,016.80
2,118.40
2,224.80
2,336.80
2,454.40

2,033.60
2,136.00
2,243.20
2,356.00
2,474.40

2,051.20
2,154.40
2,262.40
2,376.00
2,495.20

2,068.80
2,172.80
2,281.60
2,396.00
2,516.00

2,086.40
2,191.20
2,300.80
2,416.00
2,536.80

2,104.00
2,209.60
2,320.80
2,437.60
2,560.00

BIWEEKLY

1,966.40
2,064.80
2,168.80
2,277.60
2,392.00

1,983.20
2,082.40
2,187.20
2,296.80
2,412.00

2,000.00
2,100.00
2,205.60
2,316.00
2,432.00

2,016.80
2,118.40
2,224.80
2,336.80
2,454.40

2,033.60
2,136.00
2,243.20
2,356.00
2,474.40

2,051.20
2,154.40
2,262.40
2,376.00
2,495.20

2,068.80
2,172.80
2,281.60
2,396.00
2,516.00

2,086.40
2,191.20
2,300.80
2,416.00
2,536.80

2,104.00
2,209.60
2,320.80
2,437.60
2,560.00

MONTHLY

4,260.53
4,473.73
4,699.07
4,934.80
5,182.67

4,296.93
4,511.87
4,738.93
4,976.40
5,226.00

4,333.33
4,550.00
4,778.80
5,018.00
5,269.33

4,369.73
4,589.87
4,820.40
5,063.07
5,317.87

4,406.13
4,628.00
4,860.27
5,104.67
5,361.20

4,444.27
4,667.87
4,901.87
5,148.00
5,406.27

4,482.40
4,707.73
4,943.47
5,191.33
5,451.33

4,520.53
4,747.60
4,985.07
5,234.67
5,496.40

4,558.67
4,787.47
5,028.40
5,281.47
5,546.67

ANNUAL

51,126.40
53,684.80
56,388.80
59,217.60
62,192.00

51,563.20
54,142.40
56,867.20
59,716.80
62,712.00

52,000.00
54,600.00
57,345.60
60,216.00
63,232.00

52,436.80
55,078.40
57,844.80
60,756.80
63,814.40

52,873.60
55,536.00
58,323.20
61,256.00
64,334.40

53,331.20
56,014.40
58,822.40
61,776.00
64,875.20

53,788.80
56,492.80
59,321.60
62,296.00
65,416.00

54,246.40
56,971.20
59,820.80
62,816.00
65,956.80

54,704.00
57,449.60
60,340.80
63,377.60
66,560.00
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CITY OF NATIONAL CITY

PART-TIME & SEASONAL POSITIONS

3% INCREASE EFFECTIVE: JULY 12, 2022

RANGE STEP
pt140 A
B
o
D
E
pt141 A
B
c
D
E
pt142 A
B
o
D
E
pt143 A
B
c
D
E
pt144 A
B
o
D
E
pt145 A
B
c
D
E
pt146 A
B
o
D
E

HOURLY

26.52
27.85
29.25
30.72
32.26

26.75
28.09
29.50
30.98
32.53

26.98
28.33
29.75
31.24
32.81

27.21
28.58
30.01
31.52
33.10

27.44
28.82
30.27
31.79
33.38

27.67
29.06
30.52
32.05
33.66

27.91
29.31
30.78
32.32
33.94

BASE

2,121.60
2,228.00
2,340.00
2,457.60
2,580.80

2,140.00
2,247.20
2,360.00
2,478.40
2,602.40

2,158.40
2,266.40
2,380.00
2,499.20
2,624.80

2,176.80
2,286.40
2,400.80
2,521.60
2,648.00

2,195.20
2,305.60
2,421.60
2,543.20
2,670.40

2,213.60
2,324.80
2,441.60
2,564.00
2,692.80

2,232.80
2,344.80
2,462.40
2,585.60
2,715.20

BIWEEKLY

2,121.60
2,228.00
2,340.00
2,457.60
2,580.80

2,140.00
2,247.20
2,360.00
2,478.40
2,602.40

2,158.40
2,266.40
2,380.00
2,499.20
2,624.80

2,176.80
2,286.40
2,400.80
2,521.60
2,648.00

2,195.20
2,305.60
2,421.60
2,543.20
2,670.40

2,213.60
2,324.80
2,441.60
2,564.00
2,692.80

2,232.80
2,344.80
2,462.40
2,585.60
2,715.20

MONTHLY

4,596.80
4,827.33
5,070.00
5,324.80
5,591.73

4,636.67
4,868.93
5,113.33
5,369.87
5,638.53

4,676.53
4,910.53
5,156.67
5,414.93
5,687.07

4,716.40
4,953.87
5,201.73
5,463.47
5,737.33

4,756.27
4,995.47
5,246.80
5,510.27
5,785.87

4,796.13
5,037.07
5,290.13
5,5655.33
5,834.40

4,837.73
5,080.40
5,335.20
5,602.13
5,882.93

ANNUAL

55,161.60
57,928.00
60,840.00
63,897.60
67,100.80

55,640.00
58,427.20
61,360.00
64,438.40
67,662.40

56,118.40
58,926.40
61,880.00
64,979.20
68,244.80

56,596.80
59,446.40
62,420.80
65,561.60
68,848.00

57,075.20
59,945.60
62,961.60
66,123.20
69,430.40

57,553.60
60,444.80
63,481.60
66,664.00
70,012.80

58,052.80
60,964.80
64,022.40
67,225.60
70,595.20
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City of National City

Human Resources Department

PART-TIME and SEASONAL POSITIONS
January 10, 2023

POSITION TITLE SALARY RANGE HOURLY SALARY

Aquatics Manager pt090 $17.90 - $21.77
Cashier pto77 $16.03 — $19.51
Dishwasher pto77 $16.03 — $19.51
Equipment Service Trainee pt077 $16.03 — $19.51
Kitchen Aide pt077 $16.03 — $19.51
Librarian pt146 $28.74 — $34.95
Library Assistant pt082 $16.73 — $20.35
Library Clerk (Grant Funded) pt077 $16.03 — $19.51
Library Technician pt113 $21.74 — $26.44
Lifeguard/Swim Instructor pt077 $16.03 — $19.51
Management Intern (Graduate) N/A $21.22

Management Intern (Undergraduate) N/A $15.91

Office Aide pt077 $16.03 — $19.51
Part-Time Call Taker pt110 $21.20 - $25.78
Police Cadet pt077 $16.03 — $19.51
Recreation Aide pt077 $16.03 — $19.51
Recreation Leader | pt078 $16.17 — $19.67
Recreation Leader I pt079 $16.31 — $19.84
Recreation Leader llI pt080 $16.45 — $20.02
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PART-TIME and SEASONAL POSITIONS

City of National City
Human Resources Department

January 10, 2023

POSITION TITLE SALARY RANGE HOURLY SALARY
Recreation Specialist pt080 $16.45 — $20.02
Seasonal Park Aide pt077 $16.03 — $19.51
Senior Library Technician pt119 $22.87 — $27.83
Senior Lifeguard pt078 $16.17 — $19.67
Stock Clerk/Storekeeper pt077 $16.03 — $19.51
Student Worker pt077 $16.03 — $19.51
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CITY OF NATIONAL CITY

PART-TIME & SEASONAL POSITIONS

3% INCREASE EFFECTIVE: JANUARY 10, 2023

RANGE STEP
pto77 A
B
c
D
E
pto78 A
B
o
D
E
pto79 A
B
c
D
E
ptoso A
B
o
D
E
pto81 A
B
c
D
E
pto82 A
B
o
D
E
pto83 A
B
c
D
E
pto84 A
B
o
D
E
pt085 A
B
c
D
E

HOURLY
16.03
16.84
17.69
18.58
19.51

16.17
16.98
17.83
18.73
19.67

16.31
17.13
17.99
18.89
19.84

16.45
17.28
18.15
19.06
20.02

16.59
17.42
18.30
19.22
20.19

16.73
17.57
18.45
19.38
20.35

16.87
17.72
18.61
19.55
20.53

17.01
17.87
18.77
19.71
20.70

17.15
18.01
18.92
19.87
20.87

BASE
1,282.40
1,347.20
1,415.20
1,486.40
1,560.80

1,293.60
1,358.40
1,426.40
1,498.40
1,573.60

1,304.80
1,370.40
1,439.20
1,511.20
1,5687.20

1,316.00
1,382.40
1,452.00
1,524.80
1,601.60

1,327.20
1,393.60
1,464.00
1,5637.60
1,615.20

1,338.40
1,405.60
1,476.00
1,5650.40
1,628.00

1,349.60
1,417.60
1,488.80
1,564.00
1,642.40

1,360.80
1,429.60
1,501.60
1,5676.80
1,656.00

1,372.00
1,440.80
1,513.60
1,589.60
1,669.60

BIWEEKLY
1,282.40
1,347.20
1,415.20
1,486.40
1,560.80

1,293.60
1,358.40
1,426.40
1,498.40
1,573.60

1,304.80
1,370.40
1,439.20
1,511.20
1,687.20

1,316.00
1,382.40
1,452.00
1,524.80
1,601.60

1,327.20
1,393.60
1,464.00
1,5637.60
1,615.20

1,338.40
1,405.60
1,476.00
1,5650.40
1,628.00

1,349.60
1,417.60
1,488.80
1,564.00
1,642.40

1,360.80
1,429.60
1,501.60
1,576.80
1,656.00

1,372.00
1,440.80
1,513.60
1,589.60
1,669.60

MONTHLY
2,778.53
2,918.93
3,066.27
3,220.53
3,381.73

2,802.80
2,943.20
3,090.53
3,246.53
3,409.47

2,827.07
2,969.20
3,118.27
3,274.27
3,438.93

2,851.33
2,995.20
3,146.00
3,303.73
3,470.13

2,875.60
3,019.47
3,172.00
3,331.47
3,499.60

2,899.87
3,045.47
3,198.00
3,359.20
3,5627.33

2,924.13
3,071.47
3,225.73
3,388.67
3,5658.53

2,948.40
3,097.47
3,253.47
3,416.40
3,588.00

2,972.67
3,121.73
3,279.47
3,444.13
3,617.47

ANNUAL
33,342.40
35,027.20
36,795.20
38,646.40
40,580.80

33,633.60
35,318.40
37,086.40
38,958.40
40,913.60

33,924.80
35,630.40
37,419.20
39,291.20
41,267.20

34,216.00
35,942.40
37,752.00
39,644.80
41,641.60

34,507.20
36,233.60
38,064.00
39,977.60
41,995.20

34,798.40
36,545.60
38,376.00
40,310.40
42,328.00

35,089.60
36,857.60
38,708.80
40,664.00
42,702.40

35,380.80
37,169.60
39,041.60
40,996.80
43,056.00

35,672.00
37,460.80
39,353.60
41,329.60
43,409.60

289 of 582




CITY OF NATIONAL CITY

PART-TIME & SEASONAL POSITIONS

3% INCREASE EFFECTIVE: JANUARY 10, 2023

RANGE STEP
ptose A
B
o
D
E
ptos7 A
B
c
D
E
ptoss A
B
o
D
E
pto89 A
B
c
D
E
pto90 A
B
o
D
E
pto91 A
B
c
D
E
pt092 A
B
o
D
E
pto93 A
B
c
D
E
pt094 A
B
o
D
E

HOURLY

17.30
18.17
19.08
20.04
21.05

17.45
18.33
19.25
20.22
21.24

17.60
18.48
19.41
20.39
21.41

17.75
18.64
19.58
20.56
21.59

17.90
18.80
19.74
20.73
21.77

18.05
18.96
19.91
20.91
21.96

18.20
19.11
20.07
21.08
22.14

18.35
19.27
20.24
21.26
22.33

18.51
19.44
20.42
21.45
22.53

BASE

1,384.00
1,453.60
1,526.40
1,603.20
1,684.00

1,396.00
1,466.40
1,540.00
1,617.60
1,699.20

1,408.00
1,478.40
1,552.80
1,631.20
1,712.80

1,420.00
1,491.20
1,566.40
1,644.80
1,727.20

1,432.00
1,504.00
1,579.20
1,658.40
1,741.60

1,444.00
1,516.80
1,592.80
1,672.80
1,756.80

1,456.00
1,528.80
1,605.60
1,686.40
1,771.20

1,468.00
1,541.60
1,619.20
1,700.80
1,786.40

1,480.80
1,655.20
1,633.60
1,716.00
1,802.40

BIWEEKLY

1,384.00
1,453.60
1,526.40
1,603.20
1,684.00

1,396.00
1,466.40
1,540.00
1,617.60
1,699.20

1,408.00
1,478.40
1,552.80
1,631.20
1,712.80

1,420.00
1,491.20
1,566.40
1,644.80
1,727.20

1,432.00
1,504.00
1,579.20
1,658.40
1,741.60

1,444.00
1,516.80
1,592.80
1,672.80
1,756.80

1,456.00
1,528.80
1,605.60
1,686.40
1,771.20

1,468.00
1,541.60
1,619.20
1,700.80
1,786.40

1,480.80
1,655.20
1,633.60
1,716.00
1,802.40

MONTHLY

2,998.67
3,149.47
3,307.20
3,473.60
3,648.67

3,024.67
3,177.20
3,336.67
3,504.80
3,681.60

3,050.67
3,203.20
3,364.40
3,5634.27
3,711.07

3,076.67
3,230.93
3,393.87
3,563.73
3,742.27

3,102.67
3,258.67
3,421.60
3,593.20
3,773.47

3,128.67
3,286.40
3,451.07
3,624.40
3,806.40

3,154.67
3,312.40
3,478.80
3,653.87
3,837.60

3,180.67
3,340.13
3,508.27
3,685.07
3,870.53

3,208.40
3,369.60
3,5639.47
3,718.00
3,905.20

ANNUAL

35,984.00
37,793.60
39,686.40
41,683.20
43,784.00

36,296.00
38,126.40
40,040.00
42,057.60
44,179.20

36,608.00
38,438.40
40,372.80
42,411.20
44,532.80

36,920.00
38,771.20
40,726.40
42,764.80
44,907.20

37,232.00
39,104.00
41,059.20
43,118.40
45,281.60

37,544.00
39,436.80
41,412.80
43,492.80
45,676.80

37,856.00
39,748.80
41,745.60
43,846.40
46,051.20

38,168.00
40,081.60
42,099.20
44,220.80
46,446.40

38,500.80
40,435.20
42,473.60
44,616.00
46,862.40
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CITY OF NATIONAL CITY

PART-TIME & SEASONAL POSITIONS

3% INCREASE EFFECTIVE: JANUARY 10, 2023

RANGE STEP
pt095 A
B
o
D
E
pto96 A
B
c
D
E
pto97 A
B
o
D
E
pto9s A
B
c
D
E
pto99 A
B
o
D
E
pt100 A
B
c
D
E
pt101 A
B
o
D
E
pt102 A
B
c
D
E
pt103 A
B
o
D
E

HOURLY

18.67
19.61
20.60
21.63
22.72

18.83
19.78
20.77
21.81
22.91

18.99
19.94
20.94
21.99
23.09

19.15
20.11
21.12
22.18
23.29

19.31
20.28
21.30
22.37
23.49

19.47
20.45
21.48
22.56
23.69

19.64
20.63
21.67
22.76
23.90

19.81
20.81
21.86
22.96
2411

19.98
20.98
22.03
23.14
24.30

BASE

1,493.60
1,568.80
1,648.00
1,730.40
1,817.60

1,506.40
1,582.40
1,661.60
1,744.80
1,832.80

1,519.20
1,595.20
1,675.20
1,759.20
1,847.20

1,632.00
1,608.80
1,689.60
1,774.40
1,863.20

1,544.80
1,622.40
1,704.00
1,789.60
1,879.20

1,657.60
1,636.00
1,718.40
1,804.80
1,895.20

1,571.20
1,650.40
1,733.60
1,820.80
1,912.00

1,584.80
1,664.80
1,748.80
1,836.80
1,928.80

1,598.40
1,678.40
1,762.40
1,851.20
1,944.00

BIWEEKLY

1,493.60
1,568.80
1,648.00
1,730.40
1,817.60

1,506.40
1,582.40
1,661.60
1,744.80
1,832.80

1,519.20
1,595.20
1,675.20
1,759.20
1,847.20

1,632.00
1,608.80
1,689.60
1,774.40
1,863.20

1,544.80
1,622.40
1,704.00
1,789.60
1,879.20

1,657.60
1,636.00
1,718.40
1,804.80
1,895.20

1,571.20
1,650.40
1,733.60
1,820.80
1,912.00

1,584.80
1,664.80
1,748.80
1,836.80
1,928.80

1,598.40
1,678.40
1,762.40
1,851.20
1,944.00

MONTHLY

3,236.13
3,399.07
3,570.67
3,749.20
3,938.13

3,263.87
3,428.53
3,600.13
3,780.40
3,971.07

3,291.60
3,456.27
3,629.60
3,811.60
4,002.27

3,319.33
3,485.73
3,660.80
3,844.53
4,036.93

3,347.07
3,515.20
3,692.00
3,877.47
4,071.60

3,374.80
3,544.67
3,723.20
3,910.40
4,106.27

3,404.27
3,5675.87
3,756.13
3,945.07
4,142.67

3,433.73
3,607.07
3,789.07
3,979.73
4,179.07

3,463.20
3,636.53
3,818.53
4,010.93
4,212.00

ANNUAL

38,833.60
40,788.80
42,848.00
44,990.40
47,257.60

39,166.40
41,142.40
43,201.60
45,364.80
47,652.80

39,499.20
41,475.20
43,555.20
45,739.20
48,027.20

39,832.00
41,828.80
43,929.60
46,134.40
48,443.20

40,164.80
42,182.40
44,304.00
46,529.60
48,859.20

40,497.60
42,536.00
44,678.40
46,924.80
49,275.20

40,851.20
42,910.40
45,073.60
47,340.80
49,712.00

41,204.80
43,284.80
45,468.80
47,756.80
50,148.80

41,558.40
43,638.40
45,822.40
48,131.20
50,544.00

291 of 582




CITY OF NATIONAL CITY

PART-TIME & SEASONAL POSITIONS

3% INCREASE EFFECTIVE: JANUARY 10, 2023

RANGE STEP
pt104 A
B
o
D
E
pt105 A
B
c
D
E
pt106 A
B
o
D
E
pt107 A
B
c
D
E
pt108 A
B
o
D
E
pt109 A
B
c
D
E
pt110 A
B
o
D
E
pt111 A
B
c
D
E
pt112 A
B
o
D
E

HOURLY

20.15
21.16
22.22
23.34
24.51

20.32
21.34
22.41
23.54
24.72

20.49
21.52
22.60
23.73
24.92

20.66
21.70
22.79
23.93
2513

20.84
21.89
22.99
24.14
25.35

21.02
22.08
23.19
24.35
25.57

21.20
22.26
23.38
24.55
25.78

21.38
22.45
23.58
24.76
26.00

21.56
22.64
23.78
24.97
26.22

BASE

1,612.00
1,692.80
1,777.60
1,867.20
1,960.80

1,625.60
1,707.20
1,792.80
1,883.20
1,977.60

1,639.20
1,721.60
1,808.00
1,898.40
1,993.60

1,652.80
1,736.00
1,823.20
1,914.40
2,010.40

1,667.20
1,751.20
1,839.20
1,931.20
2,028.00

1,681.60
1,766.40
1,855.20
1,948.00
2,045.60

1,696.00
1,780.80
1,870.40
1,964.00
2,062.40

1,710.40
1,796.00
1,886.40
1,980.80
2,080.00

1,724.80
1,811.20
1,902.40
1,997.60
2,097.60

BIWEEKLY

1,612.00
1,692.80
1,777.60
1,867.20
1,960.80

1,625.60
1,707.20
1,792.80
1,883.20
1,977.60

1,639.20
1,721.60
1,808.00
1,898.40
1,993.60

1,652.80
1,736.00
1,823.20
1,914.40
2,010.40

1,667.20
1,751.20
1,839.20
1,931.20
2,028.00

1,681.60
1,766.40
1,855.20
1,948.00
2,045.60

1,696.00
1,780.80
1,870.40
1,964.00
2,062.40

1,710.40
1,796.00
1,886.40
1,980.80
2,080.00

1,724.80
1,811.20
1,902.40
1,997.60
2,097.60

MONTHLY

3,492.67
3,667.73
3,851.47
4,045.60
4,248.40

3,522.13
3,698.93
3,884.40
4,080.27
4,284.80

3,551.60
3,730.13
3,917.33
4,113.20
4,319.47

3,581.07
3,761.33
3,950.27
4,147.87
4,355.87

3,612.27
3,794.27
3,984.93
4,184.27
4,394.00

3,643.47
3,827.20
4,019.60
4,220.67
4,432.13

3,674.67
3,858.40
4,052.53
4,255.33
4,468.53

3,705.87
3,891.33
4,087.20
4,291.73
4,506.67

3,737.07
3,924.27
4,121.87
4,328.13
4,544.80

ANNUAL

41,912.00
44,012.80
46,217.60
48,547.20
50,980.80

42,265.60
44,387.20
46,612.80
48,963.20
51,417.60

42,619.20
44,761.60
47,008.00
49,358.40
51,833.60

42,972.80
45,136.00
47,403.20
49,774.40
52,270.40

43,347.20
45,531.20
47,819.20
50,211.20
52,728.00

43,721.60
45,926.40
48,235.20
50,648.00
53,185.60

44,096.00
46,300.80
48,630.40
51,064.00
53,622.40

44,470.40
46,696.00
49,046.40
51,500.80
54,080.00

44,844.80
47,091.20
49,462.40
51,937.60
54,537.60
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CITY OF NATIONAL CITY

PART-TIME & SEASONAL POSITIONS

3% INCREASE EFFECTIVE: JANUARY 10, 2023

RANGE STEP
pt113 A
B
o
D
E
pt114 A
B
c
D
E
pt115 A
B
o
D
E
pt116 A
B
c
D
E
pt117 A
B
o
D
E
pt118 A
B
c
D
E
pt119 A
B
o
D
E
pt120 A
B
c
D
E
pt121 A
B
o
D
E

HOURLY

21.74
22.83
23.98
25.18
26.44

21.92
23.02
24.18
25.39
26.66

22.11
23.22
24.39
25.61
26.90

22.30
23.42
24.60
25.83
2713

22.49
23.62
24.81
26.06
27.37

22.68
23.82
25.02
26.28
27.60

22.87
24.02
25.23
26.50
27.83

23.06
24.22
25.44
26.72
28.06

23.26
24.43
25.66
26.95
28.30

BASE

1,739.20
1,826.40
1,918.40
2,014.40
2,115.20

1,753.60
1,841.60
1,934.40
2,031.20
2,132.80

1,768.80
1,857.60
1,951.20
2,048.80
2,152.00

1,784.00
1,873.60
1,968.00
2,066.40
2,170.40

1,799.20
1,889.60
1,984.80
2,084.80
2,189.60

1,814.40
1,905.60
2,001.60
2,102.40
2,208.00

1,829.60
1,921.60
2,018.40
2,120.00
2,226.40

1,844.80
1,937.60
2,035.20
2,137.60
2,244.80

1,860.80
1,954.40
2,052.80
2,156.00
2,264.00

BIWEEKLY

1,739.20
1,826.40
1,918.40
2,014.40
2,115.20

1,753.60
1,841.60
1,934.40
2,031.20
2,132.80

1,768.80
1,857.60
1,951.20
2,048.80
2,152.00

1,784.00
1,873.60
1,968.00
2,066.40
2,170.40

1,799.20
1,889.60
1,984.80
2,084.80
2,189.60

1,814.40
1,905.60
2,001.60
2,102.40
2,208.00

1,829.60
1,921.60
2,018.40
2,120.00
2,226.40

1,844.80
1,937.60
2,035.20
2,137.60
2,244.80

1,860.80
1,954.40
2,052.80
2,156.00
2,264.00

MONTHLY

3,768.27
3,957.20
4,156.53
4,364.53
4,582.93

3,799.47
3,990.13
4,191.20
4,400.93
4,621.07

3,832.40
4,024.80
4,227.60
4,439.07
4,662.67

3,865.33
4,059.47
4,264.00
4,477.20
4,702.53

3,898.27
4,094.13
4,300.40
4,517.07
4,744.13

3,931.20
4,128.80
4,336.80
4,555.20
4,784.00

3,964.13
4,163.47
4,373.20
4,593.33
4,823.87

3,997.07
4,198.13
4,409.60
4,631.47
4,863.73

4,031.73
4,234.53
4,447.73
4,671.33
4,905.33

ANNUAL

45,219.20
47,486.40
49,878.40
52,374.40
54,995.20

45,593.60
47,881.60
50,294.40
52,811.20
55,452.80

45,988.80
48,297.60
50,731.20
53,268.80
55,952.00

46,384.00
48,713.60
51,168.00
53,726.40
56,430.40

46,779.20
49,129.60
51,604.80
54,204.80
56,929.60

47,174.40
49,545.60
52,041.60
54,662.40
57,408.00

47,569.60
49,961.60
52,478.40
55,120.00
57,886.40

47,964.80
50,377.60
52,915.20
55,577.60
58,364.80

48,380.80
50,814.40
53,372.80
56,056.00
58,864.00
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CITY OF NATIONAL CITY

PART-TIME & SEASONAL POSITIONS

3% INCREASE EFFECTIVE: JANUARY 10, 2023

RANGE STEP
pt122 A
B
o
D
E
pt123 A
B
c
D
E
pt124 A
B
o
D
E
pt125 A
B
c
D
E
pt126 A
B
o
D
E
pt127 A
B
c
D
E
pt128 A
B
o
D
E
pt129 A
B
c
D
E
pt130 A
B
o
D
E

HOURLY

23.46
24.64
25.88
27.18
28.54

23.66
24.85
26.10
27.41
28.79

23.86
25.06
26.32
27.64
29.03

24.06
25.27
26.54
27.87
29.27

24.26
25.48
26.76
28.10
29.51

24.47
25.70
26.99
28.34
29.76

24.68
25.92
27.22
28.59
30.02

24.89
26.14
27.45
28.83
30.28

25.10
26.36
27.68
29.07
30.53

BASE

1,876.80
1,971.20
2,070.40
2,174.40
2,283.20

1,892.80
1,988.00
2,088.00
2,192.80
2,303.20

1,908.80
2,004.80
2,105.60
2,211.20
2,322.40

1,924.80
2,021.60
2,123.20
2,229.60
2,341.60

1,940.80
2,038.40
2,140.80
2,248.00
2,360.80

1,957.60
2,056.00
2,159.20
2,267.20
2,380.80

1,974.40
2,073.60
2,177.60
2,287.20
2,401.60

1,991.20
2,091.20
2,196.00
2,306.40
2,422.40

2,008.00
2,108.80
2,214.40
2,325.60
2,442.40

BIWEEKLY

1,876.80
1,971.20
2,070.40
2,174.40
2,283.20

1,892.80
1,988.00
2,088.00
2,192.80
2,303.20

1,908.80
2,004.80
2,105.60
2,211.20
2,322.40

1,924.80
2,021.60
2,123.20
2,229.60
2,341.60

1,940.80
2,038.40
2,140.80
2,248.00
2,360.80

1,957.60
2,056.00
2,159.20
2,267.20
2,380.80

1,974.40
2,073.60
2,177.60
2,287.20
2,401.60

1,991.20
2,091.20
2,196.00
2,306.40
2,422.40

2,008.00
2,108.80
2,214.40
2,325.60
2,442.40

MONTHLY

4,066.40
4,270.93
4,485.87
4,711.20
4,946.93

4,101.07
4,307.33
4,524.00
4,751.07
4,990.27

4,135.73
4,343.73
4,562.13
4,790.93
5,031.87

4,170.40
4,380.13
4,600.27
4,830.80
5,073.47

4,205.07
4,416.53
4,638.40
4,870.67
5,115.07

4,241.47
4,454.67
4,678.27
4,912.27
5,158.40

4,277.87
4,492.80
4,718.13
4,955.60
5,203.47

4,314.27
4,530.93
4,758.00
4,997.20
5,248.53

4,350.67
4,569.07
4,797.87
5,038.80
5,291.87

ANNUAL

48,796.80
51,251.20
53,830.40
56,534.40
59,363.20

49,212.80
51,688.00
54,288.00
57,012.80
59,883.20

49,628.80
52,124.80
54,745.60
57,491.20
60,382.40

50,044.80
52,561.60
55,203.20
57,969.60
60,881.60

50,460.80
52,998.40
55,660.80
58,448.00
61,380.80

50,897.60
53,456.00
56,139.20
58,947.20
61,900.80

51,334.40
53,913.60
56,617.60
59,467.20
62,441.60

51,771.20
54,371.20
57,096.00
59,966.40
62,982.40

52,208.00
54,828.80
57,574.40
60,465.60
63,502.40
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CITY OF NATIONAL CITY

PART-TIME & SEASONAL POSITIONS

3% INCREASE EFFECTIVE: JANUARY 10, 2023

RANGE STEP
pt131 A
B
o
D
E
pt132 A
B
c
D
E
pt133 A
B
o
D
E
pt134 A
B
c
D
E
pt135 A
B
o
D
E
pt136 A
B
c
D
E
pt137 A
B
o
D
E
pt138 A
B
c
D
E
pt139 A
B
o
D
E

HOURLY

25.31
26.58
27.91
29.31
30.78

25.53
26.81
28.16
29.57
31.05

25.75
27.04
28.40
29.82
31.32

25.97
27.27
28.64
30.08
31.59

26.19
27.50
28.88
30.33
31.85

26.41
27.74
29.13
30.59
32.12

26.63
27.97
29.37
30.84
32.39

26.86
28.21
29.63
31.12
32.68

27.09
28.45
29.88
31.38
32.95

BASE

2,024.80
2,126.40
2,232.80
2,344.80
2,462.40

2,042.40
2,144.80
2,252.80
2,365.60
2,484.00

2,060.00
2,163.20
2,272.00
2,385.60
2,505.60

2,077.60
2,181.60
2,291.20
2,406.40
2,527.20

2,095.20
2,200.00
2,310.40
2,426.40
2,548.00

2,112.80
2,219.20
2,330.40
2,447.20
2,569.60

2,130.40
2,237.60
2,349.60
2,467.20
2,591.20

2,148.80
2,256.80
2,370.40
2,489.60
2,614.40

2,167.20
2,276.00
2,390.40
2,510.40
2,636.00

BIWEEKLY

2,024.80
2,126.40
2,232.80
2,344.80
2,462.40

2,042.40
2,144.80
2,252.80
2,365.60
2,484.00

2,060.00
2,163.20
2,272.00
2,385.60
2,505.60

2,077.60
2,181.60
2,291.20
2,406.40
2,527.20

2,095.20
2,200.00
2,310.40
2,426.40
2,548.00

2,112.80
2,219.20
2,330.40
2,447.20
2,569.60

2,130.40
2,237.60
2,349.60
2,467.20
2,591.20

2,148.80
2,256.80
2,370.40
2,489.60
2,614.40

2,167.20
2,276.00
2,390.40
2,510.40
2,636.00

MONTHLY

4,387.07
4,607.20
4,837.73
5,080.40
5,335.20

4,425.20
4,647.07
4,881.07
5,125.47
5,382.00

4,463.33
4,686.93
4,922.67
5,168.80
5,428.80

4,501.47
4,726.80
4,964.27
5,213.87
5,475.60

4,539.60
4,766.67
5,005.87
5,257.20
5,520.67

4,577.73
4,808.27
5,049.20
5,302.27
5,567.47

4,615.87
4,848.13
5,090.80
5,345.60
5,614.27

4,655.73
4,889.73
5,135.87
5,394.13
5,664.53

4,695.60
4,931.33
5,179.20
5,439.20
5,711.33

ANNUAL

52,644.80
55,286.40
58,052.80
60,964.80
64,022.40

53,102.40
55,764.80
58,572.80
61,505.60
64,584.00

53,560.00
56,243.20
59,072.00
62,025.60
65,145.60

54,017.60
56,721.60
59,571.20
62,566.40
65,707.20

54,475.20
57,200.00
60,070.40
63,086.40
66,248.00

54,932.80
57,699.20
60,590.40
63,627.20
66,809.60

55,390.40
58,177.60
61,089.60
64,147.20
67,371.20

55,868.80
58,676.80
61,630.40
64,729.60
67,974.40

56,347.20
59,176.00
62,150.40
65,270.40
68,536.00
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CITY OF NATIONAL CITY

PART-TIME & SEASONAL POSITIONS

3% INCREASE EFFECTIVE: JANUARY 10, 2023

RANGE STEP
pt140 A
B
o
D
E
pt141 A
B
c
D
E
pt142 A
B
o
D
E
pt143 A
B
c
D
E
pt144 A
B
o
D
E
pt145 A
B
c
D
E
pt146 A
B
o
D
E

HOURLY

27.32
28.69
30.13
31.64
33.23

27.55
28.93
30.38
31.90
33.50

27.78
29.17
30.63
32.17
33.78

28.02
29.43
30.91
32.46
34.09

28.26
29.68
31.17
32.73
34.37

28.50
29.93
31.43
33.01
34.67

28.74
30.18
31.69
33.28
34.95

BASE

2,185.60
2,295.20
2,410.40
2,531.20
2,658.40

2,204.00
2,314.40
2,430.40
2,552.00
2,680.00

2,222.40
2,333.60
2,450.40
2,573.60
2,702.40

2,241.60
2,354.40
2,472.80
2,596.80
2,727.20

2,260.80
2,374.40
2,493.60
2,618.40
2,749.60

2,280.00
2,394.40
2,514.40
2,640.80
2,773.60

2,299.20
2,414.40
2,535.20
2,662.40
2,796.00

BIWEEKLY

2,185.60
2,295.20
2,410.40
2,531.20
2,658.40

2,204.00
2,314.40
2,430.40
2,552.00
2,680.00

2,222.40
2,333.60
2,450.40
2,573.60
2,702.40

2,241.60
2,354.40
2,472.80
2,596.80
2,727.20

2,260.80
2,374.40
2,493.60
2,618.40
2,749.60

2,280.00
2,394.40
2,514.40
2,640.80
2,773.60

2,299.20
2,414.40
2,535.20
2,662.40
2,796.00

MONTHLY

4,735.47
4,972.93
5,222.53
5,484.27
5,759.87

4,775.33
5,014.53
5,265.87
5,529.33
5,806.67

4,815.20
5,056.13
5,309.20
5,576.13
5,855.20

4,856.80
5,101.20
5,357.73
5,626.40
5,908.93

4,898.40
5,144.53
5,402.80
5,673.20
5,957.47

4,940.00
5,187.87
5,447.87
5,721.73
6,009.47

4,981.60
5,231.20
5,492.93
5,768.53
6,058.00

ANNUAL

56,825.60
59,675.20
62,670.40
65,811.20
69,118.40

57,304.00
60,174.40
63,190.40
66,352.00
69,680.00

57,782.40
60,673.60
63,710.40
66,913.60
70,262.40

58,281.60
61,214.40
64,292.80
67,516.80
70,907.20

58,780.80
61,734.40
64,833.60
68,078.40
71,489.60

59,280.00
62,254.40
65,374.40
68,660.80
72,113.60

59,779.20
62,774.40
65,915.20
69,222.40
72,696.00
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City of National City
Human Resources Department

PART-TIME and SEASONAL POSITIONS

July 11, 2023
POSITION TITLE SALARY RANGE HOURLY SALARY

Aquatics Manager pt090 $18.43 — $22.42
Cashier pto77 $16.51 — $20.09
Dishwasher pt077 $16.51 — $20.09
Equipment Service Trainee pt077 $16.51 — $20.09
Kitchen Aide pt077 $16.51 — $20.09
Librarian pt146 $29.62 — $36.03
Library Assistant pt082 $17.22 - $20.95
Library Clerk (Grant Funded) pt077 $16.51 — $20.09
Library Technician pt113 $22.39 - $27.23
Lifeguard/Swim Instructor pt077 $16.51 — $20.09
Management Intern (Graduate) N/A $21.86

Management Intern (Undergraduate) N/A $16.39

Office Aide pt077 $16.51 — $20.09
Part-Time Call Taker pt110 $21.82 — $26.55
Police Cadet pt077 $16.51 — $20.09
Recreation Aide pt077 $16.51 — $20.09
Recreation Leader | pt078 $16.65 — $20.26
Recreation Leader I pt079 $16.79 — $20.43
Recreation Leader i pt080 $16.93 — $20.60
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City of National City
Human Resources Department

PART-TIME and SEASONAL POSITIONS

July 11, 2023
POSITION TITLE SALARY RANGE HOURLY SALARY
Recreation Specialist pt080 $16.93 — $20.60
Seasonal Park Aide pt077 $16.51 — $20.09
Senior Library Technician pt119 $23.56 — $28.65
Senior Lifeguard pt078 $16.65 — $20.26
Stock Clerk/Storekeeper pt077 $16.51 — $20.09
Student Worker pt077 $16.51 — $20.09
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CITY OF NATIONAL CITY

PART-TIME & SEASONAL POSITIONS

3% INCREASE EFFECTIVE: JULY 11, 2023

RANGE STEP
pto77 A
B
c
D
E
pto78 A
B
o
D
E
pto79 A
B
c
D
E
ptoso A
B
o
D
E
pto81 A
B
c
D
E
pto82 A
B
o
D
E
pto83 A
B
c
D
E
pto84 A
B
o
D
E
pt085 A
B
c
D
E

HOURLY
16.51
17.34
18.21
19.13
20.09

16.65
17.49
18.37
19.29
20.26

16.79
17.63
18.52
19.45
20.43

16.93
17.78
18.67
19.61
20.60

17.07
17.93
18.83
19.78
20.77

17.22
18.09
19.00
19.95
20.95

17.37
18.24
19.16
20.12
21.13

17.52
18.40
19.32
20.29
21.31

17.67
18.56
19.49
20.47
21.50

BASE
1,320.80
1,387.20
1,456.80
1,530.40
1,607.20

1,332.00
1,399.20
1,469.60
1,543.20
1,620.80

1,343.20
1,410.40
1,481.60
1,556.00
1,634.40

1,354.40
1,422.40
1,493.60
1,568.80
1,648.00

1,365.60
1,434.40
1,506.40
1,582.40
1,661.60

1,377.60
1,447.20
1,520.00
1,596.00
1,676.00

1,389.60
1,459.20
1,632.80
1,609.60
1,690.40

1,401.60
1,472.00
1,545.60
1,623.20
1,704.80

1,413.60
1,484.80
1,659.20
1,637.60
1,720.00

BIWEEKLY
1,320.80
1,387.20
1,456.80
1,530.40
1,607.20

1,332.00
1,399.20
1,469.60
1,543.20
1,620.80

1,343.20
1,410.40
1,481.60
1,556.00
1,634.40

1,354.40
1,422.40
1,493.60
1,568.80
1,648.00

1,365.60
1,434.40
1,506.40
1,582.40
1,661.60

1,377.60
1,447.20
1,520.00
1,596.00
1,676.00

1,389.60
1,459.20
1,632.80
1,609.60
1,690.40

1,401.60
1,472.00
1,545.60
1,623.20
1,704.80

1,413.60
1,484.80
1,659.20
1,637.60
1,720.00

MONTHLY
2,861.73
3,005.60
3,156.40
3,315.87
3,482.27

2,886.00
3,031.60
3,184.13
3,343.60
3,511.73

2,910.27
3,055.87
3,210.13
3,371.33
3,541.20

2,934.53
3,081.87
3,236.13
3,399.07
3,5670.67

2,958.80
3,107.87
3,263.87
3,428.53
3,600.13

2,984.80
3,135.60
3,293.33
3,458.00
3,631.33

3,010.80
3,161.60
3,321.07
3,487.47
3,662.53

3,036.80
3,189.33
3,348.80
3,516.93
3,693.73

3,062.80
3,217.07
3,378.27
3,548.13
3,726.67

ANNUAL
34,340.80
36,067.20
37,876.80
39,790.40
41,787.20

34,632.00
36,379.20
38,209.60
40,123.20
42,140.80

34,923.20
36,670.40
38,521.60
40,456.00
42,494.40

35,214.40
36,982.40
38,833.60
40,788.80
42,848.00

35,505.60
37,294.40
39,166.40
41,142.40
43,201.60

35,817.60
37,627.20
39,520.00
41,496.00
43,576.00

36,129.60
37,939.20
39,852.80
41,849.60
43,950.40

36,441.60
38,272.00
40,185.60
42,203.20
44,324.80

36,753.60
38,604.80
40,539.20
42,577.60
44,720.00
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CITY OF NATIONAL CITY

PART-TIME & SEASONAL POSITIONS

3% INCREASE EFFECTIVE: JULY 11, 2023

RANGE STEP
ptose A
B
o
D
E
ptos7 A
B
c
D
E
ptoss A
B
o
D
E
pto89 A
B
c
D
E
pto90 A
B
o
D
E
pto91 A
B
c
D
E
pt092 A
B
o
D
E
pto93 A
B
c
D
E
pt094 A
B
o
D
E

HOURLY

17.82
18.72
19.66
20.65
21.69

17.97
18.87
19.82
20.82
21.87

18.12
19.03
19.99
20.99
22.04

18.27
19.19
20.15
21.16
22.22

18.43
19.36
20.33
21.35
22.42

18.59
19.52
20.50
21.53
22.61

18.75
19.69
20.68
21.72
22.81

18.91
19.86
20.86
21.91
23.01

19.07
20.03
21.04
22.10
23.21

BASE

1,425.60
1,497.60
1,572.80
1,652.00
1,735.20

1,437.60
1,509.60
1,585.60
1,665.60
1,749.60

1,449.60
1,5622.40
1,599.20
1,679.20
1,763.20

1,461.60
1,635.20
1,612.00
1,692.80
1,777.60

1,474.40
1,548.80
1,626.40
1,708.00
1,793.60

1,487.20
1,561.60
1,640.00
1,722.40
1,808.80

1,500.00
1,5675.20
1,654.40
1,737.60
1,824.80

1,512.80
1,588.80
1,668.80
1,752.80
1,840.80

1,525.60
1,602.40
1,683.20
1,768.00
1,856.80

BIWEEKLY

1,425.60
1,497.60
1,5672.80
1,652.00
1,735.20

1,437.60
1,509.60
1,585.60
1,665.60
1,749.60

1,449.60
1,622.40
1,599.20
1,679.20
1,763.20

1,461.60
1,635.20
1,612.00
1,692.80
1,777.60

1,474.40
1,548.80
1,626.40
1,708.00
1,793.60

1,487.20
1,561.60
1,640.00
1,722.40
1,808.80

1,500.00
1,5675.20
1,654.40
1,737.60
1,824.80

1,512.80
1,588.80
1,668.80
1,752.80
1,840.80

1,525.60
1,602.40
1,683.20
1,768.00
1,856.80

MONTHLY

3,088.80
3,244.80
3,407.73
3,5679.33
3,759.60

3,114.80
3,270.80
3,435.47
3,608.80
3,790.80

3,140.80
3,298.53
3,464.93
3,638.27
3,820.27

3,166.80
3,326.27
3,492.67
3,667.73
3,851.47

3,194.53
3,355.73
3,5623.87
3,700.67
3,886.13

3,222.27
3,383.47
3,5653.33
3,731.87
3,919.07

3,250.00
3,412.93
3,584.53
3,764.80
3,953.73

3,277.73
3,442.40
3,615.73
3,797.73
3,988.40

3,305.47
3,471.87
3,646.93
3,830.67
4,023.07

ANNUAL

37,065.60
38,937.60
40,892.80
42,952.00
45,115.20

37,377.60
39,249.60
41,225.60
43,305.60
45,489.60

37,689.60
39,5682.40
41,579.20
43,659.20
45,843.20

38,001.60
39,915.20
41,912.00
44,012.80
46,217.60

38,334.40
40,268.80
42,286.40
44,408.00
46,633.60

38,667.20
40,601.60
42,640.00
44,782.40
47,028.80

39,000.00
40,955.20
43,014.40
45,177.60
47,444.80

39,332.80
41,308.80
43,388.80
45,572.80
47,860.80

39,665.60
41,662.40
43,763.20
45,968.00
48,276.80
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CITY OF NATIONAL CITY

PART-TIME & SEASONAL POSITIONS

3% INCREASE EFFECTIVE: JULY 11, 2023

RANGE STEP
pt095 A
B
o
D
E
pto96 A
B
c
D
E
pto97 A
B
o
D
E
pto9s A
B
c
D
E
pto99 A
B
o
D
E
pt100 A
B
c
D
E
pt101 A
B
o
D
E
pt102 A
B
c
D
E
pt103 A
B
o
D
E

HOURLY

19.23
20.20
21.21
22.28
23.40

19.39
20.36
21.38
22.45
23.58

19.55
20.53
21.56
22.64
23.78

19.72
20.71
21.75
22.84
23.99

19.89
20.89
21.94
23.04
24.20

20.06
21.07
2213
23.24
24.41

20.23
21.25
22.32
23.44
24.62

20.40
21.42
22.50
23.63
24.82

20.57
21.60
22.68
23.82
25.02

BASE

1,538.40
1,616.00
1,696.80
1,782.40
1,872.00

1,651.20
1,628.80
1,710.40
1,796.00
1,886.40

1,564.00
1,642.40
1,724.80
1,811.20
1,902.40

1,5677.60
1,656.80
1,740.00
1,827.20
1,919.20

1,591.20
1,671.20
1,755.20
1,843.20
1,936.00

1,604.80
1,685.60
1,770.40
1,859.20
1,952.80

1,618.40
1,700.00
1,785.60
1,875.20
1,969.60

1,632.00
1,713.60
1,800.00
1,890.40
1,985.60

1,645.60
1,728.00
1,814.40
1,905.60
2,001.60

BIWEEKLY

1,538.40
1,616.00
1,696.80
1,782.40
1,872.00

1,651.20
1,628.80
1,710.40
1,796.00
1,886.40

1,564.00
1,642.40
1,724.80
1,811.20
1,902.40

1,577.60
1,656.80
1,740.00
1,827.20
1,919.20

1,591.20
1,671.20
1,755.20
1,843.20
1,936.00

1,604.80
1,685.60
1,770.40
1,859.20
1,952.80

1,618.40
1,700.00
1,785.60
1,875.20
1,969.60

1,632.00
1,713.60
1,800.00
1,890.40
1,985.60

1,645.60
1,728.00
1,814.40
1,905.60
2,001.60

MONTHLY

3,333.20
3,501.33
3,676.40
3,861.87
4,056.00

3,360.93
3,529.07
3,705.87
3,891.33
4,087.20

3,388.67
3,5658.53
3,737.07
3,924.27
4,121.87

3,418.13
3,589.73
3,770.00
3,958.93
4,158.27

3,447.60
3,620.93
3,802.93
3,993.60
4,194.67

3,477.07
3,652.13
3,835.87
4,028.27
4,231.07

3,506.53
3,683.33
3,868.80
4,062.93
4,267.47

3,536.00
3,712.80
3,900.00
4,095.87
4,302.13

3,565.47
3,744.00
3,931.20
4,128.80
4,336.80

ANNUAL

39,998.40
42,016.00
44,116.80
46,342.40
48,672.00

40,331.20
42,348.80
44,470.40
46,696.00
49,046.40

40,664.00
42,702.40
44,844.80
47,091.20
49,462.40

41,017.60
43,076.80
45,240.00
47,507.20
49,899.20

41,371.20
43,451.20
45,635.20
47,923.20
50,336.00

41,724.80
43,825.60
46,030.40
48,339.20
50,772.80

42,078.40
44,200.00
46,425.60
48,755.20
51,209.60

42,432.00
44,553.60
46,800.00
49,150.40
51,625.60

42,785.60
44,928.00
47,174.40
49,545.60
52,041.60
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CITY OF NATIONAL CITY

PART-TIME & SEASONAL POSITIONS

3% INCREASE EFFECTIVE: JULY 11, 2023

RANGE STEP
pt104 A
B
o
D
E
pt105 A
B
c
D
E
pt106 A
B
o
D
E
pt107 A
B
c
D
E
pt108 A
B
o
D
E
pt109 A
B
c
D
E
pt110 A
B
o
D
E
pt111 A
B
c
D
E
pt112 A
B
o
D
E

HOURLY

20.74
21.78
22.87
24.02
25.23

20.92
21.97
23.07
24.23
25.45

21.10
22.16
23.27
24.44
25.67

21.28
22.35
23.47
24.65
25.89

21.46
22.54
23.67
24.86
26.11

21.64
22.73
23.87
25.07
26.33

21.82
22.92
24.07
25.28
26.55

22.01
23.12
24.28
25.50
26.78

22.20
23.31
24.48
25.71
27.00

BASE

1,659.20
1,742.40
1,829.60
1,921.60
2,018.40

1,673.60
1,757.60
1,845.60
1,938.40
2,036.00

1,688.00
1,772.80
1,861.60
1,955.20
2,053.60

1,702.40
1,788.00
1,877.60
1,972.00
2,071.20

1,716.80
1,803.20
1,893.60
1,988.80
2,088.80

1,731.20
1,818.40
1,909.60
2,005.60
2,106.40

1,745.60
1,833.60
1,925.60
2,022.40
2,124.00

1,760.80
1,849.60
1,942.40
2,040.00
2,142.40

1,776.00
1,864.80
1,958.40
2,056.80
2,160.00

BIWEEKLY

1,659.20
1,742.40
1,829.60
1,921.60
2,018.40

1,673.60
1,757.60
1,845.60
1,938.40
2,036.00

1,688.00
1,772.80
1,861.60
1,955.20
2,053.60

1,702.40
1,788.00
1,877.60
1,972.00
2,071.20

1,716.80
1,803.20
1,893.60
1,988.80
2,088.80

1,731.20
1,818.40
1,909.60
2,005.60
2,106.40

1,745.60
1,833.60
1,925.60
2,022.40
2,124.00

1,760.80
1,849.60
1,942.40
2,040.00
2,142.40

1,776.00
1,864.80
1,958.40
2,056.80
2,160.00

MONTHLY

3,594.93
3,775.20
3,964.13
4,163.47
4,373.20

3,626.13
3,808.13
3,998.80
4,199.87
4,411.33

3,657.33
3,841.07
4,033.47
4,236.27
4,449.47

3,688.53
3,874.00
4,068.13
4,272.67
4,487.60

3,719.73
3,906.93
4,102.80
4,309.07
4,525.73

3,750.93
3,939.87
4,137.47
4,345.47
4,563.87

3,782.13
3,972.80
4,172.13
4,381.87
4,602.00

3,815.07
4,007.47
4,208.53
4,420.00
4,641.87

3,848.00
4,040.40
4,243.20
4,456.40
4,680.00

ANNUAL

43,139.20
45,302.40
47,569.60
49,961.60
52,478.40

43,513.60
45,697.60
47,985.60
50,398.40
52,936.00

43,888.00
46,092.80
48,401.60
50,835.20
53,393.60

44,262.40
46,488.00
48,817.60
51,272.00
53,851.20

44,636.80
46,883.20
49,233.60
51,708.80
54,308.80

45,011.20
47,278.40
49,649.60
52,145.60
54,766.40

45,385.60
47,673.60
50,065.60
52,582.40
55,224.00

45,780.80
48,089.60
50,502.40
53,040.00
55,702.40

46,176.00
48,484.80
50,918.40
53,476.80
56,160.00
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CITY OF NATIONAL CITY

PART-TIME & SEASONAL POSITIONS

3% INCREASE EFFECTIVE: JULY 11, 2023

RANGE STEP
pt113 A
B
o
D
E
pt114 A
B
c
D
E
pt115 A
B
o
D
E
pt116 A
B
c
D
E
pt117 A
B
o
D
E
pt118 A
B
c
D
E
pt119 A
B
o
D
E
pt120 A
B
c
D
E
pt121 A
B
o
D
E

HOURLY

22.39
23.51
24.69
25.93
27.23

22.58
23.71
24.90
26.15
27.46

22.77
23.91
25.11
26.37
27.69

22.96
2411
25.32
26.59
27.92

23.16
24.32
25.54
26.82
2817

23.36
24.53
25.76
27.05
28.41

23.56
24.74
25.98
27.28
28.65

23.76
24.95
26.20
27.51
28.89

23.96
25.16
26.42
27.75
29.14

BASE

1,791.20
1,880.80
1,975.20
2,074.40
2,178.40

1,806.40
1,896.80
1,992.00
2,092.00
2,196.80

1,821.60
1,912.80
2,008.80
2,109.60
2,215.20

1,836.80
1,928.80
2,025.60
2,127.20
2,233.60

1,852.80
1,945.60
2,043.20
2,145.60
2,253.60

1,868.80
1,962.40
2,060.80
2,164.00
2,272.80

1,884.80
1,979.20
2,078.40
2,182.40
2,292.00

1,900.80
1,996.00
2,096.00
2,200.80
2,311.20

1,916.80
2,012.80
2,113.60
2,220.00
2,331.20

BIWEEKLY

1,791.20
1,880.80
1,975.20
2,074.40
2,178.40

1,806.40
1,896.80
1,992.00
2,092.00
2,196.80

1,821.60
1,912.80
2,008.80
2,109.60
2,215.20

1,836.80
1,928.80
2,025.60
2,127.20
2,233.60

1,852.80
1,945.60
2,043.20
2,145.60
2,253.60

1,868.80
1,962.40
2,060.80
2,164.00
2,272.80

1,884.80
1,979.20
2,078.40
2,182.40
2,292.00

1,900.80
1,996.00
2,096.00
2,200.80
2,311.20

1,916.80
2,012.80
2,113.60
2,220.00
2,331.20

MONTHLY

3,880.93
4,075.07
4,279.60
4,494.53
4,719.87

3,913.87
4,109.73
4,316.00
4,532.67
4,759.73

3,946.80
4,144.40
4,352.40
4,570.80
4,799.60

3,979.73
4,179.07
4,388.80
4,608.93
4,839.47

4,014.40
4,215.47
4,426.93
4,648.80
4,882.80

4,049.07
4,251.87
4,465.07
4,688.67
4,924.40

4,083.73
4,288.27
4,503.20
4,728.53
4,966.00

4,118.40
4,324.67
4,541.33
4,768.40
5,007.60

4,153.07
4,361.07
4,579.47
4,810.00
5,050.93

ANNUAL

46,571.20
48,900.80
51,355.20
53,934.40
56,638.40

46,966.40
49,316.80
51,792.00
54,392.00
57,116.80

47,361.60
49,732.80
52,228.80
54,849.60
57,595.20

47,756.80
50,148.80
52,665.60
55,307.20
58,073.60

48,172.80
50,585.60
53,123.20
55,785.60
58,593.60

48,588.80
51,022.40
53,580.80
56,264.00
59,092.80

49,004.80
51,459.20
54,038.40
56,742.40
59,592.00

49,420.80
51,896.00
54,496.00
57,220.80
60,091.20

49,836.80
52,332.80
54,953.60
57,720.00
60,611.20
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CITY OF NATIONAL CITY

PART-TIME & SEASONAL POSITIONS

3% INCREASE EFFECTIVE: JULY 11, 2023

RANGE STEP
pt122 A
B
o
D
E
pt123 A
B
c
D
E
pt124 A
B
o
D
E
pt125 A
B
c
D
E
pt126 A
B
o
D
E
pt127 A
B
c
D
E
pt128 A
B
o
D
E
pt129 A
B
c
D
E
pt130 A
B
o
D
E

HOURLY

2416
25.37
26.64
27.98
29.38

24.37
25.59
26.87
28.22
29.64

24.58
25.81
27.11
28.47
29.90

24.79
26.03
27.34
28.71
30.15

25.00
26.25
27.57
28.95
30.40

25.21
26.48
27.81
29.21
30.68

25.42
26.70
28.04
29.45
30.93

25.64
26.93
28.28
29.70
31.19

25.86
27.16
28.52
29.95
31.45

BASE

1,932.80
2,029.60
2,131.20
2,238.40
2,350.40

1,949.60
2,047.20
2,149.60
2,257.60
2,371.20

1,966.40
2,064.80
2,168.80
2,277.60
2,392.00

1,983.20
2,082.40
2,187.20
2,296.80
2,412.00

2,000.00
2,100.00
2,205.60
2,316.00
2,432.00

2,016.80
2,118.40
2,224.80
2,336.80
2,454.40

2,033.60
2,136.00
2,243.20
2,356.00
2,474.40

2,051.20
2,154.40
2,262.40
2,376.00
2,495.20

2,068.80
2,172.80
2,281.60
2,396.00
2,516.00

BIWEEKLY

1,932.80
2,029.60
2,131.20
2,238.40
2,350.40

1,949.60
2,047.20
2,149.60
2,257.60
2,371.20

1,966.40
2,064.80
2,168.80
2,277.60
2,392.00

1,983.20
2,082.40
2,187.20
2,296.80
2,412.00

2,000.00
2,100.00
2,205.60
2,316.00
2,432.00

2,016.80
2,118.40
2,224.80
2,336.80
2,454.40

2,033.60
2,136.00
2,243.20
2,356.00
2,474.40

2,051.20
2,154.40
2,262.40
2,376.00
2,495.20

2,068.80
2,172.80
2,281.60
2,396.00
2,516.00

MONTHLY

4,187.73
4,397.47
4,617.60
4,849.87
5,092.53

4,224.13
4,435.60
4,657.47
4,891.47
5,137.60

4,260.53
4,473.73
4,699.07
4,934.80
5,182.67

4,296.93
4,511.87
4,738.93
4,976.40
5,226.00

4,333.33
4,550.00
4,778.80
5,018.00
5,269.33

4,369.73
4,589.87
4,820.40
5,063.07
5,317.87

4,406.13
4,628.00
4,860.27
5,104.67
5,361.20

4,444.27
4,667.87
4,901.87
5,148.00
5,406.27

4,482.40
4,707.73
4,943.47
5,191.33
5,451.33

ANNUAL

50,252.80
52,769.60
55,411.20
58,198.40
61,110.40

50,689.60
53,227.20
55,889.60
58,697.60
61,651.20

51,126.40
53,684.80
56,388.80
59,217.60
62,192.00

51,563.20
54,142.40
56,867.20
59,716.80
62,712.00

52,000.00
54,600.00
57,345.60
60,216.00
63,232.00

52,436.80
55,078.40
57,844.80
60,756.80
63,814.40

52,873.60
55,536.00
58,323.20
61,256.00
64,334.40

53,331.20
56,014.40
58,822.40
61,776.00
64,875.20

53,788.80
56,492.80
59,321.60
62,296.00
65,416.00
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CITY OF NATIONAL CITY

PART-TIME & SEASONAL POSITIONS

3% INCREASE EFFECTIVE: JULY 11, 2023

RANGE STEP
pt131 A
B
o
D
E
pt132 A
B
c
D
E
pt133 A
B
o
D
E
pt134 A
B
c
D
E
pt135 A
B
o
D
E
pt136 A
B
c
D
E
pt137 A
B
o
D
E
pt138 A
B
c
D
E
pt139 A
B
o
D
E

HOURLY

26.08
27.39
28.76
30.20
31.71

26.30
27.62
29.01
30.47
32.00

26.52
27.85
29.25
30.72
32.26

26.75
28.09
29.50
30.98
32.53

26.98
28.33
29.75
31.24
32.81

27.21
28.58
30.01
31.52
33.10

27.44
28.82
30.27
31.79
33.38

27.67
29.06
30.52
32.05
33.66

27.91
29.31
30.78
32.32
33.94

BASE

2,086.40
2,191.20
2,300.80
2,416.00
2,536.80

2,104.00
2,209.60
2,320.80
2,437.60
2,560.00

2,121.60
2,228.00
2,340.00
2,457.60
2,580.80

2,140.00
2,247.20
2,360.00
2,478.40
2,602.40

2,158.40
2,266.40
2,380.00
2,499.20
2,624.80

2,176.80
2,286.40
2,400.80
2,521.60
2,648.00

2,195.20
2,305.60
2,421.60
2,543.20
2,670.40

2,213.60
2,324.80
2,441.60
2,564.00
2,692.80

2,232.80
2,344.80
2,462.40
2,585.60
2,715.20

BIWEEKLY

2,086.40
2,191.20
2,300.80
2,416.00
2,536.80

2,104.00
2,209.60
2,320.80
2,437.60
2,560.00

2,121.60
2,228.00
2,340.00
2,457.60
2,580.80

2,140.00
2,247.20
2,360.00
2,478.40
2,602.40

2,158.40
2,266.40
2,380.00
2,499.20
2,624.80

2,176.80
2,286.40
2,400.80
2,521.60
2,648.00

2,195.20
2,305.60
2,421.60
2,543.20
2,670.40

2,213.60
2,324.80
2,441.60
2,564.00
2,692.80

2,232.80
2,344.80
2,462.40
2,585.60
2,715.20

MONTHLY

4,520.53
4,747.60
4,985.07
5,234.67
5,496.40

4,558.67
4,787.47
5,028.40
5,281.47
5,546.67

4,596.80
4,827.33
5,070.00
5,324.80
5,591.73

4,636.67
4,868.93
5,113.33
5,369.87
5,638.53

4,676.53
4,910.53
5,156.67
5,414.93
5,687.07

4,716.40
4,953.87
5,201.73
5,463.47
5,737.33

4,756.27
4,995.47
5,246.80
5,510.27
5,785.87

4,796.13
5,037.07
5,290.13
5,555.33
5,834.40

4,837.73
5,080.40
5,335.20
5,602.13
5,882.93

ANNUAL

54,246.40
56,971.20
59,820.80
62,816.00
65,956.80

54,704.00
57,449.60
60,340.80
63,377.60
66,560.00

55,161.60
57,928.00
60,840.00
63,897.60
67,100.80

55,640.00
58,427.20
61,360.00
64,438.40
67,662.40

56,118.40
58,926.40
61,880.00
64,979.20
68,244.80

56,596.80
59,446.40
62,420.80
65,561.60
68,848.00

57,075.20
59,945.60
62,961.60
66,123.20
69,430.40

57,5653.60
60,444.80
63,481.60
66,664.00
70,012.80

58,052.80
60,964.80
64,022.40
67,225.60
70,595.20
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CITY OF NATIONAL CITY

PART-TIME & SEASONAL POSITIONS

3% INCREASE EFFECTIVE: JULY 11, 2023

RANGE STEP
pt140 A
B
o
D
E
pt141 A
B
c
D
E
pt142 A
B
o
D
E
pt143 A
B
c
D
E
pt144 A
B
o
D
E
pt145 A
B
c
D
E
pt146 A
B
o
D
E

HOURLY

28.15
29.56
31.04
32.60
34.23

28.39
29.81
31.31
32.88
34.53

28.63
30.07
31.58
33.16
34.82

28.87
30.32
31.84
33.44
35.12

29.12
30.58
32.11
33.72
35.41

29.37
30.84
32.39
34.01
35.72

29.62
31.11
32.67
34.31
36.03

BASE

2,252.00
2,364.80
2,483.20
2,608.00
2,738.40

2,271.20
2,384.80
2,504.80
2,630.40
2,762.40

2,290.40
2,405.60
2,526.40
2,652.80
2,785.60

2,309.60
2,425.60
2,547.20
2,675.20
2,809.60

2,329.60
2,446.40
2,568.80
2,697.60
2,832.80

2,349.60
2,467.20
2,591.20
2,720.80
2,857.60

2,369.60
2,488.80
2,613.60
2,744.80
2,882.40

BIWEEKLY

2,252.00
2,364.80
2,483.20
2,608.00
2,738.40

2,271.20
2,384.80
2,504.80
2,630.40
2,762.40

2,290.40
2,405.60
2,526.40
2,652.80
2,785.60

2,309.60
2,425.60
2,547.20
2,675.20
2,809.60

2,329.60
2,446.40
2,568.80
2,697.60
2,832.80

2,349.60
2,467.20
2,591.20
2,720.80
2,857.60

2,369.60
2,488.80
2,613.60
2,744.80
2,882.40

MONTHLY

4,879.33
5,123.73
5,380.27
5,650.67
5,933.20

4,920.93
5,167.07
5,427.07
5,699.20
5,985.20

4,962.53
5,212.13
5,473.87
5,747.73
6,035.47

5,004.13
5,255.47
5,518.93
5,796.27
6,087.47

5,047.47
5,300.53
5,565.73
5,844.80
6,137.73

5,090.80
5,345.60
5,614.27
5,895.07
6,191.47

5,134.13
5,392.40
5,662.80
5,947.07
6,245.20

ANNUAL

58,552.00
61,484.80
64,563.20
67,808.00
71,198.40

59,051.20
62,004.80
65,124.80
68,390.40
71,822.40

59,550.40
62,545.60
65,686.40
68,972.80
72,425.60

60,049.60
63,065.60
66,227.20
69,555.20
73,049.60

60,569.60
63,606.40
66,788.80
70,137.60
73,652.80

61,089.60
64,147.20
67,371.20
70,740.80
74,297.60

61,609.60
64,708.80
67,953.60
71,364.80
74,942.40
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RESOLUTION NO. 2022 -

RESOLUTION OF THE CITY COUNCIL OF THE CITY OF NATIONAL CITY,
CALIFORNIA APPROVING AN AMENDMENT TO THE SALARY SCHEDULE FOR
THE PART-TIME AND SEASONAL EMPLOYEE CLASSIFICATIONS TO INCREASE
WAGES BY 3% EFFECTIVE THE FIRST FULL PAY PERIOD OF JULY 2022,
JANUARY 2023, AND JULY 2023

WHEREAS, on May 17, 2022, City Council directed City staff to increase wages
for Part-Time and Seasonal employee classifications by 3% effective the first full pay
period of July 2022, January 2023, and July 2023; and

WHEREAS, the salary schedule for these employees was last updated in January
2021; and

WHEREAS, the estimated cost of the wage increases are $60,000 in Fiscal Year
2023, which was appropriated in the adopted Fiscal Year 2023 budget, and an additional
$30,000 in Fiscal Year 2024 for the 3% increase effective July 2023; and

WHEREAS, City staff recommends that the City Council approve the amendments
to the salary schedule for Part-Time and Seasonal employee classifications.

NOW, THEREFORE, THE CITY COUNCIL OF THE CITY OF NATIONAL CITY,
CALIFORNIA, DOES RESOLVE, DECLARE, DETERMINE, AND ORDER AS
FOLLOWS:

Section 1: Hereby authorizes and approves amending the salary schedule for the
Part-Time and Seasonal employee classifications to increase wages by 3% effective the
first full pay period of July 2022, January 2023, and July 2023.

Section 2: That the City Clerk shall certify the passage and adoption of this
Resolution and enter it into the book of original Resolutions.

PASSED and ADOPTED this 21st day of June, 2022.

Alejandra Sotelo-Solis, Mayor
ATTEST:

Luz Molina, City Clerk

APPROVED AS TO FORM:

Charles E. Bell Jr., City Attorney
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The following page(s) contain the backup material for Agenda Item: Resolution of the City
Council of the City of National City, California adopting City Council Policy #203,
“Investments,” as amended, for fiscal year 2022. (Finance)
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CITY OF NATIONAL CITY, CALIFORNIA
COUNCIL AGENDA STATEMENT

MEETING DATE: June 21, 2022 AGENDA ITEM NO.:

ITEMTITLE:
Resolution of the City Council of the City of National City, California, adopting City Council
Policy #203, “Investments,” as amended, for Fiscal Year 2022.

PREPARED BY: Ronald Gutlay DEPARTMENT: Finance
PHONE: 619-336-4346 APPROVED BY: _ Alolhytor—
EXPLANATION:

The Council Policy #203 is being amended to replace the title Director of Finance with Administrative
Services Director or designee where it is mentioned throughout the document, correcting grammar and
formatting on section V, subsection A; section VIII, subsection 1, 4a, 8c,11c; section X, subsection A
and B; and updating Related Policy References, Prior Policy Amendments, and Appendix |, Authorized
Personnel. In addition, with the passing of SB998, municipalities are permitted to hold zero or negative
interest rate US Government Securities. Per CA Code 53601(0) collateralized mortgage obligations
are now an authorized investment.

The changes are minor in nature. The amended policy makes no significant changes to the City's
investment goals, authorized investment instruments, or risk management.

FINANCIAL STATEMENT: APPROVED: F‘P“"g‘*’“““’—“ FINANCE
ACCOUNT NO. APPROVED: MIS
NA

ENVIRONMENTAL REVIEW:
This is not a project and, therefore, not subject to environmental review.

ORDINANCE: INTRODUCTION | | FINAL ADOPTION | ]

STAFF RECOMMENDATION:
Adopt the resolution, adopting City Council Policy #203, “Investments,” as amended, for fiscal year
2022.

BOARD / COMMISSION RECOMMENDATION:
N/A

ATTACHMENTS:

1. Council Policy #203, “Investments” (Draft)
2. Council Policy #203, “Investments” (Final)
3. Resolution
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CITY COUNCIL POLICY
CITY OF NATIONAL CITY

TITLE: Investments POLICY #203
ADOPTED: October 23, 1990 AMENDED: August 18, 2020
I. INTRODUCTION

The City of National City’s investment program will conform to federal, state, and other legal
requirements, including California Government Code Sections 16429.1-16429.4, 53600-
53609, and 53630-53686. The following investment policy addresses the methods,
procedures, and practices which must be exercised to ensure effective and judicious fiscal
and investment management of the City’s funds. It is the policy of the City to invest public
funds in a manner that will provide a market rate of return, given its requirements for
preserving principal and meeting the daily cash flow demands of the City. All investments
will comply with this Investment Policy and governing laws.

This Investment Policy replaces any previous Investment Policy or Investment Procedures
of the City.

SCOPE

This Investment Policy applies to all the City’s financial assets and investment activities with
the following exception(s):

Proceeds of debt issuance shall be invested in accordance with the City’s general
investment philosophy as set forth in this policy; however, such proceeds are invested in
accordance with permitted investment provisions of their specific bond indentures.

Pooling of Funds: Except for cash in certain restricted and special funds, the City will
consolidate cash and reserve balances from all funds to maximize investment earnings and
to increase efficiencies with regard to investment pricing, safekeeping and administration.
Investment income will be allocated to the various funds based on their respective
participation and in accordance with generally accepted accounting principles.

lll. GENERAL OBJECTIVES

The overriding objectives of the investment program are to preserve principal, provide
sufficient liquidity, and manage investment risks.

1. Safety: Safety of principal is the foremost objective of the investment program.
Investments will be undertaken in a manner that seeks to ensure the preservation of
capital in the overall portfolio. The objective will be to mitigate credit risk and interest
rate risk.

2. Liquidity: The investment portfolio will remain sufficiently liquid to meet all operating
requirements
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CITY COUNCIL POLICY
CITY OF NATIONAL CITY

TITLE: Investments POLICY #203

ADOPTED: October 23, 1990 AMENDED: August 18, 2020

3. Return: The investment portfolio will be designed with the objective of attaining a market
rate of return throughout budgetary and economic cycles, taking into account the
investment risk constraints for safety and liquidity needs.

IV. PRUDENCE, INDEMNIFICATION, AND ETHICS

A. Prudent Investor Standard: Management of the City’s investments is governed by the
Prudent Investor Standard as set forth in California Government Code Section 53600.3:

“...all governing bodies of local agencies or persons authorized to make
investment decisions on behalf of those local agencies investing public funds
pursuant to this chapter are trustees and therefore fiduciaries subject to the
prudent investor standard. When investing, reinvesting, purchasing, acquiring,
exchanging, selling, or managing public funds, a trustee shall act with care, skill,
prudence, and diligence under the circumstances then prevailing, including, but
not limited to, the general economic conditions and the anticipated needs of the
City, that a prudent person acting in a like capacity and familiarity with those
matters would use in the conduct of funds of a like character and with like aims, to
safeguard the principal and maintain the liquidity needs of the City. Within the
limitations of this section and considering individual investments as part of an
overall strategy, investments may be acquired as authorized by law.”

B. Indemnification: The Director—of Finance—Administrative Services Director or City
Manager designee hereinafter designated as Financial Services Officer and other
authorized persons responsible for managing City funds, acting in accordance with written
procedures and the Investment Policy and exercising due diligence, will be relieved of
personal responsibility for an individual security’s credit risk or market price changes,
provided deviations from expectations are reported within 30 days and appropriate action is
taken to control adverse developments.

C. Ethics: Officers and employees involved in the investment process will refrain from
personal business activity that could conflict with proper execution of the investment
program, or which could impair their ability to make impartial investment decisions.

V. DELEGATION OF AUTHORITY

A. Authority to manage the City’'s investment program is derived from California
Government Code Section 53600 et seq. The City Council is responsible for the City’s cash
management, including the administration of this Investment Policy. Management
responsibility for the cash management of City funds is hereby delegated to the
Administrative Services Director ef-Finance-and/or Financial Services Officer.
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CITY COUNCIL POLICY
CITY OF NATIONAL CITY

TITLE: Investments POLICY #203

ADOPTED: October 23, 1990 AMENDED: August 18, 2020

The Directorof Finance-and/orFinancial-Services-OfficerDirectorof Administrative Services
Director or designee -will be responsible for all transactions undertaken and will establish a
system of procedures and controls to regulate the activities of subordinate employee.

B. The City may engage the services of one or more external investment managers to
assist in the management of the City’s investment portfolio in a manner consistent with the
City’s objectives. Such external managers may be granted discretion to purchase and sell
investment securities in accordance with this Investment Policy. Such managers must be
registered under the Investment Advisers Act of 1940.

VI. AUTHORIZED FINANCIAL INSTITUTIONS, DEPOSITORIES, AND BROKER/DEALERS

A list will be maintained of financial institutions and depositories authorized to provide
investment services. In addition, a list will be maintained of approved security broker/dealers
selected by conducting a process of due diligence described in the investment procedures
manual. These may include “primary” dealers or regional dealers that qualify under
Securities and Exchange Commission (SEC) Rule 15C3-1 (uniform net capital rule).

A. The City’s Directorof Finance-and/orFinancial Services OfficerDirectorof Administrative
Services Director or designee -will determine which financial institutions are authorized to
provide investment services to the City. Institutions eligible to transact investment business
with the City include:

1. Primary government dealers as designated by the Federal Reserve Bank;
2. Nationally or state-chartered banks;

3. The Federal Reserve Bank; and

4. Direct issuers of securities eligible for purchase.

B. Selection of financial institutions and broker/dealers authorized to engage in
transactions with the City will be at the sole discretion of the City.

C .All financial institutions which desire to become qualified bidders for investment
transactions (and which are not dealing only with the investment adviser) must supply the
Director-of-Finance—and/or-Financial-ServicesOfficerDirector-of-Administrative Services
Director or designee with a statement certifying that the institution has reviewed California
Government Code Section 53600 et seq. and the City’s Investment Policy.

D. Selection of broker/dealers used by an external investment adviser retained by the City
will be at the sole discretion of the investment adviser.
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VILI.

E. Public deposits will be made only in qualified public depositories as established by State
law. Deposits will be insured by the Federal Deposit Insurance Corporation, or, to the extent
the amount exceeds the insured maximum, will be collateralized in accordance with State
law.

DELIVERY, SAFEKEEPING AND CUSTODY, AND COMPETITIVE TRANSACTIONS

A. Delivery-versus-payment: Settlement of all investment transactions will be completed
using standard delivery-vs.-payment procedures.

B. Third-party safekeeping: To protect against potential losses by collapse of individual
securities dealers, and to enhance access to securities, interest payments and maturity
proceeds, all securities owned by the City will be held in safekeeping by a third party bank
custodian, acting as agent for the City under the terms of a custody agreement executed by
the bank and the City.

C. Competitive transactions: All investment transactions will be conducted on a competitive
basis which can be executed through a bidding process involving at least three separate
brokers/financial institutions or through the use of a nationally recognized trading platform.

VIil. AUTHORIZED AND SUITABLE INVESTMENTS

All investments will be made in accordance with California Government Code Section 53600
et seq. and as described within this Investment Policy. Permitted investments under this
policy will include:

1. Municipal Bonds. These include bonds of the City, the State of California, any other
statemunicipality, within the state of California. The bonds will be registered inthe name of
the City or held under a custodial agreement at a bank.

a. Are rated in the category of “A” or better by at least two nationally recognized
statistical rating organizations; and

b. No more than 5% per issuer.

c. No more than 30% of the total portfolio may be invested in municipal bonds.
2. US Treasury and other government obligations for which the full faith and credit of the
United States are pledged for the payment of principal and interest. There are no limits on

the dollar amount or percentage that the City may invest in US Treasuries.

3. Federal Agency or United States government-sponsored enterprise obligations,
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participations, or other instruments, including those issued by or fully guaranteed as to
principal and interest by federal agencies or United States government-sponsored
enterprises. There are no limits on the dollar amount or percentage that the City may invest
in government-sponsored enterprises.

4. Banker’s acceptances, provided that:

a.

They are issued by institutions with short term debt obligations rated “A1” or higher,
or the equivalent, by at least two nationally recognized statistical-rating
organizations (NRSRO); and have long-term debt obligations which are rated “A”
or higher by at least two nationally recognized statistical rating organizations;

The maturity does not exceed 180 days; and

No more than 40% of the total portfolio may be invested in banker's acceptances
and no more than 5% per issuer.

5. Federally insured time deposits (Non-negotiable certificates of deposit) in state or
federally chartered banks, savings and loans, or credit unions, provided that:

a. The amount per institution is limited to the maximum covered under federal

insurance; and

b. The maturity of such deposits does not exceed 5 years.

6. Certificate of Deposit Placement Service (CDARS)

a.

b.

No more than 30% of the total portfolio may be invested in a combination of
certificates of deposit including CDARS

The maturity of CDARS deposits does not exceed 5 years.

7. Negotiable certificates of deposit (NCDs), provided that:

a.

They are issued by institutions which have long-term obligations which are rated
“A” or higher by at least two nationally recognized statistical rating organizations;
and/or have short term debt obligations rated “A1” or higher, or the equivalent, by
at least two nationally recognized statistical rating organizations;

The maturity does not exceed 5 years; and

No more than 30% of the total portfolio may be invested in NCDs and no more than
5% per issuer.
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8. Commercial paper, provided that:

The maturity does not exceed 270 days from the date of purchase;

The issuer is a corporation organized and operating in the United States with assets
in excess of $500 million;

They are issued by institutions whose short term obligations are rated “A-1” or
higher, or the equivalent, by at least two nationally recognized statistical rating
organizations; and whose long-term obligations are rated “A” or higher by at least
two nationally recognized statistical rating organizations; and

No more than 25% of the portfolio is invested in commercial paper and no more
than 5% per issuer.

9. State of California Local Agency Investment Fund (LAIF), provided that:

a.

b.

The City may invest up to the maximum permitted amount in LAIF; and

LAIF’s investments in instruments prohibited by or not specified in the City’s policy
do not exclude it from the City’s list of allowable investments, provided that the
fund’s reports allow the Administrative Services Director ef-Firance-or Financial
Services Officer to adequately judge the risk inherent in LAIF’s
portfolio.

10. Local government investment pools.

a.

San Diego County Investment Pool

11. Corporate medium term notes (MTNs), provided that:

a.

b.

Such notes have a maximum maturity of 5 years;

Are issued by corporations organized and operating within the United States or
by depository institutions licensed by the United States or any state and operating
within the United States;

Are rated “A” category or better by at least two nationally recognized statistical
rating organizations; and

Holdings of medium-term notes may not exceed 30% of the portfolio and no more

315 of 582




CITY COUNCIL POLICY
CITY OF NATIONAL CITY

TITLE: Investments POLICY #203

ADOPTED: October 23, 1990 AMENDED: August 18, 2020

than 5% per issuer.
12. Mortgage pass-through securities asset-backed securities
, [asyprovided that such securities:
a. Have a maximum stated final maturity of 5 years.

b. Be rated in a rating category of “AA” or its equivalent or better by a nationally
recognized statistical rating organization.

c.  Purchase of securities authorized by this subdivision may not exceed 20% of the
portfolio.

13. Money market mutual funds that are registered with the Securities and Exchange
Commission under the Investment Company Act of 1940:

a. Provided that such funds meet either of the following criteria:

1. Attained the highest ranking or the highest letter and numerical rating provided
by not less than two nationally recognized statistical rating organizations; or,

2. Have retained an investment adviser registered or exempt from registration with
the Securities and Exchange Commission with not less than five years’
experience investing in the securities and obligations authorized by California
Government Code Section 53601 (a through j) and with assets under
management in excess of $500 million.

b. Purchase of securities authorized by this subdivision may not exceed 20% of the
portfolio.

14. Supranationals, provided that:

a. Issues are US dollar denominated senior unsecured unsubordinated obligations
issued or unconditionally guaranteed by the International Bank for Reconstruction
and Development, International Finance Corporation, or Inter-American
Development Bank.

b. The securities are rated in a category of “AA” or higher by a NRSRO.

c. No more than 30% of the total portfolio may be invested in these securities.
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d. No more than 10% of the portfolio may be invested in any single issuer.

e.

The maximum maturity does not exceed five (5) years.

IX. PORTFOLIO RISK MANAGEMENT

A. The following are prohibited investment vehicles and practices:

1.

7.

State law notwithstanding, any investments not specifically described herein are
prohibited, including, but not limited to futures and options.

In accordance with California Government Code Section 53601.6, investment in
inverse floaters, range notes, or mortgage derived interest-only strips is prohibited.

Investment in any security that could result in a zero interest accrual if held to maturity
is prohibited.

Trading securities for the sole purpose of speculating on the future direction of
interest rates is prohibited.

Purchasing or selling securities on margin is prohibited.

The use of reverse repurchase agreements, securities lending or any other form
of borrowing or leverage is prohibited.

The purchase of foreign currency denominated securities is prohibited.

B. Mitigating credit risk in the portfolio

Credit risk is the risk that a security or a portfolio will lose some or all of its value due to
a real or perceived change in the ability of the issuer to repay its debt. The City will
mitigate credit risk by adopting the following strategies:

1.

The diversification requirements included in Section IX are designed to mitigate credit
risk in the portfolio;

No more than 5% of the total portfolio may be invested in securities of any single
issuer, except as noted in Section VIII of this Investment Policy;

The City may elect to sell a security prior to its maturity and record a capital gain
or loss in order to improve the quality, liquidity, or yield of the portfolio in response
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to market conditions or the City’s risk preferences; and

4. If securities owned by the City are downgraded by either Moody’s or S&P to a level
below the quality required by this Investment Policy, it will be the City’s policy to
review the credit situation and make a determination as to whether to sell or retain
such securities in the portfolio.

a. If a security is downgraded, the Director-of Finance-and/or-Financial-Services
Administrative Services OfficerDirector—of Administrative-Services-or designee
will use discretion in determining whether to sell or hold the security based on its
current maturity, the economic outlook for the issuer, and other relevant factors.

b. Ifa decisionis made to retain a downgraded security in the portfolio, its presence
in the portfolio will be monitored and reported monthly to the City Council.

C. Mitigating market risk in the portfolio

Market risk is the risk that the portfolio value will fluctuate due to changes in the general
level of interest rates. The City recognizes that, over time, longer-term portfolios have the
potential to achieve higher returns. On the other hand, longer-term portfolios have higher
volatility of return. The City will mitigate market risk by providing adequate liquidity for short-
term cash needs, and by making longer-term investments only with funds that are not
needed for current cash flow purposes. The City further recognizes that certain types of
securities, including variable rate securities, securities with principal pay-downs prior to
maturity, and securities with embedded options, will affect the market risk profile of the
portfolio differently in different interest rate environments. The City, therefore, adopts the
following strategies to control and mitigate its exposure to market risk:

1. The City will maintain a minimum of three months of budgeted operating
expenditures in short term investments to provide sufficient liquidity for expected
disbursements;

2. The maximum percent of callable securities (does not include “make whole call”
securities as defined in the Glossary) in the portfolio will be 20%;

3. The maximum stated final maturity of individual securities in the portfolio will be
five years, except as otherwise stated in this policy; and

4. The duration of the portfolio will at all times be approximately equal to the
duration (typically plus or minus 20%) of a Market Benchmark Index selected by the City
based on the City’s investment objectives, constraints and risk tolerances. The City’s
current Benchmark will be documented in the investment procedures manual.
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X. INVESTMENT OBJECTIVES (PERFORMANCE STANDARDS AND EVALUATION)

XI.

XIL.

A. Overall objective: The investment portfolio will be designed with the overall
objective of obtaining a total rate of return throughout economic cycles, commensurate
with investment risk constraints and cash flow needs.

A.

B. Specific objective: The investment performance objective for the portfolio will be to
earn a total rate of return over a market cycle which is approximately equal to the return on
the Market Benchmark Index as described in the City’s investment procedures manual.

PROCEDURES AND INTERNAL CONTROLS

A. Procedures: The Director—of Finance—and/orFinaneial-Services—OfficerDirector of
Administrative Services or designee will establish written investment policy procedures
in a separate investment procedures manual to assist investment staff with day-to-day
operations of the investment program consistent with this policy. Such procedures will
include explicit delegation of authority to persons responsible for investment
transactions. No person may engage in an investment transaction except as provided
under the terms of this policy and the procedures established by the Directorof Finance
andlor-Financial-Services-OfficerDirector of Administrative Services or designee.

B. Internal Controls: The Director-of Finance-and/or-Financial-Services-OfficerDirector
of Administrative Services or designee is responsible for establishing and maintaining
an internal control structure designed to ensure that the assets of the City are protected
from loss, theft, or misuse. The internal control structure will be designed to provide
reasonable assurance that these objectives are met. Internal controls will be in the City’s
investment procedures manual.

REPORTING AND REVIEW

A. Monthly reports: The Director of Finance and/or Financial Services Officer must submit
a monthly report to the legislative body accounting for transactions made during the
reporting period.

B. Quarterly reports: Quarterly investment reports will be submitted by the Birector-of
Elronsc—ondler = el Sopdens Difieas Administrative Services or
designee to the City Council, at an agendized meeting. Consistent with the requirements
contained in California Government Code Section 53646, information in the quarterly
investment reports shall include, but not be limited to, the following:

1. Type of investment

2. Name of issuer and/or financial institution
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Date of purchase

Date of maturity

Current market value for all securities
Rate of interest

Purchase price of investment

Other data as required by the City

© NGO R W

C. Annual_Ppolicy review: The Investment Policy will be reviewed at least annually and,
as necessary, adopted, to ensure its consistency with the overall objectives of preservation
of principal, liquidity, and return, and its relevance to current law and financial and economic
trends.

Related Policy References
California Government Code Sections: 16429.1 — 16429.4, and 53600 — 53686-53609 and 53630-

53686

Investment Company Act of 1940

Investment Advisers Act of 1940

Securities and Exchange Commission Rule #15C3-1
Appendix | attached: “Authorized Personnel’
Appendix Il attached: “Glossary of Investment Terms”

Prior Policy Amendments
October 23, 1990 — Established Policy
May 9, 1995 (Resolution No. 95-62) Updated Policy and Inclusion in the Policy Manual and

Amend policy adopted October 23, 1990
August 6, 1996 (Resolution No. 96-130)
August 26, 1997 (Resolution No. 97-110)
October 6, 1998 (Resolution No. 98-136)
September 7, 1999 (Resolution No. 99-130)
October 2, 2001 (Resolution No. 2001-151)
October 1, 2002 (Resolution No. 2002-149)
October 7, 2003 (Resolution No. 2003-139)

June 7, 2005 (Resolution No. 2005-118)

October 4, 2005 (Resolution No. 2005-215)
Auqust 21, 2007 (Resolution No. 2007-202)
February 19, 2008 (Resolution No. 2008-37)
February 19, 2008 (Resolution No. 2008-38) CDC
January 10, 2012 (Resolution No. 2012-09)
December 10, 2013 (Resolution No. 2013-189)
December 16, 2014 (Resolution No. 2014-172)
December 15, 2015 (Resolution No. 2015-186)
December 6, 2016 (Resolution No. 2016-189)
October 17, 2017 (Resolution No. 2017-203)
November 20, 2018 (Resolution No. 2018-189)
August 18, 2020 (Resolution No. 2020-151)
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Appendix |
Authorized Personnel

The following positions are authorized to transact investment business and wire funds for
investment purposes on behalf of the City of National City:

City Manager

Assistant City Manager

Di  Ej

Financial Services Officer

Director of Administrative Services or designee
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Appendix Il
GLOSSARY OF INVESTMENT TERMS

Agencies. Shorthand market terminology for any obligation issued by a government-
sponsored entity (GSE), or a federally related institution. Most obligations of GSEs are not
guaranteed by the full faith and credit of the US government. Examples are:
FDIC. The Federal Deposit Insurance Corporation provides insurance backed by the
full faith and credit of the US government to certain bank deposits and debt obligations.
FFCB. The Federal Farm Credit Bank System provides credit and liquidity in the
agricultural industry. FFCB issues discount notes and bonds.
FHLB. The Federal Home Loan Bank provides credit and liquidity in the housing
market. FHLB issues discount notes and bonds.
FHLMC. Like FHLB, the Federal Home Loan Mortgage Corporation provides credit
and liquidity in the housing market. FHLMC, also called “Freddie Mac” issues discount
notes, bonds and mortgage pass-through securities.
FNMA. Like FHLB and Freddie Mac, the Federal National Mortgage Association was
established to provide credit and liquidity in the housing market. FNMA, also known
as “Fannie Mae,” issues discount notes, bonds and mortgage pass-through securities.
GNMA. The Government National Mortgage Association, known as “Ginnie Mae,”
issues mortgage pass-through securities, which are guaranteed by the full faith and
credit of the US Government.
PEFCO. The Private Export Funding Corporation assists exporters. Obligations of
PEFCO are not guaranteed by the full faith and credit of the US government.
TVA. The Tennessee Valley Authority provides flood control and power and promotes
development in portions of the Tennessee, Ohio and Mississippi River valleys. TVA
currently issues discount notes and bonds.
Asked. The price at which a seller offers to sell a security.
Asset-Backed Securities. Securities supported by pools of installment loans or leases or
by pools of revolving lines of credit.
Average life. In mortgage-related investments, including CMOs, the average time to
expected receipt of principal payments, weighted by the amount of principal expected.
Banker’s acceptance. A money market instrument created to facilitate international trade
transactions. It is highly liquid and safe because the risk of the trade transaction is
transferred to the bank which “accepts” the obligation to pay the investor.
Benchmark. A comparison security or portfolio. A performance benchmark is a partial
market index, which reflects the mix of securities allowed under a specific investment policy.
Bid. The price at which a buyer offers to buy a security.
Broker. A broker brings buyers and sellers together for a transaction for which the broker
receives a commission. A broker does not sell securities from his own position.
Callable. A callable security gives the issuer the option to call it from the investor prior to its
maturity. The main cause of a call is a decline in interest rates. If interest rates decline since
an issuer issues securities, it will likely call its current securities and reissue them at a lower
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rate of interest. Callable securities have reinvestment risk as the investor may receive its
principal back when rates are lower than when the investment was initially made.
Certificate of Deposit (CD). A time deposit with a specific maturity evidenced by a
certificate. Large denomination CDs may be marketable.

Collateral. Securities or cash pledged by a borrower to secure repayment of a loan or
repurchase agreement. Also, securities pledged by a financial institution to secure deposits
of public monies.

Collateralized Mortgage Obligations (CMO). Classes of bonds that redistribute the cash
flows of mortgage securities (and whole loans) to create securities that have different levels
of prepayment risk, as compared to the underlying mortgage securities.

Commercial paper. The short-term unsecured debt of corporations.

Cost yield. The annual income from an investment divided by the purchase cost. Because
it does not give effect to premiums and discounts which may have been included in the
purchase cost, it is an incomplete measure of return.

Coupon. The rate of return at which interest is paid on a bond.

Credit risk. The risk that principal and/or interest on an investment will not be paid in a
timely manner due to changes in the condition of the issuer.

Current yield. The annual income from an investment divided by the current market value.
Since the mathematical calculation relies on the current market value rather than the
investor’s cost, current yield is unrelated to the actual return the investor will earn if the
security is held to maturity.

Dealer. A dealer acts as a principal in security transactions, selling securities from and
buying securities for his own position.

Debenture. A bond secured only by the general credit of the issuer.

Delivery vs. payment (DVP). A securities industry procedure whereby payment for a
security must be made at the time the security is delivered to the purchaser’s agent.
Derivative. Any security that has principal and/or interest payments which are subject to
uncertainty (but not for reasons of default or credit risk) as to timing and/or amount, or any
security which represents a component of another security which has been separated from
other components (“Stripped” coupons and principal). A derivative is also defined as a
financial instrument the value of which is totally or partially derived from the value of another
instrument, interest rate or index.

Discount. The difference between the par value of a bond and the cost of the bond, when
the cost is below par. Some short-term securities, such as T-bills and banker’s acceptances,
are known as discount securities. They sell at a discount from par, and return the par value
to the investor at maturity without additional interest. Other securities, which have fixed
coupons trade at a discount when the coupon rate is lower than the current market rate for
securities of that maturity and/or quality.

Diversification. Dividing investment funds among a variety of investments to avoid
excessive exposure to any one source of risk.

Duration. The weighted average time to maturity of a bond where the weights are the
present values of the future cash flows. Duration measures the price sensitivity of a bond to
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changes in interest rates. (See modified duration).

Federal funds rate. The rate of interest charged by banks for short-term loans to other
banks. The Federal Reserve Bank through open-market operations establishes it.

Federal Open Market Committee: A committee of the Federal Reserve Board that
establishes monetary policy and executes it through temporary and permanent changes to
the supply of bank reserves.

Haircut: The margin or difference between the actual market value of a security and the
value assessed by the lending side of a transaction (i.e. a repo).

Leverage. Borrowing funds in order to invest in securities that have the potential to pay
earnings at a rate higher than the cost of borrowing.

Liquidity: The speed and ease with which an asset can be converted to cash.

Local Agency Investment Fund (LAIF). A voluntary investment fund managed by the
California State Treasurer’s Office open to government entities and certain non-profit
organizations in California.

Local Government Investment Pool. Investment pools including the Local Agency
Investment Fund (LAIF), county pools, joint powers authorities (JPAs). These funds are not
subject to the same SEC rules applicable to money market mutual funds.

Make Whole Call. A type of call provision on a bond that allows the issuer to pay off the
remaining debt early. Unlike a call option, with a make whole call provision, the issuer makes
a lump sum payment that equals the net present value (NPV) of future coupon payments
that will not be paid because of the call. With this type of call, an investor is compensated,
or “made whole.”

Margin: The difference between the market value of a security and the loan a broker makes
using that security as collateral.

Market risk. The risk that the value of securities will fluctuate with changes in overall market
conditions or interest rates.

Market value. The price at which a security can be traded.

Marking to market. The process of posting current market values for securities in a
portfolio.

Maturity. The final date upon which the principal of a security becomes due and payable.
Medium term notes. Unsecured, investment-grade senior debt securities of major
corporations which are sold in relatively small amounts either on a continuous or an
intermittent basis. MTNs are highly flexible debt instruments that can be structured to
respond to market opportunities or to investor preferences.

Modified duration. The percent change in price for a 100 basis point change in yields.
Modified duration is the best single measure of a portfolio’s or security’s exposure to market
risk.

Money market. The market in which short term debt instruments (T-bills, discount notes,
commercial paper and banker’s acceptances) are issued and traded.

Mortgage pass-through securities. A securitized participation in the interest and principal
cash flows from a specified pool of mortgages. Principal and interest payments made on the
mortgages are passed through to the holder of the security.
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Municipal Securities. Securities issued by state and local agencies to finance capital and
operating expenses.

Mutual fund. An entity which pools the funds of investors and invests those funds in a set
of securities which is specifically defined in the fund’s prospectus. Mutual funds can be
invested in various types of domestic and/or international stocks, bonds, and money market
instruments, as set forth in the individual fund’s prospectus. For most large, institutional
investors, the costs associated with investing in mutual funds are higher than the investor
can obtain through an individually managed portfolio.

Nationally Recognized Statistical Rating Organization (NRSRO). A credit rating agency
the United States Securities and Exchange Commission uses for regulatory purposes.
Credit rating agencies provide assessments of an investment’s risk. The issuers of
investments, especially debt securities, pay credit rating agencies to provide them with
ratings. The three most prominent NRSROs are Fitch, S&P, and Moody’s.

Premium. The difference between the par value of a bond and the cost of the bond, when
the cost is above par.

Prepayment speed. A measure of how quickly principal is repaid to investors in mortgage
securities.

Prepayment window. The time period over which principal repayments will be received on
mortgage securities at a specified prepayment speed.

Primary dealer. A financial institution (1) that is a trading counterparty with the Federal
Reserve in its execution of market operations to carry out US monetary policy, and (2) that
participates for statistical reporting purposes in compiling data on activity in the US
Government securities market.

Prudent person (man) rule. A standard of responsibility which applies to fiduciaries. In
California, the rule is stated as “Investments shall be managed with the care, skill, prudence
and diligence, under the circumstances then prevailing, that a prudent person, acting in a
like capacity and familiar with such matters, would use in the conduct of an enterprise of like
character and with like aims to accomplish similar purposes.”

Realized yield. The change in value of the portfolio due to interest received and interest
earned and realized gains and losses. It does not give effect to changes in market value on
securities, which have not been sold from the portfolio.

Regional dealer. A financial intermediary that buys and sells securities for the benefit of its
customers without maintaining substantial inventories of securities, and that is not a primary
dealer.

Repurchase agreement (RP, Repo). Short term purchases of securities with a
simultaneous agreement to sell the securities back at a higher price. From the seller’s point
of view, the same transaction is a reverse repurchase agreement.

Safekeeping. A service to bank customers whereby securities are held by the bank in the
customer’s name.

Short Term. Less than one (1) years’ time.

Structured note. A complex, fixed income instrument, which pays interest, based on a
formula tied to other interest rates, commodities or indices. Examples include inverse
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floating rate notes which have coupons that increase when other interest rates are falling,
and which fall when other interest rates are rising, and “dual index floaters,” which pay
interest based on the relationship between two other interest rates - for example, the yield
on the ten-year Treasury note minus the Libor rate. Issuers of such notes lock in a reduced
cost of borrowing by purchasing interest rate swap agreements.

Supranational. A Supranational is a multi-national organization whereby member states
transcend national boundaries or interests to share in the decision making to promote
economic development in the member countries.

Total rate of return. A measure of a portfolio’s performance over time. It is the internal rate
of return, which equates the beginning value of the portfolio with the ending value; it includes
interest earnings, realized and unrealized gains, and losses in the portfolio.

US Treasury obligations. Securities issued by the US Treasury and backed by the full faith
and credit of the United States. Treasuries are considered to have no credit risk, and are
the benchmark for interest rates on all other securities in the US and overseas. The Treasury
issues both discounted securities and fixed coupon notes and bonds.

Treasury bills. All securities issued with initial maturities of one year or less are issued as
discounted instruments, and are called Treasury bills. The Treasury currently issues three-
and six-month T-bills at regular weekly auctions. It also issues “cash management” bills as
needed to smooth out cash flows.

Treasury notes. All securities issued with initial maturities of two to ten years are called
Treasury notes, and pay interest semi-annually.

Treasury bonds. All securities issued with initial maturities greater than ten years are called
Treasury bonds. Like Treasury notes, they pay interest semi-annually.

Value. Principal plus accrued interest.

Volatility. The rate at which security prices change with changes in general economic
conditions or the general level of interest rates.

Yield to Maturity. The annualized internal rate of return on an investment which equates
the expected cash flows from the investment to its cost.
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I. INTRODUCTION

The City of National City’s investment program will conform to federal, state, and other legal
requirements, including California Government Code Sections 16429.1-16429.4, 53600-
53609, and 53630-53686. The following investment policy addresses the methods,
procedures, and practices which must be exercised to ensure effective and judicious fiscal
and investment management of the City’s funds. It is the policy of the City to invest public
funds in a manner that will provide a market rate of return, given its requirements for
preserving principal and meeting the daily cash flow demands of the City. All investments
will comply with this Investment Policy and governing laws.

This Investment Policy replaces any previous Investment Policy or Investment Procedures
of the City.

SCOPE

This Investment Policy applies to all the City’s financial assets and investment activities with
the following exception(s):

Proceeds of debt issuance shall be invested in accordance with the City’s general
investment philosophy as set forth in this policy; however, such proceeds are invested in
accordance with permitted investment provisions of their specific bond indentures.

Pooling of Funds: Except for cash in certain restricted and special funds, the City will
consolidate cash and reserve balances from all funds to maximize investment earnings and
to increase efficiencies with regard to investment pricing, safekeeping and administration.
Investment income will be allocated to the various funds based on their respective
participation and in accordance with generally accepted accounting principles.

Ill. GENERAL OBJECTIVES

The overriding objectives of the investment program are to preserve principal, provide
sufficient liquidity, and manage investment risks.

1. Safety: Safety of principal is the foremost objective of the investment program.
Investments will be undertaken in a manner that seeks to ensure the preservation of
capital in the overall portfolio. The objective will be to mitigate credit risk and interest
rate risk.

2. Liquidity: The investment portfolio will remain sufficiently liquid to meet all operating
requirements
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3. Return: The investment portfolio will be designed with the objective of attaining a market
rate of return throughout budgetary and economic cycles, taking into account the
investment risk constraints for safety and liquidity needs.

IV. PRUDENCE, INDEMNIFICATION, AND ETHICS

A. Prudent Investor Standard: Management of the City’s investments is governed by the
Prudent Investor Standard as set forth in California Government Code Section 53600.3;

“...all governing bodies of local agencies or persons authorized to make
investment decisions on behalf of those local agencies investing public funds
pursuant to this chapter are trustees and therefore fiduciaries subject to the
prudent investor standard. When investing, reinvesting, purchasing, acquiring,
exchanging, selling, or managing public funds, a trustee shall act with care, skill,
prudence, and diligence under the circumstances then prevailing, including, but
not limited to, the general economic conditions and the anticipated needs of the
City, that a prudent person acting in a like capacity and familiarity with those
matters would use in the conduct of funds of a like character and with like aims, to
safeguard the principal and maintain the liquidity needs of the City. Within the
limitations of this section and considering individual investments as part of an
overall strategy, investments may be acquired as authorized by law.”

B. Indemnification: The Administrative Services Director or City Manager designee
hereinafter designated as Financial Services Officer and other authorized persons
responsible for managing City funds, acting in accordance with written procedures and the
Investment Policy and exercising due diligence, will be relieved of personal responsibility for
an individual security’s credit risk or market price changes, provided deviations from
expectations are reported within 30 days and appropriate action is taken to control adverse
developments.

C. Ethics: Officers and employees involved in the investment process will refrain from
personal business activity that could conflict with proper execution of the investment
program, or which could impair their ability to make impartial investment decisions.

V. DELEGATION OF AUTHORITY

A. Authority to manage the City’s investment program is derived from California
Government Code Section 53600 et seq. The City Council is responsible for the City’s cash
management, including the administration of this Investment Policy. Management
responsibility for the cash management of City funds is hereby delegated to the
Administrative Services Director and/or Financial Services Officer.
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The Administrative Services Director or designee will be responsible for all transactions
undertaken and will establish a system of procedures and controls to regulate the activities
of subordinate employee.

B. The City may engage the services of one or more external investment managers to
assist in the management of the City’s investment portfolio in a manner consistent with the
City’s objectives. Such external managers may be granted discretion to purchase and sell
investment securities in accordance with this Investment Policy. Such managers must be
registered under the Investment Advisers Act of 1940.

VI. AUTHORIZED FINANCIAL INSTITUTIONS, DEPOSITORIES, AND BROKER/DEALERS

A list will be maintained of financial institutions and depositories authorized to provide
investment services. In addition, a list will be maintained of approved security broker/dealers
selected by conducting a process of due diligence described in the investment procedures
manual. These may include “primary” dealers or regional dealers that qualify under
Securities and Exchange Commission (SEC) Rule 15C3-1 (uniform net capital rule).

A. The City’s Administrative Services Director or designee will determine which financial
institutions are authorized to provide investment services to the City. Institutions eligible to
transact investment business with the City include:

1. Primary government dealers as designated by the Federal Reserve Bank;

2. Nationally or state-chartered banks;

3. The Federal Reserve Bank; and

4.  Direct issuers of securities eligible for purchase.

B. Selection of financial institutions and broker/dealers authorized to engage in
transactions with the City will be at the sole discretion of the City.

C .All financial institutions which desire to become qualified bidders for investment
transactions (and which are not dealing only with the investment adviser) must supply the
Administrative Services Director or designee with a statement certifying that the institution
has reviewed California Government Code Section 53600 et seq. and the City’s Investment
Policy.

D. Selection of broker/dealers used by an external investment adviser retained by the City
will be at the sole discretion of the investment adviser.
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VIl

E. Public deposits will be made only in qualified public depositories as established by State
law. Deposits will be insured by the Federal Deposit Insurance Corporation, or, to the extent
the amount exceeds the insured maximum, will be collateralized in accordance with State
law.

DELIVERY, SAFEKEEPING AND CUSTODY, AND COMPETITIVE TRANSACTIONS

A. Delivery-versus-payment: Settlement of all investment transactions will be completed
using standard delivery-vs.-payment procedures.

B. Third-party safekeeping: To protect against potential losses by collapse of individual
securities dealers, and to enhance access to securities, interest payments and maturity
proceeds, all securities owned by the City will be held in safekeeping by a third party bank
custodian, acting as agent for the City under the terms of a custody agreement executed by
the bank and the City.

C. Competitive transactions: All investment transactions will be conducted on a competitive
basis which can be executed through a bidding process involving at least three separate
brokers/financial institutions or through the use of a nationally recognized trading platform.

VIIl. AUTHORIZED AND SUITABLE INVESTMENTS

All investments will be made in accordance with California Government Code Section 53600
et seg. and as described within this Investment Policy. Permitted investments under this
policy will include:

1. Municipal Bonds. These include bonds of the City, the State of California, any other
municipality, within the state of California. The bonds will be registered in the name of the
City or held under a custodial agreement at a bank.

a. Are rated in the category of “A” or better by at least two nationally recognized
statistical rating organizations; and

b. No more than 5% per issuer.

c. No more than 30% of the total portfolio may be invested in municipal bonds.
2. US Treasury and other government obligations for which the full faith and credit of the
United States are pledged for the payment of principal and interest. There are no limits on

the dollar amount or percentage that the City may invest in US Treasuries.

3. Federal Agency or United States government-sponsored enterprise obligations,
participations, or other instruments, including those issued by or fully guaranteed as to
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principal and interest by federal agencies or United States government-sponsored
enterprises. There are no limits on the dollar amount or percentage that the City may invest
in government-sponsored enterprises.

4. Banker’s acceptances, provided that:

a.

They are issued by institutions with short term debt obligations rated “A1” or higher,
or the equivalent, by at least two nationally recognized statistical-rating
organizations (NRSRO); and have long-term debt obligations which are rated “A”
or higher by at least two nationally recognized statistical rating organizations;

The maturity does not exceed 180 days; and

No more than 40% of the total portfolio may be invested in banker’s acceptances
and no more than 5% per issuer.

5. Federally insured time deposits (Non-negotiable certificates of deposit) in state or
federally chartered banks, savings and loans, or credit unions, provided that:

a. The amount per institution is limited to the maximum covered under federal

insurance; and

b. The maturity of such deposits does not exceed 5 years.

6. Certificate of Deposit Placement Service (CDARS)

a.

b.

No more than 30% of the total portfolio may be invested in a combination of
certificates of deposit including CDARS

The maturity of CDARS deposits does not exceed 5 years.

7. Negotiable certificates of deposit (NCDs), provided that:

a.

They are issued by institutions which have long-term obligations which are rated
“A” or higher by at least two nationally recognized statistical rating organizations;
and/or have short term debt obligations rated “A1” or higher, or the equivalent, by
at least two nationally recognized statistical rating organizations;

The maturity does not exceed 5 years; and

No more than 30% of the total portfolio may be invested in NCDs and no more than
5% per issuer.
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8. Commercial paper, provided that:

a.

b.

The maturity does not exceed 270 days from the date of purchase;

The issuer is a corporation organized and operating in the United States with assets
in excess of $500 million;

They are issued by institutions whose short term obligations are rated “A-1" or
higher, or the equivalent, by at least two nationally recognized statistical rating
organizations; and whose long-term obligations are rated “A” or higher by at least
two nationally recognized statistical rating organizations; and

No more than 25% of the portfolio is invested in commercial paper and no more
than 5% per issuer.

9. State of California Local Agency Investment Fund (LAIF), provided that:

The City may invest up to the maximum permitted amount in LAIF; and

LAIF’s investments in instruments prohibited by or not specified in the City’s policy
do not exclude it from the City’s list of allowable investments, provided that the
fund’s reports allow the Administrative Services Director or Financial Services
Officer or designee to adequatelyjudge the risk inherent in LAIF’s portfolio.

10. Local government investment pools.

a.

San Diego County Investment Pool

11. Corporate medium term notes (MTNSs), provided that:

a.

b.

Such notes have a maximum maturity of 5 years;

Are issued by corporations organized and operating within the United States or
by depository institutions licensed by the United States or any state and operating
within the United States;

Are rated “A” category or better by at least two nationally recognized statistical
rating organizations; and

Holdings of medium-term notes may not exceed 30% of the portfolio and ho more
than 5% per issuer.
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12. Mortgage pass-through securities and asset-backed securities, provided that such
securities:

a. Have a maximum stated final maturity of 5 years.

b. Be rated in a rating category of “AA” or its equivalent or better by a nationally
recognized statistical rating organization.

c. Purchase of securities authorized by this subdivision may not exceed 20% of the
portfolio.

13. Money market mutual funds that are registered with the Securities and Exchange
Commission under the Investment Company Act of 1940:

a. Provided that such funds meet either of the following criteria:

1. Attained the highest ranking or the highest letter and numerical rating provided
by not less than two nationally recognized statistical rating organizations; or,

2. Have retained an investment adviser registered or exempt from registration with
the Securities and Exchange Commission with not less than five years’
experience investing in the securities and obligations authorized by California
Government Code Section 53601 (a through j) and with assets under
management in excess of $500 million.

b. Purchase of securities authorized by this subdivision may not exceed 20% of the
portfolio.

14. Supranationals, provided that:

a. Issues are US dollar denominated senior unsecured unsubordinated obligations
issued or unconditionally guaranteed by the International Bank for Reconstruction
and Development, International Finance Corporation, or Inter-American
Development Bank.

b. The securities are rated in a category of “AA” or higher by a NRSRO.

c. No more than 30% of the total portfolio may be invested in these securities.

d. No more than 10% of the portfolio may be invested in any single issuer.
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e. The maximum maturity does not exceed five (5) years.

IX. PORTFOLIO RISK MANAGEMENT

A. The following are prohibited investment vehicles and practices:

1.

7.

State law notwithstanding, any investments not specifically described herein are
prohibited, including, but not limited to futures and options.

In accordance with California Government Code Section 53601.6, investment in
inverse floaters, range notes, or mortgage derived interest-only strips is prohibited.

Investment in any security that could result in a zero interest accrual if held to maturity
is prohibited.

Trading securities for the sole purpose of speculating on the future direction of
interest rates is prohibited.

Purchasing or selling securities on margin is prohibited.

The use of reverse repurchase agreements, securities lending or any other form
of borrowing or leverage is prohibited.

The purchase of foreign currency denominated securities is prohibited.

B. Mitigating credit risk in the portfolio

Credit risk is the risk that a security or a portfolio will lose some or all of its value due to
a real or perceived change in the ability of the issuer to repay its debt. The City will
mitigate credit risk by adopting the following strategies:

1.

The diversification requirements included in Section IX are designed to mitigate credit
risk in the portfolio;

No more than 5% of the total portfolio may be invested in securities of any single
issuer, except as noted in Section VIII of this Investment Policy;

The City may elect to sell a security prior to its maturity and record a capital gain
or loss in order to improve the quality, liquidity, or yield of the portfolio in response
to market conditions or the City’s risk preferences; and

If securities owned by the City are downgraded by either Moody’s or S&P to a level
below the quality required by this Investment Policy, it will be the City’s policy to
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review the credit situation and make a determination as to whether to sell or retain
such securities in the portfolio.

a. If asecurity is downgraded, the Administrative Services Director or designee will
use discretion in determining whether to sell or hold the security based on its
current maturity, the economic outlook for the issuer, and other relevant factors.

b. If a decision is made to retain a downgraded security in the portfolio, its presence
in the portfolio will be monitored and reported monthly to the City Council.

C. Mitigating market risk in the portfolio

Market risk is the risk that the portfolio value will fluctuate due to changes in the general
level of interest rates. The City recognizes that, over time, longer-term portfolios have the
potential to achieve higher returns. On the other hand, longer-term portfolios have higher
volatility of return. The City will mitigate market risk by providing adequate liquidity for short-
term cash needs, and by making longer-term investments only with funds that are not
needed for current cash flow purposes. The City further recognizes that certain types of
securities, including variable rate securities, securities with principal pay-downs prior to
maturity, and securities with embedded options, will affect the market risk profile of the
portfolio differently in different interest rate environments. The City, therefore, adopts the
following strategies to control and mitigate its exposure to market risk:

1. The City will maintain a minimum of three months of budgeted operating
expenditures in short term investments to provide sufficient liquidity for expected
disbursements;

2. The maximum percent of callable securities (does not include “make whole call”
securities as defined in the Glossary) in the portfolio will be 20%;

3. The maximum stated final maturity of individual securities in the portfolio will be
five years, except as otherwise stated in this policy; and

4, The duration of the portfolio will at all times be approximately equal to the
duration (typically plus or minus 20%) of a Market Benchmark Index selected by the City
based on the City’s investment objectives, constraints and risk tolerances. The City’s
current Benchmark will be documented in the investment procedures manual.

X. INVESTMENT OBJECTIVES (PERFORMANCE STANDARDS AND EVALUATION)

A. Overall objective: The investment portfolio will be designed with the overall
objective of obtaining a total rate of return throughout economic cycles, commensurate
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XI.

XIl.

with investment risk constraints and cash flow needs.

B. Specific objective: The investment performance objective for the portfolio will be to
earn a total rate of return over a market cycle which is approximately equal to the return on
the Market Benchmark Index as described in the City’s investment procedures manual.

PROCEDURES AND INTERNAL CONTROLS

A. Procedures: The Director of Administrative Services or designee will establish written
investment policy procedures in a separate investment procedures manual to assist
investment staff with day-to-day operations of the investment program consistent with
this policy. Such procedures will include explicit delegation of authority to persons
responsible for investment transactions. No person may engage in an investment
transaction except as provided under the terms of this policy and the procedures
established by the Director of Administrative Services or designee.

B. Internal Controls: The Director of Administrative Services or designee is responsible
for establishing and maintaining an internal control structure designed to ensure that the
assets of the City are protected from loss, theft, or misuse. The internal control
structure will be designed to provide reasonable assurance that these objectives are
met. Internal controls will be in the City’s investment procedures manual.

REPORTING AND REVIEW

A. Monthly reports: The Director of Finance and/or Financial Services Officer must submit
a monthly report to the legislative body accounting for transactions made during the
reporting period.

B. Quarterly reports: Quarterly investment reports will be submitted by the Administrative
Services Director or designee to the City Council, at an agendized meeting. Consistent with
the requirements contained in California Government Code Section 53646, information in
the quarterly investment reports shall include, but not be limited to, the following:

Type of investment

Name of issuer and/or financial institution

Date of purchase

Date of maturity

Current market value for all securities

Rate of interest

Purchase price of investment

Other data as required by the City

NGO~ WNE

C. Annual Policy review: The Investment Policy will be reviewed at least annually and, as
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necessary, adopted, to ensure its consistency with the overall objectives of preservation of
principal, liquidity, and return, and its relevance to current law and financial and economic
trends.

Related Policy References

California Government Code Sections: 16429.1 — 16429.4, and 53600 — 53609 and 53630-53686
Investment Company Act of 1940

Investment Advisers Act of 1940

Securities and Exchange Commission Rule #15C3-1

Appendix | attached: “Authorized Personnel”

Appendix Il attached: “Glossary of Investment Terms”

Prior Policy Amendments

October 23, 1990 — Established Policy

May 9, 1995 (Resolution No. 95-62) Updated Policy and Inclusion in the Policy Manual and
Amend policy adopted October 23, 1990
August 6, 1996 (Resolution No. 96-130)
August 26, 1997 (Resolution No. 97-110)
October 6, 1998 (Resolution No. 98-136)
September 7, 1999 (Resolution No. 99-130)
October 2, 2001 (Resolution No. 2001-151)
October 1, 2002 (Resolution No. 2002-149)
October 7, 2003 (Resolution No. 2003-139)

June 7, 2005 (Resolution No. 2005-118)

October 4, 2005 (Resolution No. 2005-215)
August 21, 2007 (Resolution No. 2007-202)
February 19, 2008 (Resolution No. 2008-37)
February 19, 2008 (Resolution No. 2008-38) CDC
January 10, 2012 (Resolution No. 2012-09)
December 10, 2013 (Resolution No. 2013-189)
December 16, 2014 (Resolution No. 2014-172)
December 15, 2015 (Resolution No. 2015-186)
December 6, 2016 (Resolution No. 2016-189)
October 17, 2017 (Resolution No. 2017-203)
November 20, 2018 (Resolution No. 2018-189)
August 18, 2020 (Resolution No. 2020-151)
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Appendix |
Authorized Personnel

The following positions are authorized to transact investment business and wire funds for
investment purposes on behalf of the City of National City:

City Manager

Assistant City Manager

Financial Services Officer

Director of Administrative Services or designee
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Appendix Il
GLOSSARY OF INVESTMENT TERMS

Agencies. Shorthand market terminology for any obligation issued by a government-
sponsored entity (GSE), or a federally related institution. Most obligations of GSEs are not
guaranteed by the full faith and credit of the US government. Examples are:
FDIC. The Federal Deposit Insurance Corporation provides insurance backed by the
full faith and credit of the US government to certain bank deposits and debt obligations.
FFCB. The Federal Farm Credit Bank System provides credit and liquidity in the
agricultural industry. FFCB issues discount notes and bonds.
FHLB. The Federal Home Loan Bank provides credit and liquidity in the housing
market. FHLB issues discount notes and bonds.
FHLMC. Like FHLB, the Federal Home Loan Mortgage Corporation provides credit
and liquidity in the housing market. FHLMC, also called “Freddie Mac” issues discount
notes, bonds and mortgage pass-through securities.
FNMA. Like FHLB and Freddie Mac, the Federal National Mortgage Association was
established to provide credit and liquidity in the housing market. FNMA, also known
as “Fannie Mae,” issues discount notes, bonds and mortgage pass-through securities.
GNMA. The Government National Mortgage Association, known as “Ginnie Mae,”
issues mortgage pass-through securities, which are guaranteed by the full faith and
credit of the US Government.
PEFCO. The Private Export Funding Corporation assists exporters. Obligations of
PEFCO are not guaranteed by the full faith and credit of the US government.
TVA. The Tennessee Valley Authority provides flood control and power and promotes
development in portions of the Tennessee, Ohio and Mississippi River valleys. TVA
currently issues discount notes and bonds.
Asked. The price at which a seller offers to sell a security.
Asset-Backed Securities. Securities supported by pools of installment loans or leases or
by pools of revolving lines of credit.
Average life. In mortgage-related investments, including CMOs, the average time to
expected receipt of principal payments, weighted by the amount of principal expected.
Banker’s acceptance. A money market instrument created to facilitate international trade
transactions. It is highly liquid and safe because the risk of the trade transaction is
transferred to the bank which “accepts” the obligation to pay the investor.
Benchmark. A comparison security or portfolio. A performance benchmark is a partial
market index, which reflects the mix of securities allowed under a specific investment policy.
Bid. The price at which a buyer offers to buy a security.
Broker. A broker brings buyers and sellers together for a transaction for which the broker
receives a commission. A broker does not sell securities from his own position.
Callable. A callable security gives the issuer the option to call it from the investor prior to its
maturity. The main cause of a call is a decline in interest rates. If interest rates decline since
an issuer issues securities, it will likely call its current securities and reissue them at a lower
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rate of interest. Callable securities have reinvestment risk as the investor may receive its
principal back when rates are lower than when the investment was initially made.
Certificate of Deposit (CD). A time deposit with a specific maturity evidenced by a
certificate. Large denomination CDs may be marketable.

Collateral. Securities or cash pledged by a borrower to secure repayment of a loan or
repurchase agreement. Also, securities pledged by a financial institution to secure deposits
of public monies.

Collateralized Mortgage Obligations (CMO). Classes of bonds that redistribute the cash
flows of mortgage securities (and whole loans) to create securities that have different levels
of prepayment risk, as compared to the underlying mortgage securities.

Commercial paper. The short-term unsecured debt of corporations.

Cost yield. The annual income from an investment divided by the purchase cost. Because
it does not give effect to premiums and discounts which may have been included in the
purchase cost, it is an incomplete measure of return.

Coupon. The rate of return at which interest is paid on a bond.

Credit risk. The risk that principal and/or interest on an investment will not be paid in a
timely manner due to changes in the condition of the issuer.

Current yield. The annual income from an investment divided by the current market value.
Since the mathematical calculation relies on the current market value rather than the
investor’s cost, current yield is unrelated to the actual return the investor will earn if the
security is held to maturity.

Dealer. A dealer acts as a principal in security transactions, selling securities from and
buying securities for his own position.

Debenture. A bond secured only by the general credit of the issuer.

Delivery vs. payment (DVP). A securities industry procedure whereby payment for a
security must be made at the time the security is delivered to the purchaser's agent.
Derivative. Any security that has principal and/or interest payments which are subject to
uncertainty (but not for reasons of default or credit risk) as to timing and/or amount, or any
security which represents a component of another security which has been separated from
other components (“Stripped” coupons and principal). A derivative is also defined as a
financial instrument the value of which is totally or partially derived from the value of another
instrument, interest rate or index.

Discount. The difference between the par value of a bond and the cost of the bond, when
the cost is below par. Some short-term securities, such as T-bills and banker’s acceptances,
are known as discount securities. They sell at a discount from par, and return the par value
to the investor at maturity without additional interest. Other securities, which have fixed
coupons trade at a discount when the coupon rate is lower than the current market rate for
securities of that maturity and/or quality.

Diversification. Dividing investment funds among a variety of investments to avoid
excessive exposure to any one source of risk.

Duration. The weighted average time to maturity of a bond where the weights are the
present values of the future cash flows. Duration measures the price sensitivity of a bond to
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changes in interest rates. (See modified duration).

Federal funds rate. The rate of interest charged by banks for short-term loans to other
banks. The Federal Reserve Bank through open-market operations establishes it.

Federal Open Market Committee: A committee of the Federal Reserve Board that
establishes monetary policy and executes it through temporary and permanent changes to
the supply of bank reserves.

Haircut: The margin or difference between the actual market value of a security and the
value assessed by the lending side of a transaction (i.e. a repo).

Leverage. Borrowing funds in order to invest in securities that have the potential to pay
earnings at a rate higher than the cost of borrowing.

Liquidity: The speed and ease with which an asset can be converted to cash.

Local Agency Investment Fund (LAIF). A voluntary investment fund managed by the
California State Treasurer's Office open to government entities and certain non-profit
organizations in California.

Local Government Investment Pool. Investment pools including the Local Agency
Investment Fund (LAIF), county pools, joint powers authorities (JPAs). These funds are not
subject to the same SEC rules applicable to money market mutual funds.

Make Whole Call. A type of call provision on a bond that allows the issuer to pay off the
remaining debt early. Unlike a call option, with a make whole call provision, the issuer makes
a lump sum payment that equals the net present value (NPV) of future coupon payments
that will not be paid because of the call. With this type of call, an investor is compensated,
or “made whole.”

Margin: The difference between the market value of a security and the loan a broker makes
using that security as collateral.

Market risk. The risk that the value of securities will fluctuate with changes in overall market
conditions or interest rates.

Market value. The price at which a security can be traded.

Marking to market. The process of posting current market values for securities in a
portfolio.

Maturity. The final date upon which the principal of a security becomes due and payable.
Medium term notes. Unsecured, investment-grade senior debt securities of major
corporations which are sold in relatively small amounts either on a continuous or an
intermittent basis. MTNs are highly flexible debt instruments that can be structured to
respond to market opportunities or to investor preferences.

Modified duration. The percent change in price for a 100 basis point change in yields.
Modified duration is the best single measure of a portfolio’s or security’s exposure to market
risk.

Money market. The market in which short term debt instruments (T-bills, discount notes,
commercial paper and banker’s acceptances) are issued and traded.

Mortgage pass-through securities. A securitized participation in the interest and principal
cash flows from a specified pool of mortgages. Principal and interest payments made on the
mortgages are passed through to the holder of the security.
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Municipal Securities. Securities issued by state and local agencies to finance capital and
operating expenses.

Mutual fund. An entity which pools the funds of investors and invests those funds in a set
of securities which is specifically defined in the fund’s prospectus. Mutual funds can be
invested in various types of domestic and/or international stocks, bonds, and money market
instruments, as set forth in the individual fund’s prospectus. For most large, institutional
investors, the costs associated with investing in mutual funds are higher than the investor
can obtain through an individually managed portfolio.

Nationally Recognized Statistical Rating Organization (NRSRO). A credit rating agency
the United States Securities and Exchange Commission uses for regulatory purposes.
Credit rating agencies provide assessments of an investment’'s risk. The issuers of
investments, especially debt securities, pay credit rating agencies to provide them with
ratings. The three most prominent NRSROs are Fitch, S&P, and Moody’s.

Premium. The difference between the par value of a bond and the cost of the bond, when
the cost is above par.

Prepayment speed. A measure of how quickly principal is repaid to investors in mortgage
securities.

Prepayment window. The time period over which principal repayments will be received on
mortgage securities at a specified prepayment speed.

Primary dealer. A financial institution (1) that is a trading counterparty with the Federal
Reserve in its execution of market operations to carry out US monetary policy, and (2) that
participates for statistical reporting purposes in compiling data on activity in the US
Government securities market.

Prudent person (man) rule. A standard of responsibility which applies to fiduciaries. In
California, the rule is stated as “Investments shall be managed with the care, skill, prudence
and diligence, under the circumstances then prevailing, that a prudent person, acting in a
like capacity and familiar with such matters, would use in the conduct of an enterprise of like
character and with like aims to accomplish similar purposes.”

Realized yield. The change in value of the portfolio due to interest received and interest
earned and realized gains and losses. It does not give effect to changes in market value on
securities, which have not been sold from the portfolio.

Regional dealer. A financial intermediary that buys and sells securities for the benefit of its
customers without maintaining substantial inventories of securities, and that is not a primary
dealer.

Repurchase agreement (RP, Repo). Short term purchases of securities with a
simultaneous agreement to sell the securities back at a higher price. From the seller’s point
of view, the same transaction is a reverse repurchase agreement.

Safekeeping. A service to bank customers whereby securities are held by the bank in the
customer’s name.

Short Term. Less than one (1) years’ time.

Structured note. A complex, fixed income instrument, which pays interest, based on a
formula tied to other interest rates, commodities or indices. Examples include inverse
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floating rate notes which have coupons that increase when other interest rates are falling,
and which fall when other interest rates are rising, and “dual index floaters,” which pay
interest based on the relationship between two other interest rates - for example, the yield
on the ten-year Treasury note minus the Libor rate. Issuers of such notes lock in a reduced
cost of borrowing by purchasing interest rate swap agreements.

Supranational. A Supranational is a multi-national organization whereby member states
transcend national boundaries or interests to share in the decision making to promote
economic development in the member countries.

Total rate of return. A measure of a portfolio’s performance over time. It is the internal rate
of return, which equates the beginning value of the portfolio with the ending value; it includes
interest earnings, realized and unrealized gains, and losses in the portfolio.

US Treasury obligations. Securities issued by the US Treasury and backed by the full faith
and credit of the United States. Treasuries are considered to have no credit risk, and are
the benchmark for interest rates on all other securities in the US and overseas. The Treasury
issues both discounted securities and fixed coupon notes and bonds.

Treasury bills. All securities issued with initial maturities of one year or less are issued as
discounted instruments, and are called Treasury bills. The Treasury currently issues three-
and six-month T-bills at regular weekly auctions. It also issues “cash management” bills as
needed to smooth out cash flows.

Treasury notes. All securities issued with initial maturities of two to ten years are called
Treasury notes, and pay interest semi-annually.

Treasury bonds. All securities issued with initial maturities greater than ten years are called
Treasury bonds. Like Treasury notes, they pay interest semi-annually.

Value. Principal plus accrued interest.

Volatility. The rate at which security prices change with changes in general economic
conditions or the general level of interest rates.

Yield to Maturity. The annualized internal rate of return on an investment which equates
the expected cash flows from the investment to its cost.
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RESOLUTION NO. 2022 -

RESOLUTION OF THE CITY COUNCIL OF THE CITY OF NATIONAL CITY,
CALIFORNIA, ADOPTING CITY COUNCIL POLICY #203, “INVESTMENTS,” AS
AMENDED FOR FISCAL YEAR 2022

WHEREAS, Council Policy #203, as amended, would replace the title Director of
Finance with Administrative Services Director or designee where it is mentioned throughout
the document, correcting grammar and formatting on section V, subsection A; section VIII,
subsection 1, 4a, 8c, 11c; section X, subsection A and B; and updating Related Policy
References, Prior Policy Amendments, and Appendix I, Authorized Personnel; and

WHEREAS, the amended policy makes no significant changes to the City of National
City investment goals, authorized investment instruments, or risk management; and

WHEREAS, City staff recommends that the City Council adopt the proposed
amendment to Policy # 203, titled “Investments” for Fiscal Year 2022.

NOW, THEREFORE, THE CITY COUNCIL OF THE CITY OF NATIONAL CITY,
CALIFORNIA, DOES RESOLVE, DECLARE, DETERMINE, AND ORDER AS
FOLLOWS:

Section 1: Adopts City Council Policy #203, titled “Investments” for Fiscal Year
2022.

Section 2: That the City Clerk shall certify the passage and adoption of this
Resolution and enter it into the book of original Resolutions.

PASSED and ADOPTED this 21st day of June, 2022

Alejandra Sotelo-Solis, Mayor
ATTEST:

Luz Molina, City Clerk

APPROVED AS TO FORM:

Charles E. Bell Jr., City Attorney
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The following page(s) contain the backup material for Agenda Item: Resolution of the City
Council of the City of National City, California approving and adopting the annual
appropriations limit for fiscal year 2023 in the amount of $76,915,463. (Finance)

Please scroll down to view the backup material.
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CITY OF NATIONAL CITY, CALIFORNIA
COUNCIL AGENDA STATEMENT

MEETING DATE: June 21, 2022 AGENDA ITEM NO.

ITEM TITLE:
Resolution of the City Council of the City of National City approving and adopting the annual
appropriations limit for fiscal year 2023 in the amount of $76,915,463.

PREPARED BY: Paul Valadez, Budget Manager DEPARTMENT: Fin/an
PHONE: 619-336-4332 APPROVED BY: /2/ ///L\

EXPLANATION: / g/

State law requires the governing body of each local jurisdiction to establish its annual appropriations limit,
also known as the “Gann Limit,” by resolution each year. The annual appropriations limit sets a cap on
the amount of local government spending which may be financed from tax proceeds.

The appropriations limit is calculated by multiplying the previous year’s appropriations limit by the
percentage change in the population of the local jurisdiction’s county and the percentage change in the
California per capita cost of living.

Based on information provided by the State Department of Finance, the following percentage changes
are used in establishing the fiscal year 2023 appropriations limit:

California per capita cost of living change 7.55%
Change in San Diego County population -0.08%
//7 -
FINANCIAL STATEMENT: APPROVED: 7 ¢ "7 Finance
/
ACCOUNT NO. APPROVED: 4 MIS

Appropriations limit of $76,915,463

ENVIRONMENTAL REVIEW:
This is not a project and, therefore, not subject to environmental review.

ORDINANCE: INTRODUCTION: FINAL ADOPTION:

STAFF RECOMMENDATION:
Approve and adopt the resolution.

BOARD / COMMISSION RECOMMENDATION:

ATTACHMENTS:

1. Annual Appropriations Limit — Fiscal Year 2023 calculation worksheet
2. Resolution
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Resolution No.
June 21, 2022

City of National City
Annual Appropriations Limit
Fiscal Year 2023

A. Fiscal Year 2022 Appropriations Limit

California Per Capita Cost of Living Change converted to a ratio ***
Limit Sub-Total

San Diego County Population Change converted to a ratio ***

Fiscal Year 2023 Appropriations Limit

Gann Limit Recap

Total City Appropriations

Less: Non-Tax Proceeds

Estimated Appropriations Subject to the Limit
Fiscal Year 2023 Appropriations Limit

Amount of Appropriations Below the Limit

Source - State of California, Department of Finance
http://www.dof.ca.gov/budgeting/

6/7/2022 10of1

Attachment 1

71,573,263
1.0755

76,977,044
0.9992

76,915,463

115,622,495
59,950,196
55,672,299
76,915,463

21,243,164

Appropns Limit
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RESOLUTION NO. 2022 -

RESOLUTION OF THE CITY COUNCIL OF THE CITY OF NATIONAL CITY,
CALIFORNIA, APPROVING AND ADOPTING THE ANNUAL APPROPRIATIONS
LIMIT OF $76,915,463 FOR FISCAL YEAR 2023

WHEREAS, Article XllI-B of the California Constitution provides that
appropriations made by State and local governments shall be changed annually by a
factor comprised of the change in population and the change in the cost of living.

NOW, THEREFORE, THE CITY COUNCIL OF THE CITY OF NATIONAL CITY,
CALIFORNIA, DOES RESOLVE, DECLARE, DETERMINE, AND ORDER AS
FOLLOWS:

Section 1: That the population change factors to be used in the calculating the
appropriations limit for fiscal year 2023 shall be set forth in Attachment “1.”

Section 2:  That the cost of living factors to be used in the calculating the
appropriations limit for fiscal year 2023 shall be as set forth in Attachment “1.”

Section 3: That the appropriations limit for fiscal year 2023 shall be $76,915,463
as set forth in Attachment “1.”

Section 4: That the City Clerk shall certify the passage and adoption of this
Resolution and enter it into the book of original Resolutions

PASSED and ADOPTED this 215t day of June, 2022.

Alejandra Sotelo-Solis, Mayor

ATTEST:

Luz Molina, City Clerk

APPROVED AS TO FORM:

Charles E. Bell, Jr., City Attorney
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Resolution No.
June 21, 2022

City of National City
Annual Appropriations Limit
Fiscal Year 2023

A. Fiscal Year 2022 Appropriations Limit

California Per Capita Cost of Living Change converted to a ratio ***
Limit Sub-Total

San Diego County Population Change converted to a ratio ***

Fiscal Year 2023 Appropriations Limit

Gann Limit Recap

Total City Appropriations

Less: Non-Tax Proceeds

Estimated Appropriations Subject to the Limit
Fiscal Year 2023 Appropriations Limit

Amount of Appropriations Below the Limit

Source - State of California, Department of Finance
http://www.dof.ca.gov/budgeting/

6/7/2022 10of1

Attachment 1

71,573,263
1.0755

76,977,044
0.9992

76,915,463

115,622,495
59,950,196
55,672,299
76,915,463

21,243,164

Appropns Limit
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The following page(s) contain the backup material for Agenda Item: Resolution of the City
Council of the City of National City, California, authorizing the transfer of funds from the
General Fund Unassigned Fund Balance Reserve to the General Fund’s Committed Fund
Balance Components named the Economic Contingency Reserve and the Facilities
Maintenance Reserve. (Finance)

Please scroll down to view the backup material.
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CITY OF NATIONAL CITY, CALIFORNIA
COUNCIL AGENDA STATEMENT

MEETING DATE: June 21, 2022 AGENDA ITEM NO.:

ITEM TITLE:

Resolution of the City Council of the City of National City, California, authorizing the transfer of funds from
the General Fund Unassigned Fund Balance Reserve to the General Fund's Committed Fund Balance
Components named the Economic Contingency Reserve and the Facilities Maintenance Reserve.

PREPARED BY: Janel Pehau, Financial Analyst DEPARTMENT: Finance
PHONE: 619-336-4330 APPROVED BY: _ A lobyfor—o
EXPLANATION:

The City Council held a budget workshop on April 19, 2022 and further discussed the budget for Fiscal
Year 2022-23 at its regular meeting on May 17, 2022. During both of these sessions the City Manager
provided a status report on the City’s reserves and recommended that both the Economic Contingency
Reserve and the Facilities Maintenance Reserve be adjusted upward.

Approval of the resolution will authorize:

e the transfer of $600,000 from the General Fund’s Unassigned Fund Balance to the Committed
Fund Balance Component named the Economic Contingency Reserve; and

e the transfer of $135,000 from the General Fund’'s Unassigned Fund Balance to the Committed
Fund Balance component named the Facilities Maintenance Reserve.

See the attached staff report for further information.

FINANCIAL STATEMENT: APPROVED: /&w%"—_ FINANCE
ACCOUNT NO. APPROVED: MIS

The adjustments will be reflected in the Annual Comprehensive Financial Report (ACFR) for fiscal year
2021-22.

ENVIRONMENTAL REVIEW:
This is not a project and, therefore, not subject to environmental review.

ORDINANCE: INTRODUCTION I:' FINAL ADOPTION D

STAFF RECOMMENDATION:
Adopt the resolution.

BOARD / COMMISSION RECOMMENDATION:
Not applicable.

ATTACHMENTS:
1. Staff Report
2. Resolution
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#= CALIFORNI]A =

NATIONAL CITY
AN

City Council Staff Report
June 21, 2022
AGENDA ITEM:

Resolution of the City Council of the City of National City Authorizing the transfer of funds from
the General Fund Unassigned Fund Balance Reserve to the General Fund’s Committed Fund
Balance Components named the Economic Contingency Reserve and the Facilities Maintenance
Reserve.

EXPLANATION:

The City maintains reserves to strengthen its ability to withstand unexpected financial
emergencies such as those that may result from natural disasters, revenue shortfalls, or
unanticipated expenditures of a non-recurring nature, and to accumulate funds for large-scale
purchases. City Council Policy 201 — Maintenance of Reserve Funds (the Policy) prescribes the
reserves to be maintained and the target levels for each one. In addition, the Policy states that
the reserve levels will be reviewed by the City Manager each year as part of the budget
development process.

The City Council held a budget workshop on April 19, 2022, and further discussed the budget for
Fiscal Year 2022-23 at its regular meeting on May 17, 2022. During both of these sessions the
City Manager provided a status report on the City’s reserves and recommended that the
Economic Contingency Reserve be adjusted upward by $600,000 and the Facilities Maintenance
Reserve be increased by $135,000. Both of these reserves are components of Committed Fund
Balance and therefore specific action by the City Council is required to either increase or decrease
the amounts so held.

The target levels for these reserves is based on the General Fund’s operating budget for the
upcoming fiscal year. The Economic Contingency Reserve is set at 20% of the General Fund’s
operating budget and the Facilities Maintenance Reserve is set at 4.5%. On June 7, 2022, the
City Council adopted the City’s budget for fiscal year 2022-23. The General Fund’s operating
expenditures (including transfers out) total $64.2 million. For purposes of determining reserve
target levels, the amount is being rounded to $64.0 million, which is consistent with the
assumption used during the April 19 and May 17 discussions on the preliminary budget. The
increases to these two reserves would be accomplished by reallocating a portion of the General
Fund’s unassigned fund balance, which would still leave the Unassigned Fund Balance Reserve
well above its target level of 10% of the General Fund’s operating budget.

The table below shows the Levels as of June 30, 2021, the new target amounts, and the required
transfers to be in compliance with City Council Policy 201 for these reserves as of June 30, 2022.
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Transfers from Unassigned Fund Balance to Committed Fund Balance Components

Over/
Level as of (Under) Transfer Level as of
Reserve 6/30/2021 |New Target*| Target Amount | 6/30/2022**
Unassigned Fund Balance Reserve (10%) *| 13,956,296 6,400,000 | 7,556,296 | (735,000) 13,221,296
Committed Fund Balance Components
Economic Contingency Reserve (20%) * | 12,200,000 | 12,800,000 | (600,000)| 600,000 12,800,000
Facilities Maintenance Reserve (4.5%) * 2,745,000 2,880,000 | (135,000)] 135,000 2,880,000

* Based on General Fund operating expenditures of $64M

** Amount of unassigned fund balance at 6/30/2022 will be determined as part of the development of the City's Annual Comprehensive
Financial Report (ACFR) for Fiscal Year 2021-22.

Below is further discussion of each of the reserves included in the table.

General Fund Unassigned Fund Balance: This category of fund balance has been formally set
as a reserve with a minimum target level of 10% of a single year's General Fund operating
expenditures. Amounts in excess of the target level would be available to augment other reserves
or to utilize for one-time purposes. Based on a Fiscal Year 2022-23 General Fund operating
budget of $64.0 million, the target level at June 30, 2022 is $6.4 million. Assuming no other
changes to the unassigned fund balance from the June 30, 2021 level, $7.6 million is available to
augment other reserves or to utilize for other one-time purposes. The Fiscal Year 2022-23
Proposed Budget does not include any unassigned fund balance as a funding source, thus the
transfer of $735,000 from the unassigned fund balance to the Economic Contingency and
Facilities Maintenance Reserves would leave its balance at $13.2 million, $6.8 million above the
target level. The actual amount of unassigned fund balance at June 30, 2022 may be higher or
lower depending upon the outcome of the City’s Annual Comprehensive Financial Report (ACFR)
for Fiscal Year 2021-22.

Economic Contingency Reserve: The Policy establishes a target of 20% of a single year’s General
Fund operating expenditures. This reserve would be accessed in the event of a catastrophic
event or significant downturn in the economy. The target level at June 30, 2022 is $12.8 million.

Facilities Maintenance Reserve: The Policy target is an amount equal to three times the annual
base amount needed for performing major maintenance on the City’s facilities, which is defined
as being 1.5% of the City’s General Fund operating expenditures. Stated more simply, the
Facilities Maintenance Reserve target is 4.5% (3 times 1.5%) of the City’s General Fund operating
expenditures. The Policy also specifies that the City’s annual budget include funding for major
maintenance in the amount of 1.5% of the General Fund operating expenditures. The amount of
funding for facilities maintenance in the Fiscal Year 2022-23 budget is $900,000, which, while
being $60,000 less than would be authorized by the Policy, is deemed to be adequate.
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RESOLUTION NO. 2022 -

RESOLUTION OF THE CITY COUNCIL OF THE CITY OF NATIONAL CITY,
CALIFORNIA, AUTHORIZING TRANSFERRING FUNDS FROM THE GENERAL FUND
UNASSIGNED FUND BALANCE RESERVE TO THE GENERAL FUND COMMITTED
FUND BALANCE’S ECONOMIC CONTINGENCY RESERVE AND FACILITIES
MAINTENANCE RESERVE

WHEREAS, City Council Policy #201, Maintenance of Reserve Funds, prescribes
the reserves to be held by the City and the target level for each one; and

WHEREAS, the City Manager has recommended adjustments to certain of the
reserves; and

WHEREAS, the Unassigned Fund Balance Reserve target is set at a minimum of
ten percent (10%) of General Fund operating expenditures; and

WHEREAS, the Economic Contingency Reserve target is set at a minimum of
twenty percent (20%) of General Fund operating expenditures; and

WHEREAS, the target level for the Facilities Maintenance Reserve is a minimum
of three times the annual base need for performing major maintenance on the City’s
facilities, defined as one and one-half percent (1.5%) of General Fund annual operating
expenditures; and

WHEREAS, the adopted budget for General Fund operating expenditures for
Fiscal Year 2022-23 is rounded to $64.0 million; and

WHEREAS, the City Council desires to fund the Economic Contingency Reserve
and the Facilities Maintenance Reserve at their target levels; and

WHEREAS, the Unassigned Fund Balance Reserve has a sufficient balance to
enable the Economic Contingency Reserve and the Facilities Maintenance Reserve to be
funded at their target levels.

NOW, THEREFORE, THE CITY COUNCIL OF THE CITY OF NATIONAL CITY,
CALIFORNIA, DOES RESOLVE, DECLARE, DETERMINE, AND ORDER AS
FOLLOWS:

Section 1: Authorizes transferring $600,000 from the general fund unassigned
fund balance to the general fund committed fund balance’s economic contingency reserve
and $135,000 to the general fund committed fund balance’s facilities maintenance
reserve.

Section 2:  The transfers authorized in Section 1 shall be reflected in the City’s
Annual Comprehensive Financial Report for fiscal year 2021-22.
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Resolution No. 2022 —
Page Two

Section 3: That the City Clerk shall certify to the passage and adoption of this
Resolution and enter it into the book of original Resolutions.

PASSED and ADOPTED this 21st day of June, 2022.

Alejandra Sotelo-Solis, Mayor

ATTEST:

Luz Molina, City Clerk

APPROVED AS TO FORM:

Charles E. Bell Jr., City Attorney
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The following page(s) contain the backup material for Agenda Item: Resolution of the City
Council of the City of National City, California authorizing the establishment of an
appropriation and corresponding revenue budget for $60,000 for the California Governor's
Office of Emergency Services (Cal OES) Grant for the reimbursable grant purchase of a
High Frequency Communications System for the Emergency Operations Center (EOC).
(Fire)

Please scroll down to view the backup material.
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CITY OF NATIONAL CITY, CALIFORNIA
COUNCIL AGENDA STATEMENT

MEETING DATE: June 21, 2022 AGENDA ITEM NO. |

ITEM TITLE:

Resolution of the City Council of the City of National City authorizing the establishment of an
appropriation and corresponding revenue budget for $60,000 for the California Governor's Office of
Emergency Services (Cal OES) Grant for the reimbursable grant purchase of a High Frequency
Communications System for the Emergency Operations Center (EOC). (Fire)

PREPARED BY: Frank Parra DEPARTMENT: Fir
PHONE: !(619) 336-4551 APPROVED BY:
EXPLANATION:

The California Governor's Office of Emergency Services (Cal OES) provided grant funding toward the
FY21 High Frequency Communications Equipment Program. The purpose of this program is to provide
funding to Alerting Authorities, Emergency Operation Centers, or County Sheriff's Offices, for equipment
that will allow local governments to be included in an integrated high frequency radio network service that
utilizes frequencies authorized by the Federal Communications Commission and intended to be capable
of communications with state, local, and federal agencies.

This grant program requires the City to incur expenses for the High Frequency Communications System
for the City’s Emergency Operations Center (EOC), and then apply for reimbursement. This request
authorizes the establishment of an appropriation and corresponding revenue budget for $60,000 for the
California Governor's Office of Emergency Services (Cal OES) Grant for the reimbursable grant purchase
of a High Frequency Communications System for the Emergency Operations Center (EOC). The
appropriation will be used to purchase one base station and two portable radios. |

F A7
FINANCIAL STATEMENT: APPROVED: /VW%_/ Finance

ACCOUNT NO. APPROVED: J MIS
Expenditure Account: 282-412-958-515-0000 - $60,000.00;
Revenue Account: 282-12958-3463 - $60,000.00. No City match required.

ENVIRONMENTAL REVIEW:

No CEQA Exemption - This action is not subject to review under the California Environmental Quality
Act (CEQA)

ORDINANCE: INTRODUCTION: | | FINAL ADOPTION:

STAFF RECOMMENDATION:
Adopt the Resolution.

BOARD / COMMISSION RECOMMENDATION:

ATTACHMENTS:

1. CalOES’ Notification of Grant Subaward Application Approval Letter
2. Resolution |
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GAVIN NEWSOM MARK'S. GHILARDUCCI

GOVERNOR A Cal OES DIRECTOR

GOVERNOR'S OFFICE
OF EMERGENCY SERVICES

May 31, 2022

Frank Parra, Chief of Emergency Services
National City, City of

1243 National City Boulevard

National City, CA 91950-4301

Subject: Notification of Grant Subaward Application Approval
High Frequency Communications Equipment Program
Grant Subaward #: FH21 01 8608

Dear Frank Parra:

Congratulations! The California Governor's Office of Emergency Services (Cal OES) has
approved your Grant Subaward application in the amount of $60,000, subject to Budget
approval. A copy of your approved Grant Subaward is enclosed for your records.

Cal OES will make every effort to process payment requests within 45 days of receipt of
your Report of Expenditures & Request for Funds (Cal OES Form 2-201).

This Grant Subaward is subject to the Cal OES Subrecipient Handbook. You are
encouraged to read and familiarize yourself with the Cal OES Subrecipient Handbook,
which can be viewed on the Cal OES website at www.caloes.ca.gov.

Any funds received in excess of current needs, approved amounts, or those funds owed
as a result of a close-out or audit, must be refunded to Cal OES within 30 days upon
receipt of an invoice.

Please contact your Program Specialist, Nicolas Martin, at (916) 539-3501 with questions
about this notice.

VS Grants Processing Unit

cc: Subrecipient's file
Program Specialist

3650 SCHRIEVER AVENUE | MATHER, CALIFORNIA 95655

www.CalOES.ca.gov
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DocuSign Envelope ID: E3D903D3-A7CC-4D64-930C-D816C0516AEA OES Use Only)
Cal OFS # | 073 50398-02 | FPS #  |073-50398 | | suboword # [FH21 018608 |

CALIFORNIA GOVERNOR'S OFFICE OF EMERGENCY SERVICES
GRANT SUBAWARD FACE SHEET

The Californio Governor's Office of Emergency Services (Cal OES) hereby makes a Gronl Subaward of funds lo Ihe following:

VS |

4

1. Subreclpient: City of Notional City

l1a. UElH#: [semmerors j’

2. Implementing Agency: Natlional Cily Fire Department 2a. UEI#: .
3. Implementing Agency Address: 343 E. 161h Streel National City 919£0-4507
(Streei} {City) (Zip+4}
4. Location of Project: Nalional City San Diego 9195C-4507
{City) {County} [Zio+4)
ACs. Disaster/Program Tille; 4= High Frequency Communicafions Equipmenl Progiom 6';;:?;?}“,‘: ef 4/1/2022 to 10/31/2023
S (Stort Date) (End Date}

7. Indirect Cost Rate: N/A federally Approved ICR {if applicable): %
e | "Grent. SRS A. Stale 8. Federal C. Total D.Cash Maich | E In-Kind Maich | F.TotalMalch | G.Total Cost
Number Year | Source
L 120210 =
NM s 2689 | PSCI $60.000 $60.000
9. Select | Select
10. Selec! | Selec!
1. Seleci| Select
12. Select | Select
Total Project Cost $60,000 $60.000| $60.000
13. Ceftification - This Grani Subaward consists of this fitle page. the application for the gionl, whichis atlached and mace a part hereof. and Ihe

Assurances/Cenificalions. | hereby certify | am vested wilh the authority to enter irnito this Grant Subaward, ond have the approval of the City/County Financial
Officer. Cily monager. County Adminisirator. Governing Boord Chair, or other Approving Bedy. The Subrecipient certifies 1hat all funds received pursuant to this
agreement will be spenl exclusively on lhe purposes specified in the Grant Subaward. The Subrecipient accepls this Grant Subaward and agrees |o administer the
gront project ir: accordance with the Grant Subaword as well as all applicable state and federal laows, audit requirements. federal program guidelines, and Cal
OES policy and program guidance. The Subrecipient furlher agrees that 1he allocotion of funds may be contingent on the enaciment of ihe Siale Budget.

14, CA Public Records Act - Granl applications are subjec! to the California Public Records aAct, Government Code section 6250 et seq. Do nol put any personally
identifiable information or private informalion on this application. If you believe that ony of the information you are pulling on this apptication is exempt from the
Public Records Act. please attach a statement that indicates what porlions of the application and the basis for Ihe exemption. Yaur statement that the informalion
is not subject fo the Public Records Act will not guaranlee ihat Ihe informalion will nol be disclosed.

15. Official Authorized to Sign for Subrecipient:

Tille: Chief of Emergency Services

Name: Frenk Farg

Payment Mailing Acddress: 24 iona| Cily Bouleverg City: National City Zip Code+4: 21950-4301

Signaiure: ~— Dale: 02/24/22
b D, VIR Y
16.Federal Employer {D Number: 956000749
( (FOR Cat OES USE ONLY) }

| hereby cerlify upon my personal knowledge that budgeted funds are availobie for the period and purposes af this expenditure staled above.

et b DocuSigned by: 5/2 3/2022
5/23/2022
Haovy fn 4 ﬁhaﬂw (arlson
(CAOES fiscal Officen (Date) {Cal QES Piregiesonbesignee) (Dale)
RECEIVED
By Al Hardoy at 11:27 am, Apr 06, 2022
ENY: 2021-22 Chapter: 21 SL: 01765
Iltem: 0690-001-0001 Pgm: 0395 Mail log: 753583
Fund: General Fund
Program: High Frequency Communications
Equipment Program
Match Req.: None
Project ID: OES21PSC1000000 Amount: $60,000.00
SC: 2021-01765
Ds Ds
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Cal OES

GOVERNOR'S DFFICE
OF EMERGENCY SERVICES

Grant Subaward Contact Information

Grant Subaward #; _ FH2101 8608

Subrecipient: City of National City

1. Grant Subaward Director:
Name: Frank Parra Title: Chief of Emergency Services
Telephone #: 619-336-4551 Email Address: foara@nationalcityca.gov
Address/City/ Zip Code (9-digit): 1243 National City Boulevard, National City, CA 91950-4301

2. Financial Officer:
Name: Molly Brennan Title: Administrative Services Director

Telephone #: 619-336-4331 Email Address: merennan@nationalcityca.gov
Address/City/ Zip Code (9-digit): 1243 National City Boulevard, National City, CA $1950-4301

3. Programmatic Point of Contact:
Name: Walter Amedee Title: Management Analyst lll

Telephone #: 619-336-4556 Email Address: womedee@nationalcityca.gov
Address/City/ Zip Code (9-digit): 343 E. 14th Street, National City, CA 91950-4507

4, Financial Point of Contact:
Name: Rachelle Barrera Title: Fnance Manager

Telephone #: 619-336-4331 Email Address: rbarrera@nationalcityca.gov
Address/City/ Zip Code (Q_digif); 1243 National City Boulevard, National City, CA 91950-4301

5. Executive Director of a Non-Governmental Organization or the Chief Executive

Officer (i.e., chief of police, superintendent of schools} of the implementing agency:
Name: Brad Raulston Title: City Manager

Telephone #: 619-334-4256 Email Address: braulsfon@nationalcityca.gov

Address/City/ Zip Code (9_digi1); 1243 National City Boulevard, National City, CA 91950-4301

6. Official Designee, as stated in Section 15 of the Grant Subaward Face Sheet:
Name: Frank Parra Title: Chief of Emergency Services

Telephone #: 619-336-4551 Email Address: frarma@nationalcityca.gov

Address/City/ Zip Code (9-digit): 1243 Naticnal City Boulevard, National City, CA 91950-4301

7. Chair of the Governing Body of the Subrecipient:
Name: Alejondra Sotelo-Solis Title: Mayor

Telephone #; 619-336-4235 Email Address: asofelesolis@nationalcityca.gov

Address/City/ Zip Code [9_digi’[); 1243 National City Boulevard, National City, CA 21950-4301

Grant Subaward Contact Information — Cal OES 2-102 (Revised 10/2020)
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GOVERNOR'S OFFICE
OF EMERGENCY SERVICES

Grant Subaward Signature Authorization

Grant Subaward #: FH21 01 8608

subrecipient: City of National @i City

Implementing Agency: National City Fire Department

The Grant Subaward Director and Financial Officer are REQUIRED to sign fhis form.

Grant Subaward Director:

Printed Name:_frank Parra |

Signature:

The following persons are authorized to
sign for the Grant Subaward Director:

Signature: éO&W

Printed Name: Walter Amedee

Signature:

Printed Name:

Signature:

Printfed Name:

Signature:

Printed Name:

Signature:

Printed Name:

Grant Subaward Signature Authorization - Cal OES 2-103 (Revised 10/2020)

Financial Officer:

Prinfed Name: Molly Brennan

Signature: // Zb’ / Qj&«—

The following persons are authorized fo
sign for the Financial Officer:

Signature:

Printed Name:

Signature:

Printed Name:

Signature:

Printed Name:

Signature:

Printed Name:

Signature:

Printed Name:
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GOVERNOR'S OFFICE \/
0f EMERGENCY SERVICES

Grant Subaward Cettification of Assurance of Compliance

Subrecipient: City of National ey City

Cal OES Program Name Grant Grant Subaward
: Subaward #: Performance Period
] |mmm High Frequency Communicctions Equipmert Progrem | FH21 01 8608 April 1, 2022 — October 31, 2023
2
3
4
5
6
|, Frark Parta (Official Designee; same person as

Section 15 of the Grant Subaward Face Sheet) hereby certify that the above
Subrecipient is responsible for reviewing the Subrecipient Handbook (SRH) and
adhering to all of the Grant Subaward requirements as directed by-Cal OES including,
but not limited to, the following areas:

.  Proof of Authority —- SRH 1.055
The Subreciplent certifies they have wiitlen authority by the governing board (e.g.,
County Board of Supervisors, City Council, or Governing Board) granting authority
for the Subrecipient/Official Designee (see Section 3.030) to enter info a specific
Grant Subaward (indicated by the Cal OES Program name and initial Grant
Subaward performance period] and applicable Grant Subaward Amendments
with Cal OES. The authorization includes naming of an Official Designee (e.g.,
Executive Director, District Attorney, Police Chief) for the agency/organization who
is granted permission to sign Grant Subaward documents on behalf of the
Subrecipient. Written proof of authority includes one of the following: signed Bocrd
Resolution or approved Board Meeting minutes.

Il.  Civil Rights Compliance - SRH Section 2.020
The Subrecipient acknowledges awareness of, and the responsibility to comply with
all state and federal civil rights laws. The Subrecipient certifies it will not discriminate
in the delivery of services or benefits based on any protected class and will comply
with all requirements of this section of the SRH.

lll. Equal Employment Opportunity — SRH Section 2.025
The Subrecipient certifies it will promote Equal Employment Opportunity by
prohibiting discrimination or harassment in employment because of any status
protected by state or federal law and will comply with all requirements of this
section of the SRH.

Grant Subaward Certification of Assurance of Complionce — Cal OES 2-104 (Revised 12/2p21
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Cal OES

GOVERMOR'S OFFICE
OF EMERGENCY SERVICES

IV. Drug-Free Workplace Act of 1990 - SRH Section 2.030
The Subrecipient certifies it will comply with the Drug-Free Workplace Act of 1990
and all other requirements of this section of the SRH.

V. California Environmental Quality Act (CEQA) - SRH Section 2.035
The Subrecipient certifies that, if the activities of the Grant Subaward meet the
definition of a "project" pursuant to the CEQA, Section 20165, it will comply with
all requirements of CEQA and this section of the SRH.

VI. Lobbying — SRH Sections 2.040 and 4.105
The Subrecipient certifies it will not use Grant Subaward funds, property, or funded
positions for any lobbying activities and will comply with all requirements of this
section of the SRH.

All appropriate documentation must be maintained on file by the Subrecipient and
available for Cal OES upon request. Failure to comply with these requirements may
result in suspension of payments under the Grant Subaward(s), termination of the
Grant Subaward(s), and/or ineligibility for future Grant Subawards if Cal OES
determines that any of the following has occurred: (1) the Subrecipient has made
false certification, or (2) the Subrecipient violated the cerlification by failing to carry
out the requirements as noted above.

CERTIFICATION

|, the official named below, am the same individual authorized to sign the Grant
Subaward [Section 15 on Grant Subaward Face Sheet], and hereby affirm that |
am duly authorized legally to bind the Subrecipient to the above-described
certification. | am fully aware that this certification, executed on the date, is made

under penalty of perjury under the | he Statgyof California.
Official Designee’s Signature: '
Official Designee's Typed Name: frank Parra

Official Designee's Title: Chief of Emergency Services
Date Executed: 02/23/2022

AUTHORIZED BY:

| grant authority for the Subrecipient/Official Desighee to enter info the specific
Grant Subaward(s) (indicated by the Cal OES Program name and initial Grant
subaward performance period identified above) and applicable Grant Subaward

Amendments with Cal OES.
[ ] CityFinancial Officer [[] County Financial Officer

City Manager [:] County Manager

] Goveming%y
Signature:
Typed Name: BFOG@W

Title: City Manager
Date Executed: 02/23/2022

Grant Subaward Certification of Assurance of Compliance — Cal OES 2-104 (Revised 12/2021)
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OF EMERGENCY SERVICES
-

Grant Subaward Budget Pages

Single Fund Source

Subrecipient: City of National @#sCity NM

Grant Subaward #: FH21 01 8608

A. Personnel Costs - Line-item description and calculation

Total Amount
Allocated

PERSONNEL COSTS CATEGOTY TOTAL

Grant Subaward Budget Pages Single Fund Source - Cal OES 2-106b (Revised 10/2020)
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GOVERNOR’S OFFICE

" Cal OES

OF EMERGENCY SERVICES
-

Grant Subaward Budget Pages

Single Fund Source

Subrecipient: City of National "WECity NM

Grant Subaward #: FH21 01 8608

B. Operating Costs - Line-item description and calculation

Total Amount Allocated

OPERATING COSTS CATEGORY TOTAL

Grant Subaward Budget Pages Single Fund Source - Cal OES 2-106b (Revised 10/2020)
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